
ORDINANCE NO. 1326 

AN ORDINANCE AMENDING TITLE I, CHAPTER 18 OF THE MUNICIPAL CODE OF THE CITY 
OF LAS VEGAS, NEVADA, 1960 EDITION, ADOPTING BY REFERENCE AMENDMENTS, CHANGES 
AND ADDITIONS TO THE CIVIL SERVICE RULES AND REGULATIONS OF THE CITY OF LAS VEGAS, 
COUNTY OF CLARK, STATE OF NEVADA, FOR THE EMPLOYEES OF SAID CITY; AMENDING 
SECTION 2 OF SAID TITLE AND CHAPTER TO PROVIDE FOR THIS ORDINANCE; AMENDING 
RULE 010 PROVIDING FOR THE PURPOSE OF SAID RULES; AMENDING RULE 250.3 CONCERN-
ING ADDITIONAL SALARY; AMENDING RULE 310.3 CHANGING MINIMUM AGE REQUIREMENTS 
FOR PATROLMEN; AMENDING RULE 310.4 ELIMINATING MAXIMUM AGE REQUIREMENT; 
AMENDING RULES 330.1 AND 340.2 PROVIDING A DEFINITION OF EXAMINATIONS WHICH 
MAY BE REQUIRED; AMENDING AND ADDING TO RULES 350.1(e) AND 350.4 DEFINING 
APPOINTIVE PROCEDURES; AMENDING RULE 350.3 PROVIDING COMPETITIVE ELIGIBLE LISTS 
SHALL BE EFFECTIVE FOR A PERIOD OF SIX MONTHS; AMENDING RULES 440.1 AND 440.2 
PROVIDING FOR PROBATIONARY PERIOD FOLLOWING TRANSFERS, CLASSIFICATION CHANGES 
AND PROMOTIONS; AMENDING RULE 450.4 PROVIDING FOR SALARY INCREASES BASED SOLELY 
ON MERIT; AMENDING RULE 470 PROVIDING SUBSECTIONS 1 THROUGH 6 DEFINING TRANS-
FER, RECLASSIFICATION, REASSIGNMENT AND APPEAL PROCEDURES; AMENDING AND ADDING 
TO RULE 490.1 PROVIDING FOR WRITTEN NOTIFICATION UPON REJECTION OF SALARY IN-
CREASE; AMENDING RULES 530.5 AND 530.6 BY PROVIDING SUSPENSION FOR AN INDEFINITE 
PERIOD OF TIME; AMENDING RULE 920, SUBSECTIONS 1, 2 AND 3, CLARIFYING RETIREMENT 
POLICY; AMENDING RULE 1040.5 TO PROVIDE FOR POSTPONEMENT OF APPEALS; AMENDING 
RULE 1110.2 PROVIDING FOR CONTINUATION ON CITIZEN'S COMPLAINT; PROVIDING FOR 
ALL MATTERS PROPERLY RELATED THERETO; PROVIDING PENALTIES FOR THE VIOLATION , 
HEREOF; AND REPEALING ALL ORDINANCES OR PARTS OF ORDINANCES IN CONFLICT HEREWITH 

THE BOARD OF COMMISSIONERS OF THE CITY OF LAS VEGAS DOES ORDAIN AS 

FOLLOWS: 

SECTION 1. CIVIL SERVICE RULES ADOPTED. Those certain Ordinances Nos: 

1017, 1142, 1239 and 1285, each being adopted by reference and on file in the office of 

the City Clerk, Las Vegas, Nevada, and this Amendment are hereby adopted by reference 

and made a part of this Code, the same as if set out herein in full, hereby ratifying, , 

approving and confirming all of said prior Ordinances. 

SECTION 2. APPLICABILITY: The Board of Commissioners hereby declares th at 

it would have adopted each separate provision of this Ordinance, regardless of the adoption 

of any other provision, and if any remedy provided for in this Ordinance be held unavailable 

or limited in effect, such limitation shall not affect the application of any other provision of 

this Ordinance. 

SECTION 3. Any person, firm or corporation violating any of the provisions of ,  

this Ordinance shall, upon conviction thereof, be punished by a fine of not more than 

$500.00 and/or imprisonment in the City Jail for not more than six (6) months, or any com-

bination of such fine and imprisonment. Every day of such violation shall constitute a 

separate offense. 

SECTION 4. All ordinances or parts of ordinances, sections, subsections, 

phrases, sentences, clauses or paragraphs contained in the Municipal Co -de of the City , 
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ORAN K. GRAGSON, //Mayor 

ATTEST: 

WggPFatglIPQOP@f--) 
Aleta E. Watson, Assistant City Clerk 

of Las Vegas, Nevada, 1960 Edition, in conflict herewith are hereby repealed. 

PASSED, ADOPTED AND APPROVED this  3rd 	day of  April 

APPROVED: 

, 1968. 

ORAN K. GRAGS9IN, Mayor 

ATTEST: 

	 ) 
ZallaMtic2c4q001811Mpcac 
Aleta E.Watson, Assistant City Clerk 

- 
The above and foregoing ordinance was first proposed and read by title to the Board of 
Commissioners on the 	3rd 	day of 	April 	, 1968, and referred to the 
following committee composed of Commissioners 	Mirabelli 	and 	Howery I  
for recommendation; thereafter the said committee reported favorably on said ordinancelon 
the  3rd 	day of 	April 	, 1968, which was a  regular 	meetingi  of 
said board; that at said 	regular 	meeting the proposed ordinance was ready by title 
to the Board of Commissioners as first introduced and adopted by the following vote: 

VOTING "AYE": Commissioners  Howery, Corey, Stewart, IViirabelli and Mayor Gragson  

VOTING "NAY": None ABSENT: None 

APPROVED: 



:A SUPPLEMENTAL.DOCUMENT ADOPTED UNDER ORDINANCE NO. 1326 BY REFERENCE 
AND HEREBY'DESIGNATED AS A PART OF THE CIVIL SERVICE.RULES AND REGULATIONS 
OF THE cny OF LAS VEGAS, NEVADA. 

