ORDINANCE NO. 1737

AN ORDINANCE TO AMEND TITLE I, CHAPTER 18, SECTION 2, OF THE MUNICIPAL CODE
OF THE CITY OF LAS VEGAS, NEVADA, 1960 EDITION, ADOPTING AMENDMENTS, CHANGES
AND ADDITIONS TO THE CIVIL SERVICE RULES AND REGULATIONS OF THE CITY OF LAS
VEGAS, COUNTY OF CLARK, STATE OF NEVADA, FOR THE EMPLOYEES OF SAID CITY, TO
AMEND SECTION 030 OF SAID RULES TO CHANGE THE EFFECTIVE DATE; SECTION 230.2
THEREOF TO AMEND WHEREBY ACTING PAY IS COVERED IN COLLECTIVE BARGAINING
CONTRACTS AND THE COMPENSATION ORDINANCE; SECTION 320.1 THEREOF TO DELETE
DENIAL OF EMPLOYMENT TO PERSONS WHO ARE MNOT U. S. CITIZENS; SECTION 330.2

TO DELETE POLICE DEPARTMENT REQUIREMENT OF ANNUAL PHYSICAL EXAMINATIONS;
SECTION 350.1(d) TO COMPLY WITH SECTION 350.4; SECTION 350.4 THEREOF TO
PROVIDE PASSING OVER NAMES ON AN ELIGIBLE LIST WITHIN 48 HOURS OF TIME
NOTIFICATION INSTEAD OF 10 DAYS AND TO CHANGE THE NUMBER OF TIMES A PERSON
MUST BE CONSIDERED FOR EMPLOYMENT FROM 3 TO 2; SECTION 610.1, 2, 3 THEREOF
TO DELETE OVERTIME PAY AND CALL-OUT PAY COVERED IN COLLECTIVE BARGAINING

" CONTRACTS AND THE COMPENSATION ORDINANCE; SECTION 660 TO AMEND MILITARY

LEAVE TO COMPLY WITH FEDERAL LAWS GOVERNING SALARY AND SENIORITY OF EMPLOYEES
UPON RETURN FROM MILITARY LEAVE; SECTION 690 THEREOF TO DELETE JURY DUTY
PAY COVERED IN COLLECTIVE BARGAINING CONTRACTS AND THE COMPENSATION ORDINANCE;

 SECTION 720.1, 2, 3 TO DELETE SALARY PROTECTION FOR SERVICE-INCURRED ACCIDENTS

OR ILLNESSESS COVERED IN COLLECTIVE BARGAINING CONTRACTS AND THE COMPENSATION

* ORDINANCE; SECTION 920.1, 2 THEREQOF TO DELETE COMPLYING WITH FEDERAL LAWS

CONCERNING DISCRIMINATION BASED ON AGE; SECTION 940.3(e) TO DELETE ANY
COMMISSIONED MEMBER OF POLICE DEPARTMENT AFFECTED BY REDUCTION IN FORCE

~ TO HAVE RIGHT TO RECEIVE REDUCTION IN GRADE; SECTION 940.6 THEREOF TO AMEND

PROVIDING FOR APPEALS CONCERNING SENIORITY; SECTION 940.7 TO ADD PROVIDING
FOR COLLECTIVE BARGAINING CONTRACTS TO SUPERCEDE THE CIVIL SERVICE RULES
CONCERNING REDUCTION IN FORCE; SECTION 955 TO DELETE DENIAL OF EMPLOYMENT
TO PERSONS WHO ARE NOT U. S. CITIZENS; SECTION 1050.1 TO AMEND PROVIDING FOR
COLLECTIVE BARGAINING CONTRACTS TO SUPERCEDE THE CIVIL SERVICE RULES CONCERNING -
THE GRIEVANCE PROCEDURE; SECTION 1050.3(a) TO AMEND CLARIFYING THAT THIS STEP
IS ORAL AND THAT THE 5-DAY TIME LIMIT IS AFTER THE ORAL DISCUSSION IN THE

~ GRIEVANCE PROCEDURE; SECTION 1050.3(b), (c), (d), (e) THEREOF TO AMEND
-~ CLARIFYING TIME LIMITS IN THE GRIEVANCE PROCEDURE; PROVIDING OTHER MATTERS
" RELATING THERETO; AND REPEALING ALL ORDINANCES AND PARTS OF ORDINANCES IN

CONFLICT HEREWITH. _
THE BOARD OF COMMISSIONERS OF THE CITY OF LAS VEGAS DOES ORDAIN
AS FOLLOWS: | | |
SECTION'1. Title I. Chaptef 18, Section 2, of the Municipal Code
of the City of Las Vegas, Nevada, 1960 Edition, is hereby amended to read »
as follows: | | “
1-18-2  AMENDMENTS: Certain sections of the Civil Service Rules and
Reguiations of the City are,hereby deleted, modified and amended,

repealed or added to, as provided in Ordinance numbers:

- 1017 1466
1142 1487
1239 1488
1285 | 1526
1326 1544
1338 1580
1387 1618
1448 1647

1449 ' 1691
- 1737




SECTION 2.

specificially read as follows:

»

PROPOSED CIVIL SERVICE RULE CHANGE

“PRESENT

- 030 These rules shall become effec-

‘date shown thereon.

“held thereonsby sald Board prior to

tive November 29, 1970 and supersede

all rules in force heretofore. Amend-

fmentseshall become effective on the

The present

rules may'be amended. by the Board of

City~Commissioners, provided that,

unless proposed amendments to the rules

~ originate with the Civil Service Board,

all subsequent amendments snail be re-

ferred to that Board and a heariné'

adoption by the Comnissioners.

