ORDINANCE -NO. 1239

AN ORDINANCE TO AMEND TITLE I, CHAPTER 18 OF THE MUNICIPAL .CODE OF THE CITY
OF IAS VEGAS, NEVADA, 1960 EDITION, BY AMENDING THE CIVIL SERVICE RULES AND
REGULATIONS OF THE CITY OF LAS VEGAS, COUNTY OF CIARK, STATE OF NEVADA, FOR
THE EMPLOYEES OF SAID CITY; DEFINING TERMS; PROVIDING FOR EXAMINATIONS;
ESTABLISHING ELIGIBILITY LISTS; PROVIDING FOR APPOINTMENT; PROMOTION; DISCI-
PLINARY ACTION; REPORTS AND RECORDS; CLASSIFICATION AND PAY PLANS; AND ALL
MATTERS RELATING THERETO; AND REPEALING ALL ORDINANCES OR PARTS OF ORDINANCES
"IN CONFLICT HEREWITH. '

THE BOARD OF COMMISSIONERS OF THE CITY OF LAS VEGAS DOES ORDAIN AS
FOLLOWS:

SECTION 1. Title'I, Chapter 18, Section 2 of the Municipal Code of the City
of1 Las Vegas, Nevada, 1960 Edition, is hereby amended to read as follows:

1-~18~2: Amendments: Certain sections-of the Civil Service Rules and

Regulations of the City of ‘Las Vegas are hereby deleted, modified,

amended, repealed or added to, as follows, to-wit:

Section 020.3 is hereby deleted,

‘Section 020.5 is hereby amended to read as follows:

"020.5 Subject to the approval of the Director of Personnel,

City Manager, and Civil Service Board, department heads may

establish such rules-as they deem necessary for the efficient

and drderly administration -and regulation of their department and

for maintaining the proper discipline, conduct and behavior of

their employees. All such rules shall be made-available to all

employees of the department and to ;the Civil Service Board upon

final approval of the Board. Such rules may provide ‘for disci-

plinary action-and must be consistent with the provisions-of the

Charter of the City of Las Vegas and these rules."

Section 110.1 is hereby amended to read as follows: -

"110.1 The Personnel Director shall prepare class specifica-
tions for each class of posi‘tions for approval by the City Manager
and the Civil Service Board. Cla.ss specifications will be inter-
preted in their entirety and in relation to others in the classifica-

tion plan. -Class specifications shall be deemed only as




descriptive and explanatory of the kind of work required in positions
in the several classes, but not necessarily inclusive of all duties

to be performed. "

Section 230.3 is hereby amended to read as follows:

"If an employee is promoted, or reduced in grade, his rate of pay
in the new position shall be determined as follows:

"230; 3(a) On promotion, the salary of the employee shall be at
a step in the new grade which will provide an increase. The employee's
service date (which is construed to mean the employee's date of hire)
or on completion of one year in the grade to which promoted, whichever
is closer to the promotional date, shall be used for computing his
eligibility for his first within grade salary increasé except as provided
in 450(b). Any subsequent within grade increases shall be in accordance
with Section 450,

"(b) On reduction in grade, in accordance with 480.1(c), the salary -
will normally be fixed at that step in the lower grade which corresponds
to the current salary or at the step nearest below if there is no exact
corresponding step.

"(c) If the reduction in grade is a result of failure to qualify by
examination, or following a temporary promotion, or in-accordance with
480.1(a) and (b), the salary shall be fixed at that step of the grade
from which the staff member was promoted which he held or 'would

have held if he had not been promoted in-accordance with 450."

Section 320.2 is hereby amended to read as follows:

"320.2 The Personnel Director may also rejéct«an application
which is not written on the prescribed form, which'is not com-
pletely filled out, which is not filed within the period specified
in the public notice of the examination, or which indicates
on its face that the applicant does not possess the minimum qualifi-
cations required for the position. A defective or incomplete appli-
cation shall’ be returned to the applicant with notice to'amend it and

the application may be amended and refiled providing the application




is returnéd in sufficient time to be reviewed and determined to-be
acceptable. The Personnel Director may-also reject the application
of any applicant:

"(a) Who has been convicted of a felony, or of twcs misde-
meanors other than minor traffic viclations.

"(b) Who has been terminated for cause from a department of
the city.

"(c) Who has made any false statement of any material facts,
or practiced or attempted to practice-any deception or fraud in his
‘application. | |

“.(d) Who'is physically disabled to such an extent as to render
him unfit for the performance of the duties of the position of whic‘h
he seeks appointment.

"(e) Who has not been a resident of the:State of Nevada for a -
period of six (6) months or of Clark County for 30 days immediately
prior to date of application; provided, however, that the residence
requirement may be waived upon recommendation of the Personnel
Director and approval of the City Manager.

- "(f) Who is-addicted to the habitual use of intoxicating
»béverages or narcotic drugs.

"(g@) Who haé-béen dismissedior has resigned on-account of de-
linquency or misconduct. '

"(h) Who has been -adjudged guilty of an offense involving
‘moral turpitude or infamous or notoriously disgraCeful conduct.

"(i) Who, because of his character, reputation or habits is

deemed unfit for employment. "

Section'320.8 is hereby amended to read as -follows:
"320.8 Time spent under temporary or provisional appointment
shall be credited to the probationary period upon-appointment to the

position only if the person has -been-serving in-a higher position or



the same position ultimately filled by him."

Section 330.3 is hereby amended to read as follows:

"330.3 The expense of all physical examinations -shall be
borne by the city, and shall be taken during the employee's normal
working hours. When an employee, because his normal working
hours do not coincide with the physician's norrﬁal working hours,
must take such physical examination on his off duty time, he shall

be paid for two hours, at his straight time hourly rate."

Seétion 340, 8 is hereby amended to read as follows:

"340.8 (a) Examinations given in accordance with the require-
ments of Civil Service Rule 340.2 will be graded on a basis of 100%.
No rating higher than 100% shall be given. A minimum grade of 70%
must be-attained on each test in the examination process in the order
given before an applicant is eligible to take any further tests which
may be required. Every such eligible candidate who receives a final
grade of not less than 70% for all tests given‘shall be considered to
have passed the examination proces's , and shall be placed on the-
eligible list, unless the examination ahnouncemerit indicates that a
specific number of persons will be placed on the eligible list, in
which event the number of candidates deemed to have passed the
examination process shall be determined as provided in the examina-
tion annbuncement.

"(b) When, in a promotional examination, in the opinion of the
caﬁdidate, and the concurrence of the department head, he could be
placed at é disadvantage in being required to-answer the written test
in writing, such candidate may, upon the approval of the Dir‘ector of
Personnel and the Civil Service Board, bevpermitted to give verbal
answers to the questions contained in such written test. If the deparf-
ment head withholds his concurrence of permission to give verbal
answers to the questions contained in a written promotional test, the

candidate may appeal to the Personnel Director and the Civil Service



Board, stating his reasons for such appeal. The decision of the Civil
Service Board shall be final.

"A tape recorder will be used to record the proceedings. There
shall be present in fhe éxa‘Lminlation room the examiner, the examinee
-and one impartial observer. The 'questions shall be read oraliy, as
written only, and the answers given orally. At the conclusion of the
test, the rec.ordingv shall be typed verbatim and submitted as the

‘written test."

