¢ ‘ FIRST AMENDMENT

, . ¥ v . o

BILL NO. 76-46

ORDINANCE NoO. 1827

AN ORDINANCE TO REPEAL CHAPTER 7 OF TITLE I OF THE MUNICIPAL CODE
OF THE CITY OF LAS VEGAS, NEVADA, 1960 EDITION, AND TO PROVIDE A
NEW CHAPTER 7 OF SAID TITLE I AND CONTINUE TO BE DESIGNATED AS THE
COMPENSATION PLAN OF JUNE 27, 1976; PROVIDING A COMPENSATION PLAN
TO GOVERN AND REGULATE THE SALARIES AND REMUNERATION OF EMPLOYEES
OF THE CITY OF LAS VEGAS; PROVIDING PENALTIES RELATING HERETO;
PROVIDING OTHER MATTERS PROPERLY RELATED THERETO; AND REPEALING
ALL ORDINANCES OR PARTS OF ORDINANCES IN CONFLICT HEREWITH.

THE BOARD OF COMMISSIONERS OF THE CITY OF LAS VEGAS
DOES HEREBY ORDAIN AS FOLLOWS:

SECTION 1. CHAPTER 7 of TITLE I of the Municipal Code
of the City of Las Vegas, Nevada, 1960 Edition and Ordinance No. 1788
is hereby repealed. |

| SECTION 2. COMPENSATION PLAN of June 27, 1976,
ADOPTED: That certain document, three copies of same being on file
in the Office of the City Clerk, Las Vegas, Nevada, and:designated
as the Compensation Plan of June 27, 1976 is hereby adopted and by
this reference made a part of this code the same as if set out
herein in full.

SECTION 3. APPLICABILITY: The Board of Commissioners
hereby declares that it would have adopted each separate provision
of this Chapter, regardless of the adoption of any other prévision,
and if any section, paragraphs, sentence, phrase, term, word or
connotation of this Ordinance, or portion thereof, is for any reason

held invalid, inapplicable, or unconstitutional by any Court of

competent jurisdiction, such holding shall not invalidate the remaining

portions of this Ordinance.

SECTION 4. Any person, firm or corporation violating
any of the provisions of this Ordinance shall, upon conviction thereof,
be punished by a fine of not more than 5500.00 and/or imprisonment
in the City Jail for not more than six (6) months, or any combination
of such fine and imprisonment. Every day of such violation shall
constitute a separate offense.

SECTION 5. All ordinances or parts of ordinances,
sections, subsections, phrases, sentences, clauses or paragraphs

contained in the Municipal Code of the City of Las Vegas, Nevada,
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1960 Edition, in conflict herewith, are hereby repealed.
PASSED, ADOPTED AND APPROVED this 16th day of June,
1976.

APPROVED :

ATTEST:

EDWINA M, COLE, City Clerk

The above and foregoing Ordinance was first groposed and read by
title to the Board of Commissioners on the 2hd day of June, 1976,
and referred to the following committee composed of Commissioners

Lurie and  Christensen , for recommendation; there-
after the same committee reported favorably on said Ordinance on the
16th day of June, 1976, which was a regular meeting of said Board;
that at said regular meeting the proposed ordinance was read by
title to the Board of Commissioners as amended and adopted by the
following vote:

VOTING "AYE": Commissioners €hristensen, Leavitt, Woofter, Lurie and Mayor Briare
VOTING '"NAY'": Commissioners None
ABSENT: None
APPROVED ;

Y/

WILLIAM H. BRIARE, Mayor

ATTEST:

o Do

INA M. COLE, City Clerk
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Clty outs1de the prov1s1ons of the ClVll Serv1ce System
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f;wl COMPENSATION PLAN

'l. WHEREAS the Board of Comm1ss1oners of the C1ty of Las

i Vegas ‘Nevada propose to establlsh a comprehen81ve Compensatlon 1T
i fPlan for all employees of the Clty of Las Vegas to apply unless

'otherw1se prov1ded for 1n th1""Plan or 1n

(l) Collectlve bar?alnlng agreements for those

CA R ~

. éﬁemployees covened by those agreements or f”;ffﬂ"‘”

I-(ij The Civil Serv1ce Rules 1f appllcable,
| I‘de(a}iffor ClaSSlfled employees not covered by a-j”7“'
o '?jcollectlve bargalnlng agreement and |
'{(b);‘for any s:tuatlon pertalnlng to employees
'N;ifcovered by (l) above where no relevant

‘5contractual prov1s1on ex1sts, and

‘”JWWHEREAS _such a plan has been recommended to the Board

of Clty Commlss1oners ‘by- the C1ty Manager whlch plan is to be

vembodled in ‘a Compensat1on Ordlnance and cons1sts of the follow1n '

S

' terms and condltlons

SECTION l DEFINITIONS

ANNUAL LEAVE - pa1d tlme off prov1ded to an employee’

for the purpose of rest and relaxatlon and/or for attend1ng to

personal bus1ness

APPOINTIVE EMPLOYEE-- an employee app01nted by the

APPOINTMENT - the act of h1r1ng an employee and order-'

‘;1ng h1m placed on the payroll of the Clty of Las Vegas.lp

CLASSIFICATION - the systematlc process!of grouplng

_,posltlons 1nto a 31ngle salary grade based on the relat1ve 31m1-€'f

{'larlty of dutles and reSpon31b111t1es.mv:ﬁ.g

CLASSIFICATION PLAN —Athe ass1gnment of ‘all classes

‘?whlch have been establlshed to a’ salary schedule.;

“

CLASSIFICATION SPECIFICATION -‘a group of p081tlonS -

"sufflclently s1mllar w1th respect to the1r dutles and

.'.'a~ B
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"requ1red

”\}32i5'1wd1v1d1ng an
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J"reSpon31b1l1t1es w1th the -same t1tle wh1ch may- reasonably and _ivif'
'“falrly be used to des1gnate each pos1t1on allocated to the f

7'class1f1catlon,_that substantLally the same m1n1mum quallflca-‘

SR

that the same salary grade may apply

;”w1th equ1ty and wh1ch contaln“ a spec1f1catlon t1tle, a

_5def1n1tlon, examples of dut1e“ and m1n1mal qual1f1cat10ns

»
e :

CLASSIFIED EMPLOYEE - an employee app01nted under the

vprov1s1ons of the C1v1l Serv1ce System 1n the Clty of Las Vegas.

