
ORDINANCE NO. 1239 

AN ORDINANCE TO AMEND TITLE I, CHAPTER 18 OF THE MUNICIPAL CODE OF THE CITY 
OF LAS VEGAS, NEVADA, 1960 EDITION, BY AMENDING THE CIVIL SERVICE RULES AND 
REGULATIONS OF THE CITY OF LAS VEGAS, COUNTY OF CLARK, STATE OF NEVADA, FOR 
THE EMPLOYEES OF SAID CITY; DEFINING TERMS; PROVIDING FOR EXAMINATIONS; 
ESTABLISHING ELIGIBILITY LISTS; PROVIDING FOR APPOINTMENT; PROMOTION; DISCI-
PLINARY ACTION; REPORTS AND RECORDS; CLASSIFICATION AND PAY PLANS; AND ALL 
MATTERS RELATING THERETO; AND REPEALING ALL ORDINANCES OR PARTS OF ORDINANCES 
IN CONFLICT HEREWITH. 

THE BOARD OF COMMISSIONERS OF THE CITY OF LAS VEGAS DOES ORDAIN AS 
FOLLOWS: 

SECTION 1. •Title I , , Chapter 18, Section 2 of the Municipal Code of the City 

of Las Vegas, Nevada, 1960 Edition, is hereby amended to read as follows: 

1,-18 ,-2: Amendments: Certain sections of the Civil Service Rules and 

Regulations of the City of ,Las Vegas are hereby deleted, modified, 

amended, repealed or added to, as follows, to-wit: 

Section 020.3 is hereby deleted. 

Section 020.5 is hereby amended to read as follows: 

"020.5 Subject to the approval of the Director of Personnel, 

City Manager, and Civil Service Board, department heads may 

establish such rules as they deem necessary for the efficient 

and orderly administration and regulation of their department and 

for maintaining the proper discipline, conduct and behavior of 

their employees. All such rules shall be made available to all 

employees of the department and to_the Civil Service Board upon 

final approval of the Board. Such rules may provide for disci-

plinary action and must be consistent with the provisions of the 

Charter of the City of Las Vegas and these rules." 

Section 110.1 is hereby amended to read as follows: 

"110.1 The Personnel Director shall prepare class specifica- 

tions for each class of positions for approval by the City Manager 

and the Civil Service Board. Class specifications will be inter-

preted in their entirety and in relation to others in the classifica-

tion plan. Class specifications shall be deemed only as 



descriptive and explanatory of the kind of work required in positions 

in the several classes, but not necessarily inclusive of all duties 

to be performed." 

Section 230.3 is hereby amended to read as follows: 

"If an employee is promoted, or reduced in grade, his rate of pay 

in the new position shall be determined as follows: 

"230.3(a) On promotion, the salary of the employee shall be at 

a step in the new grade which will provide an increase. The employee's 

service date (which is construed to mean the employee's date of hire) 

or on completion of one year in the grade to which promoted, whichever 

is closer to the promotional date, shall be used for computing his 

eligibility for his first within grade salary increase except as provided 

in 450(b). Any subsequent within grade increases shall be in accordance 

with Section 450. 

"(b) On reduction in grade, in accordance with 480.1(c) , the salary 

will normally be fixed at that step in the lower grade which corresponds 

to the current salary or at the step nearest below if there is no exact 

corresponding step. 

"(c) If the reduction in grade is a result of failure to qualify by 

examination, or following a temporary promotion, or in accordance with 

480.1(a) and (b) , the salary shall be fixed at that step of the grade 

from which the staff member was Promoted which he held or would 

have held if he had not been promoted in accordance with 450." 

Section 320.2 is hereby amended to read as follows: 

"320.2 The Personnel Director may also reject an application 

which is not written on the prescribed form, which is not com-

pletely filled out, which is not filed within the period specified 

in the public notice of the examination, or which indicates 

on its face that the applicant does not possess the minimum qualifi-

cations required for the position. A defective or incomplete appli-

cation shall be returned to the applicant with notice to 'amend it and 

the application may be amended and refiled providing the application 
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is returned in sufficient time to be reviewed and determined to be 

acceptable. The Personnel Director may also reject the application 

of any applicant: 

"(a) Who has been convicted of a felony, or of two misde-

meanors other than minor traffic violations. 

"(b) Who has been terminated for cause from a department of 

the city. 

"(c) Who has made any false statement of any material facts, 

or practiced or attempted to practice any deception or fraud in his 

• application. 

"(d) Who is physically disabled to such an extent as to render 

him unfit for the performance of the duties of the position of which 

he seeks appointment. 

"(e) Who has not been a resident of the•State of Nevada for a 

period of six (6) months or of Clark County for 30 days immediately 

•prior to date of application; provided, however, that the residence 

requirement may be waived upon recommendation of the Personnel 

Director and approval of the City Manager. 

"(f) Who is addicted to the habitual use of intoxicating 

beverages or narcotic drugs. 

"(g) Who has been dismi'ssed(or has resigned on account of de-

linquency or misconduct. 

'(h) Who has been adjudged guilty of an offense' involving 

moral turpitude or infamous or notoriously disgraceful conduct. 

"(i) Who, because of his character, reputation or habits is 

deemed unfit for employment." 

Section 320.8 is hereby amended to read as follows: 

11 320.8 Time spent under temporary or provisional appointment 

shall be credited to the probationary period upon appointment to the 

position only if the person has been serving in 'a higher position or 
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the same position ultimately filled by him. " 

Section 330.3 is hereby amended to read as follows: 

"330.3 The expense of all physical examinations shall be 

borne by the city, and shall be taken during the employee's normal 

working hours. When an employee, because his normal working 

hours do not coincide with the physician's normal working hours, 

must take such physical examination on his off duty time, he shall 

be paid for two hours, at his straight time hourly rate." 

Section 340.8 is hereby amended to read as follows: 

"340.8 (a) Examinations given in accordance with the require-

ments of Civil Service Rule 340.2 will be graded on a basis of 100%. 

No rating higher than 100% shall be given. A minimum grade of 70% 

must be attained on each test in the examination process in the order 

given before an applicant is eligible to take any further tests which 

may be required. Every such eligible candidate who receives a final 

grade of not less than 70% for all tests given shall be.considered to 

have passed the examination process, and shall be placed on the 

eligible list, unless the examination announcement indicates that a 

specific number of persons will be placed on the eligible list, in 

which event the number of candidates deemed to have passed the 

examination process shall be determined as provided in the examina-

tion announcement. 

"(b) When, in a promotional examination, in the opinion of the 

candidate, and the concurrence of the department head, he could be 

placed at a disadvantage in being required to answer the written test 

in writing, such candidate may, upon the approval of the Director of 

Personnel and the Civil Service Board, be permitted to give verbal 

answers to the questions contained in such written test. If the depart:- 

ment head withholds his concurrence of permission to give verbal 

answers to the questions contained in a written promotional test, the 

candidate may appeal to the Personnel Director and the Civil Service 
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Board, stating his reasons for such appeal. The decision of the Civil 

Service Board shall be final. 

"A tape recorder will be used to record the proceedings. There 

shall be present in the examination room the examiner, the examinee 

and one impartial observer. The questions shall be read orally, as 

written only, and the answers given orally. At the conclusion of the 

test, the recording shall be typed verbatim and submitted as the 

written test." 