SECTION 1. Title I, Chapter 18, Section 2 of the Municipal Code of the 

City of Las Vegas, Nevada, 1960 Edition, is hereby amended to read as follows: 

1-18-2: AMENDMENTS: Certain sections of the Civil Service Rules 

and Regulations of the City of Las Vegas are hereby deleted, modified, 

amended, repealed or added to, as follows, to wit: 

Section 010 is hereby amended to read as follows: 

010 - PURPOSE 

It is the purpose of these rules to give effect to the provisions 

of the Charter of the City of Las Vegas, as amended. The rules shall be 

applied in accordance with the purpose of the City Charter of Las Vegas, 

which are interpreted and declared to be as follows: Personnel admini-

stration shall be based solely upon merit principles which shall contain 

the fundamental conditions of service and the basic rights, duties and 

obligations of employees. 

Section 250.3 is hereby amended to read as follows: 

250.3 Except as otherwise provided in these rules, no employee shall 

receive pay from the City in addition to the salary authorized under the 

schedule provided in the pay plan for services rendered by him either 

(a) in the discharge of his ordinary duties, or 

(b) any additional duties which he may perform in any one classification. 

Section 310.3 is hereby amended to read as follows: 

310.3• All applicants for positions'in the Police and Fire Departments shall 

meet the following age requirements: 

(a) Age limit for patrolmen - 21 to 39 years - provided, however, that those 

who have passed their 36th birthday will be hired only with two (2) years 

previous police experience with an accredited law enforcement agency, 

upon the recommendation of the Chief of Police and the approval of the 

Personnel Director and City Manager. 

(b) Age limit for firemen.- 21 to 35 years - provided, however, that those 

who have passed their 32nd birthday will be hired only with four (4) years 

previous experience with an organized fire department, upon the recommenda-

tion of the Fire Chief and the approval of the Personnel Director and City 

Manager. 
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Section 310.4 is hereby amended to read as follows: 

310.4 Applicants under 18 shall not be considered for permanent appoint-

ment provided the City Manager may lower the minimum age limit to 16 for 

temporary posts when it is clearly, in the interest of the City to do so and, 

with the recommendation of the Director of Personnel, may set specific 

age requirements which are greater than the minimum for specific classifi-

cations when appropriate, except where age requirements for a classification 

are indicated in these rules. 

Section 330.1 is hereby amended to read as follows: 

330.1 Notwithstanding Civil Service Rule 340.2, before entering on duty 

an approved and appropriate physical examination will be required of all 

persons entering the service of the City in other than elective posts. 

Examination must be completed within thirty (80) days from date employed 

in a probationary status. The examination shall be made by one of a 

panel of physicians designated by the City Manager and, if necessary, 

by any specialist designated by the physician. Temporary employees 

may be required to complete this examination. 

Section 340.2 is hereby amended to read as follows: 

340.2 All examinations shall be practical in their character and shall 

relate to those matters which shall fairly test the intelligence, competency, 

suitablility and character of the applicant to discharge the duties of the 

position for which he is applying. When feasible, nationally recognized 

examinations shall be used. Examinations may be assembled (a test 

conducted at a specified time and place at which applicants are required 

to appear for competitive test under the supervision of an examiner) or 

unassembled (a test conducted at specified times and places where the 

candidates are not all assembled in the same place at the same time) and 

shall consist of any one or combination of the following at the recommenda-

tion of the Personnel Director with the approval of the Civil Service Board: 

(a) written test 

(b) oral test 

(c) performance test 

(d) physical agility test 

(e) medical certification (as provided in 330.1) 

(f) background investigation (only on open competitive exams). 
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Section 350.1 is hereby amended to read as follows: 

350.1 At the conclusion of any examination an eligibility list consisting 

of the names of persons successfully passing the examination, arranged 

in order of final ratings received, from the highest passing score to the 

lowest, shall be prepared and kept available, provided that: 

(a) Whenever identical ratings ar,e received, names will be 

arranged in.order of application dates. 

(b) If one of the persons receiving such identical rating is a •  

veteran or disabled veteran, such person shall receive the higher 

position. 

(c) Neither priority in date of application nor of examination 

shall be given any other advantage. 

(d) At the conclusion of an open competitive examination, the 

,entire list shall be certified and, if one appointment is to be made, 

it shall be made from among the top three names; if two appointments 

are to be made, they shall be made from among the top four names, etc 

If there are less than three names, selection need not be made from the 

list, in which case the department head shall request a new examination 

which shall be given. The names from the aforementioned eligibility list 

shall be placed at the top of the new list, provided, however, that, if 

the named personnel chooses to take the new examination, his name 

shall appear on the new eligibility, list in final grade order. 

(e) At the conclusion.of a promotional examination, the entire list shall  

be certified and, if one appointment is to be made, it shall be made.from 

among the top two names; if two appointments are to be made, they shall 

be made from among the top three names, etc. After a person has been 

passed over for an appointment twice, he shall be selected to fill the 

next vacancy which occurs prior to expiration of the list unless, upon 

approval by the City Manager, following the recommendation.of the 

Department Head and Director of Personnel, the promotion of this 

employee would not be in the best interests of the City. If there is 

only one name which has not been passed over for an appointment 

twice, selection need not be made from the list, in which case the 

Department Head shall request a new examination which shall be given.: 
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The name from the aforementioned eligibility list shall be placed at the 

top of the new list provided, however, that, if the named personnel 

chooses to take the new examination, his name shall appear on the 

new eligibility, list in final grade order. 

(f) Upon approval of the City Manager, on the recommendation of the 

Director of Personnel, where it is clearly in the best interests of the 

City to have only males or females on a specific job, appointment to 

a given , position can be made from among the top three male or female 

names as appropriate. 

• (g) An open competitive examination and a promotional examination 

for the same classification may be given concurrently and in such 

event the eligibility list established from the promotional examination 

shall take precedence over the eligibility list established from the 

open competitive examination. 

Section 350.3 is hereby amended to read as follows: 

350.3 Eligible lists resulting from a promotional examination shall remain 

in effect for one year from date of certification. Eligible lists resulting 

from an open competitive examination shall remain in effect for six months 

from date of certification, provided, however, that in cases in which both 

an open competitive examination and a promotional examination have been 

given for the same classification, as provided in Rule 350.1 (g), the 

eligible list established as the result of open competitive examination 

shall remain in effect for ninety (90) days from date of certification. 

Any eligible list may be extended by the Civil Service Board at the 

request of the Personnel Director and approval of the City Manager for 

an additional period, not to exceed six (6) months, provided, however, 

that, when a new examination is given before expiration of an existing 

list as provided in Rule 350.1 (d) and (e), the name or names placed at the 

top of the new list shall be removed at the time the prior list expires. 