Section 350.1 is hereby arﬁended to read as follows:

"350,1 At the conclusion of any examination an eligibility list
consisting of the names of persons successfully 'passing the examina-
tion, arranged in order of final ratings received, from the highest
pas siﬁg score to the lowest, shall be prepared and kept-available,
provided that: |

"(a) Whenever identical ratings are received, names will be
-arranged in order of application dates.

"{b) ' If one of the persons receiving such idential rating is-a
veteran or disabled veteran, such person shall receive the ﬁigher
position.

"(¢) Neither priority in date of application nor of examination
shall given any other advantage.

"(d) At the conclusion of an open competitive examination, the
entire list s'hall be certified and if one appointment is to be madeu,
it shall be made from among the top three names, if twdappointments
‘are to be made, they shall be made from among the top four names,
etc. If thereare less than three names, selection need not be made
from the'list, in which case the department head shall request a new
examination which shall be given. The names from the‘afqrementioned
eligibility list shall be placed at the top. of the nev;r list; provided,
however, that if the named personnel chooses to take the new examina-
tion, his name shall appear on the new eligibility "lis‘t in final grade

order,




"(e) At the conclusion of a promotional examination, the entire
list shall be certified. and if one appointment is to be made it shall be
made from among the top two names, if two appointments are to be
made they shall be made from among the top three names, etc., If
there are less than two names,-sélection need not be made from the
list, in which case the department head shall request a new examina-
tion which shall be given., The name from the aforementioned
eligibility list shall be placed at tzhé top of the new list, provided,
however, that if the named personnel chooses to take the new
examination, his name shall appear on the new eligibility list in
final grade order.

"(f) Upon approval of the City Manager, on the recommendation
of the Director of Personnel, where it is clearly in the best interests
of the city to have only males or females on a specific'job, appoint-
ment to'a glven position can be made from among the top three male
or female names as appropriate. |

"(g) An open competitive examination-and a promotional examina-
tion for the same classification may be given concurrently and in such
event the eligibility list established from the promotional éxamination
shall take precedence over the eligibility list established from the open

competitive examination. "

Section 350, 3 is hereby amended %o read as follows:

"350.3 Eligible lists shall remain in effect for one year from date
of certification and may be extended by the Civil Service Board at the
request of the Personnel Director and approval of the City Manager
for' an additional period, not to exceed six (6) months; provided,
howe\;'yer, that in cases in which both an open competitive examination
-and .a promotional examination have been given for the same classifica-
tion,-as provided in Rule 350.1(g), the eligible list established as the

result of open competitive examination shall remain in effect for

ninety (90) days from date of certification, subject to-extension by



the Civil Service Board, at the request of the Personnel Director

and approval of the City Manager, for an-additional period not to
exceed six (6) months; provided, however, that when'g new examina-~
tion is given before expiration of an existing eligible list as pro-
vided in Rule 350.1 (d) and (e) the name placed at the top of the

new list shall be removed at the time the prior list expires."

Section 350.5 is hereby amended to read as follows:

"350.5 Regular employees separated from the service through a
reduction in.force shall be placed upon-a re-employment list. In the
evenf two or more employees in the same classification are separated
on the same date, their names shall be placed on the re-employment
list in seniority order.

"An employee who resigns for good and sufficient reasons may
request in writing, within three (3) years after such resignation,
that his name be placed upon-a re~-employment list subject to the .
approval of the department head, Director of Personnel, City Manager
and the Civil Service Board; provided, however, that an employee
who has been in the service of the city for a sufficient number of
years to be eligible for retirement, but who has not yet reached the
retirement age, may make such request at any time within six (6)

years following such resignation."

Section 350.6 is hereby amended to read as follows:

"350.6 The eligibility of all persons on the re-employment list
will expire three (3) years from the date upon which they are placed
on the list. Continuation beyond the three (3) year period of
eligibility as above provided may be granted at the discretion of
the Civil Service Board upon -application by the person concerned to

the Personnel Director,"

~

Section 360 . is hereby amended to read as follows:

"360.1 Upon selection for appointment, the applicant shall



receive a copy of the appointment document indicating his service
date (as defined in 360.2) status, classification, grade, step,

salary and department."

"360.2 (a) The service date of all employees, except temporary,
shall be the-actual date they are placed on the payroll for the original
probationary period except as provided in 320.8.

"(b) In the event of a reduction in force, an employee who is
re-employed by the city (as provided in 350.5 and 350.6) shall be
given credit for all time - for which he was actually working for the
city for the purpose of computing longevity pay.

"(c) An employee on-a leave without pay in excess of one (1)
full pay period shall receive credit for all time for which he was
‘actively working for the 'city for the purpose of computing longevity
pay but shall not, except in the case of military leave without pay,

receive-any credit for the time he was on leave on-a non-pay status."”

Section 440.1 is hereby amended to read as follows:
"440.1 All initial appointments to-and promotions in the
competitive service shall be subject to a probationary period of

six (6) months except as provided in Rule 320.8." ~

Section 440.2 is hereby amended to read as follows:

"440,.2 ‘On the basis of the performance report made at the
end of the probationary period and any medical certification required,
a decision -shall be taken by the City Manager and notification given
to the employee that his:

"(a) Appointment is confirmed.

"(b) Probationary period is extended for a specified period
and may be confirmed at any. time during the extension but not to
exceed a total of one year, except as provided in 440.2(c).

"(c) In extenuating circumstances, the probationary period



may be extended an-additional six (6) months not to exceed a total
of eighteen (18) months, however, the department head must appear
in person before the Civil Service Board to request approval for
this extension. The decisiqn cf the Board shall be final.
"(d) Appointmenf is no;c confirmed and is to be terminated.,
"In case of eifher (b), (c) or (d), the employze shall be notified
of the reasons. If the probation is extendecli,“ a further report and
decision are required at the end of this:additional period. Any
emploifee .not approved during the probationary period following a
promotion shall be reinstated to the position from which he was

promoted. "

Section 450 is hereby amended to read as follows:

"450 - WITHIN GRADE INCREASE. Upon approval by the City
Manager, following the recommendation of the department head and
Directof of Personnel . salary increases shall be effected as follows:

"(a) An employee who meets all requirements of his position
is eligible for a one salary range step increase, through Step V,

" upon completioh of each year's service in grade in his existing
'salary range step, except as provided in 230.3(a).

"(b) An employee who exceeds the requirements of his position
i's eligible to advance to the Step VI rate-after having completed
one year's service in grade in Step V.

"(c) An employee who is considered to be 'outstanding' is
eligible to advance one salary range step after having completed
at least six months' service in grade in his existing salary range

step. "

Section 470.1 is hereby amended to read as follows:

"470.1 All employees are subject to assignment by the City
Manager or an authorized representative to any activity or office,
Initial recruitment for‘ a specific-assignment does not, therefore,

relieve the employee of the obligation to serve in any other



designated assignment. Consideration shall always be given to

the employee's particular interest and abilities."

Section 470. 3 is hereby amended to read as follows:

"470.3 An employee may be transferred at any time from one
position to another whenever it is in the interest of the city to do
so. An employee may at any time request a transfer in his own
interest. In a transfer which involves a change from the juris-
diction of one department to another, both department heads must
consent thereto unless the City Manager orders the t'rénsfer in the

interest of the city."