Section 350.1 is hereby amended to read as follows: 

"350.1 At the conclusion of any examination an eligibility list 

consisting of the names of persons successfully passing the examina- 

tion, arranged in order of final ratings received, from the highest 

passing score to the lowest, shall :be prepared and kept . available, 

provided that: 

"(a) Whenever identical ratings are received, names will be 

arranged in order of application dates. 

"(b) If one of the persons receiving such idential rating is a 

veteran or disabled veteran, such person shall receive the higher 

position. 

"(c) Neither priority in date of application nor of examination 

shall given any other advantage. 

"(d) At the conclusion of an open competitive examination, the 

entire list shall be certified and if one appointment is to be made, 

It shall be made from among the top three names, if two appointments 

are to be made, they shall be made from among the top four names, 

etc. If there are less than three names, selection need not be.made 

from the list, in which case the department head shall request a new 

examination which shall be given. The names from the aforementioned 

eligibility 'l1t shall be placed at the top“ of the new list; provided, 

however, that if the named personnel chooses to take the new examina-

tion, his name shall appear on the new eligibility list in final grade 

order. 
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"(e) At the conclusion of a promotional examination, the entire 

list shall be certified. and if one appointment is to be made it shall be 

made from among the top two names, if two appointments are to be 

made they shall be made from among the top three names, etc. If 

there are less than two names, selection need not be made from the 

list, in which case the department head shall request a new examina-

tion which shall b e given, The name from the aforementioned 

eligibility list shall be placed at the top of the new list, provided, 

however, that if the named personnel chooses to take the new 

examination, his name shall appear on the new eligibility list in 

final grade order. 

"(f) Upon approval of the City Manager, on the recommendation 

of the Director of Personnel, where it is clearly in the best interests 

of the city to have only males or females on.a specific job, appoint-

ment to 's given position can be made from among the top three male 

or female names as appropriate. 

"(g) An open competitive examination and a promotional examina-

tion for the same classification may be given concurrently and in such 

event the eligibility list established from the promotional examination 

shall take precedence over the eligibility list established from the open 

competitive examination. " 

Section 350.3 is hereby amended to read as follows: 

"350.3 Eligible lists shall remain in effect for one year from date 

of certification and may be extended by the Civil Service Board at the 

request of the Personnel Director and approval of the City Manager 

for an additional period, not to exceed six (6) months; 'provided, 
fi 

however, that in cases in which both an open competitive examination 

and .a promotional examination have been given for the same classifica-

tion, as provided in Rule 350.1(g) , the eligible list established as the 

result of open competitive examination shall remain in effect for 

ninety (90) days from date of certification, subject to extension by 
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the Civil Service Board, at the request of the Personnel Director 

and approval of the City Manager, for an additional period not to 

exceed six (6) months; provided, however, that when a new examina-

tion is given before expiration of an existing eligible list as pro-

vided in Rule 350.1 (d) and (e) the name placed at the top of the 

new list shall be removed at the time the prior list expires." 

Section 350.5 is hereby amended to read as follows: 

"350.5 Regular employees separated from the service through a 

reduction in force shall be placed upon 'a re-employment list. In the 

event two or more employees in the same classification are separated 

on the same date, their names shall be placed on the re-employment 

list in seniority order. 

"An employee who resigns for good and sufficient reasons may 

request in writing, within three (3) years after such resignation, 

that his name be placed upon a re -employment list subject to the 

approval of the department head, Director of Personnel, City Manager 

and the Civil Service Board; provided, however, that an employee 

who has been in the service of the city for a sufficient number of 

years to be eligible for retirement, but who has not yet reached the 

retirement age, may make such request at any time within six (6) 

years following such resignation." 

Section 350.6 is hereby amended to read as follows: 

"350.6 The eligibility of all persons on the re-employment list 

will expire three (3) years from the date upon which they are placed 

on the list. Continuation beyond the three (3) year period of 

eligibility as above provided may be granted at the discretion of 

the Civil Service Board upon application by the person concerned to 

the Personnel Director." 

Section 360 is hereby amended to read as follows: 

"360.1 Upon selection for appointment, the applicant shall 
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receive a copy of the appointment document indicating his service 

date (as defined in 360.2) status, classification, grade, step, 

salary and department." 

"360.2 (a) The service date of all employees, except temporary, 

shall be the actual date they are placed on the payroll for the original 

probationary period except as provided in 320.8. 

."(b) In the event of a reduction in force, an employee who is 

re-employed by the city (as provided in 350.5 and 350.6) shall be 

given credit for all time for which he was actually working for the 

city for the purpose of computing longevity pay. 

"(c) An employee on a leave without pay in excess of one (1) 

full pay period shall receive credit for all time for which he was 

actively working for the city for the purpose of computing longevity 

pay but shall not, except in the case of military leave without pay, 

receive any credit for the time he was on leave on a non-pay status." 

Section 440.1 is hereby amended to read as follows: 

"440.1 All initial appointments to and promotions in the 

competitive service shall be subject to a probationary period of 

six (6) months except as :provided in Rule 320.8." 

Section 440.2 is hereby amended to read as follows: 

"440.2 On the basis of the performance report made at the 

end of the probationary period and any medical certification required, 

a decision shall be taken by the City Manager and notification given 

to the employee that his: 

"(a) Appointment is confirmed. 

"(b) Probationary period is extended for a specified period 

and may be confirmed at any time during the extension but not to 

exceed a total of one year, except as provided in 440.2(c). 

"(c) In extenuating circumstances, the probationary period 
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may be extended an additional six (6) months not to exceed a total 

of eighteen (18) months, however, the department head must appear 

in person before the Civil Service Board to request approval for 

this extension. The decision of the Board shall be final. 

"(d) Appointment is not confirmed and is to be terminated. 

"In case of either (b), (c) or (d), the employee shall be notified 

of the reasons. If the probation is extended, a further report and 

decision are required at the end of this additional period. Any 

employee not approved during the probationary period following a 

promotion shall be reinstated to the position from which he was 

promoted." 

Section 450 is hereby amended to read as follows: 

11 450 - WITHIN GRADE INCREASE. Upon approval by the City 

Manager, following the recommendation of the department head and 

Director of Personnel, salary increases shall be effected as follows: 

"(a) An employee who meets all requirements of his position 

is eligible for a one salary range step increase, through Step V, 

upon completion of each year's service in grade in his existing 

salary range step, except as provided in 230.3(a). 

"(b) An employee who exceeds the requirements of his position 

is eligible to advance to the Step VI rate after having completed 

one year's service in grade in Step V. 

'(c). An employee who is considered to be 'outstanding' is 

eligible to advance one salary range step after having completed 

at least six months' service in grade in his existing salary range 

step. " 

Section 470.1 is hereby amended to read as follows: 

"470.1 All employees are subject to assignment by the City 

Manager or an authorized representative to any activity or office. 

Initial recruitment for a specific assignment does not, therefore, 

relieve the employee of the obligation to serve in any other 
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designated assignment. Consideration shall always be given to 

the employee's particular interest and abilities." 

Section 470.3 is hereby amended to read as follows: 

"470.3 An employee may be transferred at any time from one 

position to another whenever it is in the interest of the city to do 

so. An employee may at any time request a transfer in his own 

interest. In a transfer which involves a change from the juris-

diction of one department to another, both department heads must 

consent thereto unless the City Manager orders the transfer in the 

interest of the city." 