Section 350.4 is hereby amended to read as follows: 

350.4 The name of any person appearing on an eligible list as a result of 

an open competitive examination may be removed if he fails to respond to 

notice to report for employment interview within ten days from the date of 

mailing of the notice, or if he has been certified for appointment three 
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times and has not been appointed, or if such person for any reason has 

become incapacitated for appointment, or if it has been ,determined that 

there were sufficient grounds to disqualify the applicant under Rule 320.2. 

The person affected shall be notified of the removal of his name by a 

notice mailed by registered or certified mail with a return receipt requested, 

postage prepaid, to his last known address. 

Section 440.1 is hereby amended to read as follows: 

440.1 All initial appointments to, transfers, classification changes and 

promotions in the competitive service shall be subject to a probationary 

period of six (6) months except as provided in Rule 320.8. 

Section 440.2 is hereby amended to read as follows: 

440.2 On the basis of the performance report made at the end of the 

probationary period and any medical certification required, a decision 

shall be taken by the City Manager and notification given to the employee 

that his: 

(a) Appointment is confirmed. 

(b) Probationary period is extended for a specified period and may 

be confirmed at any time during the extension but not to exceed a 

total of one year, except as provided in 440.2 (c). 

(c) In extenuating circumstances, the probationary period may be 

extended an additional six (6) months not to exceed a total of 

eighteen (18) months; however, the Department Head must appear 

in person before the Civil Service Board to request approval for 

this extension. The decision of the Board shall be final. 

(d) Appointment is not confirmed and is to be terminated. 

In case of either (b), (c) or (d), the employee shall be notified of 

the reasons. If the probation is extended, a further report and decision are 

required at the end of this additional period. Any employee not approved 

during the probationary period following a transfer, classification change 

or promotion shall be reinstated to the position held immediately preceding 

any of the aforementioned actions. 
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Section 450 is hereby amended to read as follows: 

450 - WITHIN GRADE INCREASE  

450.1 An employee who meets all requirements of his position is eligible 

for a one salary range step increase, through Step V, upon completion of 

each year's service in grade in his existing salary range step, except as 

provided in 230.3 (a). 

450.2 An employee who exceeds the requirements of his position is 

eligible to advance to the Step VI rate after having completed one year's 

service in grade in Step V. 

450.3 An employee who is considered to be "outstanding" is eligible 

to advance one salary range step after having completed at least six 

months' service in grade in his existing salary range step. 

450.4 Salary increases as provided in 450.1, .2, and .3 are based solely 

on merit and must be recommended by the Department Head and approved by 

the Personnel Director and the City Manager. 

Section 470 is hereby amended to read as follows: 

470 - ASSIGNMENT TO DUTY AND TRANSFER  

470.1 All employees are subject to assignment by the City Manager or an 

authorized representative. Initial recruitment for a specific assignment 

does not, therefore, relieve the employee of the obligation to serve in any 

other designated assignment. Consideration shall always be given to the 

employee's particular interest and abilities. 

470.2 A "transfer" is any formal movement of an employee from a position 

in one department to a position in the same classification in another 

department. 

470.3 An employee may be transferred or re-assigned at any time whenever 

it is in the interest of the City to do so. An employee may at any time 

request a transfer, re-assignment or reclassification in his own interest. 

In a transfer or reclassification, both department heads (if applicable) 

must consent thereto. The City Manager may order a transfer if it is in 

the interest of the City to do so. 

470.4 Re-assignments, transfers and reclassifications shall be reviewed 

by the Civil Service Board at the employee's request and the Board shall 

make such report or recommendation to the City Manager as it deems proper. 
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470.5 A reclassficiation is any formal movement of an employee from one 

classficiation to another on the same salary grade. An examination may 

be required for a reclassficiation, at the recommendation of the Personnel 

Director with the approval of the Civil Service Board. 

470.6 A re-assignment is a formal movement of an employee from one 

position to another in the same classification and the same department. 

Section 490 is hereby amended to read as follows: 

490 - NOTIFICATION AND EFFECTIVE DATE  

490.1 An employee shall be notified by letter by the Department Head 

stating the reasons for such action in advance of any involuntary 

reduction in grade or salary or withholding of a within-grade increase. 

The amount of notice for a reduction in grade or salary shall not be less 

than fourteen calendar days. The amount of notice for withholding of a 

within-grade increase shall be not less than three working days prior 

to the effective date. 

490.2 All changes in status shall be effected by a formal notification 

to the employee. 

Section 530 is hereby amended to read as follows: 

530 - SUSPENSION 

530.1 An employee may be suspended or given extra duty as a disciplinary 

measure. 

530.2 Any suspension or extra duty shall be without pay. In cases where 

the charge is not sustained, salary withheld shall be paid. 

530.3 Authority to suspend or give extra dut to employees is*vested in 

the City Manager. He may delegate this authority to any Department Head 

in respect of subordinates only to the extent of suspensions or extra duty 

for a period of five working days or less. 

530.4 There shall be no right of appeal from suspensions or extra duty of 

five (5) working days or less; provided, however, that an employee sus-

pended or given extra duty for five (5) working days or less shall have the 

right to review his suspension or extra duty with the City Manager, at 

which time he may present witnesses on his behalf. Such review must be 
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requested in writing, directed to the City Manager, within ten (10) 

working days following the suspension or extra duty. Any determination 

made by the City Manager following such'review shall be final and con-

clusive as to all parties. 

530.5 Except as provided in Rule 530.6, all suspensions or extra duty 

shall be for a specified number of working days, and may not exceed 

ninety (90) working days for any one offense. 

530.6 An employee may be suspended for an indefinite period of time as 

a result of a criminal complaint in a court of law, in which case the sus-

pension may be until the matter is adjudicated by a court of competent 

jurisdiction. 

Section 920 is hereby amended to read as follows: 

920 - RETIREMENT  

920.1 Subject to final approval by the City Commission, the general 

retirement age for employees shall be 65. The City Manager may extend 

the retirement age, provided that not more than a one (1) year extension 

shall be granted at any one time. 

920.2 Notwithstanding Rule 920.1, all commissioned members of the 

Police and Fire Departments shall retire at the age of 60. 