COMPENSATION - the Lotal remuneratlon recelved by the“

Abemployee by appllcatlon of all beneflts to whlch he is entltled '

COMPETITIVE SERVICE -remployment in the Clty of Las

iVegas under the C1v1l Serv1ce System

DEMOTION - any formal movement of an employee from one.

jclass1f1catlon to a class1f1catlon on a lower salary grade

EXEMPT - a superv1sory, profess1onal adm1n1strat1ve

v‘or appolntlve employee who is exempt from belng paid overt1me

FULL TIME -a regularly scheduled work week of at :

>-<19l{"“least 40 hours or more

FUNDED EMPLOYEE -'an employee worklng for the C1ty and E

Ijon the C1ty payroll who may be ent1tled to all the beneflts of
~a regular employee but whose total or part1al cost 1s relmbursed
Vto the C1ty by an out81de agency and whose tenure 1s dependent'*

7upon the fund1ng from the outs1de agency

GRADE - a term used to! de81gnate a. salary range to

f'whlch one or more cla881f1catlons may - be ass1gned

it HOLIDAY - a day set as1de for the spec1al observance<iﬂ“

- of a memorable event or occas1on

HOURLY EMPLOYEE ~-an employee h1red on an hourly salary

"schedule wh1ch constltutes h1s ent1re compensatlon

HOURLY RATE - that rate of pay that 1s determlned by -

:iloyee s b1-weekly salary, 1nclud1ng longev1ty,4
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'Jurors 1n any legal court in the State of Nevada.

‘ﬂ-absent from-work' ' »"‘_ E ‘j ;i'gjt':-hgw{f
fpurpose of chlldbearlng.
_purpose of fulf1lllng obllgatLons to the Armed ForceS of the wf;

-”for overtlme work who 1s not superv1sory, profess1ona1

fadmlnlstratlve or app01nt1ve.

. in addltlon to. h1s normal weekly work schedule.“
. equ1r1ng less than the normal b1-weekly work1ng hours

have been a881gned to an employee on ¥y full t1me or part- t1me

f;nor completed hlS probatlonary perlod of employment as spec1f1ed

51n the C1v1l Serv1ce Rules.Aﬁ

g.class1f1catlon to another class1f1catlon on a hlgher salary grade

p;to'exceed n1nety (90) calendar days.:{l;"

f'one p081t1on to another in the same class1flcat10n and the same

f:’JURY DUTY = the duty requlred of c1tlzens to serve as

- _;.rA.

LEAVE - t1me granted an’ employee at h1s request to be ’

’),) ,}
EIN

MATERNITY_LEAVE - leave allowed employees for the '

. ,‘f,@ -
3,

MILITARY LEAVE - leave allowed an employee for the

Unlted States of Amerlca or the State of Nevada.

ff;h--'» NON EXEMPT EMPLOYEE - an employee entltled to payment |

NORMAL WORK DAY - the hours normally requ1red for an ff.-

employee to. work in any one day or one Shlft. ;f K

OVERTIME - t1me that an employee is requlred to work

POSITION - a group of dut1es and respons1b111t1es that :

PROBATIONARY EMPLOYEE -a full t1me employee who has

S

x.‘.-'.’

PROMOTION - any movement of an employee from one

PROVISIONAL EMPLOYEE - an employee app01nted or

REASSIGNMENT - any formal movement of an employee from E

. H s e - . .
L o5 . .
- R SN IR S cL _3_ ¢
A A .

PART TIME EMPLOYEE - an employee worklng in a pos1t10n

, promoted by the Clty to: an’ establlshed pos1t1on for a. perlod not 3
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' from one class1f1cat10n to another on the same salary grade.

;gradeﬂ _'

'.-1n1t1al probatlonary perlod and whose appo1ntment has been

‘conflrmed

‘establ1shed by the C1ty

?frange as they occupy 1n the present range w1th no adverse effect.

.upon the1r el1g1b111ty for w1th1n grade 1ncreases.

_to work dur1ng h1s current tour of duty w1th the City of Las

f'Vegas.w

‘scheduled to work on any normal work day
i:des1gnates a certa1n bl weekly pay
{;'benef1ts or compensat1on as is shown 1n the salary schedule i.e.

‘base pay

‘.not to exceed one. year to f1ll a pos1t10n whlch 1s not 1ntended

4

Lt .
Ny L
~
-
-

RECLASSIFICATION - any formal movement of an employee

1‘ pre) Rare

REDUCTION IN GRADE - any formal movement of an employees

’@ﬁ'.

from one . class1f1cat1on to.a olass1f1cat10n on a lower salary

e

REGULAR EMPLOYEE -;an employee who has completed h1s

:wt

,‘ e

appllcatlon of a salary schedule.”‘v

SALARY SCHEDULE - the step and grade structure as

IR SALARY RANGE CHANGE~- the salary grade for ER class is

SERVICE DATE - that date on wh1ch the employee started; =

.......