Section 520 is hereby amended to read as follows: 

"520 -DISCIPLINARY MEASURES. An employee whose con-

duct is unsatisfactory shall be subject to disciplinary action. 

According to the gravity of the offense this may take the form 

of any one or combination of the following: 

(a) Oral Warning 
(b) Written Reprimand 
(c) Transfer to a less responsible post 
(d) Extra duty (See Rule 530) 
(e) Suspension (See Rule 530) 
(f) Termination" 

Section 530.1 is hereby amended to read as follows: 

"530.1 An employee may be suspended or given extra 

duty as a disciplinary measure." 

Section 530.2 is hereby amended to read as follows: 

"530.2 Any suspension or extra duty shall be without pay. 

In cases where the charge is not sustained, salary withheld 

shall be paid." 

Section 530.3 is hereby amended to read as follows: 

"530.3 Authority to suspend or give extra duty to employees 

is vested in the City Manager. He may delegate this authority 

to any department head in respect of subordinates only to the 

extent of suspensions or extra duty for a period of five working 
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days, or less." 

Section 530.4 is hereby amended to read as follows: 

"530.4 There shall be no right of appeal from suspensions or 

extra duty of five (5) working days or less; provided, however, that 

an employee suspended or given extra duty for five (5) working 

days or less shall have the right to review his suspension or extra 

duty with the City Manager, at which time he may present witnesses 

on his behalf. Such review must be requested in writing directed to 

the City Manager, within ten (10) working days following the sus-

pension or extra duty. Any determination made by the City Manager 

following such review shall be final and conclusive as to all parties." 

Section 530.5 is hereby amended to read as follows: 

"530.5 All suspensions or extra duty shall be for a specified 

number of working days and may not exceed ninety (90) working days 

for any one offense." 

Section 630.2 is hereby amended to read as follows: 

"630.2 Employees shall be eligible to take 'annual leave after 

completion of one year of continuous full-time service. Annual 

leave shall accrue from the date of entry on duty to all employees, 

except those employed on a temporary appointment basis, in an 

amount equal to the employee's normal weekly working hours 

multiplied by two for the first year. For each year thereafter, 

annual leave shall accrue in an amount equal to the employee's 

normal weekly working hours multiplied by three. Part time em-

ployees working on a regular appointment are eligible for annual 

leave on a prorated basis in accordance with these rules." 

Section 630.3 is hereby amended to read as follows: 

"630.3 Annual leave may be accumulated up to a maximum 

of the employee's regular work week times six. During the calendar 

year, any annual leave which exceeds the allowed maximum shall 
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be forfeited on December 31st of each year. " 

Section 630.4 is hereby amended to read as follows: 

11 630.4 Employees with more than one year's service who 

are terminated are entitled to payment for unused annual leave 

up to the maximum of the employee's regular work week times six. 

Any unused annual leave in excess of the maximum will not be 

paid, upon termination, but will be forfeited. Employees with 

more than one year of service who are terminated by a reduction 

in force will not forfeit unused annual leave in excess of the 

maximum. " 

Section 650.1 is hereby amended to read as follows: 

"650.1 For the purpose of these rules, legal holidays shall 

be considered to be: New Year's Day, Memorial Day, Independence 

Day, Labor Day, Nevada Day, Veteran's Day, Thanksgiving Day, 

Christmas Day, and any other day that may be declared a holiday 

by the Governor or the Mayor. If any of the above holidays fall 

on Sunday, the following Monday shall be considered as the legal 

holiday. If any of the above holidays fall on Saturday, the preceding 

Friday shall be considered as the legal holiday." 

Section 650.2 is hereby amended to read as follows: 

"650.2 All full-time employees shall be entitled to time off 

for legal holidays as designated in Section 650.1 as follows: 

"(a) All such employees who are employed on a 40 hour per 

week, Monday through Friday basis, shall be entitled to time off 

on such legal holidays. 

"(b) Employees in departments which operate on a 24 hour 

per day basis, who work on a legal holiday as a part of their 

regular work schedule shall be credited with (i) 8 hours annual 

leave, if they are on a 40 -hour per week work schedule, or 
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(ii) 12 hours annual leave, if they are on a 56 hour per week 

work schedule. 

"(c) Employees whose regularly scheduled day off falls 

on a legal holiday shall be credited with (1) 8 hours annual leave, 

if they are on a 40 hour per week work schedule, or (ii) 12 hours 

annual leave, if they are on a 56 hour per week work schedule; 

provided, however, in the event they are required by the depart-

ment head or designated representative, pursuant to Section 610.2 

or Section 610.3 of these rules, to work on such holiday, they shall 

be compensated in accordance with Section 610.3, in addition to 

such annual leave." 

Section 650.3 is hereby added to read as follows: 

"650.3 All full time employees, in order to be entitled to a 

legal holiday as provided in 650.1 and 650.2 shall be on pay status 

on their scheduled work day immediately preceding and immediately 

following such holiday." 

Section 660 is hereby amended to read as follows: 

"660 - MILITARY LEAVE 

"Whenever an employee in the competitive service enters the 

Armed Forces of the United States, whether by enlistment or by 

Selective Service, the following rules shall apply: 

"(a) The employee shall be given military leave without pay. 

"(b) During the period of military service the employee shall 

retain all rights to which he is entitled under the provisions of the 

Charter of the City and under the provisions of these rules, provided 

that during a period of military leave in excess of thirty (30) days, 
• 

annual or sick leave credit shall not accrue. His salary upon his 

return shall be the same as he was receiving at the time he went on 

leave, plus any economic adjustments accruing during the period of 

such leave, and he shall be credited with all seniority for past 

services. 
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"(c) After the completion of service, the employee may be restored 

to his former position if it appears to the satisfaction of the City 

Manager, after such examination as may appear necessary, that 

the employee is able to perform his former service to the city, pro-

vided that the employee makes written application for immediate 

reinstatement within ninety (90) calendar days after receiving an 

honorable discharge or release from active duty. The provisions 

of this subsection shall not apply to any employee receiving other 

than an honorable discharge. 

"(d) Persons employed to fill positions becoming vacant under 

this rule shall hold such positions subject to being assigned to 

'another post, if available, or terminated upon the reinstatement 

of the returning employee to his former position in accordance with 

paragraph `(c) of this rule. 

"(e) An employee in the competitive service having a reserve 

status in any of the regular branches of the Armed Forces of the 

United States or the Nevada National Guard, upon request to 

serve under orders on training duty shall be granted leave without 

pay for a period not to exceed fifteen (15) calendar days in any one 

calendar year. Compensation during such leave shall be the 

differential between prevailing rates that they receive from the 

city and their Armed Services pay, provided their Armed Services 

•pay does not exceed their pay from the city. 

"(f) When an employee is ordered to report for pre-induction 

physical by his draft board, time spent up to three (3) days shall 

be considered an emergency military leave and shall be granted 

with pay upon presentation of such orders to his immediate super-

visor." 

Section 670.2(e) is hereby added to read as follows: 

"670.2(e) Time off from work for the purpose of keeping an 

appointment with a doctor may be charged to sick leave up to a 
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maximum of 4 hours for any one appointment. A request for 

additional time must be approved by the department head, 

Director of Personnel and the City Manager." 

Section 670.3 is hereby amended to read as follows: 

"670.3 Sick leave will accrue monthly at the rate of the 

employee's normal weekly working hours divided by five (5). 

There shall be no limit to the amount of sick leave that can be 

accumulated." 