~date shown thereon.
unless proposed amendments to the rule

_ferred'to that Board and'a hearing

_held thereon by said Board prior to |

The foregoing amendments to the Civil Service Rules

PROPOSED

-030 Thcse rules shall becope effec-

tive and supersede all

rules in force heretofore. Amend-
ments shall become effective on tne
The present
rules may be amended by the Board of‘

City Commissloners, prov1ded that

originate w1th the Civil Serv1ce Board

all subsequent amendments ghall be re-

adoption by the Commlssioners.n_




» “PROPOSED CIVIL SERVICE RULE CHANGE

- EﬂESENTi' . | . PROPOSED

S - , ' -

} .230.2 Classified employees offi- 230.2 Classified employeces offi-

| cially required to assume temporar- ~ cially required to assume temporar—_
| . . |

ily fhe fﬁliifesponsibilities of an ily.the full responsibilities of an

 established poéition of a higher established positioﬁ of a higher

- grade shall be paid in accordance grade shall be paid in accordance. -

with the following policies: 1if the _with their respective’éollective

':;assignment is for one full shift or bargaining agreements or the Citv of

more, said emplovee shall be paid at Las Vegas Compensation Ordinance,

- one additional step or the minimum . whichever is applicable. .

_of the new classification that he

- has assumed, whichever is greater.

b'suchAassignment shall exceed 90

o days without the recommendation of

the Personnel Director and without-

the‘approval of the City Manager.




- T

" PRESENT

"PROPOSED CIVIL SERVICE RULE CHANGE

1
- b

'320;1 An applicant for any posi-

tibn with the City:

(a)

O

Must be a citizen of the

United States of America, or

Who is of foreign birth .is re-

quired to submit naturalization

- papers or Declaration of Inten-

tion papérs'to become a U. S.

: citiZen;ét the time his appli-

' cation.ié filed with the pro-

- vision as indicated in Civil

" Service Rule 955.

PROPOSED

320.1 Delete




.PROPOSED CIVIL SERVICE RULE CHANGE

* PRESENT

i

330.2 Annual physical examinations

shall be required of all commissioned

personnel of the Police and Fire

Departments. Other employees may be -

required to undergo periodic physical

examinations.

PROPOSED

330.2 Annual physical examinatio

shall be required of all commissio

personnel of the Fire Department.
Other employees may also be requir:
to undergo periodic physicalkexamix

tions.




. PROROSED CIVIL SERVICE RULE CHANGES -

PRESENT:

350.1 () In the event that an open

competitlve examlnation and an exam-

| ination for persons employed: by the
City on a temporary basis through
-federalkyfunded poverty programs
are held conchrrently, both lists
shall be certified and all persons>
whose names appear on the list re-
suitingjfrom the latter examination

shall be appointed in that order

prior to selection being made from :
the list resulting from the former;
.In maklng appointments from this list,

if one appolntment is to be made, itr

shall be made from among the top
three names; 1f two app01ntments

are to be made, they shall be made

from among the top four names, etc,a':

If-there -are-lessithan thrée names,
selection need not be made from the
list, in which case the Department
Head shall request a new examination
vhich shall_be given. The afore-
menticned eligible list shall take
precedepce over the new llst unt11
the earlier list expires, prov1ded
1owever, that if the persons whose

1ames remain on the former list wish

>0 take the new examinat ion, their

\ames shall appear on the new eliglble

ist in final grade order.

PROPOSED

350.1 (d) In the eyent that an open

competitive examination and an exam-

ination for persons employed by the
City on a temporary hasis through
federally funded poverty programs
are held concurrently, both lists’

shall be certified and all persons'

- whose names appear on the list re-
sulting from the latter examlnatlon x‘

‘shall be appolnted in. that order

prior to selection being made from ‘

" the list-resulting’from the former,

In making appointments from this list

- if one appolntment is to be made, it

shall be made from among the top f:]

three names; 1f two appolntments

" are to be made, they shall be made

v from among the top four names, etc.,

" which shall be given.

the earlier list expires;

except as provided in 350.4.

If there are less than three names,'”

selection need not be made from the .
1ist, in which;case-the Department t:
Head - mdy request a new examinatioh
The afore- |
mentioned_eligible iist shall take B
precedence over the new‘listvuntilA

fprovided,

however, that if the personstwhose' -

.names remain on the former list wish

to take the new examination, their

names shall appear on the new eligible

list in final grade order.




'CIVIL, SERVICE RULE CHANGE

PRESENT

350.4 The name of any person appear—
ing on an eligible list as a result
of an bpen competitive:examination'
may be removed if he fails to re-
spond to noticefto report for
employment inte;view within ten (10)
calendar days from the date of

mailing of the notice, or if he has

beenvceftified,for appointment three
- (3) times and ﬁaﬁ not been appointed,

or if such person for any reason has

 become incapacitatqd‘for appoint-

ment, or if it has been determined

that there were sufficient grounds
to disqualify the applicant under
‘Rule 320.2. The person»affected'

)>éha11 be notified of the removal

of his name by a notice méiled by
registered or certified mail with
a return‘receipé.requesfed, postage
prepaid, to his last known address.

" PROPOSED D

- not been appointed, or if such person

determined that there were sufficient

~under Rule 320.2. The person affected

350.& The name. of any person appeari

on an eligible list as a result of an

open competitive examination may be

passed over if he fails to respond tc

.notice to report for emoloyment inter

view within forty eight (48) hours,

clusive of Saturdays, Sundays and hol:

days, from the;time notification is

attempted by telegram. In this case t

- name shall remain on the eligible list

and he shall be notified of the next .

opening which occurs.