;1! SHIFT - the hours wh1ch an employee 1s normally

SICK LEAVE L'pald t1me off allowed to. an employee due _

to bona f1de s1ckness.#

STEP--'an 1ncrement w1th1n a salary grade Whlch '

oTRAIGHT TIME - that rate of pay normally pa1d to an)

TEMPORARY EMPLOYEE - an employee appo1nted for a term -

SALARY - the remuneratlon recelved by the employee by'I

_:changed ' Employees shall be placed at the same step 1n the new ;,

Lemployee as salary for a b1-weekly worklng t1me w1thout add1t10nal’
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- to be of an 1ndef1n1te nature.‘"

4"Las Vegas

-Tﬂclass1f1cat1on in one department to the same class1f1catlon in

"SECTION 2..
rthe Compensatlon ‘Plan,

.be necessary ‘to carry out the purposes and 1ntent of this Plan

4and may amend them ‘as cond1tlons requlre

Tpa1d on the salary rates Spec1fLed in th1s Plan in Attachment A,

‘at a flat hourly rate as Spec1f1ed by the C1ty Manager which pay-

‘paid for t1me Worked as Spec1f1ed here1n

~all payments shall be set by the . C1ty Manager.'<

‘nfull time class1f1catlon Worksjfor a. perlod 1ess than the
: estab11shed regular pay perlod
‘.hourly bas1s for the time Worked

may - be granted on a pro rated ba:lS

.’J

“aa
-0

TERMINATION - the removal from the payroll of an employe
TERMINATION DATE - that date’ on Wh1ch the employee was

removed and ceased to act1ve1y work ” on, the payroll of the - C1ty of

A

TRANSFER - any formal movement of an employee from a

another department

' WITHIN GRADE INCREASE - a salary step increase within
the employee s’ current salary grade.

GENERAL COMPENSATION RULES = *_Q.»

ff;a}t Establlshment - The C1ty Manager shall admlnlster

‘and. shall formulate and cause to be placed

1nto effect such adm1n1strat1ve rules and regulatlons as shall

B Amendments to th1s Compensatlon Plan may be. made by
the Board of C1ty Comm1ss1oners When appropr1ate

b Payment and Effectlve Dates - All employees shall be

‘

Wh1ch by this reference is 1nco1porated here1n or in accordance
W1th the ﬁwat rate set for elected off1c1a1s and the C1ty Manager
by the C1ty Comm1ss1on
ment shall be the1r ent1re compensatlon.‘

Employees shall only be

The effect1ve date for

~i:c. Part T1me Employment - Whenever an employee in a-

the employee shall be pa1d ‘on an

Other benef1ts prOV1ded here1n

n’r

<

~5

" Hourly rated claSS1f1catlons W111 be. pa1d '

e,
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| sE CTION 3.

Al

SALARY STRUCTURE AND SALARY INCREASES

L A
' bl L o . ‘A 4A

|- as allocated or ass1gned by the Clty Manager
“Kabove the m1n1mum rates may be’ pa1d 1f the Clty Manager deems it

wnecessary and in the best interests of the City.

~based solely on merlt and must be recommended by the Department
:Head and be approved by the Dlrector of Personnel and Employee.
"Relatlons and the Clty Manager.'
‘all requlrements of his- pos1tlon is- normally ellglble for a: one-;
Rstep 1ncrease w1th1n the salary range to whlch hlS cla551f1catlon
" has been ass1gned upon completlon of each year»s.serv1ce~1n grade

».and step to the maximum of the salary range

~ass1gned grade after having at least s1x (6) months serv1ce in

jthree (3) worklng days prlor to the effectlve date of the reasons

for the w1thhold1ng of h1s w1tth grade 1ncrease

”payuin the'new pos1t10n shall be determlned-as follows~
'motlon the salary of the employee shall be at a step in the new
igrade wh1ch w1ll prov1de an increase.
' (wh1ch is construed to mean the employee S date of h1re) or on

_completlon of one (l) year 1n the grade to wh1ch promoted whlch-
‘ever 1s closer to the promotlonal date
;'yhls c11g1b111ty for h1s flrst w1th1n grade 1ncrease as prov1ded

'above.'ft'V A'f”u ‘ “‘.’fe

' schedule (Attachment A), cons1st1ng of. m1n1mum and maximum rates

R
3

Salary Range Ass1gnment - Each employee shall be pa1

A

at a rate w1th1n the ' approved salary grade for hlS clas51f1cat10n

App01ntment rates

i

A non- hourly employee who meets’

An employee whose performance is’ cons1dered to be
outstandlng is e11g1ble to advance one salary step W1th1n the.

his existing step.,l~~

:‘f An employee shall be notlfled in wr1t1ng not 1ess than -

'“‘c._ Promotlon - If an employee is promoted hlS rate of

.on pro-~~

shall be used for computin

: d;f Salary Rate Schedule - The attached salary rate

L”-6-'

b "Wlthln Grade Inc1eases - W1th1n grade increases. are

' The employee s serv1ce date_i

g.
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Alof pay for each salary grade and such 1ntermed1ate rate of pay as

;-'are necessary and equ1table, shall be used by the C1ty Manager to

salary rate as- shown 1n Attachment A is changed such as a result qg

s Commlssron,shall be"furnlshed an 1nformat10nal»llst1ng of the chang

(107) has been reached for twenty (20) years of cont1nuous employ-

, tlons and the approval of the Clty Manager.::f;g-

1

determlne the approved salary range for all class1f1catlons of Clty

employees except elected. off1c1als. Whenever any employee s base

a salary range ass1gnment salary 1ncrease or promotlon, the Clty

SECTION 4. SPECIAL PAY :

_ag Longev1ty Pay - The longev1ty pay for app01nt1ve and

on the follow1ng basis: upon completlon of six (6) consecutive yeg
of employment, covered employees shall rece1ve an addltlonal three
per cent (3%) of the1r b1-weekly base salary, as establlshed in

Attachment A For each year of contlnuous serv1ce thereafter each
:employee shall rece1ve an add1t10nal one-half of one per cent’ (/ of

1 7) Jncrease of the base salary until a max1mum of ten per cent‘ :

ment w1th the‘Clty of Las Vegas. Th1s longev1ty plan shall become

»effectlve on the h1r1ng ann1versary date of covered employees

the calculatlon of the percentages of longev1ty pay

requlred to assume temporarlly the full responS1b111t1es of an
establlshed pos1t10n of a h1gher grade shall be pa1d at a step and
vgrade f1ve per cent (57) h1gher than thelr current step and grade

or the m1n1mum of the new class1f1catlon assumed whlchever is
the rccommendatlon of. the D1rector of Personnel and Employee Rela-‘

‘ c.f Tool Allowance - Employees 1n certaln cla331f1cat10n<

gy Hin the performance of the1r dut1es shall receive a spec1f1ed amountA

(X oy

e o _ -7_ :
PO . . A

cla881f1ed full t1me employees shall be prov1ded for said employeesA

Overtime or any other 1ncent1ve payments shall not be cons1dered in

b, Act1ng Pay - ClaSSLfled employees who are off1c1ally

greater. No such ass1gnment shall exceed nlnety (90) days w1thout_'

;as determlned by the Clty Manager who are requlred to furnlsh tools

f

e.

rs
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‘}for these tools as determlned by the Clty Manager.