Section 720.2 is hereby amended to read as follows: 

"720.2 In those instances where the employee's present 

gross salary, excluding overtime, is not entirely protected 

under the provisions of Rule 720.1, the city will pay to the 

employee an amount equal to the difference between the insurance 

compensation received and the employee's present gross salary, 

excluding overtime, for a period of one calendar month from the 

first day of absence due to illness . or injury. The city may pay 

an amount of monies for a longer period of time in a manner de-

termined equitable by the City 'Manager based on the conditions 

surrounding each individual case." 

Section 720.3 is hereby added to read as follows: 

"720.3 Employees who have ten years, or more, of continuous 

full time employment may have their present gross salary, ex-

cluding overtime, protected under the provisions of Rule 720.2 

for a period not to exceed two (2) additional calendar months. 

Upon the recommendation of the department head and the Personnel 

Director, the City Manager may approve such payments based on 

conditions surrounding each individual case." 

Section 910 is hereby amended to read as follows: 

"910 A full-time employee who resigns shall submit his 

resignation in writing to his department head and give at least 

two weeks' notice. With the concurrence of the employee, the 
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department head and the Personnel Director may recommend to the 

• City Manager that the notice of resignation be 'shortened or com-

pletely waived." 

Section 920.1 is amended to read as follows: 

"920.1 Subject to final approval by the City Commission, 

the general retirement age for employees shall be 65. The City 

Manager may extend the retirement age, provided that not more 

than a one (1) year extension shall be granted at any one time and 

for not more than a total of five (5) years, without the approval 

of the City Commission." 

Section 1030 is hereby amended to read as follows: 

"1030 -SUSPENSION OR EXTRA DUTY 

"A decision to suspend an employee, or assess extra duty 

may be appealed only if it is for a period of more than five (5) 

working days." 

Section 1210.1 is hereby amended to read as follows: 

"1210.1 The Civil Service Board shall, at its first meeting 

in July of each year, select a Chairman and a Vice-Chairman." 

Section 1210.2 is hereby amended to read as follows: 

"1210.2 The Chairman shall preside at all meetings of 

the Civil Service Board. Three members shall constitute a 

quorum for the transaction of business. When the Chairman 

is not present, the Vice-Chairman or the designated temporary 

Chairman shall be empowered to perform all acts prescribed 

for the Chairman." 

SECTION 2. All ordinances or parts of ordinances, sections, subsections, 

phrases, clauses or paragraphs contained in the Municipal Code of the City of Las Vegas, 
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ATTEST: 
ORAN K. GRAGFON, MAYOR 

• 

• 

Nevada, 1960 Edition, in conflict herewith are hereby repealed. 

PASSED, ADOPTED AND APPROVED this  16th  day of  March 

1966. 

City Clerk 

The above and foregoing ordinance was first proposed and read by title to the Board of Com-
missioners on the 2nd day of March, 1966, and referred to the following committee composed 
of Mayor Gragson, Commissioners Fountain, Whipple, Mirabelli and Stewart for recommenda-
tion; thereafter the said committee reported favorably on said ordinance on the 	16th 
day of 	March 	, 1966, which was a  regular 	meeting 
of said Board; that at said  regular  meeting the proposed ordinance was 
read by title to the Board of Commissioners as first introduced and adopted by the following 
vote: 

VOTING "AYE": Commissioners  Stewart, Fountain, Whipple and Mayor Gragson 

VOTING "NAY": 	None 	 ABSENT:  Commissioner Mirabelli 
(excused) 

APPROVED: 

-  
ORAN K. GRAGS , MAYOR 

ATTEST: 

C3h. 
City Clerk 
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Subscribed and s 

day of March 

Sianed 

me this 28th 

C 

above named. 

orn to before 

1966.   

Notary  Public in and for Clark County, Nevada 

lanveviataomnozmocriouscaogemenolauseirataanclearmottatew  

RUTHEV. bESKIN 
Notary Public —State of Nevada 

My  Commission Expires April 14, 1909 

paossaisisaimmaasssaiosaiaRinsmare80411631210a 

AFFIDAVIT OF PUBLICATION 
STATE OF NEVADA, ss 
COUNTY OF CLARK I •  

Charles M. Blair 
	 , being first duly sworn, 

Foreman deposes and says: That he is _   	of the 

LAS VEGAS SUN, a daily newspaper of general circulation, printed and published 

at Las Vegas, in the County of Clark, State of Nevada, and that the attached was 

- continuously published in said newspaper for a period of 

2 times in 1 Week 

from March 19, 1966 	to March 26, 1966 

inclusive, being the issues of said newspaper for the following dates, to-wit: 

March 19, 26, 1966 

That said newspaper was regularly issued and circulated on each of the dates 



CIPLAS .  VEGAS;.-  NEVADA, 'TM: 
EDITOR; . BY. AMENDING. THE.' 
CIVIL' SERVICE RULES AND REG 
_LATIONS -  OF THE CITY OF :LAS 
VEGAS, COUNTY,  OF CLARK, 
STATE OF NEVADA, FOR THE 
EMPLOYEES OF SAID CITY; DE-
FINING TERMS; -PROVIDING FOR 
EXAMINATIONS; ESTABLISHING 
ELIGIBILITY LISTS; PROVIDING 
FOR APPOINTMENT; PROMOTION; 
AND 'RECORDS; CLASSIFICATION 
DISCIPLINARY ACTION; REPORTS 
AND PAY' PLANS; AND ALL MAT-
TERS RELATING- THERETO; ' AND 
REPEALING ALL ORDINANCES OR 
PARTS Or ORDINANCES . IN. CON-
FLICT HEREWITH. 

THE BOARD OF COMMISSIONERS 
OF THE CITY OF LAS VEGAS 
DOES ORDAIN AS FOLLOWS: 

SECTION. 1, Title 1, Chapter 18 
,Section 2 of the MunIcipal Code of 

o the City of _Las Vegas, Nevada, 1960 
Edition, Is hereby amended to read 
as follows: 

1-18-2: Amendments: Certain sec-
tions of the Xiyii Service Rules and 
Regulations,of the .City of Las Vegas 
ere hereby deleted, modified, amend-
ed, repealed or added to, as follows, 
to-wit: 
Section '020.3 Is ' hereby deleted. 
Section 020:5 is hereby amended to 
tad as -  follows: 	. 

"020.5 Sublect to the approval of 
the Director -of,Personnet, City ,  Man-
ager, and' Civil -  Service Board, de-
partment heads may establish such 
rules as they deem necessary for 
the efficient and orderly administra-
tion and regulation of their -depart-
ment and for maintaining the Proper 

, discipline; conduct and behavior of 
their employees. All such rules shall 
be. made available to all employees 
of the department and to the Civil 
Service Board upon final approval of 
the Beard.  Such rules may provide, 

'.foi ..disaiiInaii/,'cictiOn''and Must be 
consistent With the Provisions of the 
Charter of the City of Las Vegas 
and these rules.' ' • • - 
Section 1101. is hereby ,amended to 
read as • follows: . 

