ORDINANCE NO, 1326
AN ORDINANCE AMENDING TITLE I, CHAPTER 18 OF THE MUNICIPAL CODE OF THE CITY
OF LAS VEGAS, NEVADA, 1960 EDITION, ADOPTING BY REFERENCE AMENDMENTS, CHANGES
AND ADDITIONS TO THE CIVIL SERVICE RULES AND REGULATIONS OF THE CITY OF LAS VEGAS,
COUNTY OF CLARK, STATE OF NEVADA, FOR THE EMPLOYEES OF SAID CITY; AMENDING
SECTION 2 OF SAID TITLE AND CHAPTER TO PROVIDE FOR THIS ORDINANCE; AMENDING
RULE 010 PROVIDING FOR THE PURPOSE OF SAID RULES; AMENDING RULE 250.3 CONCERN-
ING ADDITIONAL SALARY; AMENDING RULE 310,3 CHANGING MINIMUM AGE REQUIREMENTS
FOR PATROLMEN; AMENDING RULE 310.4 ELIMINATING MAXIMUM AGE REQUIREMENT;
AMENDING RULES 330.1 AND 340.2 PROVIDING A DEFINITION OF EXAMINATIONS WHICH
MAY BE REQUIRED; AMENDING AND ADDING TO RULES 350.1(e) AND 350.4 DEFINING .
APPOINTIVE PROCEDURES; AMENDING RULE 350.3 PROVIDING COMPETITIVE ELIGIBLE LISTS
SHALL BE EFFECTIVE FOR A PERIOD OF SIX MONTHS; AMENDING RULES 440.1 AND 440.2
PROVIDING FOR PROBATIONARY PERIOD FOLLOWING TRANSFERS, CLASSIFICATION CHANGES
AND PROMOTIONS; AMENDING RULE 450.4 PROVIDING FOR SALARY INCREASES BASED SOLELY
ON MERIT; AMENDING RULE 470 PROVIDING SUBSECTIONS 1 THROUGH 6 DEFINING TRANS-
FER, RECLASSIFICATION, REASSIGNMENT AND APPEAL PROCEDURES; AMENDING AND ADDING
TO RULE 490.1 PROVIDING FOR WRITTEN NOTIFICATION UPON REJECTION OF SALARY IN-
CREASE; AMENDING RULES 530.5 AND 530, 6 BY PROVIDING SUSPENSION FOR AN INDEFINITE
PERIOD OF TIME; AMENDING RULE 920, SUBSECTIONS 1, 2 AND 3, CLARIFYING RETIREMENT
POLICY; AMENDING RULE 1040.5 TO PROVIDE FOR POSTPONEMENT OF APPEALS; AMENDING
RULE 1110.2 PROVIDING FOR CONTINUATION ON CITIZEN'S COMPIAINT; PROVIDING FOR
ALL MATTERS PROPERLY RELATED THERETO; PROVIDING PENALTIES FOR THE VIOLATION ;
HEREOF; AND REPEALING ALL ORDINANCES OR PARTS OF ORDINANCES IN CONFLICT HEREWITH

<

THE BOARD OF COMMISSIONERS OF THE CITY OF LAS VEGAS DOES ORDAIN A:S
FOLLOWS: ' | |
SECTION 1. CIVIL SERVICE RULES ADOPTED. Those certain Ordinances Nos:,
1017, 1142, 1239 and 12(85, each being adopted by reference and on file in the office ofi
the City Clerk, Las Vegas, Nevada, and this Amendment are hereby adppted by reference
and made a part of this Code, the same as if set ;)ut herein in full, hereby ratifying,
approving and confirming all of said prior Ordinances. .
SECTION 2. APPLICABILITY: The Board of Commissioners hereby declares tha%t
it would have adopted each separate provision of this Ordinance, regardless of the adop%ion
of an? other provision, and if any remedy provided for in this Ordinance be held unavailable
or limited in effect, such limitation shall not affect the application of any other provisio]!n.of
this Ordinance. :
| SECTION 3. Any person, firm or corporation violating any of the provisions of!\
this Ordinance shall, upon conviction thereof, be punished by a fine of not more than .
$500.00 and/or imprisonment in the City Jail for not more than six (6) months, or any com-
bination of such fine and imprisonment. Every day of such violation shall coﬁstitute a )
separate offense.

SECTION 4. . All ordinances or parts of ordinances, sections, subsections, i

phrases, sentences, clauses or paragraphs contained in the Municipal Code of the City




of Las Vecjas, ‘Nevada, 1960 Edition, in conflict herewith are hereby repealed.

PASSED, ADOPTED AND APPROVED this 34  day of - April , 1968.

APPROVED:

ORAN K. GRAGS

"ATTEST:

(b ZH A

O XK KA IR R EXXEREFIGTEIRC
Aleta E.Watson, Assistant City Clerk

The above and foregoing ordinance was first proposed and read by title to the Board of
Commissioners on the  3rd day of April , 1968, and referred to the

following committee composed of Commissioners Mirabelli and Howery
for recommendation; thereafter the said committee reported favorably on said ordinance|on
the J3rd day of April , 1968, which was a regular meeting of
said board; that at said regular meeting.theproposed ordinance was ready by title
to the Board of Commissioners as first.introduced and adopted by the following vote:

VOTING "AYE": Commissioners Howery, Corey, Stewart, Mirabelli and Mayor Gragson

VOTING "NAY": None ABSENT: None

APPROVED:

o o M

ORAN K., GRAGSON, Mayor

, e TN .
ooy 1\ \ / v (
ATTEST: SRERS ~

Aleta E Watson, Assistant Clty Clerk




;A SUPPLEMENTAL DOCUMENT ADOPTED UNDER ORDINANCE NO. 1326 BY REFERENCE
“AND HEREBY 'DESIGNATED AS A PART OF THE CIVIL.SERVICE .RULES AND REGULATIONS -
OF THE CITY OF LAS VEGAS, NEVADA. .
SECTION 1. Title I, Chapter 18, Section 2 of the Municipal Co\de of the
City of Las Vegas, Ne{/ada, 1960 Edition, is hereby amended to read as follows:
1-18-2: AMENDMENTS: . Certain sections of thé Civil Service Rules
andl Regulafions of the City of Las Vegés are ‘hereby deleted; modified,
ameﬁded, repealed or added to, as follows, to wit:
| Section 010 is hereby amended to read as follows:
010 - PURPOSE |
It is the purpose of these rﬁles to give effect to the provisiohs
_of the Charter of the City' of Las Vegas, as amended., The rules shall be
applied in accordance with the purpose' of the City Charter of Las ‘Vegas,
which are interpreted and declared to be as follows: Personnel édmini—
stration shall be based solely upon merit principles which sh'all contain
the fundamental conditions of -s'ervice and the bésic'rights, duties and
obligations_ of erﬁployees .
Section 250.3 is hereby amended to read as folloWs:
250.3 Except as otherwise provided ih these rules,v no employee shall
receive pay from the City in addition,to the salary authorized under the
schedule provided in the pay plan for services rendered by him either
(a)' in the discharge of his ordi”‘_nary duties, or
(b.) any additional duties which-he may perform in any one classification.
| Section 31.0. 3 is hereby amended to read as follows:
310.3_~ All applicants for positions-in the Police and Fire Departments shall
meet the following age requirements:
(a) Age limit for patrolmen - 21 to 39 years - provided, however, that those
who have passed their 36th birthday will be hired only with two (2) years
previous police experience with an accredited law enforcement agency,
upon the recommendation of the Chlef of Police and the approval of the
Personnel Director and City Manager.

(b) Age limit for firemen - 21 to 35 years - provided, however, that those

who have passed their 32nd birthday will be hired only with four (4) years

previous experience with an organized fire department, upon the recommenda-

tion of the Fire Chief and the approval of the Personnel Director and City -

Manager. _ | - }




Section 310.4 is hereby amended to read as follows:
310.4 Applicants under 18 shalll not be Considered for permanent appoint-
ment provided .the City Manager may lower the minimum age limit. to 16 for
temporary posts when.it is clearly in the interest of the City to do so and,
with the recommendation of the Director of Personnel,. may set‘ specific

age requirements which are greater than the minimum for specifie classifi- |

cations when appropriate, except where age requirements for a.elassificatiq
are indicated in these rules.

Section 330.1 is hereby amended to read as follows:

330.1 Notwithstanding Civil Service Rule 340, 2, before entering on duty
an approved and appropriate physical examination will be required of all
persons entefing the service of the City in other than elective posts.

Examination must be completed within thirty (30) days from date employed
in a probationary status. - The examination .shall be made by one of a
panel of physieians designated by the City Manager and, if necessary,

by any specialist designated by the physician. Temporary employees
may be required to complete this examination.

Section 340.2 is hereby amended to read as follows:

340, 2 All examinations shall be practical in their character and shall
relate to those matters which shall fairly test the intelligence, competency,
suitablility and character of the applicant to discharge the duties of the
position for which he is applying. When feasible, nationally recognized

.examination,s shall be used.‘ Examinations may be assembled (a test
conducted at a specified time and place at which applicants are required
to eppear for competitive test under the supervision of an examiner) or
unassembled (a test conducted at specified times and places where the
candidates are not all assembled in the same place at the same time) and
shall consist of any one or combination of the following at the recommenda—
tion of the Personnel Director with the approval of the Civil Service Board:

(a) written test |
(b) oral test

(¢) performance test

n

(d) physical agility test
(e) medical certification (as provided in 330.1)

(f) background investigation (only on open competitive exams).

-2-




350.1. At the conclusion .of any examination an eligibility. list consisting
.of the names of persons successfully passing the examination, arranged
.in order of final ratings received, from the highest passing score to the

‘lowest, shall be prepared and kept available, provided that:

Section 350.1 is hereby amended to read as follows:

(a) Whenever identical ratings ‘are received, names will be

/

P

arranged in.order of appli;:,ation dates. , \
"(b) If one of the pe,rsbns regeiving such identical rating is a !
veteran or disablediveteran, such person shall receive the higher
position. : t

(c) Neither priority in date of application nor of examination

-shall be given any other advantage.

(d) At the conclusion of an open competitive .examination, the
.entire-list shall be certified and, if one appointment is to be made,

it shall be made from among the top three names; if two appointments

are té be made, they shall be made from among the top four names, etc,

, |
If there are less than three names,. selection need not.be made from the(
list, in-which case the department head shall request a.new examinatio'fn
which shall be given. The names from the aforementioned eligibility, liét
shall be placed at the top of the new list, provided, howéver, t'hat, if
the named personnel chooses to take the new examination, his name
shall appear on the new eligibility list in final grade order.

(e) At the conclusion:of a promotional examination, the entire list shall

be certified and, if one appointment is to be made, it shall be made from

- p—

among.the top two names; if two appointments are to be made, they shal
be made from among the top three names, etc. After a person-has been
passed over for an appointment twice, he shall be selected to fill the
next vacancy which occurs prior to expiration of the list unless, upon
approval by fhe City Manager, following the recommendation-of the
Department Head and Director of Personnel, the promotion of this
employee would not be in the best interests .of the City. If there is
only oné name which has not been passed over for an appointment

twice, selection need not be made from the list, in which case the

Department Head shall request a.new examination which shall be given.

-3-
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The name from the aforementioﬁed.eligibility list shall be placed at the
top -of the new list provided, however, that, if the named personnel
chooses to take the new examination, his name shall appear on the !
new eligibility list in final grade order.

(f) "Upon approval of the City Manager, . on the recommendation of the
Director of Personnel, where it is clearly in'the best interests of the
City to 'have only males or females on a specific job, appointmént to

a g-iven-position‘can be made from among the top three male or female
names as appropriafe.

.{g) An open competitive examination and a promotional examination
for the same classification may be given concurrently and in such
event the eligibility list established from the promotional examination
shall take precedence over the eligibility list established from the
open competitive examination.

Section 350.3 is hereby amehded to read as follows:
350.3 Eligible lists resulting from a promotional examination shall remain
in effect for one year from date of certification. Eligible lists resulting
| -from an open competitive examination shall remain in effecfc for six months
from date of certification, provided, however, that in cases in which both
4 an-open.competitive examination and a promotional examination have been
given for the same classification, as provided in Rule 350.1 (g), the
eligible list established as the result.of open competitive examination
shall remain in effect for ninety (90) days from date of certification.
Any eligible list may be ex_tended by the Civil Service Board at the

request of the Personnel Director and 'abproval of the City Manager for

an additional period, ndf to exceed six (6) months, provided, however,

that, when a new examination is given before expiration of an existing

list as provided in Rule 350.1 (d) and (e), the name or names placed at the |

top of the new list shall be removed at the time the prior list expires.
Section 350.4 is hereby amended to read as follows:
350,4 The name of any person appearing on an eligible list as a result of

an open competitive examination may be removed if he fails to respond to

notice to report for employment interview within ten days from the date of

mailing of the notice, or if he has been certified for appointment three




times and has not been-appointed, or if such person for any reason has
‘become incapacitated for appointment, or if it has been.determined that

there were sufficient grounds to disqualify the applicant under Rule 320.2.