Section 520 is hereby amended to read as follows:

"520 - DISCIPLINARY MEASURES. An employee whose con-
duct is unsatisfactory shall be subject to disciplinary action.
According to the gravity of the offense this may take the form
of any one or combination of the following:

) Oral Warning

) Written Reprimand

) Transfer to a less responsible post
) Extra duty (See Rule 530)

)

Suspension (See Rule 530)
Termination"
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.Section 530.1 is hereby amended to read-as follows:
"530.1 An employee may be suspended or given extra

duty as a disciplinary measure."

Section 530.2 is hereby amended to read as follows:
"530.2 Any suspension or extra-duty shall be without pay.
In cases where the charge is not sustained, salary withheld

shall be paid."

Section 530.3 is hereby amended to read as follows:

"530. 3 Authority to suspend or give extra duty to employees
is vested in the City Manager. He may delegate thiS‘authority‘
to any department head in respect of subordinates only to the

extent of suspensions-or extra duty for a period of five working

-10-



days, or less."

Section 530.4 is hereby amended to read as follows:

"530.4 There shall be no right of appeal from suspensions or
extra duty of five (5) working days or less; provided, however, that
an employee suspended or given extra duty for five (5) working
days or less shall have the right to review his suspension or extra
-duty with the City Manager, at which time he may present witnesses
on his behalf. Such review must be requested in writing directed to
the City Manager, within ten (10) 'wc»rking days following the sus-
pension or extfa duty. Any determination made by the City Manager

following such review shall be final and conclusive as to all parties."

Section 530.5 is hereby amended to read as follows:
"530.5 All suspensions or extra duty shall be for a specified
number of working days and may not exceed ninety (90) working days

for any one offense."

Section 630.2 is hereby amended to read as follows:

"630.2 ‘EmployeeS'shall'be eligible to take'annual leave after
completion of one year of continuous full-time éervice, Annual
leave shall accrue from the date of entry on duty toall employees,
except those employed ona temporary appointment basis, in an
amount equal to the employee's normal weekly working hours
-multiplied by two for the first year. For each year thereafter,
'annﬁal leave shall accrue inan-amount equal to the employee's
normal weekly working hours multiplied by three. Part‘time em-
-ploye_es working on-a regular appointment are eligible for annual

leave on-a prorated basis in-accordance with these rules."

Section 630.3 is hereby amended to read as follows:
"630.3 Annual leave may be accumulated up to a maximum
of the employee's regular work week times six. During the caléndar

year, any annual leave which exceeds the allowed maximum shall
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be forfeited on December 31st of each year."

Section 630.4 is hereby amended to read as follows:

"630.4 Employees with more than one'year's service who
are terminated are entitled to payment for unused annual leave
up to the maximum of the employee's regular work week times 'six.
Any unused annual leave in excess of the maximum will not be
paid, upon termination, but will be forfeited. Employees with
more than one year of service who aré terminated by a reduction
in force will not forfeit unused annual leave in excess of the

maximum., "

Section 650.1 is hereby amended to read as follows:

"650.1 For the purpose of these rules, legal holidays shall
be considered to be: New Year's Day, Memorial Day, Independence
Day, Labor Day, Nevada Day, Veteran's Day, Thanksgiving Day,

Christmas Day, and any other day that may be declared a holiday

‘by the Governor or the Mayor. If any of' the above holidays fall

on Sunday, the following Monday shall be considered as the legal
holiday. If any of the above holidays fall on Saturday, the preceding

Friday shall be considered as the legal holiday."

Section 650.2 is hereby amended to read as follows:
"650.2 All full-time employees shall be entitled to time off
for legal holidays-as designated in Section 650.1 as follows:
"(a) All such employees who are employed on a 40 hour per

week, Monday through Friday basis, shall be entitled to time off

-on such legal holidays.

"(b) Employees in departments which operate on-a 24 hour
per day basis, who work on-a legal holiday as a part of their
reqgular work schedule shall be credited with (i) 8 hours annual

leave, if they are on-a 40-hour per week work schedule, or
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(ii) 12 hours annual leave, if they are on a 56 hour per week
work schedule.

"(c) Employees whose regularly scheduled day off falls
on a legal holiday shall be credited with (i) 8 hours annual leave,
if they are on'a 40 hour per week work schedule, or (ii) 12 hours
‘annual leave, if they. ére on a 56 hour per week work schedule;
provided, however, in the event they are required by the depart-
ment head or designated representative, pursuant to Section 610.2
or Section 610.3 of these rules, to work on -such holiday, they shall
be compensated in accordance with Section 610.3, in-addition to

such annual leave."

Section 650.3 is hereby added to read aé follows:

"650.3 All full time employees, in order to be entitled to a
legal holiday as provided in 650.1 and 650.2 shall be on pay status
-on their scheduled work day immediately preceding and immediately

following such holiday. "

"Section 660 is hereby amended to read as follows:

"660 - MILITARY LEAVE.

"Whenever an employee in the competitive service enters the
Armed Forces of the United States, whether by enlistment or by
‘Selective Service, the following rules-shall apply:

"(a) The employee shall be given military leave without pay.

"(b) During the period of military service the employee shall
retain all rights to which he is entitled under the provisions of the
Charter of the City and under the provisions of these rules, provided -
that during a period of military leave in excess of thirty (30) days,
annual or sick-leave credit shall not accrue. His salary upon his
return shall be the same as he was receiving at the time he went on
leave, plus-any economic adjustments accruing during the period of
such leave, and he shall be credited with all seniority for past

services.
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"(c) After the completion of service, the employee may be restored
to his former position if it appears to the satisfaction of the City
‘Manager, after such examination as may appear necessary, that
the employee is able to perform his former service to the city, pro-
vided that the employee makes writien application for immediate
reinstatement within ninety (90) calendar days after receiving an
honorable discharge or release from active duty. The provisions

of this subsection shall not apply to any employee receiving other
than an honorable discharge.

“(d) Persons employed to fill positions becoming vacant under
this rule-shall hold such positions-subject to being assigned to
‘another post, if available, or terminated upon the reinstatement
of the returning employee to his former position in accordance with
paragraph.(c) of this rule.

"(e) An employee in the competitive service having a reserve
‘status in any of the regular branches of the Armed Forces of the _
United States or the Nevada National Guard, upon request to
serve under orders on training duty shall be granted leave without
pay for a period not to exceed fifteen (15) calendar days in any one
calendar year. Compensation during such leave shall be the
differential between prevailing rates that they receive from the
city and their Armed Services pay, provided their Armed Services
-pay does not exceed their pay from the city.

“(f) When an employee is ordered to report for pre-induction
physical by his draft board, time spent up to three (3) days shall
be considered an emergency military leave and shall be granted
with pay upon presentation of such orders to his immediate super-

visor. "

Section 670.2(e) is hereby added to read as follows:
"670.2(e) Time off from work for the purpose of keeping an

appointment with a doctor may be charged to sick leave up to'a
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maximum of 4 hours for any one appointment. A request for
"additional time must be approved by the department head,

Director of Personnel and the City Manager."