"110.1 .7he-Personnei•Director shall 
Prepare -,claSOpeCiticatiOns. for each 
class of positions' for-  dpproval by 
the City, Manager, cind (he 'GP- Serv-
ice Board, -Class 'specifications will 
be Interpret -,itheir ehttrety and 
in relationio'' .eits in the-classifica-
tion plan. ,  tl -  ApecifIcetions shall 

eitit 

be deemett've yThs.-CestrIptive and 
explanatory: 'e thekind , Of -work re-
quired in posItions• in ,  the several 
Classes, but not 'necessarily'. iticliislve 
of all clutiesle be, performed." 
Section 230:3 is -.hereby , amended to 
read as follows: ... • • ', 

"If. an,employée Is prOmetéti c  or 
reduced in 'grade, his rate' of Day in 
the new position shall be 'determined 
as follows: 

230.3(a) On promotion, the salary 
of the . employee shall be at a step 
In the new grade which will provide 
an increase. The employee's service 
date (which Is construed to mean 
the employee's date of hire) or on 
completion at one year in the grade 
to which promoted, whichever is 
closer to the promotional -date, shall 
be used for computing his eligibiltv 
for his first within grade salary In-
crease except as provided in 450(b). 
Any subsegu.ent within grade In-
creases shall be in accordance with 
Section 450.. . 

"(b) On reduction In grade, In ac-
cordance with 480.1(c), the salary 
will normally be fixed at that Step 
In the lower grade which corresponds 
to the current salary or at the 'step 
nearest below if there is, no exact 
corresponding step. 	 -' 

"(c) If the reduction . in grade is 
0 result  of failure to  qualify by ex-
-,— 	 — 

am-Triad-on, ' or ,  following a teraeor6ry 
ppomotion, or In accordance with 
480.1 (a) and ' (b), the. salary shall be 
fixed at that step of. the grade from 
which the staff Member was pro-
moted which he held or would have 
held If he had not been'promoted In 
_accordance with 450." 	

• 	- 
. -  

Section 320:2- ii- lietbY-Olti-endeCrtel 
read as follows: -  - 

"320.2 The Personnel Director may 
also relect an anplicatton which -Is i 
not written on the prescribed form, 
which Is not completely filled oUt, 
which Is not filed' within the period 
specified In the public notice of the 

- examination, or which indicates on 
Its fare.e that the' appliCant does not 
Posseis the minimum qualifications 
required for the Position. A defective 
or incomplete application shall -be 
returned to the applicant with notice 
to amlind it and 'the cmplicaden may 
be amended and refiled providing the 
application is returned In sufficient 
time to be reviewed and determined 1 
to be acceptable The Personnel DI-
rector may also reject -  the applica-
tion of any applicant:  

"(a)' Who has been convicted of,,a 
felony, or of two misdemeanors other 
than minor traffic violations. 

"(b)' Who has been terminated Yet" 
cause from a department of the city. 1 

"(c) Who has made any false state-
ment of any 'material facts, or prac-
ticed or attempted to practice any 
deception or fraud In his application. 

"Id) Who is physically disabled,to 
such an extent as to render him unfit 
for the performance of the duties Of 
the Position of Which he seeks BP- ( 
PoIntrient. •. : ,: '  

"(e) Who .  hasnot been a resident 
of the State of Nevada for a period( 
of six () menthe or of Clark Could ,/ i  
for 30 days Immediately Prior ..to,,  

j.eiata of .application; provicied-how-
I ever, that the Yesidence requirement 

i may be waived upon recommendation 
Of the Personnel Director and an-
Proval. of. the City Manager. • 

I.: 
 .
'"(f) Who is addicted to the hablI1i4 

al use of 'Intoxicating beverages or 
r narcotic drugs. . 
I "(g) Who has been . dismissed or 

• y has resigned. on account of dells-
,- quency or Misconduct. • 
I ••1'(h) Who has been adiudged guilty 

of an, offense involving moral tur- 
• pltude : or infamous or notoriously 
disgraceful conduct. 

'ill) Who, because of his Character, 
- reputation or habits is deemed unfit 
' for employment." 
- Section 320.8 is hereby amended to 
- read as follows: ' 

li -"320.8 Time•Spent under temporary 
- or provisional appointment shall be 
Credited to the Probationary period 

'`uPon gppointment to the position 
only If the Person has been serving . 

7 In • a higher position ' or the same • 
PatitIon 'ultimately filled by him." 
Section 330.3. Is hereby amended to 

,,, read as follows: 	. 
: --• "330.3. The expense of all physical 
i examinations shall be borne by the 
"'City, and shalt be taken during the 
- 'employee'- normal working hours: 

! .:When an employee, because his nor-
mal working hours do not coincide 

'' with' the physician's normal working 
- hours, must take such physical exam-
', Ination on his off duty' time, he shall 
-ifie paid for two' hours at his straight 
"time hourly rote." 
- 'Section 340.8 is hereby amended to 
,,,r.ect a as follows: 
3 , '"340.8(a) 'Examinations given in or.. 
.''Cordance with the requirements of 
.!rivIi Service Rule 340.2 will be 
- graded on a basis of '100%. No rat-
ing higher than. 100% shall be given. 
A minimum grade of 70% must be 
attained on eachlest in the examina- 
tion process is the order given be-, 	- 
fore an aisplicant Is eligible to take 

' any further tests which may be re- • 
, abired. Every Such eligible candidate 

who receives a final grade of not 
lest than 70% for all tests given 
Shall be considered to have passed 
the examination process, and shall 
be placed on the eligible list, unless 
the examination announcement In-
dicates that a specific number of 
Persons will be Placed on the eligible 

- list, In which event the number of candidates deemed to have passed 
the examination process shall be de-
termlned as provided In the examine-

_tion_onnouncement.  

"(b) -  When, 	prOmotional ex-
amination, in the opinion of the can-
didate, and the concurrence of the 
department head, he could be placed 
at a disadvantage In being required 

: to answer the written test in writing, 
such candidate -may, upon approval 
of the Director, of .Personnel and the 
Civil Service ,Board, be permitted to 
give verbal answers to the questions 
contained In such written test. If 
the department head withholds his 
concurrence of permission to give 

-verbal answers to the questions con-
tained In a written promotional test, 
the candidate may appeal to the 
Personnel Director and the Civil 
Service Board, stating his, reasons 
for such .appeal. The decision of the 
CIA Service Board shall be final. 

"A tape recorder will be used to 
record the proceedings.. There shall 

.be present In the examlnation room 
the examiner, the examinee and -one 
Impartial observer. The questions 
shall be-read orally, as written only, 
and the answers given orally. At 

, the concluslon of the test, the record-
,' Ina shall be typed verbatim and sub-
,- mitted as the written test." 
I Section 350.1 Is hereby amended to 
_read as follows: • 

' 	":150.1 At the conclusion of any ex- 
Iiimilnotion an eligibility list consisting 
of the names of persons successfully 
passing the examination, arranged In 

- order of final ratings received, from 
the highest passing score to the low

-est, shall be prepared and kept avail- 
able, provided that: 

"(a) Whenever' identical ratings are 
received, 'names will be arranged In 
Order of .application dates. 

"(b). If .one of the persons receiv-
ing such identical rating is a vet- 

•eran or disabled 'veteran, such per-
son shall receive the higher Position. 

"(C) Neither priority in date of op. 
plication nor of examinntion shall 

. given any other advantoge. 
"Id) At the conclusion of an open 

competitive examination, the entire 
list shad be certified and if one no-
peatment N to be mode; It shall be 
mode from among the tog three 
names, If two appointments ore to 
be made,' they, shall, be, made from 
among the' top . four names, etc. If 
there aro 'less ' than' three names, 
selection need not be made from the 
list, in which case the department 
head shall request a new .examina-

Jion which shall be elven. The names 
from the aforementioned eligibility 
list shall be placed at the top of 
the new,list; Provided, however, that 
If the named personnel chooses to 
take the new examination, his name 
shall appear on the new eligibility 
list in final grade order. 