The person affected shall be notified of the removal of his name by a
notice mailed by registered or certified mail with a return receipt requested,
postage prepaid, to his last known address. .

Section 440.1 is hereby amended to read as follows:
440.1 - All initial appointments to, transfers, classification changes and
promotions in the competitive service shall be subject to a probationary
period of six (6) months except as provided in Rule 320.8.

Section 440.2 is hereby amended to read as folloWs:
440.2 On the basis of the performance report made at the end of the
probationary period and any medical certification required, a decision
shall be taken by the City Manager énd notification given to the employee |
that his:

(a) Appointment is confirmed.

(b) Probationary period is extended for a specified period and may

be confirmed at any time during the extension but not to exceed a
total of one year, except as provided in 440.2 (c).

(c) In extenuating circumstances, the probationary period may. be
extended an additional six (6) months not to exceed a total of
eighteen (18) months; however, the Department Head must appear
in person before the Civil Service Board to request approval for
this extension. The decision of the Board shall be final.

(d) - Appointment is not confirmed and is to be terminated.

In case of either (b)., (c) or (&), the employee shall be notified of
the reasons. If the probation is extended, a further report and decision are
required at the end of this additional period. Any employee .hot approved
during the probationary period following a transfer, classification change
or promotion shall be reinstated to the position held immediately preceding

any of the aforementioned actions.




Section 450 is hereby amended to read as follows:

450 - WITHIN GRADE INCREASE

450.1 An employee who meets all requirements of his'position is eligible
for a one salary range step increase, through Step V, upon completion of

each year's service in grade in his existing salary range step, except as

provided in 230.3 (a).

450.2 An employee who exceeds the requirements of his4 position is
eligible to advanc.e to the Step VI rate after having completed oné year's
service in grade in Step V.
450.3 An employee who is considered to be "outstanding" is eligible
to advance one salary range step after having completed at least six
months' service in grade in his existing salary range step.
450,4 Salary increases as provided in 450.1, .2, and .3 are based solely
on merit and must be recommended by the Department Head and approved by
the Personnel Director and the City Manager,

Section 470 is hereby amended to read as follows:

470 - ASSIGNMENT TO DUTY AND TRANSFER

470.1 -All employees are subject to assignment by the City Manager or an
authorized representative. Initial recruitment for a specific assignment
does not, therefore, relieve the‘ employee of the obligation to serve in any
other designated assignment. Consideration shall always be given-to th_e:
employee's particular interest and abilities.

470.2 A "transfer" is any formal movement of an employee from a position
in one department to a position in the same classification in another
department.

470.3 An employee may be transferred or re-assigned at any time whenever
it is in the interest of the City to do so. An-employee may at any time
request a transfer, re-assignment or reclassification in his own interest.
In . a transfer or reclassification, both department heads (if applicable)
must consent thereto. The City Manager may order a transfer if it is in

the interest of the City to do so.

470.4 Re-assignments, transfers and reclassifications shall be reviewed
by the Civil Service Board at the employee's request and the Board shall

make such report or recommendation to the City Manager as it deems proper.

-6-




470. 5 A reclassficiation is any formal movement of an employee from one
classficiaticn to another on the same salary grade. An examination may
be required for a reclassficiation, at the recommendation of the Personnel
Director with the approval of the Civil Service Board.

470.6 A re-assignment is a formal movement of an gggployee from one
position to another in the same classification and the same department.

Section 490 is hereby amended to read as follows:

490 - NOTIFICATION AND EFFECTIVE DATE

490.1 An employee shall be notified by letter by the Department Head
stating the reasons for such action in advance of any involuntary
reduction ‘in grade or salary or withholding of a within~grade increase.
The amount of notice for a reduction in grade or salary shall not be less
than fourteen calendar days. The amount of notice for withholding of a
within-grade increase shall be not less than three working days prior

" to the effective date.

490.2 All changes in status shall be effected by a formal notification

to the employee.

Section 530 is hereby amended to read as follows:

530 - SUSPENSION

530.1 ‘An employee may be suspended or given extra duty as a disciplinary

measure.

530.2 Any suspension or extra duty shall be without pay. In cases where

the charge is not sustained, salary withheld shall be paid.

530.3 Authority to suspend or give extra duty to employees is. vested.in
the City Manager. He may delegate this authority to any Department Head
in respect of subordinates only to the extent of suspensions or extra duty
for a period of five working days or less.

530.4 There shall be no right of appeal from éuspensiOns or extra duty of
five (5) working days or less; provided, howeve;, that an employee sus-
pended or given extra duty for five (5) working days or less shall have the
right to review his suspension or extra duty with the City Manager, -at

which time he may present witnesses on his behalf. Such review must be

e

—_




- requested in writing, directed.to the City Manager, within ten (10)
working days following the suspension or extra duty. - Any determination
| ‘-made -by the City Manager following.such review s_hall be final and con-
clusive as to all parties.
530.5 Except as provided in Rule 530.6, all suspensions or extra.duty
shall be for a specified number of workirig days, and may not exceed
ninety (90) working days for any one offense.
530.6 An employee may be suspended for an indefinite period of time as
a result of a criminal complaint in a court of law, in which case the sus-
pension may be until the matter is adjudicated by a court of competent
jurisdiction.

Section 920 is hereby amended to read as follows:

-920 - RETIREMENT

920.1 Subject to final approval by the City Commission, the general
retirement age for employeeé shall be 65. The City Manager may extend
the retirement age, provided that not more than a.one (1) year extension
shall be granted at any one time.

920.2 -Notwithstanding Rule 920.1, all commissioned mémbers of the

Police and Fire Departments shall retire at the age of 60. |

920.3 All employees-rhay retire at an.earlier age, if applicable State

retirement provisions permit.