Section 670.3 is hereby amended to read as follows:

"670.3 'Sick-leave will accrue monthly at the rate of the
employee's normal weekly working hours divided by five (5).
There shall be no.limit to the -amount of sick leave that can be

‘accumulated. "

Section 720.2 is hereby amended to read as follows:

"720.2 In those instances where the employee's present
gross salary, excluding overtime, is not entirely protected
under the provisions of Rule 720.1, the city will pay to the
employee an -amount equal to the difference between the insurance
compensation received and the employee's present gross salary, -
excluding overtime, for a period of one calendar month from the
first day of absence due to illness .or injury. The city may pay
an-amount of monies for a longer period of time in a manner de-
termined equitable by the City Manager based on the conditions

-surrounding each individual case,"

Section 720. 3 is hereby added to read as follows:

"720.3 'Employees who have ten years, or-more, of continuous
full time employment may have their present gross salary, ex-
cluding overtime, protected under the provisions of Rule .720. 2
for a period not to exceed two (2) additional calendar months.

Upon the recommendation of the department head and the Personnel
Director, tl(le‘City'Manager may approve such payments based on

conditions surrounding each individual case."

Section 910 is hereby amended to read as follows:
"910 A full+ime employee who resigns-shall submit -his
resignation in writing to his department head and give at least

two weeks' notice. With the concurrence of the employee, the
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department head and the Personnel Director may recommend. to the
‘City 'Manager that the notice of resignation be shortened or com-

pletely waived."

Section 920.1 is amended to read as follows:

| "920.1 Subject to final approval by the City Commission,
the general retirement age for employees-shall be 65. The City
‘Manager may extend the retirement age, provided that not more
than a one (1) year extension shall be granted at any one time and
for not more thana total of five (5) years, without the approval

of the City Commission."

-Section 1030 is hereby amended to read as follows:

"1030 --SUSPENSION OREXTRA DUTY

"A decision to suspend an employee, or asSesé extra duty
‘may be-appealed only if it is for a period of more than five (5)

working days."

Section 1210.1 is hereby amended to read as follows:
"1210.1 The Civil Service Board shall, at its first-meeting

'in July of each year, select a Chairman and a Vice-Chairman. "

Section 1210.2 is hereby amended to read-as follows:

"1210.2 The Chairman shall preside at all meetings of
the Civil Service Board. Three members shall constitﬁte‘a
qguorum for the transaction of business. When the Chairman
is not present, the Vice-Chairman or the designated temporary
'Chairmén .shall be empowered to perform all acts prescribed

for the Chairman."

SECTION 2. All ordinances or parts -of ordinances, sections, subsections,

.phrases, clauses or paragraphs contained in the Municipal Code of the City of Las Vegas,
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Nevada, 1960 Edition, in conflict herewith are hereby repealed.

PASSED, ADOPTED AND APPROVED this _16th day of _March ,‘

1966.
, - ORAN'K.caRAaﬁcnq,DAAYOR
ATTEST: \ ‘

City Clerk

‘'The above and foregoing ordinance was first proposed and read by title to the Board of Com-
missioners on the 2nd day of March, 1966, and referred to the following committee composed
of Mayor Gragson, Commissioners Fountain, Whipple, Mirabelli and Stewart for recommenda -~
tion; thereafter the said committee reported favorably on said ordinance on the 16th

day of March , 1966, which was a regular meeting -
of said Board; that at said regular _ meeting the proposed ordinance was
read by title to the Board of Commissioners as first introduced and adopted by the following
vote: :

VOTING "AYE": Commissioners Stewart, Foﬁntain, Whipple and Mayor Gragson

VOTING "NAY": None L ABSENT: Commissioner Mirabelli
(excused)

APPROVED:

. ORAN K. GRAGS% , MAYOR

ATTEST: :

City Clerk
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AFFIDAVIT OF PUBLICATION

STATE OF NEVADA, |
COUNTY OF CLARK

Charles M, Blair

, being first duly sworn,

deposes and says: That he is queman of the

LAS VEGAS SUN, a daily newspaper of general circulation, printed and published
at Las Vegas, in the County of Clark, State of Nevada, and that the attached was
“continuously published in said newspaper for a period of

2 times in 1 Week

from March 19, 1966 to March 26, 1966

inclusive, being the issues of said newspaper for the following dates, to-wit:

, March 19, 26, 1966

That said newspaper was regularly issyed and’ circulated on each of the dates
above named. <

Subscribed and sworn to before\me this 28th
dayof March,\1966.

EA 7 (

Notary Public in and for Clark County, Nevada

037 K09 23 601 3 153 257 3 TR €3 ) 50 69 2 O 1) S 4 G nmnummmumng
RUTHE V. DESKIN  §

g Notary Public — State of Nevada

» My Commission Expires April 14, 1969
gmuamunmmmnnmﬁnEBREE,BEEM

]
]
a
/
R
]



2

OF " .LAS  VEGAS, ' NEVADA," 'T95D
EDITION; | BY AMENDING. THE
CiVIL SERVICE RULES AND REG-
IULATIONS OF THE CITY OF .LAS
VEGAS, COUNTY. OF CLARK,
STATE OF NEVADA, FOR THE
EMPLOYEES OF 'SAID CITY; DE-
FINING TERMS; -PROVIDING FOR
EXAMINATIONS; ESTABLISHING
ELIGIBILITY LISTS; PROVIDING
FOR APPOINTMENT; PROMOTION;
AND -RECORDS; CLASSIFICATION
DiSCIPLINARY ACTION; REPORTS
AND PAY PLANS; AND ALL MAT-
TERS RELATING- THERETO; AND
REPEALING ALL ORDINANCES OR
PARTS OF ORDINANCES.{N. CON-
ICT HEREWITH, .
F%&E BOARD OF COMMISSIONERS
OF THE CiTY 'OF LAS VEGAS
DOES ORDAIN AS FOLLOWS:
SECTION. 1. TiHe 1, Chapter 18
Sectlon 2 of the Municipai Code af
the City of .Las Vegas, Nevada, 1960
Edition, Is hereby amended to read
as follows:
1.18-2: Amendments: Certfaln sec-
tions of the 'Clyil Service Rules and
Regulations. of the .City of Las Vegas
are hereby deleted, modified, amend-
ed, repeaied -or.added ta, as follows,
to-wit:
Section 020.3 Is- hereby deleted.
Section 020;5 'Is hereby amended ta
t2ad as follows: .
%0205 Sublect to the approval af
the Director-of .Personnel, City. Man-
ager, and - Civil- Service Board, de-
portment heads may establish such
rules as they: deem necessary for
the efficient and arderly edministra-
#ion and regulotion of their -depart-
ment and for maintaining the proper
discipline; ' conduct and behavior of
their emplovees, All such rules shail
be. made available ta ail emplavees
of the department and ta the Civil
Service Board upon final approvallaf
the Board. Such rules may Drov de
far [di ry“aetian “and must be
consistent .Wwith the provisions af the
Charter af .the City of Las Vegas
and these rules.)” * ..
Section 110:1, i’ hereby ,amended fo
read as:follows: .
110.1- The-PersonnelDirector shail
prepare-class-specifications. for each
class af positjons’ for. approval by
the City, Managgr, and the Giil- Serv-
ice Boord: -Class ‘speciflcotfons wiil
be Interpretedidn:‘their ehfirety and
ihers In the- ciassifica-
2. gpecificitions shail
oilly - as destriptive and
! of théKind of - work re-
‘positions * In. ‘the several
classes, but: not 'necessariiy: thelusive
of all duties?to be performed.”
Sectian 230:3 'is ~héreby .amended ta
read au follows: .. - L
“If. an..employée is prometed, or
reduced in ‘grade, his rate of pay In
the new posifion shall be determined
as follows: ..
930.3(a) On promotion, the saidry
of the.employee shall be at a step
In the new grade which wihi provide
an Increase, The employee's service
date {which Is consfrued to mean
the employee’s date of hire) or on
comptetion “af .one vear In the grade
to which promoted, whichever Is
closer to the promotianal -date, shall
be used for computing his eligibilty
for his first within grade salary In.
crease except as provided In 450(b},
Any subsequent within grade in-
ereases sholl be in accordance with
Sectian 450..
“(b) On reducfion in grade, In ac-
cordance with 480.1(c), the salary
'wiil normatly be fixed at that siep
in the lower grade which corresponds
to the current salary or at the step
nearsst below if there Is np exact
corresponding step. o
“(2) If the reduction.in grade Is
a resuli of failure to qualify by ex-
omination, or- followlng a tempordry :
prampolion, or In  accordance .with:
480.1(a) and’ (b), the salary shall-be
fixed at that step of the arode from
which the staff member was pro;‘