'fel At the conclusion of a pro-
motional exaMinatien, the entire list 
shall be certified and If one appoint-
ment Is to be made.-It shall be made 
from among the top two names,. If 
two appointments . are to be made 
they shall be Made from among the 
top three names, etc. If there are 1 
less than two names, selection need ' 
not be made from the list, in which 
case the department head shall re- 1  
quest a new examination which shall 
be given. The name from the afore-
mentioned' eligibility list shall be 
placed at The top of the new list, 
provided, however, that if the named 
personnel chooses to take the new 
examInation, his name shall appear 
an the new eligibility list In final 
grade order. • 

"If) Upon approval of the City 
Manager, on the recommendation of 
the Director of Personnel, where it 
Is clearly In the. best interests of 
the city to have only • males or fe-
males on a specific lob, appointment 
t& 'a given position can be made from 
the top three male or female names 
as appropriate. 
• "NO An open competitive examin-

ation and a promotional examination 
for the same classification may be 
given concurrently and in such event 
the eligibility list established from 
the promotional examination shall 
take precedence over the eligibility 
list established from the open com-
petitive examination. 
Section 350.3 Is hereby amended to 

_read_asjellaws: 



retiloirt 
In effect for one year from date of 

! certification and may be extended 
! by the Civil Service Board at the 

request of the Personnel Director and 
approval of the City Manager for an 
additional period, not to exceed six 
(6) months; provided, however,, that 
ih cases) in which both on open corn-

1 Pettily. examination and a promo-
tional examination have been ,given 
for the same &ossification, as pro-
vided In Rule 350.1(g), the eligible 
list established at the result of open 
eempetitive examination shall remain 

-in. effect for ninety (90) days from 
date of certification, sublect to 
tension by the Civil Service Board, 
at the reauest Of- the Personnel Di-
rector and :approval of the City 
'Manager, for an additional period not 
to exceed six, (6) months; provided, 
however, that when a. new examina-
tion Is given before expiration of an 
existing eligible list as provided in 
Rule 350.1(d) and (e) . the name 
placed,  at the too of the new list 
Shall be removed at the time the 
Prior list expires." 
Section 350.e Is 'hereby amended to 
reacras follows: 

"350,5 Regular employees separated 
from the service through a reduction 
In force shall be -placed upon a 

'4'e-employment list., In the event two 
or -more employees In the same 
classification . are separated on the 
same date, their names shall be 
Placed on the re-employment list In 
seniority. order.. 

_ "An employee who resigns for good 
; and sufficient' reasons may request 
In writing, .within three (3) years 
after such resignation,.that his name 
be placed upon a , re-employment list 
subiect to the approval of the de-1 

irtment head, Director of Personnel, 
City Manager.' 'and the Civil Service`, 
Board; provided, however,. that an 
employee who has been in the serv-
ice of 'the city for a sufficient num-
berof years to be eligible for re. I 
tirement, but who has not yet reach-
ed the retirement !age, may make 
such request at any time 'within six 
(6) -Years .following!' such -.. resigno- 

-Section 350.6 Is hereby amended to 
,reed as - 

"350.6 The eligibility of all persons 
an the reemployment list - 'w111 ix-

-Plre three . (3) years from the dote 
'upon which' they ere placed an 'the 
list. Continuation beyond the three 
(3) year period of eligibility as above • 

; Provided may be granted at' the dis-
...Cretion of the Civil Service Board 

upon application by the person con-
cerned to the Personnel Director." r 

)

Section,30,,is hereby amended to! 
read _its follows: ' 

le/Pon selector). for ! epPolnl-4 
Lmentf:the,applIcant- , stithl receive al 
My of the aPOolotment'doCurnent 

;dialling-Ate service date.Tas defined 
In 350:2)' Statusi classification, grade,' 
step, salorrlan.dsdePartment." 

k'360.2(0) The service date of all 
employees, except temporary, shrill 
be the octual date they are placed nit 
the. payroll for the 'original prnbn-
tionory Period except_ as provided it 
320.8. 

"raj In the event stet reduction in 
'(orce, an employee who is re:em-
ployed by the city (as provided in 
350.5-and 3503) Shall .begIven credit 
for oil time. fork which he was actual-
ly working, for the city for the pin"- 
Mose of computing longevity PM 

"(c) An emPloyee,on a !Cave with 
 pay in exeese of one (1) full PaY 

period shalt receive' credit for -all 
time for which he was activily work-
ing for the ON for the purpose of 
computing longevity Pay but shall 
not, except' In -the. case_ of military 
leave without 0ny., receive onv credit 
for the time he woe on terve en a 
non-pay status." • 
Section 440.1 is' hereby nmended to 
read_os_foliows:__ 

'440.1 All initial appoIntMents 'to" 
and InFomotions . ' In the competitive 
service 'shall be subject to, o proba-
tionary period of six (6) mcnths ex-
cept as provided In Rule 320.9." 
Section 440.2 Is hereby amended to 
rend as follows:  

"440.2,0n "the basis of the perfor-
mance report Made at the end of the 
Probationary period and' any medical 
certification required, a decision shalt 
be taken by the City Manager and 
notification :  given i to the employee 
that his: . 

,"(o) Appointment is coniirmod. 
"Ito) Prebnlionory neriorf Is Pxtend-

rel for a specific, period noel may he 
confirmed of • rime ' (Iwo during the 
extension hut not fo exceed a total 
of one year, except' as provided in 
440.21c1. , 

"(e) In extenuating circumstances, 
the probationary period may be ex-
tended an additional' six- (61 rnorfths 
not to exceed a total of 4Ighteen (10). 
months, however, the deeortment 
head must appear In person before 
the Cent Service Board to request, 
moray& for 'this exte.nsion. The de-
cision of the Board shall be final. 
, "(d) Appointment Is not confirmed 
and is to be terminated. 

"In case of either" (b), (c) Or (d), 
the employee shed, be notified of the 
reaions. If the Probation in extended, 
a further 'report and decision are re ,  
attired at the end of this additional 
Period. Any employee not approved, 

; during the' probationary period fol.! 
!lowing a! promotion.' shrill, be rein- ,̀ 
I stated to the position frotn which 
he was promoted." 
Section 450 is hereby . amended to' 
read as follows: 

; "450 — WITHIN ,  GRADE IN-, 
!CREASE. Upon approVal by the City, 
;Manager, following the recommendo-; 
i(ion of 'the department head and Dl-
rector of Personnel', salary Increases 

!shall be effected as follows: 
j "(o) An emnloyee who meets oll 
!requirements of his position Is eligi-
ble for a one salary range step in-
crease, through Step V. upon comple-
tion of each year's service in grade 
In his existing eatery range step, ex-
cept ns provided In 2:10.3(a). 

I "(b) An emnleyee who exceeds the 

rhequirements of his position is eligi-
ble to advance to 'the Step VI rate 

!after having completed one year's 
'service In grade in Step V. 