920.3 All employees may retire at an earlier age, if applicable State 

retirement provisions permit. 

Section 1040.5 is hereby amended to read as follows: 

1040.5 	The following provisions shall govern the conditions of appeal: 

(a) No employee shall bring an appeal before the Board until the 

action complained of has become final. An action is considered 

to be final when it has been taken by the City Manager or his 

duly authorized representative and the employee has received 

written notification of the action. 

(b) An employee wishing to appeal against such an action must 

file with the Secretary of the Civil Service Board within ten days 

after receipt of such notification a written statement of his intention 

to appeal, specifying the action against which appeal is made and 
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the subsection or sections of Civil Service Rule 1040.1 under which the 

appeal is filed. The statement must also include a sufficiently detailed 

statement which justifies the appeal submission under the reference 

subsection(s). 

(c) Following notice of appeal, the Secretary of the Civil Service 

Board shall immediately notify the Chairman of the Civil Service 

Board. The Board shall, within fifteen calendar days of such filing, 

meet to set a date to consider the application for appeal. If the appeal 

is considered to be receivable under these rules, a hearing shall be set 

for a date not more than thirty days from the date of the filing of the 

appeal, unless the employee requests a later date. 

If the subject matter of the appeal, or any matter related to the 

appeal, is filed in a court of competent jurisdiction, the Civil Service 

Board shall have discretionary power to postpone any action on said 

appeal until the matter has been adjudicated in such court of law. 

Section 1110.2 is hereby amended to read as follows: 

1110.2 	Unless such complaint is signed by the complainant and verified, 

the complaint shall not be accepted by the Civil Service Board and shall not 

be included in the employee's record. The Civil Service Board shall investi-

gate the complaint or cause the complaint to be investigated and may require 

the complainant to appear in person at an inquiry to be conducted by them. 

The investigation and/or inquiry shall be completed within fifteen calendar 

days after the filing of the complaint and the Civil Service Board shall 

determine whether or not to conduct a hearing into the charges. If the Board 

determines there is probable cause for disciplinary action, it shall so declare 

and set a date for a hearing which shall proceed as otherwise provided in these 

rules. If the Board determines there is not probable cause for disciplinary 

action, it shall so declare, order the complaint dismissed and a copy of the 

order of dismissal entered in the employee's personnel file. 

If the subject matter of the complaint, or any matter related to the 

complaint, is filed in a court of competent jurisdiction, the Civil Service 

Board shall have discretionary power to postpone action on said complaint 

until the matter has been adjudicated in such court. 
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In all cases, the complainant shall be notified in writing of the 

action taken by the Board. 

If a hearing is held and the Civil Service Board determines that 

the charges contained in such complaint have been sustained, the Board 

shall recommend to the City Manager such disciplinary action as it - 

deems proper under the,:circumstances. 



Subscribed and sworn to 	rria."-this 

day of APRIL 1948 

Notary Public in and for 

rectlestapcownomog enatmoonammemitemtemotimetentomettnna  

RUTHE V. DESKIN 
Notary Public -- State of Nevada 

My Commission Expires April 14, 1969 

Amm....momommommmpameimmimo=mmomm.ummmela 

AFFIDAVIT OF PUBLICATION 
STATE OF NEVADA, ss. 
COUNTY OF CLARK 

ROBERT 'E0 HUNTER , being first duly sworn, 

FOREMAN 
deposes and says: That he is   of the 

LAS VEGAS SUN, a daily newspaper of general circulation, printed and published 

at Las Vegas, in the County of Clark, State of Nevada, and that the attached was 

continuously published in said newspaper for a period of 

TWO PUBLICATIONS 

from  APRIL 6, 1968 	to APRIL 13, 1968' 

inclusive, being the issues of said newspaper for the following dates, to-wit: 

APRIL 6, 13, 1968 
That said newspaper was regularly issued and circulated on each of the dates 

above named. 
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I AN ORDINANCE AMENDING TITLE

.  
• ORDINANCE NO. 1326 

I, CHAPTER 18 OF THE MUNICI- 
PAL CODE OF THE CITY OF LAS 
VEGAS, NEVADA, 1960 EDITION, 
ADOPTING BY REFERENCE 
AMENDMENTS, CHANGES AND 
ADDITIONS TO THE CIVIL SERV- 
ICE RULES.. AND REGULATIONS 
OF THE CITY OF; LAS VEGAS, 
COUNTY OF CLARK, STATE OF 
NEVADA, FOR THE EMPLOYEES 
OF SAID CITY; AMENDING SEC- 
TION 2 OF SAID TITLE AND CHAP- 
TER TO PROVIDE FOR THIS 
ORDINANCE; AMENDING RULE 010 

'PROVIDING FOR THE PURPOSE OF 
ti SAID RULES; AMENDING. RULE 
' 250.3 CONCERNING ADDITIONAL 

SALARY; AMENDING RULE 350.3 
CHANGING • MINIMUM AGE RE- 
QUIREMENTS FOR PATROLMEN; 
AMENDING RULE 3104 ELIMINAT- 
ING MAXIMUM AGE. REQUIRE- 
MENT; 'AMENDING RULES 330.1 
AND 340.2 ,PROVIDING A DEFINI- 
TION OF EXAMINATIONS WHICH 
MAY BE REQUIRED; AMENDING 
AND ADDING TO ,RULES 350.1 .(e), 
AND 350.4 DEFINING APPOINTIVE , 
PROCEDURES; AMENDING RULE 
350.3 PROVIDING COMPETITIVE, 
ELIGIBLE LISTS SHALL BE EF- 
FECTIVE FOR A PERIOD OF SIX 
MONTHS; AMENDING RULES 440.1 
AND 440.2 PROVIDING FOR PRO- 
BATIONARY PERIOD FOLLOWING 
TRANSFER 5, CLASSIFICATION 
CHANGES A N D PROMOTIONS; 