moted which he held or would have
held if he had not been promoted in
accordance with 450." -

" any further fests which mey be re.

- list, In which event the number of

Section 3202715 lﬁ@bv'aﬁhﬂe’ﬂ“m]
read as follows:’ :

3202 The Personnel Director may J
also reJect an aopiication” which ~ig !
not written on the prescribed form,
which Is not completely filled out,
which Is not filed within the period
specified In the public notice of the
{examination, or which Indicates on
Its faze that the' applicant does not
possess the minimum quailfications
required for'the position. A defective
or Incomplete application shail -be
returned to the applicant with notice
to amind It end ‘the appliicotion may
be ariiended dnd refiled providing the
application Is returned In sufficient
fime to be reviewed and dete\rmined,
to be acceptable. The Persannel DE-l
rector mav aiso reject” the applica- | .
flon of anv applicant: <
*“(a) Who has been convicted of-a
felony, ar of two misdemedanors other
then minor traffic violations, e
“(b)’ Wha has been terminated 'for(
cause from a department of the cify.
*(c) Who has made any false state-
ment of any ‘material facts, or prac-
ticed or attempled to practice any
deception or fraud In his application.
*(d)- Who Is physically disabied. to
such an extent as ta render him upfit
for the performcnce of the duties of
the position of ‘which he $eeks ob-

pointmént, .. =~ e

‘*(¢) Who hasinot been a resident
of the State .af Nevada for @ period
of six (6) months or of Clark Couiity;
for 30 davs Irnmediotely prior _jo.
datc of .applicgtion; provided,. how.-|
ever, that the “fesidence. requirement
may be waived upon recommendation
of the Personnel Direclor and ap.

¢ Proval af the Clty Manager. {

i (F) Who s addicted to the hahi!u-f

al use of ‘Intoxicating beverages or

narcotic drugs, .

“(g9) Who has been.dismissed or

) has resigned. en account of delin.
rauency of misconduct,
+''(h) Who has_been adjudaed guilty
of an, offense Involving moral fyr-
. pitude, or Infamous or netorieusly
disgraceful canduci.

‘'(1) Who, because of his character,

+ -reputation. or habits is deemed unfit
- for emplayment.”
" Sectlon 320.8 is hereby amended. to
Q" vead as follaws: )
Lﬁ. «-41320.8 .Time -spent under temporary
* 8r provisional "appointment shall be
" credited ‘td the probationary period
‘upon  gppointment to the position
sonly It the person has been serving|
-In "¢ higher positlon or the same!
Bositlan -ultimately fitled by him.'
i Sectlon 330.3 is hereby omended fo
“read os foliows: .

+*'330.3- The expense of ail physical
j,.2xaminations sholl be borne by the

Titv, and shall-be token during the
?‘e_mp!oyee‘s- nermal  working hours.
.:V_Vhlen c?'k empl;)vee, because his nor-
. mal working hours: do not coinci

with” the physlcion's normol worklg;
“hours, must take such physical exom.
~Ination on-his off duty' time, he sholl
. be paid for tws hours af his straight
',hme hourty rate."
“Section 340.8 is hereby amcnded o
.read as foliows:
. 340.8(0) Examinations given Jn ac.
;cord_ance ‘with the requirements of
<Civll Service Rule 240.2 will be
“graded en g basis of 100%. No rat.

Ing higher than. 100% shail be given.
A minimum grade of 70% must be
aftained on each test in the examina.
tion process In the order given be-
fore an &pplicant Is eligible te take

———

Qlired. Every such eligible candldute
who receives ¢ final grade of not
less than 709 for all fesis given
shall be considered to have passad
the examination process, and shall
be placed .an the eligible lIst, unless 1
the exomination announcement in.
dicates that a specific number of
persons wiil be placed on the eligible

candidates deemed te have passed
the examination process shail be de.
termined as provided In the exoming-
tion_announcement, .

(b) When, In @ promotional ex.
amination, in the oplnion of the can-
didate, and the concurrence of the
department head, he could be placed
af a disadvaniage In being required
to answer the written test in writing,
such candlidate .may, upon approval
of the Director of -Personnei and the
Civli Service Board, be permitted to
give verbal answers to the guestions |
cantained In such writien - test. If
the department head withholds his |
concurrence of permission to give
-verbal answers to the quesiions con-
tained In a written promotional test,
the candidote may appeof ta the
Personnel Director ond the Civil
Service Board, stofing his. reasons
for such.appeal. The decision of the
Civll Service Board shall be final.

“A tape recorder will be used to

vecord the .proceedings.. There shall
«be present in the examination raom
| the examiner, the examinee and -ane
1 Impartial “observer. The questions
shall be.read oraily, as written only,
end the answers given orolly. At
| the canclusion of the test, the recard-
i Ing sha!l be typed verbatim and sub-
i-mitted as the written test.”

Section 350.1 is hereby amended to
| .read as foliows: ' :
i.., ‘3501 At the conclusion of any ex-
§n¢mlnunqn an eligibility list consisting
! of the names of. persons successfully

passing the examination, arranged in

-order of final ratings recelved, from

the highest passing score to the low-

-est, shalt be prepared and kept avail-

able, provided that:

“"{a) Whenever |dentical ratings are
received, names will be arranged in
order of .application dates.

_ "(b). If.one of the persons receiv-

Inp such ldentical rating is o vel.

‘eran or disabled ‘veteran, such per-

gon ghall recelve the higher positinn,

‘*(¢) Neither priority in date of ap-
plicotion .nor of examinotion shall
.glven any other advontage.