"(c) An employee who in consid-
ered to be 'outstanding', Is eligible 
to advance one' sdlery range step 
after having Completed 'at least six 
months' s'ervfce in,grade In his exist-
ing salary range Stem" . 
Section 470.1 is 'hereby amended to 
read as follows: 

"470.1 All employees are subject to 
assignment !by the City Manager or 
an authorized representative to any 
activity or office. Initial -recruitment 
(or a specific assignment 'does not, 
therefore, relieve . the employee of 
the . obligation 'to ,  serve in coy other 
designated assignment.. Consideration 
shall always be given to the em-
ployee's particular. Interest rind abili-
ties."  
'Section 4701 is hereby amended to 
rend as follows: 

"470.3 An employee may be trans-
ferred at any time from Om position 
to another whenever it Is In the 
Interest of the city to do so. An 
employee mew of any time request 
a transfer in his own Interest. In et 
transfer which Involves o change 
from the jurisdiction of one depart-
ment to ano(her, both department 
hencls must consent thereto !unless 
the City Manager orders the trans-
fer In the Interest of the city." 
Section 520 Is hereby amended to 

tread as follows:  

- "520-  '— DISCIPLINARY — 1)-ISCIKINARY -  iikti),1 
SURES. An employee whose conduct 
Is unsatisfactory shall, be subject to) 
disciplinary action. According to the y, 
gravity of the offense- this may take 
the form of 'any one or -combination, 

1 
i
of the following: 

(a) Oral Warning • 
' (b) Written Reprimand 	• 

(c) Transfer to a less responsible 
Post 	 , 

; (d) Extra duty (See Rule 530) 	. 
(e) Suspension (See Rule 530) 
(f) Termination" 

Section" 530.1 is hereby amended to 
read as follows: - 

"530.1 An emploVee may be sus-
pended or given extra duty as a 
disciplinary measure." 
Section 530.2 Is hereby amended to 
read as follows: 

"530.2 Any- 'suspension or extra 
duty shall be without pay. In 'cases 

!where the charge is not sustained, 
'salary withheld shall be paid." 
,Section 530.3 le hereby amended to 
I  read as follows: 

"530.3 Authority,. to suspend or give 
!extra duty to employees is vested in 
the City Manager. He mew delegate 
ibis authority to any department head 
In respect of subordinates only to the 

;extent, of suspensions or extra duty 
for a period of five working days, 
or less." ... 
Section 530.4 Is hereby amended to 
read as follows: 

"530.4 There ishall be no right of 
appeal from suspensions Or extra 
duty of five (5)- working dews or 
less; provided, however, that an em-
ployee suspended or given extra duty 
for five '(5) working days or less 
shall have the right to review his 
suspension, or extra duty with the 
City Manager, at which time he may 
Present witnesses on his behalf. Such 
review must be requested in writing 
'directed to the City Manager, within 
ten (10) working days following the 
suspension or extra duty. Any de-
termination made by the City Man-
ager following such ;review shall be 
final and conclusive as' to all Par-
ties." 
Section 530,5 Is hereby amended to 
read as follows: . - , - 

"530.5 All suspensions or extra duty 
shall be for . a specific number of 
working dn'yi and 'Mow not exceed 
ninety (90) working days for any 
one offense.'; . . 
Section 620.2 Is hereby amended to 
read as follows:- 

"630.2 Employees -shall be eligible 
to take annual. leave after comple-
tion of one year of continuous full-
time service. Annual leave shall ac-
crue from the date of entry on duty 
to' all employees, except those em-
ployed on a temporary appointment 
basis, In an -  amount equal to the 
,employee's normal -weekly working 
'hours multiplied by two -  for the first 
year. For each year thereafter, an-
nual leave shall accrue In an amount 
equal to the emploYee's normal 
weekly working hours multiplied by 
three. Part time employees working 
on a regular appointment are eligi-
ble for annuol leave on a' prorated, 
basis in accordance with these 
rules." 
Section 630.3 Is hereby amended to 
read as follows: 

"630.3. Annual. leave may be ac-
cumulated-up to a maximum of the 
employee's regular work week times 
six. During the calendar year, any 
annual leave, which exceeds the al-
lowed maximum shall be forfeited on 
December 31st of each year. • ' 
Section 630.4 Is hereby amended to 
rend as follows: ____ ___ ____ 



074- Employeest .  more thitr-11 
one year's service who are termln-I 
ated are entitled to payment for un-1 
Used minuet leave up to the maxi-
mum of the employee's regular work1 
week times Six. Any unused annual 
leave In excess of the maximum will 
not be paid, upon termination, butt 
will be forfeited. Employees with 
more than one year of service who, 
are terminated by a reduction In I 
force will not forfeit - unused annual 
leave in excess of the maximum." 
Section 650.1 Is hereby amended to 
•read as follows: 	. 

"650.1: For the Purpose of these 
rules, legal holidays shall be con-
sidered to be: New Year's Day, Me-
morial Day, Independence Day, La-
bor Day, Nevada Day.. Veterans' 
Day, Thanksgiving Dee, Christmas 
Day, and any other day that may 
be declared a holiday by the Gov- , 
ernor or the Mayer. If any of the 
above holidays fall on', Sunday, the , 

, following Monday shall be considered I 
Ins the legal hole:lay. If any ef the I 
!above holidays fall on Saturday, the ! 
preceding Friday shall be cOnsIdered )! 
as' the legal hondav,r .• , -- j, ,- j , • 
Section 6502 is • hereby amended te 
read as foiloWs:, 

"650.2. All full-tIme_eraelovees -  shalt  

ilia entitled ;.- to -  .tirne • ,off - ' for legal 
holidays as 'designated.. in- Section 
650.1 as- follows:.;:--r 77; - 

"(a) All , slich -emieloYees•;who Ore 
,employed on 'a '40 bout' per week, 
! Monday through Friday basis, shall 
be entitled to time off on such legal 
holidays. ! ' • • ' • 

'(b) Employees In departments 
which aperate.on. a 24 -hour per day 
basis, who' work on 6 legal holiday 
as Part of their regular Weil( sched-
ule shall be credited ,  with, (I) 8 hours 
annual - leave, if they are on a 40 
hour per week work schedule, or 
(II) 12 hours annual leave, if they 
are on a 56 hour per week work 
schedule. 

"(c) Employees whose regularly 
scheduled day 'off .falls on a legal 

, holiday shall be credited with (I) 8 
!hours annual leave, If they are on 
• a 40 hour per week work schedule, 
or (II) 12 hours 'annual leave, if 
they are ; on a 56 hour per week 

, schedule: provided, however, in the 
:event they are required by the de-
partment head or' designated repre-
sentative, pursuant 'le !  Section 610.2 
or Section 610.3 of - these rules, to 
work on -such holiday, they shall be 

-compensated In accordance with Sec-
' Von 610.3; in addition to - such an-
nual leave." 
Section 6.50.3 Is hereby added to read 
as follows: 

"650.3 All flee time employees, hi 
order to be entitled- to a legal holi-
day , as Provided in 650.1 and 650.2 
*shall be on pay _status on their 
scheduled-work .daY • imptedialelY pre-
ceding 'and . Immediately, following 
'such hollday • -• J- . 
Section 660 . Is hereby , amended to 
read as follows'. I - 

"660 - .MILITARY• LEAVE 
"Whenever ah employee in the 

competitive service enters the Armed 
Forces of the United States, whether ! 
by enlistment or. by Selective Serv-
ice, the following rules' shall apply: , 

"(a) The employee • shall 'be given 
military leave without' Pay. 