Section.1040.5 is hereby aménded to read asfoilows:

1040.5 The following 'proviéions shall govern:the conditions.of appeal:
(a) No.employee shall bring an appeal before the Board until the
action complained of has become final. -An action.is considered
to be final when-it has been taken by the City Manager or his
duly authorized representative and the empioyee has received
‘written notification of the action.

(b) An emploﬁf'ee wish‘ing to appeal against such an action must
file with the Seéfgtary of the Civil Service Board within ten days
after receipt of suéh-notification a written statement of his intention

to appeal, specifying the action -against which appeal is made and




the subsection or sections of 'Civil Sérvice Rule-1040.1 under which the
appeal is filed. The statement must also include a sufficiently detailed
statement which justifies-the a'pbeal Submissi_on under the reference
subsection(s). '

- (c) Following notice of appeal, the Se¢;etary of the Civil Service

Board shall immediateiy notify the Chairman of the Ciyil Service

Board. The Board shall, within fifteen calendar days of such filing,
meet to set a date to consider the application for appeal. If the appeal \
is considered to be receiyable undeér these rules, a hearing shall be set \
for a date not more than thirty d'afs from the date of the filing of the \
appeal, unless the employee recjuests a later date.

| If the subject matter of the appeal, or any matter related to the
appeal, is filed in a court of competent. jurisdiction, the Civil Service
"Board shéll have discretionary powér to postpone any action on said

apbeal until the matter has~bee_r; ad} udicated 'in such court of law.

| Section '1110.2 is hereby amended to read as follows:

111.0. 2 ‘Unless such complaint is signed by the complainant and verified,
the complaint shall not be aécepted by the Civil Ser'vi'ce Board and shall not
be 1included in the employee's record. The Civil Service Board shall investi-
-gate the complaint or cause the complaint to be investigated and may require
the complainant to appeaf. in person at an.inquiry td be conducted by them. |
.The investigation and/or inquiry shall be completed within fifteen.,caiendar
days after the‘filling of the complaint and.the Civil Service Board shall

determine whether or not to conduct a hearing into the charges. ' If the Board

determines there is probable cause for disciplinary action, it shall so declare

and set a date for a hearing which shall proceed as otherwise provided in thesge

rules. If the Board determin'es. there is not probable cause for disciplinary

action, it shall so declare, order the complaint dismissed and a copy of the
order of dismissal entered in the employee's personnel file.

If the subject rﬁatte’r of the complaint, or any matter related to the
complaint, is filed in a court of competent jurisdiction, the Civil Service
Board shall have discretionary power to ‘pc_Jstpone action;'on said complaint

until the matter has been adjudicated in such court.

“9- | |



In all cases, the complainant shall be hofified in writing of the
action taken by the Board.

If a hearing is held and the Civil Service Board determines that
the charges contained in suc-h complaint havé been sustained, the Board

shall recommend to the City Manager such disAciplinary action as-it: -~

deems ‘proper.under;the:circumstances.
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AFFIDAVIT OF PUBLICATION

i
ISTATE OF NEVADA, |
'COUNTY OF CLARK

ROBERT E. HUNTER

. being first duly sworn,

deposes and says: That he is POREMA. " of the

LAS VEGAS SUN, a daily newspaper of general circulation, printed and published
~ at Las Vegas, in the County of Clark, State of Nevada, and that the attached was
" continuously published in said newspaper for a period of

: TWO PUBLICATIONS

~

from  APRIL 6, 1968 to APRIL 13, 1968 -

"inclusive, being the issues of said newspaper for the following dates, to-wit:

-

APRIL 6, 13, 1968

- That said newspaper was regularly issued and circulated on each of the dates

~above named.
s TS, /T

" Subscribed and sworn toybefore me this 13th
day of APRIL, 1968

RUTHE V. DESKIN
: Notary Public — State of Nevada




- ORDINANCE NO. 1326
AN ORDINANCE AMENDING TITLE

PAL CODE OF THE CITY OF LAS
VEGAS, NEVADA, 190 EDITION,
ADOPTING BY REFERENCE
AMENDMENTS, CHANGES AND
ADDITIONS TO THE CIVIL SERV-
ICE RULES.. AND REGULATIDNS
OF THE CIiTY OF‘LAS VEGAS,
COUNTY OF CLARK, STATE OF
NEVADA, FOR THE EMPLOYEES
OF SAID CITY;
TION 2 OF SAID TITLE AND CHAP-
TER TO PROVIDE FOR THIS

ORDINANCE; AMENDING RULE 010

| SAID  RULES; AMENDING. RULE
2503 CONCERNING ADDITIONAL
SALARY; AMENDING RULE 3903

QUIREMENTS FOR PATROLMEN;
AMENDING RULE 3104 ELIMINAT-
ING MAXIMUM AGE.. REQUIRE-
MENT; "AMENDING RULES 330,1
AND 340.2 PROVIDING A DEFIN[-
TION OF EXAMINATIONS WHICH
MAY BE REQUIRED; AMENDING
AND ADDING TO .RULES 350.1 -(e)
AND 350.4 DEFINING APPOINTIVE
PROCEDURES; AMENDING RULE
3503  PROVIDING COMPETITIVE
ELIGIBLE LISTS SHALL BE EF-
FECTIVE FOR A PERIOD OF SIX
MONTHS; AMENDING RULES 440.1
AND 440.2 PROVIDING FOR PRO-
BATIONARY PERIOD FOLLOWING
TRANSFERS, CLASSIFICATIDN
CHANGES AND PROMOTIONS;

AAMENDING RULE 450.4 PROVIDING

.} dinances.

FOR SALARY INCREASES BASED
SOLELY ON MERIT; AMENDING
RULE 470 PROVIDING SUBSEC-
FIONS 1 THRQUGH 6 DEFINING
TRANSFER,  RECLASSIFICATION,
REASSIGNMENT AND APPEAL
PROCEDURES; AMENDING AND
'ADDING TO RULE 490.]1 PROVID-
ING FOR WRITTEN NOTIFICATION
UPON REJECTION OF SALARY iN-
CREASE: AMENDING RULES 530.5
AND 530.6 BY PROVIDING SUS-
PENSION FOR AN INDEFINITE
PERIOD OF TIME: AMENDING
RULE 920, SUBSECTIONS 1, 2, AND
3, CLARIFYING RETIREMENT POL-
ICY; AMENDING RULE 1040.5 TO
PROVIDE FOR POSTPONEMENT OF
APPEALS; AMENDING RULE
110.2 PROVIDING FOR CONTINUA-
TION OF CITIZEN'S COMPLAINT;
PROVIDING FOR ALL MATTERS
PROPERLY RELATED THERETO:
PROVIDING PENALTIES FOR THE
VIOLATION HEREOF; AND RE-
PEALING ‘ALL ORDINANCES OR

AMENDING SEC-{t

PROVIDING FOR THE PURPOSE OF |

CHANGING - MINIMUM _ AGE RE-

i, CHAPTER 18 OF THE MUNICI-|’

PARTS OF ORDINANCES IN CON-
FLICT HEREWITH.