‘(d) At the conciusion of an apen
competitive examinotion, the entire
“list shal) be certifled and if ane ap-
pointment Is to be made, it shali be
mode from among the top three
names, If twa appointments are fto
be made, ' thev. sholl, be, made from
ameng fhg.' top. four names, etc, If
there are’ less -than™ three nomes,
selection need not be made from the
list, In which case the depariment
head shali request o new .examina-
_Non which shall be given, The names
from the oforementioned eligibllity
tist shali be ploced at the top of
the new list; provided, however, thai
if the nomed personne! chaoses fo
take the new examination, his name
shail appear on the new eligibility
list in final grade order,

'*{e) At the conhclusion of a pro-
motional exarnination, the entire list
shall be certified ond }f one appnint-
ment is fo be made.it shall be made
“from emeng the fop two nomes, if
two appointments . are to be made
they shall be made from omong the
top three names, etc. (f there ore
less than two names, selection need
not be made from the list, In which
case the department head shall re-
quest o new examination which shail
be given. The name from the afore-
meniioned’ eligibility 1ist shell be
placed at the top of the new list,
pravided, however, that If the named
personnel chooses fo fake the new
examination, his name shali appeor
ant the new eligibliity list in finol
grade order.

") Upon approvai of the Cliy

Manager, on the recommendation of
the Director of- Personnel, where It
Is clearly (n the. best Interesis of
the city t6 have oniy males or fe-
males en a specific job, appointment
t8'a given positien can be mode from
the fop three male or female names
as appropriate.
- ‘“{g) An open competitive examin-
ation and e promotianal examination
for the same ciassification may be
glven concurrently and in 'such event
the ellgiblilty tist esiablished from
the promotional exemination shall
take precedence over the eligibility
iist esiablished from the open com-
petitive examination,

Section 350.3 ‘is hereby amended to

L_read_as_foliows:



(763503 Eligibie " 1ists shdll~rémain
in effect for ane vear from date of
certificatlon and may be extended
by the Clvil Sérvice Board ot the
request of the Personnel Direcfor and
approvat of the City Manager for an
additienal peried, nat to exceed six
(6) months; provided, however,. that
In cases in which both an open rom-
pefitive examinatian and o bromo.
tisnai examination hove been .given
for the same classification, as pro-
vided In Ruie 350.1(g), the eligible
Hst estabiished as the result of open
éompefliive examination sha!l remain

.in. effect for ninety . (90) days frem
date of ceriification, subiect to ex.
tension by the Civil Service Board,
at the request of- the F‘e_rsnnnel Di-
‘Fecter and' ‘approval “of the  City
‘Manager, for an additional period not
to exceed six (6) months; provided,
however, that when a.new examinn-
tion is glven before expiration of an
gxisﬂug eligible |ist as provided in
Rule 350.1(d) and (e) the nome
placed at the ten of the new list
shall be removed at the time the
prior list expires.”

Sectisn 350.5 is herebv amended fo
read.as follows: :

'4350,5 Reguiar emplovees separoted
from the service through o reduction
JIn force shall be -placed upan a

“re-employment list.: in the evenf two
or vmore emplovees In the same
classification . are seporated on the
same date, their nomes shall be
piaced an the re-emplayment list in
seniorify. order.

_ “An empldyee vho resigns for good
and sufficient reasons may request
In wrifing, -within fhree (3) years
affer such resignation,.that his name
be placed upon are-employment list
sublect 1o -tHe approval of the de-
partment head, Directar of Personnel,
City Manager and the. Civil Service,
Board; provided, hawever, that an
employee who. hds been in the serv.
Ice of theucity -for a sufficlent num.|
ber of vears to- be eligible for re.|
firement, but whe has not yet reach.
ed the reflrement -age, may make
sueh request at ony time ‘within six
{6) -vears hllowing such reslgnn-
ten.” -

“Section 3504 Is° herebv umended ta

recd os fallows:

1'350.6 The eligibility af nll persens
on the reemployment list” Wil ex-

-pire three (3) years from the date

‘upsn which thiey are placed on the
list, Continuatian beyohd the three
(3) veer period of eligibility as abave |
provided mav be granted gt the dis-
gretion of the Civil Service Board
upon application by the person con-|
cerned to the Personne' Directar.” |
Section » 350, Nereby . amended  to
reod _as foﬂows ’ i
- V3601, WUnon  selection. for: cnnom

'ment,-tfw applicant- shall receive o
| eqpy_of the opnnlnf'nenf documem‘ in-j
idicaiingahis service date (s defined
In 360:2) status; ciassification, grade,
step; salury-endtdepartment.” -
©360.2(0) The service date of il
employees, excent temnorary, shall
be the octual date thev are placed nn
the. payroll far the “orlginal brobe.

;';D";"V verlod excenl as provided ih

0
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'th). 1n the event of ‘o reduction in
force, an emploves whe Is reiem-
ploved by the city (as provided " in
350.5-and 350.8) shall .beglven cradit
tar olf Hme. for which he was actual-
ly working. for the city for the pur.
nose of computing fongevity pay.
'(c) An employeé on a leave with:
out pay in excess of one (1) fil) pav]
veriod shall receive credit far - ol
time for which he was activély weork-
Ing for the ¢ity for the purpoze of
computing longevity pay but shall
not, except- In_the case. of military
leave without | nay, recelve anv credit
for the iime he wns on leave on o
non-pay stotus.”

Section 4401 s’ herehv omendpd to
read_os_fallows:

4401 ANl initlal appolntments 1o
and promoitons " In the competitive

service ‘shall be subject fa. o probo- |

Hanary period of six (6) months ex-
cept as provided in Rule 320.8."
Section 440.2 1s herebv amended to
read as follaws:

*'440.2,0n ‘the baosis of thé perfar-
mance renor? made at the end of the
probationary period and any medlicat
certiflcolion required, o decision shail
be taken by the City Manager and
notification . given : fo the employee
that his:

*ta) Appointment Is contirmad.

''{b) Probationory périod is axfend-
ed for n snecific neriod and may he
confirmed ol - any time during the
extension hul .nat to exceed & tntal
of one vear, except as provided in
440.2(c).

") In Axfenuaf!ng clreumstances,
the probationury veriod may be ex-
tendad an additlonal six- (6) merfihe
not ta exceed a tolal of elghieen (18).
manths, however, the dasartment
head must appeor 'n persen before
the Civil Service Reard f6 request
anoroval for “this -exiansion. The de-
cislon of the Baard shall be final.

and is to be terminoted.

“In cose of either (b), (¢} or (d).
the employee shoil be notifled of the
reasons. If the probation 1§ éxtended,
a further 'report ond declislon are re-
aquired ot the end of this additional
period. Any emplovee nat npproved.
;durlnq the " probationary pericd foly
lowing a  promofion.- shdli. be rein.
stoted to the position from whlch
he was promoted.”

Section 450 is hereby amended 10
read as follows:

)50 —  WITHINA ' GRADE IN—
lCREASE Upon approval bv the City,
!Muncger, foilowing the recommenda-!
tion of-the department head ond DI-
lrector of Persannel, salary increoses|
Jshull be effected as follows:

y "(o) An emplovee who meets ol
Ireavirements of his positien Is eligi-
\ble for a one salary range step In-
crease, through Siep V, upan comple-
fian of each vear's service in grode
in his exisling salory ronge step, ex-
cent as provided In 230.3(a).

(b1 An employee who exteeds the
requirements af his pesitian is eligi-
hie to advance -fo-the Step VI rate
after having completed one vear's
service In grade In Step V.

*(c) An employee who lu cansid-
ered to be 'outstcmdlng’ Is. eligible
to advance one sclery range step
after hoving ‘campleted ot least six
months' servite In grade In his exlst-
ing salary ronge step."