;=establlshed by -the . C1ty Manager.'

{'court pay in the amount of .-Ten Dollars ($lO 00) per requlred mornin

- whlchever is greater when off duty and wh1ch 1s not compensated by

‘rate of twelve cents (12¢) per mile for any and all mlles requlred

: authorlzed to study the ramlflcatlons of a Deferred Compensatlon

their whole tlme shall be at - the dlsposal of the Clty Manager or

="»' e
a7

’; d Unlform Allowance -‘Employees who are required ‘to

N

wear unlforms shall be furnlshed the unlforms requlred or shall i

be pald an authorlzed uniform allowance in lleu thereof as

e

Court Pay = All olass1f1ed employees shall receive-

afternoon or evenlng appearance, or time and one- half for the actusg

tlme in court (1f the ‘hours worked in the work week exceed 40 hours

another entlty..

| if, Incentlve Pay —.C1a331f1ed employees serv1ng regular

a551gnments on. the Bomb Squad shall recelve 1ncent1ve pay in. the
amount of One Hundred Fifty Dollars ($150 00) per month for all
Bomb Squad dutles. A ' '

7g51 TraveL—Pay - Employees shall recelve travel pay at th

to be traveled in. the employee(s personal Vehlcle after reportlng
for duty at an as51gned duty . locatlon. Travel pay . shall be pald
on.a quarterly bas1s based on the Clty S flscal year July 1 to

June 30, or. monthly 1f more approprlate.p

’fhi Deferred CompensatLon = The Clty Manager ls_

Program'and -1f found to be-practlcal to submlt same to the City -

Comm1551on for thlS cons1deratlon and approval

SECTION 5. HOURS OF WORK OVERT]ME AND CALL OUT:

Hours of Work - In the case of full time employees

his authorlzed representatlve The normal pald weekly worklng
hours shall be forty (40), 1nclud1ng the meal perlod

"b._ Overtlme - All non- exempt personnel requlred to work
longer than thelr normal weekly hours shall be pald overtime on a

.’1

-

&s
1

)s

e
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I

;t1me and one half (1%) hourly rated bas1s based on . the1r hourly rat

/'-L

h_of pay at thelr normal weekly worklng hours lncludlng longev1ty.

In extenuatlng c1rcumstances exempt personnel who are ‘required to

work 1n excess of the1r regular ass1gnments ‘may be pa1d overtime if

= -

uvcash at stralght tlme upon direction of the- C1ty Manager.

“Call-Out - In emelgency s1tuat10ns requlrlng imme-

Q; d1ate attentlon where the depaerent head or hlS de31gnated repre- |

sentatlve feels that it is nece,sary to call out one or more member

jof,a_department an- employee shall be pa1d overtlme pay on a time

and one-half (lé) rated bas1s. Said employee shall-be'pald for a
m1n1mum of two (2) hours regardless of hav1ng worked less than two

(2) hours.: However in the event that the perlod of call out exter

-1nto ‘the employee s normal worklng sh1ft such employee shall be ok

.only for theatlme ‘actually worked in add1t1on to his normal working

shift."If the period of callQOut exceeds*two;(Z) hours,‘the
employee shall be ‘paid for the amount of t1me actually Worked
If an employee is requ1red to return to duty after

completlng a normal sh1ft or he 1s requ1red to report to work on

lla day. in- whlch a normal sh1ft is not scheduled the employee shall |

' be compensated for a minimum of two (2) hours or the actual time

worked whlchever is greater on a t1me and one half (l/) rated

basrs.“‘ ' | L | 7 |
,Aniemployee'who works less thanltwo (2),hoursfonithe

initial call-outAand is-then called out a.second-time-duringjthe

1n1t1al two-hour perlod shall not. be ent1tled to any addltlonal

~overthe pay unless the aggregate t1me worked for both occurrences

shall exceed two (2) hours, in whlch case he’ shall be: pa1d for
the aggregate tlme SO . worked In the event an’ employee is called

out for a second tlme after the exp1ratlon of two’ (2) hours from

' the flrst call out he shall be paid for a, m1n1mum of two (2)

hour's for each call out except as prov1ded 1n the prev1ous

)

1ds
1id

D

e



10

11
12

o
14
15

17

- .18
19

.21

22

23
25

26

27

28
ng

,‘30 |
‘ 31

32

. SECTION 6. f HOLIDAYS AND' LEAVE f;cff?{f"*‘”"

-

.
LA SN ok
o g T

Any day that may be declared a legal natlonal hollday by the,f
..Pres1dent of the United States Any: day that may be declared a
B legal hollday by the Governor of the State of Nevada or the ‘

‘Mayor of the C1ty of Las Vega .
- folloW1ng Monday shall be con31dered as the legal hollday. AIf'

- any of the above holldays fall on Saturday, the precedlng Frlday

-Vshall be cons1dered as the legal hollday.