THE BOARD OF COM/\MSSIONERS
DE THE CITY OF LAS VEGAS
DOES ORDAIN AS FOLLOWS:-

SECTION:1, CIVIL SERVICE
RULES ‘ADOPTED. “Thase certdin
Ordinonces Nos: 1017, 1142, 1239 and
1285, each being adopted by reference

5| ond an file in the office of the City

Clerk,  Los- Vegas, Nevoda, and this{
Amendment. are ‘hereby adopted. hvl
rrference and made a>part of "this
Code, <the .same' as' if set oUt herelnl
in full, hereby ratlying, approving|
ond confirming all of said prmr or-’
- SECTION 2. APPLICABILITY: The,
Board of -Commissioners hereby de-
clores that it-would have adopted
each .separdte provision of this Or-
dinance, , regardiess " af adoption” of
any ‘ather provision, and if any rem-
edy’ provided for in this Ordinance
be held unavaiiable or limited in
‘effect, such timitation shall not affect
the opplication of onVy ofher provision
of "this Ordinance.

SECTION 3. Any person, flrm or
corporohon viglating any of ihe pro-;
vistons--of this Ordinence shall, upon
conviction thereof, be punished by a
‘liné or- not more than $500.00 und/or
imprisonment in the City Jaii tor not
mare than six (6) months, ar (anv
combinotion of such fine ‘and im-f
prisonment, Every duy of such viola
tioh “sholl* constilule a sepdrate of

e aa

fensea

TSECT ION 4. All ordumncm or nnrls
of ordinances, sections, subseciions,
| phrases, senlences, ciuuses or parg-

agraphs contained In the Municipo!
Code of the Citv of Las Vequs, Ne-
vada, 1960 Edition, In cantlict here- |
with are herebv repcaled.

PASSED, ADOPTED AND /\P
this 3rd duy of April, 1968.

Ly APPROVED:

© /sf Oran K. Gragson
ORAN K. GARGSON, Mavor

" /s/ Aleta E. Watson

Alela" E.. Wdtson; Assistant’ City’ Clerk

 was< {irst propased and read by-title
‘ta the Board of Commissioners ' on
the 3rd ddy of April,
ferred ta the following commifice
.composed of Commissioners Mirabelli
land  Hawery for recommendation;
thereafter the said commitiee re-
ported favarably an said ordinance
an the 3rd day of April, 1968, which
jwas a regular meeting of said board;
fnmt ‘at soid regulor meeting the pro-
‘nosed ordinance wos ready by .title
e the Board of Commissionets as
ifirst introduced and udop’lcd hy. the
!oHowmg vote:
| VOTING “AYE":
Howery, Corey,
and’ Gragson.
VOTING “NAY":
None. .
i APPROVED:
/s/ Oran K. Gragson

ORAN K. GRAGSON, Mavor

Cammissioners
Stewort, Maribelli

None, ABSENT:

IATTEST:
. /s/ Alela E. Watson
tAleta E. Waison, Assistant Citv Clerk
A SUPPLEMENTAL DOCUMENT
ADOPTED . UNDER ORD!NANCE
NO. 1326 BY REFERENCE AND
HEREBY DESIGNATED AS A PART
OF THE CIVIL SERVICE RULES
(AND REGULATIONS OF THE CITY
OF LAS VEGAS, NEVADA.
SECTION 1. Tiile 1,
Section 2 of the Municipal .Code of
the City a fl.as Vegos, Nevada, 1960

The above arid foregoing ardinance |

1868, and re-{

Chapter 18, §

]

!

Edition, is hereby amended to rcad
as {oliows: 1-18-2: AMEND-
MENTS: Certain sections of the

Civil Service Rules and Reaulations
of the City.of Las Veans are herebv|
deleted; miodified, -amended, rc—l
veater or added to as follows, to
wil: -
Section 010 is hereby. amendcd 1o£

.

read os. fallows:
010 - PURPOSE .

It lis the purpose af thése rules’
o give eHect to. .the. provisions
af the Charter af the:City of Las
Vegbs, as amended. The rulés
shall be applied in accordance with!
the purpose of the. City Charter of
Las Vegas, which are inferpreted
and declared ta.be as follows: Per-
sonnel administratian shalt be bo:cd’
solely upon merit principles which
shall contain the fundamentai con-
ditions of service and the  basic
rights, duties and obiigotions of
emplovees.

Sertion 250.3 ,Is hereby amended
fo-read as follaws: 250.3 Except as
otherwise provided in these rules,
no emplovee shall receive pay fram
the City.in additian to the salary
authorized under. the schedule: pro-
vided in the pay plan far services
by him either (a) in the discharge

ot his ordinarv duties, ar
(b) any additional dutics which he
mav perform’ in ony one ciassifico- |
tio:
Secflon 3103 is hereby amended |
to read, as follows: .
310.3 -All" ooplicants for positions
in the Police and Fire Departments
shall meet the follawing' age re-
quirements: o
A{a) Age limit for patrolmen- 21 fo;
39 vears - provided, howaver, that.
those who hove passed their 36rh{
hirthday will be hired only witht
(2), veors .previous police exneri-f

ence with an grcrediled low en-
forcement naencv, unon the rec-
aimendatinn of 1he Chlef of Police
and. ine annroval of the Perszonnei
Direclor and City Manager.

(hl Aar limit ler firemen - 21 1n 35

L years - provided, however, 1hal those

e e - e e

SR

-0 read os follows:

* who have pusscd Jitefr 32nd birth-!

day will be hired dnlyPwith four (4):
vears previous experience with- an
organized fire department, upon the,
recommendation of the Fire Chiek
and the appraval of the Persanneff -
Director” and City Manager.