Further, the name of any person appear]
ing on aneligible list as a result of
an open ‘competitive examination may be

removed if he has been certified,for .

appointment two (2)'times‘in accordanc

with the ébovementioned procedure and 13

for any reason has become incapacitate

for appointment, or ir if has been
grounds to disqualify the applicant- :

shall be notified of the removal of his

name by a notice mailed by registered

or certified mail with a return receip'
requésted, postage prepaid, to his

last known address.



- 610.2 Itfis the policy'of the City . 610.2  Delete o

- to keep to an absolute minimum the

‘longer than his regularly scheduled -

tour ‘of duty. When overtime is neces-

L

' PROPOSED CIVIL SERVICE RULE CHANGE

IPﬁESEﬁT | : P PROPOSED
610 - PERIODS OF DUTY AND OVERTIME ' 610 - PERIODS OF DUTY AND OVERTIME
- Delete
610.1 In the case of full time em- 610.1 Delete -

ployees their whole time shall be at

the disposal of the City Manager or

his authorized representative. The
normal work day shall‘be eight (8)
hours and the normal work week forty
(40) hours, unless the Citf Manager

designates some other appropriate

work: day or work week

1]

necessity for any employee to work

sary and an employee has been Specifi-"

cally directed by the Department Head

-,eor his designated representative to

work,longer_than his normal work day,
thevpolicy of the City is to pay over-

time»in~cashmon~avatraight‘time;basiS"

to all personnel covered by these rules,

610.3  (a) In emergency situations  610.3 (a) - Delete

requiring immediate attention_
where the Department'Head or his
- designated representative feels
that it is necessary to call out
one or more members of a depart-
ment, an employee shall be paid

as specified in Rule 610.2 for a




minimuh of four (4) houts, regard-
less of haying worked less than.four
(4) hours; provided, however; that

in the event the period of call-out
‘Tuns into an employee's normal work-
ing shift such employee shall be

| peid on1§ for the time actually worked

in addition to his normal shift pay.
If the perlod of call-out exceeds

féur (4) hours the employee shall be

paid for the amount of time actually

"; 610 3 (b) Ah employee ﬁho works o :610.3 () - beleter
less than four (4) hours on the | - B
initial call-out and is then'

healled out a second time duting
the initial four "(4) hour beriod

| ehaii notibe entitled to any addi.-

: tiqnal ovettimehpay, unless the
aggregate time édrked for both

i ~

occurrences shall exceed four (4) '> _N““Mw;mume;“_;tuq
hours, in;ﬁhich case he shall be | |
paid for the aggregate time so
worked. In the event an employee .
1s called out for a second time |
aftet the expiration of fdut (4)
houts‘from the first call-out, he
ehall be baid for a minimum of four

(4) hours for each call-out, except

as provided in Rule 610.3 (a).




_PROPOSED. CIVIL SERVICE RULE CHANGE

PRESENT
660 - MILITARY LEAVE
Whenever an employee in the com-

. petitive service enters the Armed

Forces of the United States; whether

by enlistment or by Selective Service,

the following rules'shall apply:

' (a) - The employee shall be given mili-

-tary leave without pay for a

period not to exceed four (4)

~years, unless on an involuntary-<

‘basis.,'

f.-(b) During the period of military

service the- employee shall

retain all rlghts to whlch he

is entitled under the provisions

of the Charter of the City and

‘ under.the provisions of_these

rules;'provided that during a

period'of military leave in

excess of thirty (30) days,

annual or sick leave credit shall
not accrue. His salary upon his

return shall be the same as he was

receiving at the time he went on

PROPOSED

660 - MILITARY LﬁAVEW

Whenever an employee in the com-

petitive service enters the Armed .

Forces'of the United States, whether

by enlistment or by:Selective Servic

the follouing rules shall apply:

(a) 'The employee shall be given mil:
tary leave w1thout pay for a
period not to exceed four (4)

‘_ years, unless-on an involuntary

’»; basis. l

(b) During the period of military !‘

.service the employee shall
"vretain all rlghts to which hev;
1s entltled under the prov131ons
.:‘of the Charter of the City and
7:under the provisions of these :

rules, provided that during a =

period of military“leavelin |
quxcess of.thirty (30) days;.Hut“

“annual or siek leeVelcredit'shal
.{not‘accruef His’Salarf and -

seniority upon his return shall

be as established in the aopli-

hleaue, plus any'economic adjustments  cable federal law,

accruing during the period of such

leaveifand he shall be credited with

all seniority for past services.




- PROPOSED CIVIL SERVICE. RULE CHANGE

BRESERT | - PROPOSED |
690 - JURY DUTY LEAVE. - 690 - JURY DUTY LEAVE  Delete

Full timé empléyees called to'sérve on
| jury duty;éhall receiﬁe their regular
pay and retain all jury pay. Those
persons’called but.not.selected.to_
- serve on the jury shall report back

" to work when excused.
, .




" “PROPOSED CIVIL SERVICE RULE CHANGE

_PRESENT | ‘ | . PROPOSED

720 - COMPENSATION FOR SERVICE- | 720 - COMPENSATION FOR SERVICE-
INCURRED ACCIDENTS OR ILLNESSES INCURRED ACCIDENTS OR ILLKEES
. : L Delete :
720.1 All employees are covered by = 720.1 Delete

the provisions of the Nevada Indus-
‘trial Insurance Act, the Nevada Occu-
pational Diseases Act and the Indus-

..Atrial Safety Act.