"(b) During the Period of military , 
service the employee shall retain all • 
rights to which he Is, entitled under] 
the provisions Of the Charter of the 
City - and under. theprovislcins of 
these rules, provided, 'that during o 
Period of military leave in excess 
of thirty 130) days, annual or sick 
leave 4credIt shall not accrue. His 
salary (Jnon his return shall be the 
some as he was receiving at the 
time he went on leave... plus any 
eeemomic adjustments accruing dur-
ing the Period of such leave. and 
he shall tut credited-with all•Seniority 
Joe.past• eervIces. ... ; 

'(e) After theitomPletion of Serv-
ice, the employee may be restored to 
his former Position If It appears to 
the satisfaction of the City Mnnager, 
after such exelmination as may an-
Pear necessary, that the emnieWee 
Is. able to - Perform his former serv-
ice to the 'city, Provided that the em-
ployee makes written application for 
Immediate reinstatement within nine-
ty (90) calendar days after receiving 
an honorable discharge or release 
from active duty. The provisions of 
this subsection shall not apply to 
any employee receiving 'other' than 
an honorable discharge. • 

"(d) Persons employed to fill post-
lions becoming vacant under this 
rule shall hold such positions sublect 
to' being assigned to another east, If 
available, or terminated upon the 
reinstatement of the returning em-
ployee to his former position in ac-
cordance with paragraph (c) of this 
rule.. 

"(e) An employee In the competi-
tive service havina a reserve status 
in any 'of the regular' branches of 
the Armed Forces of the United 
States or the Nevada National Guard. 
upon reauest to serve under orders 
on training duty shall be granted 
leave without any for n Period not 
to exceed fifteen (I5) ' calendar days 
in any she calendar year. C:e,mpen-
nation during such move shall be the 
differential between nrevaillne rates 
that they receive from the city and 
their Armed Services pay, nrovided 
their Armed Services Day does not 
exceed their nay from the 'cite',' 
."(f) When an employee Is ordered 

I to report for pre-Induction Physical 
by hls draft hoard, time spent up to 
three (3), days shall he considered an 

;

emergency military leave and .shall 
be granted with nay upon rim:lento-
Mon of such orders: to his Imme-
diate supervisor." 
Section 670.2(e) is hereby added to 
rend as follows: 

"670.2(e) Time off from work for 
, the purpose of keeping no appoint-
, ment with a doctor May be charged 

I to sick leave up to a maximum of 
A hours for any one annolntment. • A 
request for additional time' must be 
approved by the deportment head, 
Director of Personnel and the City 
ManogeP." 
Section 670.3 Is hereby ,  aiteenoled to 
read on folloWs: • 

"670.3 Sick leave will eccrue month-
ly at the rote of the employee's 
nermal weekly working tours divided 
by five (51:- There shall be nn limit 
to the renount of sick - leave that 
can be, nccumelated:" 
Section 720.2, in hereby amended to 
rend as follows: 

"720.3 In those Instances where 
the emoloyee's present gross salary, 
excluding vovertime, Is not entirely 
protected under' the provisions of 
Rule 720.1, the city will Pay to the 
employee an- amount eaual ta the 
difference ' between. 'the insurance 
compensation received and the em-
oloyee's present 'gross Salary, seclud-
ing overtime, for a .period of one 
calendar month from the firs -t day 

- of absence due. to Illness or Injury. 
The city may nay an amount of 
monies for a longer' period of time 
In a manner determined equitable by 
the City Manager based. on the; con-
ditions surrounding ' each inrilvidual 
rase." 
Section 720.3 Is hereby added to read 
as follows: 

'7203 Employees-.  whet have ten 
years, or more, or- contlnious full 
time emaloyrnent may have their 
present grass solary, excluding , ever 
time. •erateeter! under- •the;:arayIsions 
of, Ruie 	far 'a, perked' oat in ex- 
ceed 	(2) .Odditional catendar 
•menths.• 'Veen t. the recommendation 
of the department  head and the Per- 

sonnel' 'Director,' 	IfY,.Man—eger 
miry appreVesteeh •  paciments Ibaend 
on Conditions .  surrounding each in-
.01)41elual 

Fr  SRI leT7910-11-hirjOkie -ja rife rid ed -tic 
read as follows: 

"910 A full-time employee who re-
signs shall submit his resignation In 
writing to his department head and 
give Ott , least two 'weeks' notice. With 
the concurrence of the employee, the 
department head and the Personnel 
Director may recommend - to the 
City Manager that the notice of re-
signation be shortened or completely 
waived." • . 
Section 920.1 Is amended to read as 
follows: 	 , , 

"920.1 Subject to final approval by 
the City Commission, the general re-
tirement age for employees shall be 
65. The City Manager may extend 
the retirement age, provided that not 
more than a one (I) year extension 
shall be granted at' any one time 
and for not more than a total of I, 
five (5) years, without the approval I 
of the City Commission." 
Section 1030 is hereby ;  amended to 

! 

read as follows: 
"1030 - SUSPENSION OR EXTRA 
DUTY , 

"A decision to suspend an em-
ployee, or assess extra duty may. 
be  appealed only if It is for a period 
of more than five (5) working days." 
Section 1210.1 Is hereby amended to 
read as follows: . - 

"1210.1 The Civil ' Service Board 
shall, at Its first meeting In July of 
each year, select a Chairman and 
a Vice-Chairman." , 
Section 1210.2 is hereby amended to 
read as follows: 

"1210.2 The Chairman shall preside 
at all meetings of the Civil Service 
Board. Three members shall con-
stItute a quorum for the transaction 
not present, the Vice-Chairman or; 
not present, the Vice-Chairman of; 
the designated temporary Chalrmani 
shall b2) empowered to perform all ;  
acts prescribed for the Chairman." ; 

SECTION 2. All . ordinances or 
parts of ordinances, sections, sub- ,  
sections, phrases, clauses or para-j 
graphs contained In the Municipal! 
Code of the City' of Las Vegas, Ne- ,  
lode, 1960 Edition, in conflict here-; 
with rim hereby repealed. 

PASSED, ADOPTED AND AP-, 
PROVED this 16th day of March,1 
1966, I 

	

Is/ Oran K. Gragson 	 I 
CRAW K. GRAGSON, MAYOR ! 

ATTEST: 	 . 	, 
/se Edwina fel. Cole, City Clerk 	! 
(SEAL) 	 , 

The above and foregoing ordinance !  
was first proposed and read by nee I 
to the Board of Commissioners on I 
the 2nd day of March, 1966, and re-
ferred to the following committee 
composed of Mayor Gragson, Com-
missioners Fountain, WhiPnle, Mires 
beill rind Stewart for recommenda-
tion; thereafter the said committee 
reported. favernbly On said ordinance 
on the ,/ 14th day of March. 1966, 
which' wan a regular meeting of 
said Board: that at said regular 
me.eting the proposed 'ordinance was 
read by title to the Board of Com-
missioners as first introduced and 
adopted ley the following vote: 

VOTING "AYE": Commissioners 
Stewart, Fountain, Whipple and May-
or Gragsön 
. VOTING "NAY": None 	• 
ABSENT: Commissioner Mirabelli 

(excused) 
APPROVED: 
/s/ Oran K. Gragson 

• CRAW K. GRAGSON, MAYOR 
ATTEST: ' 
is/ Edwina M. Cole, City Clerk 
(SEAL) 
Pub. Mdr, 19, 26, 1966 