Section 310.4 is hereby amended

" to read as follows:

310.4 Applicants under 18 shuII no’!
be considered for- permanent ap-
peintment provided the City Man-
ager may lower the minimum age
limit 1o 16 for temporary posts,
when it is clearly in the  interest:
of the City to do so and, with thé
recammendation of the Director of
Personnel, may set specific ogel
reauiremenis which dre dgreater Hmnf
the minimum for Specific classitica-;
tions when appropriote,  except:
where tge requiréments for a classi-
fication are indic¢ated inithese rules,

Section 330,1 is hereby amended

330.1 Notwithstanding Civil Service
Rule .340.2, before entering-on duty
an approved and® abprapridte physi-
cil examination will be: reauired ot
all persans entering the. service of
the City ‘in other“than elective
posts. Examination mwst be com-
pleted wilhin thirfy (30} davs frony
date emploved in «a probationary
status. The examination shaill be
made by one ‘of a panel of phy-
sicians designated by the City Mon.
ager ond, if necessary, by ony
speciatist designated by the physi-
cian. Temporary emplovees may be
required to complete this exumina-
tian.
Section 340.2 . is hereby amendcd
fo read os iollows:
340.2 All examinations shall be prace
tical In their character and shali
relate o those motters which shail
fairly test the infelligence, compe-
tency, suifability and character of
the applicant to discharge the du-
ties of the position for which he
is applying. When feasibie, nation-
ally recognized examinations shall
be used. Examinafions may be os-
sembied (o test conducted of o
specified time ond -place at which
applicants are reauired ta anpear
tor competive test under the supecr-
vision of an examiner) or undassem-
beld (a test conducted at specified
times and places where the candi-
dates are not all assembled In the
some place at the same time) and
shall cansist of ony one or com-}
bination of the following at the
recommendation of the Personnel
Directar with the opproval of the
Civil Service Boarg:
(a) wrilten test ’ . 1
(b) oral fest ) !
(¢) performance’ test
(d) physicai agility .test
(e) medical certification (os pro-
vided in 330.1) °
(f) background investigation (only |
on open competitive exams). [
Section 350.1 is herebv amended
1o read as follows:. g
350.1 At the’ conclusion af any ex-
amination an:eligibility list consist-
ing of the nomes -of persons suc-
cessfully passing the examination, |
arranged io order of final ratings
received, from the highest possing
score 1o the lowest, shaii be pré-
pared ond Kept ovm!uble, provided
that:
{g) Whenever Identicol ratings
are received, names wili be ar-
ronged in order of application
dates.
(b) If one of the persons recciv-
ing such identicol roting is a
veteran or disabled veteran, such
person shall received the higher
positian.
{c)} Neither priority in date of
application nar “af examinaiion
shall be given ony otier advont- {/
uge.
(d) At the conciusion- or an open
competitive examination, the en-
tire list shall be certilied and,
if one uppainhnent is to be made, |¥
it shall bc made trom among the
ton three ‘names; if two appoint-
menfs ure to be made, they shal))
be mode from amagng the top four
names, elc. if there arc less thun
three names, selection nced not
be made from the fist, in which
*cuse the department head shail
request o new examinalion which
shuli be given. The names from
the alorementioned . eligibiiity list
shall be placed ot the ton of
the new list, provided, however,
that, if the named personnel
chooses tg take the new examinau-
tion, his pame shall appear on
the: new efigibility list in fina

arade_order.

e ————

.

* within ten days from the date of

- person offccted ‘shall be

e st
(5K At ‘Ihe conclusion, of a pro-
motional examination, the entire
Vst shall be ceriified and, If one
appointment is fo be made, it
shall be madefrom among ihe
top two names; it two appoini-
ments are to be made, they shall
be made from among the top
three names, efc. After a person
has been passed over for an ag-
pointment iwice, her shall be
selected to fill the next vacancy
which occurs prior to expiration
of the list unless, upon approval ?
by the City AManager, following
the recammendation of the De
partment Head and Director of b
Persannel, the promotion of this ¥
employee would not be in the
best interests of the City. If
there iis only one name which
has not been passed over for
an appointment twice, sefections
need nat be made fram the list,
in which cose. the Department
Head shall request a new ex-
amination which shall be given.
The name from the aferemen-
tioneod etigibility lisf - shall be
placed at the fop of the new
list provided, however, thal, nf
the named personncl choose
to take the new examinatian, h:s
name shatl- appear an the ~new
elinibility list in finol grade
order.,

() Upon approval
Mmanager, on the
tion ot the Directar of Person—[
nel, where (t Is clearly in the
best Interests of the Citv to have
only males or females on a spe-
citic joh, oppointment fo a given;
pastion can be made from among
ihe top three male or temale,
nomes as unproprmte

(g) An open competitive examin-

ation ond @ promotiona! exomin
ation for the same cluss(ficationm
may be piven cancurrently and!
in such event ihe eligibility tisH
established from the promatianal
exgmination shall take precedence
over the eligibility list estabiish-
ed from  the open’ competitive
examinaticn.

Sectian 350.4 1s hereby omended
1o read as follows:
350.4 The name of any person ap-
pcaring on on eligible -list os a
result of on apen competitive ex-
amination may be removed if he
fails to respand tat naotice to re-
port for employment interview

of the Cily
recommendas|

mailing of. the nofice, or if he
has been notified for oppointment
three times ond hus not been ap-
painted, or if such person for anv i
reason hos become incopacifaled
for appointment, or H it ‘hus been
defermined ihot there were suffi-
cient grounds fo disquolifv the np-
pliconnt under Rule  320.2. The
notified

of the removai fhis nome by ¢

notice imgiled by registered ar
certilied matl with .o return re-
ceint recauedted, postoge prenoid,
to his las known address.