720.2 In those instances where tbe 720;2 »belete y
mployee's present gross salary, |
~ excludlng overtlme, 1s not entlrely
- protected under the prov1S1ons of .
Rule 720. 1 the C1ty w1ll pay to the
f'employee an amount equal to the dif-
_ference between the insurance compensa—'
:tlon recelved and the employee s pres-
- ent gross salary, excludlng overtlme,
fbfor a perlod of one calendar month from
the flrst day of absence due to 1llness

! or'anury. The City may pay an amount

.i”of monies for a longer perlod of t1me e

ﬂn a manner determlned equltable by"”)m

~the C1ty Manager based on theﬂcondltlons‘ =

3surround1ng each 1nd1v1dual case.

720.3 Employees who have ten years 720.3 Delete N
or more of continuous full time employ- | |
'Vment may bave their present gross
salary; excludiné.overtime; protected'
' under'the provisions of Rule 720.2 for
a period not'to exceed two additional
calendar months. Upon‘the recommenda-

tion of the Department Head and the




Y

Personnel Director, the City Manager
may approve such payments based on con-

ditions surrounding each individual

case.




-

PROPOSED CIVIL SERVICE RULE CHANGE

PRESENT PROPOSED
920.1 .Subject to final approval by 920.1 Delete

.the City Commission, the general .
retirement age for_employeeé shall be
65. The City Manager méy extend the
retirement age, provided that ﬁot mo:e
than a‘one (1) year e#tension’shall be

granted at any one time.
, |
I _ e . A
1 920.2 Notwithstanding Rule 920.1, 920.2 Delete
all commissioned members of the

'Police and Fire Departments shall
: | .

" retire at the age of 60,




.-

PROPOSED CIVIL SERVICE RULE CHANGE
PRESENT | . PROPOSED

940 - ABOLITION OF POST AND REDUCTION
IN FORCE v

940.1 The Board of City Commissioners
or the City Manager in the interests
of the City'may require the abolition

of any post and ‘a consequent reduction

in force.

;
i L :
940.2 The temporary appointment of

an employee ehgaged for a bost of

limited duration may be terminated

prior to its expiration date upon

completion of the assigned work.

940.3 When a post of indefinite

duration which is filled is abolished,

~a reduction in force shall take place

in accordance with the following

-

principlesf

(a) Competition erAreteﬁtion éhail
be limited télobher'employees
holding posts requiring similar
qﬁélifications, performing.similarf
duties, at the same érade and'in

the same department.

’(b)__Prefereﬁcé for retention shall

be based upon seniority of service

‘within the classification.

(¢) As a result of the application of

the reduction in force procedure,

- the City Manager may cause the

reassizgnment, transfer, reduction




in grade, or any combination | .
. thereof, or termination of the
employee.
(d) An employee's appointment shall
not be terminated before He has
beé; méde a feasonable offer of-

reassignment if such offer is

‘immediately possible.

;(e): Any~c8mmissioned member of the : (e) Any éﬁmmiSSiéned meﬁber of

. | Eoliée and Fire Deﬁarﬁments - '7 the Fire Départméﬁf who is

.. who is_affected bj a reduéfion . ‘affected by.é.féduétién iﬁ,force
| in ﬁq:cg_%ball ha&é the right to shall have:the;right toré&ei?é :

- Treceive a‘reduction in gréde to the reduction in gxéde“to the next ;-
ﬁext lower rank in the department. IIOWef rank in théldepartmeét;:
:(f)_ Prﬂﬁisions listed in (é) above | | - |
 "shall apply to all other City
départments, provided_the:dé-
paffﬁent has a position of lower
>gradé and the person being affected
by a féduction in forcg is qualified.
-940.4 Any employeefreduCed in grade
" or terminated ﬁndérnthis.ruie shall “
have his name blaced on the re-
employment list in accordance with
provisions of Section 350.5. -
940.5 Termination'uﬁder this fule
" shall requiré the giving.ofvat least
" two weeks' notice to the employee or
payme: : in lieu of notice of an - .

equivalent amount of salary.




 940.6 vThere shall be no appeal ‘ 940.6 Appeal'fromiaétions taken

from actions taken under this rule. . under this rule shall be 1imited to

those questions concerning senioritv

if any.

940.7 The classified employees

covered by a collective bargaining

agreement are subject to the pro-

visions contained within their

: [‘ - ' S respective contracts.




' PROPOSED .CIVIL SERVICE RULE CIANGE

PRESENT g o ~ PROPOSED
955 An employee's appointment may 955 Delete

gﬁé terﬁinated'iflhe does not become o . o | -
a natura}ized‘citizen of the United

States of America within one year

after the date he becomes eligible

for-naturalizaﬁion.as ;eguiated by

‘the U, S.<Inmigration and Naturaliza-

{

tion Servicé.'

l




PROPOSED CIVIL SERVICE RULE CHANGE

".W_PRESENT

1050 - GRIEVANCE PROCEDURE

'1050.1 Subject to thevproviSions
of Rule 1050.3,

an employee in_the

competitive service may appeal any

'~ final decilsion of the City Manager
~on grievance matters as a result of

“any condition arising out of the

employee employer relationship for

- which appeal is not provided under

Vf.:Section 1040 of these rules.

~ these rules.;

PROPOSED
1050 - GRIEVANCE PROCEDURE
1050,1 Subject to the provisions o

Rule.1050.3, a_classified employee

is not covered by a collective barg

ing agreement may appeal any final
declsilon of the City Manager on

grievance matters as a result of;an)

condition ar1s1ng out of the employe

employer relationship for which appe

is not provided under Section 1040 o

This rule does not app

~ to those classified emolovees covere:

. a collective bargainlng agreement wht

‘ - are subject to the grovisions contair

'f_1050 2 Grievance appeals shall be
" heard by the Civil Service Board ; ”;

:L :in accordance with Section 1220 of

‘ithese ruleaeand theirfyindings»

matters shall be subject to final
"missioners, if necessary.