I'-MENDING RULE 450.4 PROVIDING 
FOR SALARY INCREASES BASED 
SOLELY ON MERIT; AMENDING i 
RULE 470 PROVIDING SUBSEC-
IfIONS 1 THROUGH 6 DEFINING 
TRANSFER, RECLASSIFICATION, 
REASSIGNMENT AND APPEAL 
PROCEDURES; AMENDING AND 
!ADDING TO RULE 490.1 PROVID-
ING FOR WRITTEN NOTIFICATION 
UPON REJECTION OF SALARY IN-
CREASE; AMENDING RULES 530.5 
AND 530.6 BY PROVIDING SUS-
PENSION FOR AN INDEFINITE 
PERIOD OF TIME; AMENDING 
RULE 920, SUBSECTIONS 1, 2, AND 
3, CLARIFYING RETIREMENT' POL-
ICY; AMENDING RULE 1040.5 TO 
PROVIDE FOR POSTPONEMENT OF 

'APPEALS; AMENDING RULE 
1110,2 PROVIDING FOR CONTINUA-
TION OF CITIZEN'S COMPLAINT; 
PROVIDING FOR ALL MATTERS 
PROPERLY RELATED THERETO; 
PROVIDING PENALTIES FOR THE 
VIOLATION HEREOF; AND RE-
PEALING ALL ORDINANCES OR 

, PARTS OF ORDINANCES IN CON-
FLICT HEREWITH, 

THE BOARD OF COMMISSIONERS' 
OF THE CITY OF LAS VEGAS 
DOES ORDAIN AS FOLLOWS:- 

cECTION z 1. CIVIL SERVICE 
RULES .ADOPTED. - . Those certain 
Ordinances Nos, 1017, 1142, 1239 and 
1285, each being adopted by reference 
a ,.d on file in the office of the City 
Clerk, Lns. Vegas, Nevada, and this 
Amendment. are 'hereby adopted, by 
reference and made a ,part of this 
Code,; , the .same ,  as' if set out herein1 
in full, hereby ratifying, approving] 
and confirming all of said prior Or-' 
dinances. 
• SECTION' 2. APPLICABILITY: The 
Board of Commissioners hereby de-• 
dares that it would have adopted 
each .separate provision of this Or-
dinance„ regardless 'of adoption' of 
any 'other provision, and if any rem-* 
edy: provided for in this Ordinance ' 
be -held unavailable or limited in 
effect, such limitation shall noraffect 
the application of any other provision '  
of 'this Ordinance. 
. SECTION 3. Any person, firm or 
corporation Violating any of the pro- t 
visions. of this Ordinance shall, upon 
conviction thereof, be punished by a 
line or. not more than 8500.00 and/or 
imprisonment in the City Jail tor not 

t I more than six (6) months, or any 
j combination of such tine 'and 'm-
il Prisonment. Every day of such viola- 
I lion 'shell' constitute a separate ol: 

atense. ,  

SECTION 4. All ordinances or parts) 
of ordincmces, sections, subsectionsd 
phrases, sentences, clauses or para-' 

' oraphs contained In the Municipol ,  
Code of the City of Las Vegas, He-' 
coda, 1960 Edition, ill conflict lucre-' 
vvith are hereby repealed. 

PASSED, ADOPTED AND AP-
this 3rd clay of April, 1968: 

APPROVED: 
lot Oran K. Grapsdn 

• ORAN K. GARGSON, Mayor 
' /5/ Aleta E. Watson 	 .. 

Alela'• E.. Watson .; Assistcnif City' Clerk 
The ,  above add foregoing-ordinance 

was ,  first proposed and read by- -title 
'Io .  the Board of Commissioners' on 
the 3rd day of April, 1868, and re-
ferred to the following committee 

,composed of Commissioners Mirabelli 
land Howery for recommendation': 

i
thereat ter the said committee re-
Ported favorably on said ordinance 
on the 3rd day of April, 1968, which 
lwas a regular meeting of said board; 
pat at said regular meeting the pro-
posed ordinance was ready by :title 
to the Board of Commissioners as 
;first introduced and adopted by, the 
following vote: 
I VOTING "AYE": Commissioners 
Howerv, Corey, Stewart, Maribelli i 
'and' Gragson. 

1  VOTING "NAY": None. ABSENT: 
None. 	• 

APPROVED: 	
. 

' 
/s/ Oran K. Grags,,n 

: 	ORAN K. GRAGSON, Mayor 
,ATTEST: 	 . 
, /s/ Aleta E. Watson 
tAleta E. Watson, Assistant City Clerk 
A SUPPLEMENTAL DOCUMENT 
ADOPTED UNDER ORDINANCE 
NO. 1326 BY REFERENCE AND 
HEREBY DESIGNATED AS A PART 1 
OF THE CIVIL SERVICE RULES i 

,AND REGULATIONS OF THE CITY 
OF LAS VEGAS, NEVADA. . 

SECTION 1. Title I, Chapter 18, . 
Section 2 hi the Municipal .Code of 
the City o fLas Vegas, Nevada, 1960 
Edition, is hereby amended to read 
as follows: 1-18-2: . AMEND-

MENTS: Certain seCtions of the ,  
Civil Service Rules and Reaulalions. 

! of the Cast of Las Vegas are herehvi 
I deleted; modified, •amended, re-1 

peeler or added to as follows, to 
wit: . 

! 	Section 010 Is hereby amended to 
rend as .follows: 	 i 
01(1- PURPOSE 	. 	. 	. 	• , 

. 	It "is the purriose of these rules' 
In give effect to, the, provisions, 
of the Charter of the. City of Las I 
Vegas, as amended.. The rules i 
shall be apPriect in accordance with! 
the purpose of 'the. City Charter of 
Las Vegas, which are interpreted 
and declared to be as follows: Per-, 
sonnet administration shall be based I 
solely upon merit nrinciplei which i 
shall contain the fundamental con- 

' ditions of service and the basic 
rights, duties and obligations of 
employees. 

Section 250.3 Is hereby amended 
to 'read as follows: 250.3 Except as 
otherwise provided in these rules, 
no employee shall receive pay from 
the City in addition to the salary 
authorized under. the schedule' pro-
vided in the pay plan for services 
by him either (a) in the discharge 
of his ordinary duties, or 
lb) any additional duties which he 
may perform in any one classifica-
tion. 

Section 310.3 is hereby amended ' 
to read, as follows: 
310.3 All' anpliCants for positions 
in the Police and Fire Departments 
Flail meet the following' age re-
quirements: 
Jo) Age limit for patrolmen - 21 to, 
39 years - provided, however, that 
those who have passed their 36th I 
birthday will be hired only with] 
(2), years .previous nonce experi-! 
once with an accredited law en-( 
forcement aoency, ,non the rec-
ommendatinn of the Chief of Police 

.rinci. the (font:oval of the Personnel 
Director and City Manager. . 
fb) Ann, limit for firemen - 21 Ili  35 

Years - Provided, however, lhal those. 