Secilon 440.1 is hereby amended
to reod oS fnllowa
4401 AL inltiai appointmenis | to,
transfers, clossification  chonges
and promelions in 1he compeliive
enrvice shall be subiect to o nro-
brttanary periad af “six (61 months
exanm A= provided in Rule 1320.8 {

Section £:0.2 s herehy amendedw
t~ rrad os follows:

440.2 .On the hasis of fhe per- |
fortance reoart made of the erd
of the probatlonary. perlod  ond
any medical certification required,
a declsion shall be take by the

City Managder and notification
cific ioh, apnolntment to @ given
poslilon con be mode from

among the top three male or
‘female names os dpproricte.
(a} An apen competitive exom-
Inatlon and @ promotional ex-
aminatlon for the same classlii-
cation may be given concurrent-
tv and In such event the efini-
bility Hst estabiished from the}
promotional  examinatian  shall
take precedence aver the eligi-
hifity list established from fhe
open competitive exomination.
Saction 350.3 is hereby amended s
1o read as follaws:
250.3 Eligible lists resulling from :.
-a promotional examination shall
remain in effect lor one year lrnml
date af cerfification. Elfaible lists
resulting from an  open competi- i
five exaininglion shail remain in
eftect for six manths from date of
that In cases in which bolh on
and o pramofional  examlination
hove been glven for the sams
classificotion, as pravided in Rule
350.1 (g), the eligtble st esiab-
{ished os the result of open cam-
petitlve examinailon shall remain

a —
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© ¢ position In 1he some classifica-

. vector and approval

;- whenever it is in lhe interest: al

e ey

in efiect for nmety 90} dqys fram
date of certification, -
Any eligible list may bé’ extend-
ed by the Civii Service Board ot
the request of the Persannel Di-
of
Manager for an oddifiopal period,
‘nat, 10 exceed six (6) months, pro-
vided,» hawever, that, when'd new
examination is given sbefore ex-|
.piratioh  of an existing. list as
provided in Rule 350.1 (d) and (e,
the . name or names -placed af -the;
top of ¥ihe. new list shoil be re-
Smaved al the’ fime,:the priar list
given 10 thp emplovee thaf his:
(a), Apaintment is confirmed.

(b)  Probolionary peried tis ex-
tended fore a specified” period
and may beé ‘confirmed af any
time during® the extension but
not to exceed o tatal of ane.
yeur, excepf us brovided in
40.2 (c).

(c) Ia ex}cnuuhng circumslances,
the brabationary period may, be
extended an uddmunol SiX (6) ¢
monihs not 16 ‘exceed a, total of fi
eighteen. (18) months; hawever, |:
the Depariment Head must op- i
pear in persion.befare. the Civil}
- Service Boar $@ reavest. up-
proval for “ihis exiension. The
decision oof the Bodrd shall be
final,
(d)’ Aupomfment is not con-;
firmed and is to be terminated.

in case of either (b), (c¢) ar},
(d), the emplayee shali be no-}i’
tified af the reasons. -if the pro-

bation is exterded, a further re-
porf and decision are required
at the end of " Ihis addlfional
period. Any emplovee .not ap-
proved during the probationary |t
period  faollowing &  tronsfer, |
classification change ar promao-|
fion shall -be reinsited . ta thel
position heid Immediately pre-i

‘ceding any of the aforemen- |}

tioned actians. "v 1

Section 450 is hercby omended |{

to read as follows: |
450WITHIN GRADE INCREASE

450.1 An empiovee whg meels
. alt reauirements of his paosition

is eligible for o one solary range !
step incredse, thraugh Step V,
upon complction of each vear's
service in orade In his existing
salary range siep, excepl as pro-
vided tn 230.3 (al. .:
450.2 An- employce wlio- exceeds
ihe requiiremenis of Hhis: posi-
tion ‘Js eligibie to advance ta the
Sten Vi rate- offer having com-
pleled one vedr's service in
arade In- Syep’ V. : .
450.3 An_ employee who Is can-
sidered o be. toutstonding™ is
eliglbte ta advance ane salory
range Ssltep after haviag com-
pleted at leost six ‘manths® serv-
ice in grode in his éxisting sal—
ary range step.

450.4 Saldry’ increases as pro-
vided In 450.1,..2, ond .3 are
based salely on .merif and- must
be recommended by the ‘Depart-|
mept  Head  and. approved by
the Persannel - Director .and the
City Monager.

Section 470 is ‘hereby omended
to read ds follows:
470~ASSIGNMENT ! TO: DUTY
AND TRANSFER
470.1 All 'emplayees are subject
to assignment by the City Man-
ager ar an authorized’ represen-
totive. Initlol recruitment far o
speciiic ‘assignnyent daes not,L

fherefore, relieve the emplayee
af the abligation to serve in any
other designated asslgnment.

Considerdlian - shall  always  be
given to the emplovee's por-
ticular interest and ubilities.

. 470.2 A “fransfer” Is any farmal
movement of an emplovee [{rom
-« position in one depurtment lo

tian In anather depar{ment,

470.3 An employee may-be irans-
470.3  An employee may, he irans-
ferred or re-assiuned ub any fifme

fhe City ta dao so. An eniblovee
may af any time request a iral

fer, re-assignment ar recloss !
cation In his own Interest, in .
iransfer ar reclassificalion, holhyp

depariment heods (f applicablég) |
must consent fhereto. The .Citv.
Manager ‘may arder a ransleril
it is in the infercst of the

ine Cifyl

g

jgnmenis
0.4 Re-ssignr , s
lgr?dd reclassificatians shall be re
viewed by the Clvnl
at
. jhe Board shall ma
or
. Manager 0s
470.5°
formal ‘ma
from ane class
‘an the
© examina
a reclossific
mendation ©
vectar with the op
Civil Service Board.
470.6 A re- assignment i
mol
from one Dcsmon

transters

e's
the emplave! ke such, repart|

ndation fo the Civ
it deems prc?eranv
classafication is
o rsemenf of an: .emplavee
ification ta another
\4 nroded fAn
or
may be reauire
by atian; ot the recam-
f ‘thhe personnel Di-
praval of the

recomme!

same salar

is a for-
of on emplavee

vement
maove ta onother in}
s et T TS

to. de_so —

|
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%1113 RISUSEEE

' ing days for any ane offense,

3

the some clossificatian and 1ihe
same department.

Section 490 Is herehy omend-
“ed 1o read .as follaws:
490—NOQTIFICATION AND
‘EFFECTIVE DATE
490.1. An-emplayee ‘sholl be noti-
fied by Jetter by the Depgrtment

Heod , stoting < the reasons for
such - action in.'advance of any
invaluntary reduction In grode or
salary or wilhhalding of o within-
grode -increase. The amount - of
notice far . a. reductian in grade
ar solary .shail ;not be iess thon
fourteen. ;,¢alendor days. The
amount ofsnotice for, withholding
of ¢ within-grode increase shalf
be not  less. than- three working
davs ‘prior ta the effective date.
490.2 All changes In seatus .shalf
be effected -by. @ formai notifica-
tion to-the empiovee.