Section 470.1 is 'hereby amended to
reod as follows:

*'470.1 All employees are subiect to
assignment by the City Monager ar
an authorized representative fo any
activity or office, Initiai -recruitment
for a specific asslonment “does not,
therefore, relieve thé employee of
the . obligation ‘to. serve. in ony other
designoted assignment.. Consideration
shail always be given to the em-
?lovee s purhcular Imeresf und abiii-
fes."

‘Section 470.3 Is hereby amended to
read as follows:

''470.3 An employee may be trans-
ferred o any 1ime from éne position
to another whenever <it 15 “in the
interest of the. city to da so, An
emplovee may at any fime request
a tronsfer in his own Interest. In @
fransfer which Invalves o change
from the jurisdiction ‘ot ene depart-
ment to another, both department
heods must consent therete -unless
the City Manager orders the frans.

fer In the interest of the city.”
Sectian 520 s hereby omended to

"'(d) Appointment Is not confirmed |

d gs folows: .

PR —
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‘| weekly working hours multiplied by

“5207 "~ T DISCIPLINARY ~ MEA-
SURES., An emplovee whase conduct
is unsatisfactory shall.be subject to
disclplinary action. According fo thel
gravity of the offense-this may ioke
the form of ‘any one or.combinotion,
’of the follawing:
! (@) Ora! Warning l

(b} Written Reprimand

(c) Transfer to a less responsnble

post

id) Extra duly (See Rule 530) .

(e) Suspension (See Rule 530)

(f) Termination
Sectlon” 530.1 is herebv amended {»
read os follows:

*'530.1. An emplovee. may be sus-
pended or given exira duty as @
disciplinary measure.'

Sectlon 530.2 Is hereby amended to
read os fnllnws;

“530.2 Any-‘suspension or exire
duty shall b€ without pay. In ‘coses
where the charge 1s not sustained,
salory withheld shal! be pald.”
Sectton S30.3 Is hereby amended to
regd as follows:

1'530.3 Authority. to suspand or glve
exfra duty fo emniovees is vesfed in
the City Manager. He may delegate
this authority fo any department haod
in respect of subordinates only to the
extent; of suspensions or exira duty
far o period of five working days,
or less.”

Section 530.4 Is hnrebv amended to
read as follows:

“530.4 There ‘shali be no right of
oppea! from ‘suspensions or extra
duty of flve (5)- warking days ar
tess; provided, however, thof an em-
ployee suspended or given extra duty
for five “(5) working days or less
sholl have the right to review his
suspension, or exira duly with the
Citv Manager, at which time he moy
present witnesses on his behalf. Such
review must be reauested In writing
‘directed to the City Monager, wihin
ten (10) working days following the
suspension or exira duty, Anv de-
termination made by . the City Mon-
ager following such jreview shail be
fina! and conclusive as’ fo cll par-
ties,”

Section 530,5 Is hereby amended to
read as follows: . -

*530,5 All qusnen:lons or exira duly
shall be for a specific number of
working dnys’ and “fav" not exceed
ninety (90) working days for any
nne offense.'

Section 630.2 Is hereby amended fto
read as follows:.

''630.2 Emplovees .sholl be eligibte
te take annual leave atter comple-
tian of ene year of continuous full.
fime service. Annual leave shall ac.
crue from -the date of entry on duty
to' all emplovees, except thase em-
ploved on a temporary appelniment
bosis, in an” amount eaual to the
emplovee’s. normal -weekly working
hours multiplied by two for the first
vear. For eoch vear thereafter, on-
nual leave shall accrue in an amount
equal to the emplovee’s normal

three. Part time employees working
on a reguiar oppointment are eligi-
ble far annual leove on o prorated
bosis in  accardance with these
rules."
Section 630.3 is hereby amended to
reod as follows:

$620.3. Annual. leave moy be ac-
cumulated-up to' a maoximum of the
empiovee's regular werk week times
sIx. Ouring the calendor yeor, any
annuel leave . which exceeds the ai-
lowed maximum shoit be forfeited on
December 3ist af each vear.
Section &30.4 Is hereby amended fof
read as_follows:

T
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4 Ermpiayess with more fhan]
one vear's service wha are termin.|
ated are entifled ta payment for un-
used annuat leave up to the maxi- ‘
mum of the empipyee’s regular work
week times six. Any unused annuu!t
leave In excess of the maximum will}
not be paid, upon termination, but
will be forfeited. Empiovees with,
more than ane vear of service whn‘
are terminated by a reduction In!
farce will not forfeit ‘unused unnuul
jeave In excess of the maximum."
Sectian &50.1 is hereby amended to
‘read as fallows:

“650.%: For the purppse of these
rules, legal holidays shall be con-
sidered to be: New Year's Day, Me-
marial Day, Indeoendence Day. La-
bar Dav. Nevada Day.. Veterans'
Doy, Thanksgiving Day, Christmas
Day, end any other day that may
be declared a holidey by the Gav.
ernar or the Mover. If anv ef fhe\
above holidays fall on’ Sunday, the.
fallowing Mpndav sha!l be cansidersd |
as the legal heliday. if any of ?he'
‘abave helidays foli an Saturday, the!
preceding Fridav shall be consldered,l
as” the legal holldoyl' © -

zction 6392 Is ‘\erelb\/ cmend‘d Qc
read a3 follows:

_1'638.2° All full-time_emplovees: shall | shal!
be. ontitied < fo- . time »off--for legai
holidavs as rdesignuted.. In~ Sectlnm

femploved on 'a 40 hour per week,
Monday through Friday basis, shall
be entitted 1o time off on such legal
holidays.

‘'(b) Empiovees in depurfmen?s
which eperote.on. a 24 -haur per day
basis, who' werk on @ legal holiday
os port of their regular work sched-
ule shall be credited. with (I} 8 hours
onnual - leave, If they are on a 40

heur per week work scheduie, or
i) 12 hours annual leave, if they
ore pn a 56 hour per week wnrk
schedule.

*(c) Employees whose regulurlv‘
scheduled . day 'off falls on a legol
hollday shall be credited with (1) 8
lhnurs onnual lecve, if they are on
‘0 40 hour per week wark schedule,
or (i) 12 hours "chnuol leave, if
.they are on o 56 haur per week
scheduie: provided, however, In the
revent jhey are required by the de-

‘pariment heod or' desighated repre-
sentative, pursuant 16’ Section 610.2
or Sectlon 610.3 of ‘these rules, to
work on ‘such haliday, they shall be
;compensoted In accordunce with Sec-
fion 610.3; in addifion to-such an-
nual iegve."