56 hour per week work schedule

| Whlch operate on an extended day bas1s whose regularly scheduled

'»cash on a’ stralght tlme ba81s as follows" elght (8) hours if

Holldays = Legal holldays shall be

New. Year s Day '~gplv Nevada Day
Washlngton s B1rthday .:_ Veterans ‘Day
Memorlal\Day,:.’ ,il;fp;iﬂ Thanksg1v1ng Day
Independence Day ‘ ;r{_”) Chr1stmas Day o
Labor Day ;."f~3ifw'ﬁf;5af";7‘ :

If any of the above holldays falls on Sunday, the

All full time employees who are employed on6140 hour

on such- legal hol1days

Exempt and non—exempt cla331f1ed employees 1n the .

legal hollday as a part of thelr regular work schedule, shall
receive compensatlon in cash for the hollday worked on a stra1gh1

‘time bas1s ‘as follows- eight (8) hours if they are on a 40-hour

Exempt and non- exempL employees in -the departments
day off falls on a legal hollday, shall recelve compensatlon in

they are on a 40- hour per week work schedule, or twelve (12)

=10~ ¢

'week Monday through Friday ba81s shall'beaentltled to time off|

'departments ‘which operate on-an extended day. ba81s who work on a|

“

:per week work schedule, or tweLve (12) hours. 1f they are on a~.'f
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‘ﬁ’ﬁ[hours 1f they are onﬁa 56 -hour per week Work schedule._'_.,ﬁ,‘hv

Non-exempt employees in the departments which operate"

on an extended day basis, whose regularly scheduled day off fallS':“'

~on a legal hollday, ‘and who are requ1red to work on the hollday,
'shall recelve compensatlon in cash at t1me and one—half (1%)

'for all hours worked wh1ch exceed 40 hours worked in the week

ot

All full t1me employees '1n orderAto-be entltled to a'

~ legal: hollday ‘as prov1ded shall be on pay status on their-
' scheduled work day 1mmed1ately precedlng and 1mmed1ately

follow1ng such hollday. B

'rb. Annual Leave Accrual Rate and Payoff

(l) Annual Leave - Annual leave 1s prov1ded to

-employees for purposes of rest and relaxatlon from the1r dutles
‘ﬁand for attendlng to personal bus1ness AbSences not Spec1f1call
',covered by the prov1s1ons hereln shall be chargeable to annual

-leave “to the extent 1t has been accrued or advanced

(2) Accrual Rate - Employees shall be eligible

to take annual leave after completlon of one (l) year of

vcontlnuous full t1me service, Annual leave shall accrue from

the date of entry on duty to all employees, except thOSe employed

on a temporary app01ntment bas1s in an amount equal to

c*(l) Three and elght hundxedths (3 08) hours bl-weekly for

~the flrst year.'

i,CZ) 'Four and 81xty two hundredths (4 62) hours bl-weekly

. - .4'for the second through the flfteenth year.
"qﬁl;(Bj ;Slx and - flfteen hundredths (6 15) hours bl-weekly for

.;each year thereafter

:Part time: employees worklng on a regular appolntment are. ellglble

for-annualﬁleave-on-a prorated bas1s in accordance~w1th these

rules. e " o
| : Annual'leave maypbe accumulatedfup»to,a maximum of

two’hundrediﬁérty'(240) hours duringgthe;flrst.fifteen years of

-11--
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'iserv1ce and three hundred twenty (320) hours thereafter.. Durlng »

&ufthe calendar year, any annual leave whlch exceeds the allowed
N max1mum shall be forfelted on. December 3lst of each year. |
‘ Appllcatlon for annual leave must - be approved in advance of K ”ﬁl
z;taklng leave. Upon approval of the - Clty Manager an employee |
‘ may be advanced annual leave. "An employee who has taken advanced .
;;annual leave beyond that accrued at the tlme of separatlon shall i

: make rest1tut10n for such leave, e1ther by deductlon from any

amount owed h1m by the Clty or by cash refund

(3) Payoff - Employees Wlth more than one (l)

‘year s serv1ce who are separated from the Clty s employment are
".entltled to payment for unused annual leave not prev1ously

\_ forfelted

V-c,flsick Leave, Accrual Rate,‘Payoff and Charging

'(l) Slck Leave - All full tlme appolntlve and ‘

class1f1ed employees whose app01ntments are for a minimum of

i,lZO calendar days shall accrue three and 31xty nine hundredths

(3. 69) hours of 51ck leave bl-weekly There shall be no 11m1t

to the amount of s1ck leave that can be accumulated

(2) Slck leave may,be used by employees whocare;
. (a) Aincapacitated'by"Pillness or injury from the
performance of their duties or whose attendance is
~‘prevented by publlc health requlrements may be granted |
:’s1ck leave w1th pay, or ' |
o Qij (b) Requlred to absent themselves from work to
fattend the. funeral of a member of the1r 1mmed1ate
famlly (def1ned as: 'Spouse chlld father mother
’ ',fbrother or . sister) may be granted 31ck leave with pay
féfup to a max1mum of’ three (3) days | |
(c)” In extraordlnary‘clrcumstances addltlonal
sick leave for funeral attendance may be granted by
wﬁfthe department head, or | -

_12u'
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~iadd1tlon to three (3) days and any t1me off for perSonal care of
" a member of the1r 1mmed1ate famlly wh1ch has not been authorlzed
- by the department head as above prov1ded shall be charged to.