: 1050.3 The following provisions

" ghall govern the conditions of a
grievance appeal: |
'(a)v_Except as otherwise provided

‘_in departmental rules, the

iapproval by the Board of City Com-.n

'nt:within their respective contracts.“

1050 2 Grievance appeals shall be

heard by the Civil Service Board

'T:in accordance with Section 1220 of';f

vided that appeals on monetary

ugﬁmatters shall be subject to final Tff:

féapproval by the Board of City Com»f?ﬁ

missioners, if necessary.

1050.3" The following provisions
shall govern the conditions ofva
grievance appeal: |

(a) Except.as otherwise provided

in departmental rules, the



(b)

:Saturdays

] matter shall first be discussed

orally with the employee's

immediate supervisor within.

five (5) days of the occurrence

”givdng rise to the grievance.

If such discussion does not
resolve the grievance within
five (5) days ‘exclusive of

Sundays and holidays,

it may be processed to the next

step._!~ R

Within five (5) days, exclusive

- of Saturdays, Sundays and holi-

'-;nee, as.provided 1n.departmenta :

' days,

ﬁ«rules, who shall arrange for such

"_meetings andpmak

from receiving a final

answer from the employee's immedi-

- ate supervisor,'the grievance

shall be presented in writing to

the Department Head or his desig- '

""**answer in writlng Wlthln five (5)

Within five (5) days, exclusive

days, exclusive of Saturdays,

Sundays and holidays.

of the transmittal of the written

answer by the Department Head or

his designee, the aggrleved _party

N Asir

(b)

g tions as are necessary to give his o

‘f,answer in wrltlng w1th1n flve (5)

(c)

- of Saturdays, Sundays and holideys

b

of Saturdays, Sundays

tions as are necessary to glve h1

days of rece1v1ngfsuch written

matter shail first be discussed

orally with the employee's

immediate supervisor within
five (5) days of the occurrencef
giving rise to the grievance.

If such oral discussion does not

resolve the grievance within

five (5) days.of the oralfdig- B
éggéiéﬁ? exclusive of Saturdays,
Sundays and holidays"it may be
proceSSed to the next step?‘ji?;;
Within flve (5) days 'exclusiyewp

and holi~

'4days, from receiving a flnal

answer from the employee s 1mmed1
ate superv1sor, the grlevance

shall be presented in wrltlng to

the Department Head or hla de51g-

grievance,_exclusive of Saturdays
Sundays and hoiidays. |
Within fiye (S)Sdays exclusiye q
Saturdays, Sundays and holidays

of the receipt, w1th1n tbe eppel-

lant's work location, of the'

written answer by the Department




(d)

. days,

(e)

'Board.

may appeal the Department Head's
decision to the City Manager's'

office, who shall arrange for such

meetings and make such investiga-

tions as are necessary to give his
answer in writing within five (5)
days, exclusive of Saturdays,

Sundays and holidays.

Within five (5) days, exclusive

of Saturdays, Sundays and holi-

of the transmittal'of the
written answer by the City Mana-

ger's office, the aggrieved‘party

may appeal the City Manager's

deciaion to the Civil Service

Board by filing with the Secre-

tary of the Civil Service Board a

written statement of his inten-

tion to appeal, including suf-

ficient details of circumstances

surrounding the grievance.

Following notice of appeal, the

Secretary of the Civil Service

- ‘Board shali immediately notify the

Chairman of the Civil Service

If the date of the next

(d)

~ days,

Head or his designee, the agf'

grieved party may appeal the De-

‘partment Head's decision to the .

City Manager's'office;}who shall
arrange for such meetihgs and‘make
such iﬁvestigations as areeneces-
sary tc give hie.answer in writing

within five (5) days of receiving

the appeal eXC1USlVe of Saturdays
Sundays and holidays.‘- '
Within five (5) days, exclusive ST

of Saturdays, Sundays and holi-

of the receipt, within the

appellant's work location, of the

- written answer by the’Citye%ana-

(e)

~ ¥egularly scheduled meeting of the

- may appeal the City Manager s

ger's office " the aggrieved party
decision to the Civil Service Boar
by filing with the Séereta}y'of:th
Civil Service Board a written .
statement.of hie»intentioh to
appeal, including sufficient de-
tails of circamstances strrouﬁding
the grievance. |
Following notice of.appeal, the -
Secretary cf the Civil Service
Board shali imﬁediately»rotify'thc
Chairman of the Civil Service }i.
Boarxd.

If the date.of the next

regularbrSCheduled meeting cf the




()

(g)

-1050.3(£).

Civil Service Board is more than

fifteen (15) calendar days from

-the date the appeal is filed, the

appeal shall be heard at that

»-meeting; except as provided in

. If the date of the

-next regularly scheduled meeting
‘of the Civil Service Board is less
than fifteen (15) calendar days'

- from the date the appeal.is.filed,

the appeal shall be heard at their

7§econd.regularly.scheduled meeting
.5following the date of the appeal,
except as provided in 1050.3(f£).

Following notice of appeal, if, in

- the oplnion of the Civil Service

Board, a Special meeting should be

held for the hearlng of same, the

Board may set a hearing date for
not more than thirty (30) calendar

days from the date the appeal 1s

- filed.