Sectlon 650.3 Is hereby ndded Oo read
as follows:

“650.3 All tull time emnlovees, in
order fo be entitied: to” a legaol holi-
day , os pravided In 650.1 ‘and 650.2
‘shali be on pay . stofus on thelr
scheduied.work day ‘immediglely pre-
ceding :and .Immedlately. following
‘such holiday. ey
Sectlon 660 . is hereby amended to
read as follows:

"'660 — MILSTARY LEAVE

“Whenever gh empluvee in  the
competitive service enters the Armed
Forces of the Un)ted States, whether
by eniistment or. by Salective Serv.
ice, the following rules shall apply:

“(a) The employee - shall 'be given
military leave without pay,

*'(b) During the period af mititary
service the employee shaoll refain all |
rights to which he Is entitled under
the provisions ‘of the Charter of the
City - and . under  the provisldns of
these rules, provided that during o
perlod of miiltory leave In excess
of thirty (30) dovs, annual or sick
trave ‘ered!t shall nnt occrue. His
salory unon his return shail he the
same os he was receiving at the
time he went on leave..pius anv
econpmic adjustments gccrving dur-
ing the period af suych leave. and
he shall be credited.with all. senlomv
for_past. services,

-monies -for a longer period nf time

" {e) Affer the combvietion ni‘ serv-]
tee, the emplayee mov be restered in
his former positian # 1} appears fo
the satisfaclian of the Citv Manager,,
after such examination as mov an-
pear necessary. thot the emblovee:
Is. able 1o "perform bis former serv-
ice to.the city, provided that the em-
ployee makes writen application for
Immediate reinstatemnent within nine-
ty (90) colendar days after recelving
an honorable dischorge or release
from active duty. The previsisns of
this subsection shall: npt applv to
any employee receiving “ather fhon
an honarable discharge.

tions bécoming vocant - under this
rule sholl hald such pasitlans sublect
to  being assigned to another post, I
ovailable, ar’ termingafed - upan the
reinstaternent of the returning em-
piovee to his former positlan in ac-
co;’dance with porugruph (c) uf this
rule

"(e) An employee in ‘lhe cumbell
tive service havinag a reserve status
In anv ‘of the regular bronches of
the Armed Forces of the United
States or the ‘Nevade Natlanal Guard.
unan reauest ta serve under orders
on fralning duty shall be granted

ta exceed fifteen (15} calendar doys
In any nne caiendar vear. Cempen.
sation during such leave shall be the
ditferentlal befween orevalling rofes
that they recelve fram the cily and
thelr Armed Services pay, aravided
thelr Armed Services pav does not
exceed thelr poy frem the-city.’

M When an emplayee Is ordered
to report for pre-Inductian physicnl
bv his draft board. time spent up to
three (3). davs shall be considered an
emergency military leave and .shall
be gronted with voy upan nresento.
tion at such -orders: to . his imme-
diate supervisar.'

Section 670.2(e) Is hereby added fo
read as follows:

“470.2(r) Time off from work tor
the purpase of keeping an appolnt-
iment with a dactor mny be charged
to sick ieave up to @ moximum- of
4 hours for anv one appaintment. - A
request for additiona! time: must be
aopreved . by the department heod,
Director of Persennel ond the City
Manpgef."

read as follows:

“670.3 Sick leave wl" occrue rmonth-
lv of the rote of the employee's
normal weekly working hours divided
by five (5).--There shnll be no fimit
tn the mnount of slck™leave that
can he, accumuiated:”

Section’ 720.2, is_ hereby amended 1o
read as follows:

"“720.2 In those Insiances where
the emnloyee's present gross salary,
excluding vovertime, .18 nat entirelv
protected under the previsiops of
Rule 720.1, the city will pay o the
employee gn- amount eaual ts the
difference “between. “the Insurance
compensation received: and the em.
ployee's ‘present ‘gross solary, exclud-
ing overtime, for @ period of one
calendar month from the first day
of absence due. to iliness or Injury.
The city may ®ay an omount of

In a manner determined equifahle by
the City Manoger based. on the con-
dmuns surrounding " each indlvidual
rase.'

Section 720.3 s hzraby. added to read
o3 follows:

7203 Emplovees. who have fen
years, or -rmore, of" cantinuous fuil
time employment” mav have thelr
r"“sen* gross salorv. excluding :aver:
fims. ‘of s under. -the; pray!slcns
af' Rule “fer racparied not fo ex-
ceed Chgo s (D) rodditlenst T cwbendar
‘menths,. “Ueen * the . raccmmendlation
at the depa'fmenf head and the Per-,

snnne! mrer?m. rhe CifV. . May qQger
may anprove such’ pcvments Eowrl
on canditions ” surraunding eoch in-

(S&CHBN 910§ héreby “ariended 1o |

*{d) Persons emploved ia fill posi-|.

teave withoul say for o period not|

Section 670.3 Is herebv omended to |
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S

Ldivldual cose.”

read as follaws:

910 A full.ime employse wha re-
stgns shail submit his resignafion in
writing to his department head and
give ‘ot Jeast twp weeks' notice. With}
the concurrence of the empleyee, the
department head ang fthe Personnel|
Director may recommend - to the}
City Manager that the natlce of re-|i
signation be shortened or camplefely|i
walved." - :
Sectlon 920.1 Is amended to read us',
follaws: :

+920.1 Sublect to ﬂnal appreval by |
the City Commissian, the general re-
tiremen! ate for emplaoyees shall be
65. The City Manager may extend
the refirement age, provided that nat
marg than o one (1) vear exiension
shali be gronted of:ony one lime
and for npt more than a tatal of
five {5) years, withaut the approve!
at the City Commission.' 1
Section 1030 is hereby amended to}
read os follaws: .

1030 — SUSPENSION OR EXTRA
pDuTY g

A derislon lo suspend on em-
nlaver; or ossess .exfra duly may.
be appealed only f 1t Is for a period
of mpre than five (5) werking davs."
Section "1210.]1 Is hereby omended to
read as oliows: . .

12161 The Civil Service Boord
sholl, ot iis first meeting In July of
each vear, sslect o Chairman ond
a Vice-Choirman." i
Section 1210.2 Is hereby omehded to |
read os follaws:

**1210.2 The Chalrman shail preside
at all meetings of the Clvii Service
Board. Three members shail can.
siffute @ auarum far the tronsoction
not present, fhe Vice-Chairman or
not present, the Vice-Chalrman af.
the designated temperory Chalrmoni
shall hd empowered 1o perform ait
acts prescribed for the Chairman.**

SECTION. 2. AH .ordinances or
parts of ordinonces, sectlans, suhb-
sections, phrases, clauses or paro-
araphs contained In the Municipali
Code of the Citv’of Las Vegas, Ne-!
voda, 1960 Edition, In conflict here-|
with are herebv repealed. !

PASSED, ADOPTED AND AP.i
@ROVED this 16th dav of March,i

66

/s/ Qran K. Gragsen

ORAN K. GRAGSON, MAYORI
ATTEST |
/57 Fdwlno M. Cole, City Clerk i
(SEAL)

The above ond feregaing ard!nunre
was first oroposed and read by fitle|
to the Boord of Commissioners anl
the 2nd dav of March, 1966, and re-
ferred to the fallowing committee
composed of Mayor Grogson, Com-
missioners Fountain, Whipple, Mira.
beill and Stewart for .recommendo-
tlon; thereafter the snid commiftee
reported fovarablv ‘on sald erdinance
on thev 14th davy of Morch, 1956,
which® was a regulor meeting of
sald Board; thot ot sald reqular
meeting the proposed "ordinance was
read by title fo the Board of Com-
missianers s first introduced ond
adonted "by the following vote:

VOTING "“AYE": Commissianers
Stawart, Fountain, Whipple ond May-
or Grogson

. VOTING "NAY": None

ABSENT: Commissioner Mlmbem
(excused)

APPROVED:

/s/ Oron K. Gragsen
: ORAN K. GRAGSON, MAYOR
ATTEST:

/87 Edwina M Cole, City Cierk
(SEALY