Se’chan 530 is hereby. amend-
ed to read- as follows:
530—SUSPENSION 1
530.1 An-emplayee’ may be sus-

pended ar given extra duty as gl

disciplinary measure. |

530.2 Any suspension® or cxiro
duty shafl. be wnfhuu1 pay.. in
cases where the charge Is not

sustained,
be poid.. .
530.3 ‘Autharily to
give exfra ~duty- to- emplovees
vested in fhe City "Manager.

satary: wiihheld shall }

-suspend  or

any Department Head 'In respect
-of subardinates anly ta the ex-
tent of suspensians or extro duty
for a periad of: flve, workma days
or less,

530.4 There shalx be no right affi
appeal-from ‘suspension$ or exira |
duty af five (5) working days or |

less; provided, however, that an
_emplovee “susperided ar given
“extra duty- far five (51 warking

days ar less shall ‘have the right}
to review his suspensian or exiral:
duty with the City Manager, ot|
which time he may present wit-}

nesses ‘on his behalf. Such review
must bhe requested 'in  writing,
directed to, the' City Manaoger,
within' ten (10) .working days fal-
tawing the suspension ar extra
duty. Any determination made by
the City’ Manaoger fallawing such
review sholf; be  final
clusive as' 10’ oll poriies.
530.5 Except*as provided in Rule

530.6, ali. suspensians or exira
duty 'shall ‘be for o specified
number - of working. days, = and

may not exceed ninety (90) wark-

530.6. An emplayee may be suS-
pended for’: an indefinite perjod
af time os o- esulf ‘af o criminal
complainf in- @ caurt of law; in
which case’ the suspension- may
be untit -the: matter is .odiudi-
cafed "hy a,:caurt of competem
lurisdiction.

S
to'read ‘as follaws:
920— RET]REMENT “o
920.1  Sibject'/to final: approval
by the City Commlssxon, 1he gen-:
eral retirement age for emplovees
shall be 65. The 'Cily, Manager:

may exiend ‘the - rehremenf age, |

. provided ‘thot not mare ‘than o
one (1) vyeor exiension shall.
.be: gronted of-any one time. *
920.2° Notwithstanding Rute 920.1,
all commissioned members of the
Police ‘and Fire Department shali
retire at fhe age of 60. .

1'920.3 All emplavees ‘may 'retiré
.af an eariier age, If opplicable

is]
He |
may delegate this authority 1ol

and can-{

tion” 920"is herebv amended )

‘bel

. State relirement provisions per-

" Section

|
|
|

-~ wjustifies -the appeal submission

e b —
1040.5 Is  hereby
amended ta read as fallows: /

1040.5 The faliowing pravisions

shall govern the condilions  of

anpnal: i

(a) No emnployee shall bringj
an appeol  befare  1he~ ftoard
undil the aclion” complained- of
has hr-cmne final. "An aclion is
Jconsidered 1o- hefinat when ik
las bebn 'taken hy dhe Gily
Manager” ar- his duly duibor zed
repre: |nl|ve and® the -
ployee | Hos' .received  w
nolification” af 1he. uction”” .
“(h) An ' émpiovee  wishing fo

_umﬁelxl ouuinst such un aclion

'(uvs ufler
such” | nalilication "a -~ b
qmlerﬁenr of his “Inlention” to
" uppeul,; specnlynng the acilon
»ogamst which ‘oppegal  Is mudé
“and ‘the subsecllans af - Civil
Scwlce Ruté" 1040.1 .under - which|
. the, uppeal .18 filed. The :state-
-mehl must also: Include asufii=

« . ciently detailed”statement which|

i’ den

under the reference subsec-
‘tion(s). .
(c) Folfowing. notice’ ol‘ appeal,
:the ‘Secretary of the- Civil Serv-
ice Board shall immediately
nolify the Chairman of- the Civii
' Service Boord. The Baard shall,
within fifteen cafendar days of
- such filing, meet ta sét a dafe
" to consider the application for
appeal. if thhe appeal Is can-
* sidered ta be receivabie under
these rules, a hearing shal be
-~

=

N 1ained,

m—-‘~‘-e;'~——'—,-——f

i

set for a date not mare than'
thirly days from the dafe "afi
theh tiling of the oppeal, unless:
the empiayee reauesfs a-laler
date. ..

i, ihe sUbject maiter. of the
appeat, ar ‘any molfer reloted
to the - appeql, is filed in a
court, of competent ‘Jurisdiction,
the le Service Board shalt
have .dlscrehonary power to
pasipone. any aclion an said

appeal  unfil the. molter has
been odiudicated In’ _such: courty
of law.. i

Secfion . 11102 I8 ‘hereby

amended td read as foliows: !
1010.2 ; Unless such. complmm is!
signed’ by “flieh ceniplainant and
verified, the, complaint shatt nat
be accepted by the . Civii Service
gnurd and shall not be included
in the emplovee's «recard. The
¢ Civil Service Boord ‘shall invesli-
gate ‘the complaint or couse the
cumplumt 1o be ‘investigated and
may require the compiainant fo
appear in persan  df an inquiry
1o be ' canducted by them. The
investigdtion and/ar mquxry shail
- be compleled within. fifteen’ calen.
" dar “days offer; the filing of the
corfivloint “and “the’ Civil .Service
-Baard  shull’, (determine whether
er not {o conduct o hearing into
. the chdrges. . dhe Board defer-
‘mines there is probable, cause for
disciplingry action; it shall sa de-
clare-and set o date far a hear-
ing which shall proceed.as ‘ather-
. Wise provided In’ these rules. If
, The Board:determines there is not
. Proboble couse .for _disciplinary
action, It 'shall S0 declare; order
the . campldint .dismissed ,dnd a
copy of ihe “order.of dismissal
entered in the embloyees per-
sonnef” fila.
1t the subject muﬂer ‘af the
. complaint, or any matter related

to the complc:nf is filed - in of
court of competent .[urisdiction,;
the Civit Service -Boagrd . shalii

have discretionary % pawer ta post- >
pone action on said” comploint
untit the maiter hos beén adivdi-
cated in such court,

In all cases, ihe camplainant
shail be notified in'writing ‘af the|
action foken by ihe’ Bogrd:

»} it o hearing is held and 1he:
Civil Service Board, " de?ermm
« that the charges' ‘¢antaine

such complaint have bce&f%ﬂ

the « Board shali reeqhi
. mend 1o ‘the City Manager such
disciplinary aclian as it ‘deems’
"4 proper under ihe, .circumst nces. i
ub April 6, 73 1968. -