Civil Service Board is sixtccn
(16) calendar_days or more from

the date the appeal is filed, th

iappeal shall be heard at that

meeting, except as provided in

1050.3(£f) . If the date of the

- next regularly scneduled meec.inrr

of the civil SerV1ce Board is

. fifteen (15) calendar days or les

from the date the appeal is filed

the appeal shall be heard at thei:

_second regularly scheduled meetlng

following the date of the appeal

except as provided in '1050. 3(f)
(£)

- the opinion'of the Civil Service

Following notice of appeal, if, ir

Board, a'sPecial meeting should be
held for the hearing of same, the’

Boardvmay set a hearing date for

~ not more_than'thirty (30) calendar

v.days from the date the appeal is

- filed.

'Failure on the part of the appel- (g)

lant to process the grievance within

the time limits established in the

'preceding sections presumes that it
has been satisfactorily resolved at

the first'step to which it had been

properly processed.

Fallure on the part of the appel-

lant to process the grievance with:

‘in the time limits established in

the preceding sections presumes

‘that it has been satisfactorily

resolved at the first step to

" which it had been properly

process .



(h) Failure on the part of the (h) Failure on the part of the

Department's representatives | - ‘Department's fepresentatives
and/or the City Manager's office and/or the City Manager's office
to answer the gtievance in the to answer thekgrievance in the
time limits:esteblished in the time limits established in the
preceding sections'ptesﬁmes'that ';preceding sections presumes that
| the'satisfaetien requested will be = the satisfaction requested_will’be .
.Provided . | _,' : vérovided,dA | . R

(1) Time limits Spec1fied in the pre- (i) Tiﬁe‘limits sbecifiedlin-the pre-u
eeding SeCtionq may be extended by ' dceding:seetions.may bedextended by
nwritten egreement of both parties, written agreement.of both narties.l
SECTfON 3. A]] ordinances or parts of ordinances, sect1ons;'snb-
| sections, phrases, sentences, c]auses or paragraphs conta1ned in the '
Muriicipal Code of the City of Las Vegas, 1960 Edition, in conf11c; herewith
.. ére hereby repealed. _-mﬂisi;,,’ o  ; | i; ' A:.i : | t o fr“”
’SECTION 4 If any section; paragraph sentence phraSe term, word,
‘ g__or connotat1on of this ord1nance, or- port1on thereof,” 1s for any reason held d“f
1nva11d, 1napp11cab1e or unconst1tut1ona1 by any Court of competent Jurnsd1ct1on, Q,HW

such holding shall not 1nva11date the remaining port1ons of th1s ordipance.

'PASSED, ADOPTED AND APPROVED this _ 6th day of November ,

1974, |
~ APPROVED:

N

ATTEST: .- .




The above and foregoing ordinance was first proposed and read by title to the
Board of Commissioners on the 2nd  day of October , 1974, and
referred to the following committee composed of Comm1ss1oners Christensen
and Lurie for recommendation;
thereafter, the said committee reported favorably on said ordinance on
the - 6th day of November s, 1974, which was a regular
meeting of said Board; that at said regular ~  meeting the proposed
ordinance was read by title to the Board of Commissioners as ﬁrst introduced and

adopted by ‘the ro]]owmg yote:

VOTING "AYE": Comm15510ners Christensen, Lurle Franklm Morelli and Mayor Gragson

VOTING "NAY": None . ABSENT: - None

APPROVED:

ATTEST:

@M%Q«J—«

Edwina M. Cole, City Clerk




: |son must be considered for employ-
- |ment from 3 to 2; Section 610.1, 2,3

.CQMMISSIOI‘\ed member . of palice

8, 2, pofimt
munmpal code "of the CIML%SL

Vegas, Nevada, 1960 Edition, adop-
ting amendments, changes and
additions to the Civil Service Rules

Nevada, for the employees. of said
city, to amend -Section 030 of said
rules to change the ‘effective date;
Section 230.2 “theréof to omend
whereby acting pay is covered in
collective: bargaining contracts ‘and
the compensotion.ordinance; Section
3201 m‘g‘r’eﬁi to 'delete deniol of
employmem 'o’persons who ore not
u.s. cng'i‘ isediion 330. 2 fo deleve
police epor?men ]
e ey

onnuol physlcul ‘ex
tion 350:1(d _&
350.4; Sectig
provide passingrover names on an
eligible list within 48 hours of time
natification instead of 10 days and
to change the number of times a per-

thereof ta delete avertime pay and
call-out pay covered 'in collective
bargaining contracts and .the com-
pensation ordinonce; Sectian 660 1o |
amend military leave to comply with
federgl laws gaverning salory and
seniority of employees upon return
from military ‘leave; Section 690
thereof fo' delete jury. duty poy
covered in collective bargaining con-_
tracts _and the campensation or-
dinonce; Section. 720.1, 2, 3 to]
delete salory protection for service-
incurred accidénts ‘or_ illnesses
cavered in callective bargaining con- {i
trocts and the compensatian or-

delete complying with federal laws
concerning discrimination based an
age; Section 940.3(e) to délete any

department affected by reductian in
force* fo" have right-to receive reduc-
tion in-grade; Section 940.6 thereof
ta amend providing for appeals con-
cerning seniarity; Sectian 940.7 to
add provudmg tor callective
borgolnlng confructs to supercede
the Clv»l Servuce Rules . concerning
reductian ‘in farce; Section 955 to
delete denial of employmént to per-
sons who are not U.S. citizens; Sec-
tion 1050.1 to amend providing for
collective bargaining contracts to
supercede the Civil Service- Rules
concerning the grievance ‘pracedure;
Section 1050. 3(0) ta amend clarify-
ing that this stép is oral and that the

cussion in the grievance procedure:
Section 1050.3(b), (c), (d). (e)
thereof to amend clarifying time
limits in -the grievance procedure;
providing other matters reloting
thereta; and repeollng all or-
dinances and parts of ordinances in
conflict herewith.
The above and foregoing ordinance
was first proposed and read by title
to the Board of Commissioners on
the 2nd day of October, 1974, and
referréd to the following committee
composed of Commissioners
Christensen and Lurie for.recommen-
dation; thereafter, the said ‘com-
mittee reported fayorably on soid
ordinance on the 6th day af
Navember, 1974, which was a
regular meeting of said Board; that
at said regular meeting the propos-
ed ordinance was read by title to the
Board of Commissioners as first in-
troduced ond adopted by the
following vote:

VOTING “AYE"”: Commissioners

and Mayor Gragson.