' who have passed .  tildr,32nd birth-:. 
, day will be hired Only"with four (4) ,  
j years previous experience with en 
, organized fire department, upon the,. 
I recommendation of the Fire Chief: 

and the approval of the Personneli • 
Director' and City Manager. 

Section 310.4 is hereby amended 
to read as follows: 	 , 
310.4 Applicants under 18 shall not 
be considered for ••permanent ap-
pointment provided the City Man-
ager may tower the minimum age 
limit to 16 for temporary posts, 
when it is clearly in the interest: 
of the City to do so and, with the 
recommendation of the Director of 
Personnel, may set specific age, 

I requirements whidFi are greater Blanc 
the minimum for :specific classifica-, 
lions when appropriate, except • 
where age requirements' for a classi- 
fication are inditated in 111050 rules, 

Section 330.1 is hereby amended 
-to read as follows: 

330.1 Notwithstanding Civil Service 
Rule .340.2, before entering•on -duly 
an approved a'nd' abpropririte physi-
cal examination will be' required of 
all persons entering the service of 
the City in other . :' .than elective 
Posts. Examination must be com-
pleted within thirty .A30). days from 

I date employed in a probationary 
' status. The examination shall be 

made by one 'of a panel of Phy-
sicians designated by the City Man, 

, ager and, if necessary, by any 
specialist designated by the physi-
cian. Temporary employees may be 
required to complete this examine-

, 'hon. 
t 	Section 340.2 . is hereby amended 

to read as follows: 	 1 
340.2 All examinations shall be prac- , 
tical in their character and shall I 
relate to those matters which shall ' 
fairly test the intelligence, compe-
tency, suitability and character of 
the applicant to discharge the du-
ties of the position for which he 
is applying., When feasible, nation-
ally recognized examinations shall 

. be used. Examinations may be as-
1 sembled 10 test conducted at a 
, specified time and .place at which 
t applicants are required to appear 
, for competive test under the sUper-

vision of an examiner) or unassern-
bold (a test conducted at specified 

' times and places where the candi- , 
dates are not all assembled In the 
same place at the same time) and 
shall consist of any one or corn- ' 
bination of the following at the 
recommendation of the Personnel 
Director with the approval of the 
Civil Service Board: 

' 	(a) written test 	• 	• 
! (b) oral test 

! 	(c) performance' test 
I 	(d) physical agility Jest 	 . 
1 	(e) medical certification (as pro- 
I 	vided in 330.11 • 
I 	(f) background investigation (only ' 
1 	on open competitive exams). , ; 

Section 350.1 is hereby amended , 
to read as follows:- 

350.1 At the tonchision of any ex. 1 
arnination On :eligibility list consist-
ing of the names ,of persons suc- ' 
cessfully passing the examination, , 
arranged in order of final ratings 
received, from the highest passing 
score to the lowest, shall be pre-
pared and kept available, provided 
that: 

(a) Whenever Identical ratings 
• are received, names will be ar-

ranged in order of application 
dates. 
(b) If one of the persons receiv-
ing such identical rating is a 
veteran or disabled veteran, such 
person shall received, the higher 
position. 
(c) Neither priority in date . of 
application nor of examination 
shall he given any other advent- .  
age. 	 • 
(al Al the conclusion of an open 

, 	competitive examination, the en- 
! . 	t:re list shall be certified and, 

. if one appointment is to be mode, 
if shall be made from among the 

, top three 'names; if two appoint-
' rnents are to be mode, they shell 

be made „from arneng the top four 
Wines, etc. If there are less Mon 
three nurnes, selection need not 
be made from the HSI, in which 

' case the department head shall 
request u new examination which 
shall he given: The names from 
the ,  alorementi000 .eligibility list 

, 	shall be placed at the top of 
the new list, provided, however, 

'. 	that; if the named personnel 
chooses to take the new' examina- 

i 	Ton, his name shall appear on 
the new eligibility list in final 
	arnde_order.. 	  

chic lob, apoointment lo a given; 	I 

n'tstion can be made front among) 	
, 

ihe top three male or female, 	I 

names as appropricite. ' 	. 	' 
(g) An open competitive examin- 	1 
ation and a. promotional examin- 
ation for the same classification ,  
may be given concurrently and ,  

, in such event the eligibility lish 
established from the promotional 
examination shall take precedence 
over the eligibility list establish-
ed from . the open' competitive 
examination. 

' 	Section 350.4 Is hereby amended 

1  to read as follows: 
350.4 The name of any person an-
Dearing on an eligible , list as a 

' result of an open competitive ex-
amination may be removed if he 
fails to respond tot notice to re-
port for employment interview 

' within ten days from the date of 
mailing of the notice, or if he 
has been notified for appointment 
three times and has not been ap-
pointed, or if such person for any 
reason has become incapacitated ' 

, for appointment, or It It . has been 
' determined that there were suffi- , 

- eient grounds to disqualify the on-
plicannt under Rule 320.2. The 

' person affected 'shall be notified 
of the removal this name by a 
notice mailed by registered or 
certified mall with .a return re-

ceipt reauegled, postage nrenoid, 
to his Ids known addreSS. 

, 	Section 440.1, Is hereby amended 
to read OS follows: 

I 4 .40.1 All Initial (=ointmentsto, 
, transfers, classif teat ion changes 
I and ',remotions In the .comnelttIve 

I, 	serviee shell he subiect to n oro- ' 

41 batinnary period orsix (6) months 
provided in Rule 320.8 

'',.. 	Section ef.f1.2 Is hereby amended 
t 	1 -• road On follows: 	 i 
/ 	440.7 .Dc the basis of the Del- 

i, fon-nonce resort made al .  the end 

il of the probationary period and 
any mediccd certification requir ,d, 

a decision shall be take by the 
City Manager and notification 

chic lob, appointment to n given 

position can be made from 
among the top three male or. 