.annual leave, 1f avallable

.approval of. the C1ty Manager, either a grant or an advance of

: addltlonal s1ck leave w1th full or partlal pay

.‘deems approprlate

. Said payment shall be computed as, follows~ one~half of the

fpcurrent monthly rate of accrual and pa1d at the dally rate which

.w1ll be equlvalent of . l/lOth of hlS bl—weekly base salary 1nclud11

kS

~1q_(d)1'Requiretho absent themselves“from'work to .

o personally care for a member of thelr famlly (as
'.'def1ned above) ‘may be granted 31ck leave w1th pay in
bmed1cal emergenc1es as substantlated -on - the leave sllp
j upon approval of the department head and the Clty
Manager or | | | N A ”
(e) Requlred to take tlme off from work for the
purpose of" keeplng a personal appolntment w1th a |
doctor may be granted 31ck leave up to a max1mum of
ivfour (4) hours for any one appolntment A request for

lf;addltlonal tlme must be approved by the department

bs,head

(3) Any time off- for funeral attendance in

e

' (4) An employee 1ncapac1tated beyond the perlod

covered by s1ck leave may be granted leave w1thout pay and, on. th

(5) Slck leave may be approved by the City Manager |

except that he may delegate hlo authorlty to any off1c1a1(s) he

(6) An employee shall receive. payment for one-
separation, after flve years of contlnuous full t1me service.
empLoyee s accumulated s1ck leave hours, d1v1ded by the employee

longev1ty .
-13-
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. up -to six (6) months follow1ng the blrth of thelr chlld

4(7) Charglng - Employees shall be charged w1th theﬂ;'
slck leave in accordance with the follow1ng prov131ons' |
'-'Personnel properly calllng in 51ck in accordance with

‘department procedure when no work is performed shall be
':acharged one ‘full shift, “
vQ'Personnel 1eav1ng work during the scheduled Shlft prlor)f
" to the normally schedu]ed meal perlod shall be charged
- with . all hours.remalnlnglln‘the»shlft from.the_tlme the
..Zemployee left work. A e ‘ e

d~; Personnel’ leav1ng work at the scheduled meal perlod on a
‘s1ck basis shall be charged with the hours of work
-fremalnlng on the shlft minus the Scheduled meal perlod
_ -1Personnel reportlng back to work after the scheduled meal
-:,perlod and then leav1ng work at a later tlme s1ck shall
_ be charged w1th the actual amount of ‘time missed from work.
Q Personnel reportlng-to‘Work and taklnngne or more hours
;f51ck leave for purposes of a doctor s app01ntment and |
reportlng back to work shall be charged w1th the actual
«full;hours of work m1ssed mlnus_any ‘scheduled meal period

during which time the hours were missed.

| ;-d. Maternity Leave ;4Fullwtime employees who will have
completed at least 8six (6) month serv1ce at the ant1c1pated |
date of conf1nement shall be entitled to leave w1thout pay for
maternlty purposes commenc1ng as determlned below and extendlng

. How-

lever, such an employee shall be. permltted to return to work

, after-the b1rth of her child when she presents a-statementts

from a quallfled phys1c1an statlng that she is phys1cally able to

resume her regular dut1es

'Such‘anAemployee upon’ becomlng aware of: her condltlon

shall obtain a ¢ statément> from her phys1c1an stat1ng that he is

acquainted.with‘the type of WOrk.be1ng_performedyby_the employee

14
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' and that 1t w1ll not be 1nJurLous to her health or to the health
. of her expected child for her to cont1nue worklng After the -
x1n1t1al statement has been prPSented,_a s1mllar statement shall
fbe presented monthly, commending with the .sixth month of | |

‘pregnancy The employee comp]ylng with the above shall be

entltled to work as long as she contlnues to present such monthly

statements or. untll the dates spec1f1ed in any such statement

. as the date beyond wh1ch she should not be perm1tted to work .
" If the employee falls to present her 1n1t1al medical statement
or falls to present any requlred monthly med1cal-statement she»)

mav be placed on maternlty leave at any- t1me thereafter at the

request of the C1ty

- Employees not fulfllllng the requlrements of th1s rule may

- be granted leave w1thout pay

e. Mllltary Leave - WheneVer'an employee enters the

fArmed‘Forces'of the United States whether‘by enlistment'or'by‘

, Selectlve Serv1ce, the follow1ng shall apply

- The employee shall be given m111tary leave w1thout pay for';
a perlod not to exceed four, (4) years, unless‘onfan
| 1nvoluntary bas1s.’

- During theﬂperlodﬂof’military service;lthe_employee shall
retain all rights to which he is_entitled under the'pro;
vlsions'of:the.Charter of the City;'provided‘that during”

o a‘period.of military leave in excess of thirty'(30) days
annual or. 81ck leave credlt shall not accrue. His salary
}:f&-;and senlorlty upon h1s return shall be as’ establlshed in
-H'.x the appllcable federal law. .
'i-vAfter the completlon of serv1ce; the employee may be
- restored to h1s former pos1tlon if 1t appears ‘to the
sat1sfactlon of the C1ty Manager after such examlnation‘

‘ fas.may appear necessary; that the employee is able to.

‘perform h1s former service to_the-91ty, prov1ded that.the_o.

-15-
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employee makes wr1tten appllcat1on for 1mmed1ate rein-’
*statement w1th1n nlnety (90) calendar days after p}
)rece1v1ng an honorable dlscharge or release from act1ve
".duty " The prov1s1ons of this sub -section” shall _not apply
jto any employee rece1VLng other than an honorable i;';"
:_d1scharge | o o o )

T f~Persons employed to f1]l pOSltlonS becomlng vacant under.'
this Sectlon shall hold such pOSltlonS SubJeCt to belng
asslgned)to another post, '1f ava1lable,'or terminated upon

| the re1nstatement of the return1ng employee to his former
i 'pos1t10n as prov1ded for above.: | |
1f7~Any employee having a reserve status iﬁ,aﬁy'of-thé regular
| branches of the'Armed=Forces of the United States or the
'Nevada‘National Guard upon request to serve under orders
~on training duty shall be granted leave for a perlod not

“'to exceed fifteen (15) Palendar days 1n any one calendar

“year.- Compensatlon duang such leave shall be the normal

gross salary excludlngovertlme that they receive from the

’-f~C1ty and the1r Armed Serv1ces pay

{‘When an employee 1s ordered to- report for pre\1nductlon
"'physlcal by his Draft Board, time spent'up_to three (3)
days shall be cons1dered an emergencyimilitary leave and |
::shall be granted with pay upon presentatlon of such orders
':p to his 1mmed1ate superv1sor |

l:f;, Court Wltness or Jury Duty Leave - a full time

:femployee called to serve on Jury duty or subpoenaed to. appear as

a w1tness 1n a cr1m1nal proceed1ng in court and who is not a

party in such cr1m1nal proceedlngs shall recelve‘thelr regular,

- pay. and reta1n all Jury or w1tness pay. Those persons called
:but not Selected to serve on the Jury ‘shall report back to work