None..

Copues of the complete ardinance:
ore available for public information
in the Office of the City Clerk, 10th
Floor, City Holl, 400 E. Stewart
Avenve, Las Vegas, Nevada

Pub.: Nov, 21, 1974

dinance; Section 920.1, 2 thereof to ’

Christensen, turie, Franklin, Morolll

|
VOTING “NAY": None; ABSENT: |

Jond Regulaticns ‘of the Gity of!. |
Las Vegas, County of Clark, Stdite of |-

15- doy time limit i is after the oral dis- [

AFFIDAVIT OF PUBLICPA\IION

'STATE OF NEVADA, [ O
COUNTY OF CLARK { 88

ROBERT E. HUNTER - P

, being first y sworn,

deposes and says: That.he i Q g of the

'LAS VEGAS SUN, a daily newspaper of general circulation, printed and publlshed
at Las Vegas, in the County of Clark, State of Nevada, and that the attached was
“continuously published ‘in said newspaper for a period of % Time

from November 21, 1974 1o

inclusive, being the issues of said. newspaper for the following dates, to-wit:

- November 21, 1974

That said newspaper was regularly issued and
above named. P gularly issued and circulated on each of the dates

' Signed .4— = /éz'-—&

Nofary~ Publsc 3in yand [for Clarijoumy, 'Novada

My Commission Expires Notary Public—-State of Navada
COUNTY OF CLARK

My Commission Expires April 14, 1977

ey L L LY o L L L L LR LR L)




ALY ty

Vegas, Nevadn, 980" Edmon adap- |
ting amendments, changes and ad-
ditiéns  to- the civil service® rules and
regulcmons of the city of Las Vegas,
County 'of 'Clatk, State of Nevada, |
for the employees of. said: city, to |
amend Section 030 6f smd rules to
change “ihe effective: date;. Section |
230.2 thereof fo amend ‘whereby ac- |
ting pay-is. covewed. in callective
bargcnmng contracts and the com- |
pensation’ ardinance;. Section 320:1 |
thereof to delete deniol of employ-
ment to- persons’ who are not U. 5.
| Citizens; Section “330.2 to "delete
Police Department; requ:remenf of
annual physical examingtions; . Sec-
tion 350¢1(d):to comply with Section
350.4; Section: 350.4° thereof to
provide  passing over Tiomes on an
eligible list’ with 483Hours ot-time of
notification instead: of 10 days and
to change the numbergof times a per-
son must be :onsndered for,l .employ-
ment. from 340 2; Sechan 610.1,2,3
thereof to. delete overhme pdy and
call-out” pay covered _in” collective
bargaining contracts’ and.the com- |
pensafion ardinance; Sectian 6460.to
amend military leave to camply with
| federal ldws- governing salary aid
‘seniority- of . employee upon return
from military leave; .Secticn 690
thereof to _delete "jury “duty pay
covered.in :ollecﬂve bargaining con-
tracts and the compensation or
dinance; Section®.720.1,-2, 3 to
delete sdlary protection for service-
incurred- accidents .or illnesses
n collective borgammg con-
tracts>3and  the' compensation .or- |.
ce; Secticin 920.1; 2 thereof to

plying with federal laws |
g dlscnmmahon based' on

0ij *senlorny, Secflor\ 940.7 to
add provvdnng for collective
borgmnmg confrods to supercede-

delete denial of employmen' fo per-
sans who.are not U. S, Citizens; Sec-
tion 1050.1 fo amend. provndmg for
collective bargaining. contracts fa
supercede the civil service rules con-
“cerning the grievance procadyre;
Sectian 1050. 3(0) ta amend clarify-

5: day time limit is after the oral dis-
cussion in_the grievance procedure,
Section_ 1050, 3(b), (c),' (d), (e}
thereof to amend clarifying time
| limits in the grievance procedure,
praviding ' other. matters relating
théreto; and . repealing all or-
dinances and parts of ordinances in
conflict herewith. ,
" The "above and foregoing or-
dinance was first proposed and read
by fitle to the Board of Com-
missioners an the.2nd day of Oc-
tabér,. 1974, and. referred to the
following committee composed ‘of
Commissioners Christensen and Lurie
for recommendatian.