'female names as approriate. 
, (a) An open Competitive exam-

ination and a promotional ex-
amination for the some classin-

cotton may be given concurrent-
ly and In such event the eliai- 

: 	bilitv list established from the , 

l 	promotional 	examination 	shnll , 

take precedence over the eligi -  l 
\ 

hility list established from the tl 

open competitive examination. 
, 	Sclion 350.3 is heeebV amended , 

_ 	to read as follows: 
350.3 Eligible lists resulting from ,. 
a promotional . examination shall . 

i 	remain in cited for one year from il 

t 	date of certification. Eligible lists I 

1 
	 resu I li tuaIranonopenconupeti - iiveex,,,,indiinn,hoirem 

remain In  i 
effect for six months from date of 

_ _ that In cases in Which bolt an 
and a promotional examination 
have been given for the same 
classification, as provided In Rule 
350.1 (at, the eligible list estab-
lished as the result of open com-
petitive examination shall remain j 



1 

in elleCt for anety, (90) clays tramp 
date of certification. I. 

Any eligible list may b& extend-
ed by the Chid Service Board at 
the request of the Personnel Di-, 

, rector and approval of Ise City 
Manager for an additional period,, 
not, to exceed six (6) months, pro-
\dried,. however, that, when 'a new, 
examination is given.  , betóre ex-. 
spiralioh of an existing list as 
Provided in Rule 350.1 (d) and (el, 
the • name or names .placed at 
top of Falb. new list ,shall be me-
'moved at „the 'finl'e ,.. -the prior list 
given to- tq employee that his: . 

(0),. Anointment is tonfiri -ned. 
(b) Probationary ,period 'is ex- 
tended tom a speCified• period 

• ond may be 'confirmed at any 
time during' the extension but 
not to exeeed a total of one. 
year, except. as .provided in 
40.2 (c). 
(c) In extenuating circumstances, 
the Probationary period may; be 
extended an additional:.  six (6) 
months not to ,"exceed a total 'o; 
eighteen. (18) months; 'however, 
the Department_ Head must ap-
pear in persion,:betore. the Civil 

, Service Board to reauest,.. ap-
proval OF extension. The 
decision oof the Board shall be 

(c1)" Appointment . Is not con-
firmed and Is SO be 'ter'minated. 

In case of either (b),, tel or 
(d), the employee shall be no- j  
titled of the reasons. It the pro- I 
bation is extended; ,a further re-
port and decision are required 
at the end of ',this additional 
period. Any employee . not ap-
proved during the probationary I 
period following a transfer, 
classification . change or promo- , 
tion shall -be reinstted . to t he 
position held Immediately pre-
'ceding any of the aforemen-
tioned actions. ii 

Section 450 is hereby amended I' .5 
to read as follows:. : 
450WITHIN GRADE INCREASE 
450.1 An employee who meets 

. all requirements of his position 
is eligible for a one salary range I 
step increase, through Step V, , 
upon completion of each year's 
service in grade In his existing 
salary range sten, except as pro-
vided In 230.3 (a). ' • 
450.2 An employee who exceeds , 
the requiirements of his posi-
lion 'Is eligible to advance to the I 
Step VI rate.- after having com-
pleted one yedr's service In 
grade In- Step' V.. . 
450.3 An employee who Is con-
sidered to be. '.'outstanding" is , 
eligible to adVance one salary ' 
range step after having com-
pleted at least six 'Months' serv-
ice in grade in his existing sal-
ary range step. • , 

450.4 Salary' increases as pro-
vided In 450.1,. .2, and; .3 are 
loosed solely on .merit' and- must c 
be recommended by the 'Depart-
mept Head and unproved by 
the Personnel , Director' and the 
City Manager. 

Section 470 is 'hereby amended 

470-ASSIGNMENT ' TO ,  DUTY 
to read as follows: 

AND TRANSFER 
470.1 All 'employees are subject 
to assignment by the City Mah- 

, ager or - an authorized' represen-
tative. Initial recruitment for a 

• specific assignment does not, 
therefore, relieve the employee 
of the obligation to serve in any 
oth er designated assignment. 

' Consideration • shall always be 
given to the employee's par-
ticular interest and abilities. 

, 470.2 A "transfer" 'Is any formal 
' mayempnt of an employee from 

.a position in one department to 
' a .  position In tile same classifica- 
• lion In another depart meet. 

, 470,3 An employee may be trans..' 
4703 An employee may he irons-
%erred or re-assioned at any little 
whenever it is ill the interest' of 
the City to do so. An employee 
may at any lime request a trans-
fer, re-assignment or recIrtssif 
Cation In his own Interest In ,a' 
'transfer or reclassification, hot In 
deportment heads (if applicable). 
must cons'ent thereto. The „City 
Manager - may order a transfer:AI 

I 	it is in the interest of the City 
	to_do_so 	  

470.4 Re-assigntnenis, 	
transfers 

and reclassifications shall be re-
viewed by the Civil Service Board 
at tile employee's request and 
the Board shall make such report, 
or recommendation to the City 

• 
Manager as it deems Proper. 
470.5' A reclassafication is anY 
formal .movement of an , emploYee 

from one Classification to another 
'on She same salary grade. An 

• 
examination may be required for 
a reclassification; at the recom-
mendation of thhe Personnel Di-
rector with the aPProval of 'the 

Civil Service Board. 
470.6 A re-assignment is a for - 

mal movement of an employee 
from one position to another In 

- 
• 

the same classification and the 
same department. 	 1 

Section 490 Is hereby amend-
- ad to read .as follows: 
490-NOTIFICATION AND 	• 
EFFECTIVE DATE . 
490.1. A.11 -  employee shall be noti-
fied by .letter by. the Department 

Head ;Matti -iv the reasons for 
such - action: in,' advance of any 
Involuntary reduction in grade or 

• salary or withholding of a within-
, grade , increase. The amount • of 

• notice for a reduction in grade 
or salary shall .not, be less than 

, fourteen :calendar days. 	The 
I 	amount of:matice, for, withholding 
, 	of a within-grade Increase shall 

• be nof , less than • three working 
I 	days 'prior to the effective date. 