'when excused

-16-"
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'est of the C1ty,‘e g., attendance at profess1onal conferences or

||been exhausted or for other Just1f1able reasons.ri

:.thlrty (30) calendar days must be approved by the department and

"calendar days resultlng from a JOb connected 1llness or 1nJury }

‘ shall be cred1ted for purposes of annual or 31ck leave, senlorlty

\tlon of- the. department head and approval of the Director of Personn

SECTION 7. GENERAL

PEIEN

g.f Spec1al Leave - qpec1al leave w1th full or partlal

E pay or w1thout pay may be granted by the City Manager in the 1nter-

meetlngs or for educatlon or tralnlng purposes. Normally such
leave shall not exceed one (l) year.

Leave w1thout pay may be granted an employee for pur-

pbses“normally covered by sick or annual leave when,such leave has.

Except as. prov1ded below, perlods of leave w1thout pay :

1n excess of thlrty (30) calendar days shall not be cred1ted for
purposes of annual or Sle leav< completlon of probatlon,vsalary
1ncreases,‘or, except in the case of mllltary leave without pay,
senlorlty or computlng longev1tv pay. "The employee s service date
shall be adJusted accordlngly and he shall receive cred1t for all
t1me for wh1ch he was actlvely worklng for the Clty. |

. Cont1nuous leave without pay for perlods in excess. of

Dlrector of Personnel and Employee Relatlons and the Clty Manager.

No Clty pa1d beneflts w1ll be pald for employees on leave w1thout

pay for perlods in. eXcess - of thirty (30) calendar days.

‘ Perlods of leave w1thout pay 1n excess of thlrty (30)

or, comput1ng longev1ty pay, and may be credlted for purposes of

completlon of probatlon and/or salary 1ncreases,'on the recommenda-

and Employee Relatlons and the Clty Manager.

Jithe Clty w1ll pay shall not be in excess of $lS OO b1—weekly

Medlcal Beneflts - The Clty w1ll pay the ent1re

cost of all employees hospltallzatlon and health 1nsurance _

pollcy as approved by the Clty._ The aforementloned cost that

-17- '
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iAny cost in excess of $15.00 bi- weekly for the employees

*coverage shall be borne by payroll deductlon by the employee upon

h1s giving wrltten authorlzatlon that he W1shes to carry sa1d

,coverage or as provided in the employee contracts B Employees in
"'certaln cla831f1catlons as determlned by the Clty Manager who

"are requlred or volunteer for phy31cal examlnatlon shall recelve .

those physical examlnatlons at the expense of the Clty SO long e

~ as the Clty app01nted services are used

b. Service- Incurred D1sab111ty f'

(l) Coverage - All employees shall be covered by

‘the prov1s1ons of the Nevada . [ndustrlal Insurance Act the Nevadal

'Occupatlonal D1seases Act and the Industrlal Safety Act

(2) Salary Malntenance - Should a full t1me

'employee suffer a service-incurred acc1dent or. illness and the

,beneflts pa1d to such employee under the prov1s1ons of the

aforementloned Acts shall not equal the employee S present gross

salary,'then-and in that event, the. C1ty shall pay to the

,employee an amount equal to the d1fference between the compensa—

'tlon rece1ved under’ the aforementloned Acts and employee S then»

present,gross salary, excluding overtime, for a perlod of one

‘calendar month from the first day of absence due,to»illness‘or.

‘ injury"'In'addition to'the foregoing,ﬂthe“City'may continue this

maLntenance of income for perlods of thlrty days up . to a maximum
time 11m1t of twelve months 1nclud1ng»the mandatory first
month s benef1t An employee'whose-full salary is being'
ma1nta1ned under the prov1s1ons of this paragraph shall not be
charged w1th the use of sick leave for that perlod of full income
malntenance.g | . | |

(3) Phys1cal Examlnatlons - Before the City grants

these benefits 1t may requlre at its. optlon and its expense;

Athat the employee be examlned by a phy51c1an app01nted by the

Cltyu The examining phys1c1an shall prov1de to- the C1ty and

N .

-18-
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:.to whether or not the. employee is able to perform h1s normal

3.report for llght duty work 1f ava1lable as soon as poss1ble

the employee a: copy of his medlcal f1nd1ngs and h1s oplnlon as_

L . r~

e T

5work dutles and/or whatever 1f any, work dut1es the employee 1s

"Fable to’ perform or unable to perform.q The C1ty may further

requlre that such 1nJured employee keep the Clty 1nformed of

vh1s cond1tlon make h1mself ava1lable for consultat1on and

[ SURPRE P :.4,

»after release by a’ qua11f1ed phys1c1an whlch may be elther C1ty-‘
Cor employee app01nted Dlsputes shall be settled in accordancer

‘fw1th C1v1l Serv1ce procedures.,

Personnel Reductlon - When C1ty funded p051t1ons

-;of 1ndef1n1te duratlon and which. are presently f1lled are-Q
i;abollshed rreductlons shall be'accompllshed 1n accordance with

,the follow1ng prov1s1ons ';5"”?fj"tﬁf'fﬁﬁfffijg*'

Competltlon for retentLon shall ‘be llmlted to other'
'employees holdlng pos1tlons 1n class1f1catlons of a':
fs1mllar nature requlang s1m11ar qual1f1cat10ns N
Pes performlng 31m11ar dutLes at ‘the ‘same. grade.
ALE'Temporary Clty funded pos1t1ons w1th1n the department
:should f1rst be e11m1nated Personnel el1g1ble top :
Erecelye max1mum percentage ret1rement beneflts under
‘the Publlc Employees Retlrement System of the State: of
'elgNevada shall then be’ ret1red >I‘ -
bfd;bFurther pr10r1ty for retentlon shall be based’upon