~GOPIES- OF -THE- COMPLETE
ORDINANCE NQ. 1737 ARE
AVAILABLE FOR PUBLIC
‘INFORMATION IN THE OFFICE ‘OF
THE CITY CLERK, 10TH FLOOR, CITY
HALL, 400 E. STEWART AVENUE,
LAS VEGAS, NEVADA.
Pub: Oct. 7, 1974

_{ing ‘that this step is oral and-fHat thel

AFFIDAVIT OF PUBLICATION

STATE OF NEVADA,
COUNTY OF CLARK s

ROBERT E. HUNTER -, being first duly sworn,

deposes and says: That he is_ QOMPOSING ROOM FOREMAN _  of the
LAS VEGAS SUN, a daily newspaper of general circulation, printed and published
at Las Vegas, in the County of Clark, State of Nevada, and that the attached was

continuously published in said hewspaper for a period of 1 TIME

OCTOBER 7, 1974

p .

rom Q IS

o | ~ :U

inclusive, being the issues of said newspaper for the following dafes, to-wd:
—
S

OCTOBER 7, 1974 ‘ /SP
: iy
That said newspaper was regularly issued and circulated grryeach &P th

e da
above named. = iy
,_i O
Signed_— /m— = /_’Z__—&, = ,77

Subscribed and sworn to befo

me this«
dey of GTOBER 1974 ‘

. . H l -
My Commission Expires RUTHE V. DISION
: ‘ Notary Public—5tat2 of Nzvada
COUNTY OF CLARK
My Commissicn L,\pucf‘ p*xI 14, 1977

p-nuu-nnnnmggm@buﬁ:m:ﬂgg*gn "k nu% Nevada
[} B
[
]
B
]
]
1




ORDINANCE No. 1737 T : , . ) i
‘An . Ordingnce to amend Title 1, : —
‘Chapter . A8S o ,Zﬁ*o.f the :
MUmcupal“Co

-

for the. emp oyess’ of" , ‘ | %‘/ f/b

'Gmend ‘Settian 030 ofr id ri;lia’ o, ‘; ‘

m:h;,r,;;.,«.,mmm | AFFIDAVIT OF PUBLICATIOCN
7% 4

ting Pay "is, covered: in ‘callective]
pensation ord!nance,*Sechon 3201 'STATE OF NEVADA { '
9 ss. /

burgalmng contracts. cnd,?he wom:.
thereof to delete denial_af-employ-
ment :fo persons -wha, are_not U.S. COUNTY OF CLARK
cifizens; Sacnon 330.2 ‘fo delete '

Police Deparmam requirement of an- . ( €$
nual phyﬂcol examinations;. Section 4’
-.-4350.1(d) to” comply - with - Section; ROBERT E' HUNTER b

350.4; Socﬂon 3504. thersst ‘ta . - : eing fi
passing ‘over. namies: orran ) 9 first dU'y sworn,
eligiblerlist within 48 hours’ of-fime; ’
noﬂ’f‘ufaﬂanhlnsfeaieof :?‘ da‘yﬁqand deposes and says: That he is__ COI@OSING ROOM FOREMAN f th
to change the number of hmesiaiper-. of the
:‘\’::";‘r‘:;%“;‘;";"md ‘g";“,"’!;g L ‘sl VEGAS SUN, a daily newspaper of general circulation, printed and published
thereof to delete overime*pdy and at Las vegas' in the C°Uan of Clark State of Nevada, and that the attached
call-out “pay ‘covered: in- collective ConfanOUﬂy PUbllShed in said ’ ed was
bargdining contracts and ‘the com- al newspaper for a peﬂOd of 1 Time
pensdtion ordinarice; Section' 660 to
amend Military Leave to comply with
iFederal Laws gavernmg salary and
seniority of employees upon return
from military leave; Section 690
lthereof ta delete’ jury duty pay from November 11 ’ 1974 to
covered in’ tollechve bargaining con- N
tracts and the ‘compensation or-
dinance;  Section -720.1, 2, 3 :to
delete salary protection for'service-
mcurred accidents or. ilinesses|
covered in callective bargaining-con-;
tracts énd ‘the compensation or- November 11’ : 1974
dinance;. Sectian” 920.1, 2 thereaf ta That said S
delete complying with Federal Laws Id newspaper was reqgularly i : : . )
e P e wination. based. on above named. paper w gularly issued and circulated on each of the dates
age; Section 940.3(e) to delete ‘any
commlsslonqg member of Police

Ndffectediby reduction iny .
avexrightto¥rec V"era_duc- ign d,dz J—*‘%
oot RGE R harect Signed.- SN 7

r))g of appeals.con-:
Section. 940.7. ta Subscribed and(sworn to before me this

X O %or collecnve
Sorpomiooinads 181 superéeds day of Novdmber 197
the ‘Civil Service r las)” ‘concerning
réduction m forc‘é Semon 955 to
delete de efhployment to per-.
sons wh QP n t'UTLSr tl’fée'ns Sec- :
tion YQ50 IgfoYamend pro; vidi gyfor
co‘lec% bo“rg:ng.u coMs&‘?a « . R H
supe’fcede the Givil Servics’ rule! &n? My Commission Expires :
cerning the girevance procedure;. - : 2

1

4

1

inclusive, being the issues of said newsp.aper for the following dates, to-wit:

z

3

-3
7R
'0
C
gy
:’E
F

3
<3
2
-}
Q, ¢“0
]
1
c
3
<}
‘T
s
&

Nof:-r\,/ Pu-: HCH
COUNTY 07 CLARK
My Commission Expires April 14, 1977 g
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Section” 1050. 3(a) to amend clarify-

ing that this step is oral and thot the
| Saday:timg’ limit is after the oral dis-

n'in rhe grievance. pRERIdUS "

on 13050 3(b') (c)

f 1 R

conflict herewnh
ihe above and foregoing ordmom:e
was first proposed and read by title
to. the Board. of Commissioners: on’
the 6th day of November, 1974, and
réferred to the followlng committee:
composed of Commissianers
Christensen and luno for recommen-
datian.

.Copies of ‘the cample?e Ordinance
are available for Public Informatian .
Lin the:Office of the-City Clork;.10th
Flogr - City Hall, 400 E. Stewort
Avenue; -Las Vegas, Nevada.
PUB.: Nov.'11 1974

T ——r