. 490.2 All changes In,'seatus shall 
be effected -by, d formal notilica-

i 	tion to-the employee. 
Section 530 is hereby amend-

ed to read • as follows: • 
530-SUSPENSION 
530.1 An 'employee may be sus-

, Pended or given extra duty as p 
' disciplinary measure. , 

530.2 Any suspension'', or' extra . 
• duty shall .  be  without= pay, in 

cases Where the charge Is not 
sustained, solarY withheld shall 
be paid..., 
530.3 Authority to -suspend or 
give extra -duty to .  employees is , 
vested in the City 'Manager. He 
may delegate this authority to 
any Department Head in respect 
of subordinates only to the ex- - 
lent of suspensions or extra duty I 
for a period of five, working days . 	. 
or less. , . 	, 
530.4 There shall be no right of i 
appeal , from suspension or extra 
duty of five (5) wcirking days or . 
less; proVided, however, that an 
employee suspended or given 
extra duty • for five f 5) working 
days or lesS shall have the right , 
to review his suspension or extra 
duty with the City Manager, at , 
which time he may present wit- . 
nesses on his behalf.. Such review 
must be requested in writing, 
directed to the' City Manager, 
within' ten (10)'.working days fol-
lowing the 'suspension or extra 
duty. Any determination made by I 
the City' Manager following such • 
review shalt ; be ,findl and con. 
cursive as So all parties. 
530.5 Excepras 'provided In Rule , 
530.6, all suspension's or extra 
duty 'shall :be for a specified 
n-urnber of working. days, and 
may not exceed ninety (90) work-
ing days for any one offense. 
530.6 An employee may be sus-
pended for', an Indefinite period 
of titne as cLresult 'of a criminal 
complaint In--a court of law; in 
which case' the suspension- may 
be until -the matter is .adiudi-
cateda,•court of competent 
Iurisdiction: 

Section '9201/s hereby amended • 
to -  read 'as follows: 
920-RET'l BEMENT 	" 
920.1 SUbiec -t;to final approval 
by the City Commission„ the gen- 

• eral retirement age for employees. 
, shall be ,65.. The 'City, Manager 
may extend the 'retirement age, 

, provided that not • rnOr'e '.'than a 
one (1) year extension shall,,' be' 
be granted at any one time. ' 

, 	926.2 ' Notwithstanding - Rule 920.1; 
all commissioned members of the 
Poliee 'and Fire Department shall 

. refire at the age of 60. , 	• . 
••• 920.3 All employees 'may 'retire 

/ 	State retirement provisions per- 
' .01 an earlier age, If applicable { 

rs7"--Seciion 1040.5 Is hereby 
amended to read as follows: 
1040.5 The following provisions 
shall govern the conditions • of 
sopeal: 

(a) No employee shall bring 
at) appeol before the.' Board 

the nelion cOmplained ,  of 
has become final. An (when is -
eonsidered 'to he final when it 
hos heen taken -hy the Oily 
Molloger' or his dtrIV authorized 
represtinlaliye • end the • em-
ployee has .'rereived written 
notification of the. oction.' •  . 
(b) All .e1111,i0Yee wishing to 

" opriein miciinst such On action 
must tile with Melt SeCrelary 
el the CiVil Service 13oaril' with-
id -ten daysoiler receipt of 

noliliOtion 	a • Written 
• statement' of his 'Intention' to 

appeal, ,  specifying the action 
, against' winch aPPeal, Is model 

. -and 'the subsections of Civil 
Service 'Rule' 1040.1 tinder which 

tbe anaea I Is filed. The :state- 
, meiff must also: Include crsuffl= 

'xiently detailed -  stcitement which 
.. ,-iustifies the appeal submission 

Under the reference subsec-
, tion(s). 
(c) Following. notice .  of ,caveat 

' :the Secretary of the' Civil Serv- 
ice Board shall Immediately 
notify the Chairman of the Civil 

• Service Board, The Board .shall, 
within fifteen calendar days of 
such filing, meet to set a date 

• *to consider the application for 
appeal. If thhe appeal is con-

' sidered to be receivable under 
these rules, a hearing shall be 

i 

. 	set for a date not more, than! 
, 	thirty days from the date - of : 

i • 	-theh filing of the appeal, unless 
1 	the employee requests a • later: 
I 	dale. 	.. 	. 	. 

. 	
It;  the subject , matter of the 1 

' 	l  anneal, or any matter related 
to the . anneal, is filed in a 
cOurt,Of competent;lyrisciiction, 
the Civil Service -,Board shall 

. have 1 discretionary power to 
postpone, any action on said ,  
appeal until the molter has 
been ddiudicated In 'such ,  court, 

. 	of law.. 	.. 	. 	. 	 i .. 	. 
Section .• 1110.2 ' Is 	hereby 

amended 10 read as follows: 
1110.2 ;Unless such, complaint Is 

, signed' by 'theh coniplainant and 
verified, the ,, complaint shall not 
he aceepted by the .Civil Service 

• Board end shall not be Included . 
in the employee's 'record. The 

, Civil Service Board 'shall investi- I 
, ante the complaint or cause the 

complaint, to he investigated and' 
may require the complainant to 
cancer in person at an inquiry 
to be' conducted by them. Thei 
investigation and/or inquiry shall 

. be completed within. fifteetecalen, 
' dor - days after: the filing of the 

Cctriplaint and the' Civil ,Service 
-Board slibll _determine Whether 
or not to Condit -et a hearing into 

, the charges: 'If the Board deter-
mines there is probable, Cause for ■ 
disciplinary action, it shall' so de-
clare-and set a date for a hear-
ing which Shcillrpróceed,as,;other-

, wise provided In' these rules. If I 
the Board . determines there is not I 
probable cauie, for disciplinary . 
action, It 'shall so declarei_order 
the . complaint .dismiSsed ciriel a 
COPY of the ' , order Of „ dismissal 

' 	entered In the employee'& per- 
sonnel filo. 	 . 

If the subieet mattet of the 
complaint, or any matter related, 
to the complaint, is filed , in al' 
court of competent jurisdiction,: 

, the Civil Service .Board . shall{ 
have discretionary 'power to post-
pone action on said -  com.plaint ,  
until the matter Ilds bee•ri Odiudi-
coted in Such court. . 

- In all cases, the complainant 
shall be notified iMwrifing Of the 
action taken by the' Boeird I 

.• , ,i If a hearing is held and the , 
Civil Service Board • determine 

.. that the charges' - Cóntaine 
such complaint have .bee.t:XS 1 

. 	,, tallied, the , Board shall reediii- ,  ' 

, 	 . 

, mend to . the City Mariager such , 
disciplinary action as it 'deems I 
Proper under the, circurnstances.1 rib:  April 6, 13, 1968.. 	.. •. , - 