"a¢usenlor1ry of serv1ce WLth1n the clas51f1cat1on w1th1n ;

‘the glven department

"ﬂ,:E‘All personnel who are affected by reductlon 1n force»

.'Jshall have the rlght to elect a reductlon 1n grade to a
l}*fb lower rank 1n the same department that they are quadlfled
ﬁiﬁto‘flll through prev1ous serv1ce 1n that rank .
"Q;An employee s appo1ntment Shall not be term1nated before

*ythe employee has been made a reasonable offer of

Alos DU T

#
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K[rea551gnment 1f such offer is 1mmed1ately‘poss1ble”.4nt:'

l;the determlnatlon of the City
*eriAs a result of the appllcatlon of thlS reductlon in force
iliprocedure ‘the Clty.may cause the reass1gnment transferfi

'areductlon'ln grade or any comblnatlon thereofvéor the-f'

e term1nat1on ‘of .an employee. ' }71 R ‘r5‘§:

si m e LB P ..~_k ’ s

LI [

'“7f17;Any employee reduced in grade or termlnated under th1s ﬂﬁflf7

H;prov1s1on shall have h1s name placed on the Clty s
"”3reemployment llst -in accordance w1th the ClVll Servlce
. ?fRules.g Prev1ous employees shall be not1f1ed once by
'i;cert1f1ed‘mall return recelpt requested at thelr last

ffknown address and shall respond w1th1n ten days of rece1ptf5

'lafflrmatlvely by cert1f1ed ma1l or in person that they are'

| iacceptlng the offer of reemployment on- the date spec1f1ed
.;:r;1n the offer or they shall be deemed to have refused the,-“
: ﬂ;offer of reemployment and forfelted all senlorlty and/or
:rehlre r1ghts and pr1v1leges.: 2}“ o
;vaermlnatlon under thlS rulefshall”requlre the g1v1ng of

.at least two weeks notlce to the employee or payment 1n‘x'

L:lieu-of notice;~of antequlvalent;amountpof salary by
T - iini?j:”;; N .‘%‘. R i

the Clty

Temporary employees‘app01nted on a temporary bas1s for

a C1ty funded p031t10n of llmlted duratlon may ‘be: termlnated prlo

to the stated explratlon date of the p031t10n upon completlon of

the a351gned work or in the best 1nterests of the C1ty

lad;; Educatlonal Ass1stance --The Clty w1ll relmburse

?‘employees lOO% of the tu1t10n for approved JOb related courses

completed w1th a pa831ng grade.. Re1mbursement w1ll be for cost ffﬂ

of tultlon only and may only be pa1d when allthe condltlons are,ﬂ{]

_ met 1n accordance w1th the Educatlonal A881stance Program as

establlshed by the C1ty Manager.Af
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" SECTION 8.

. RETTREMENT

All employees shall parthlpate in- the Publlc Employees

Retlrement System of the StatP of Nevada

AN

in accordance w1th

)

'State law and the rules of the

'comply w1th all the prov1s1ons

Ret1rement Board

--The Clty shall_‘

of NRS 286 421 for the purpose of

: paylngwthe.entlre ‘employees'

-21-

ret1rement contrlbutlon.

s boat




GRADE

1

STEP i
2« 30HR

184,00
399

4,784,

N

2+ 36HR

188.60
409

44904

2e42HR

193,32

10

419
59026

2. 48HR
198.15
429
54152

2+ 54HR

203.10
440
54281

2+ 60HR
208418
451
. .54413

_2.67THR
213434
462

54548

L 2.T3HR

218.71
474
. 5,686

2.ROHR

224,18
486

- .. 54829

2e87THR

T229.74

498
54974

GRADE AND STEP SCHEDULE

STEP 2
2« 42HR

193.20
419

- 54023

2 « 48HR

198.03
429

5,149

2 « 54HR
202.99

440
5,278

2 .60HR

208.06
451

54410

2 .67HR
213.26
462
5+545,

}

T 2.73HR
218.59
474
54683

2 « ROHR
224.05
485
5.825

2 .« 8THR
229.65
©. 498

5.971.

2 .94HR

235.39
510
6+120

3.02HR

241427

523

64273

2« 54HR
2N2.R6
440
54274

2 «60HR
207493
451
54406

" 2.66HR
213414

462
54542

2.73HR
218.46

473
54680

2« ROHR
223.92
485
54822

2 «8THR
229.52
497
54968

2 « 94HR
235,25
510
64117

3.01HR

241.13
522
64269

3.09HR -

247.145
536
614‘26

3.17HR
253433
549

64587

STEP 3.

ATTACHMENT A

2« 66HR
213 .00
462
54538

2. T3HR
218.33
473
54677

2. BOHR
223 .80
" 4R5

5.819

2. 8THR
229.38
497
5,964

2¢ 94HR
235,12

509
64113

3. 01HR
241,00
522
64266

3. O9HR
247 .01
535
64422

3. 16HR
253 .19
549
64583

3. 26HR
259 .52
562
64748

3. 33HR

266 .00
576

64916

STEP 4

STEP 5
2. BOHR
223.65

485
5+815

2. 87THR
229 .25
497

5,961 .

2.94HR
234 .99

509
6,110

3. O1HR
240.85
522

64262

3. O9HR
246 .88
535
64419

3. 16HR
253.05
548

64579 .. ..

3, 2 4HR
259 .36
562

. 6,743

3. 32HR
265.85
576
6,912

3+ 41HR
272 .50

590
74085

3, 49HR

605

74262



L.

GRADE

11

12

13

» 14

15

16

17

18

19

20

21

S S

STEP 1

2+ 94HR

235,52 |

510
69124

- 3,02HR

261,41
523

64277

3.,09HR

247,45

536
6 Y 434

3.17HR
253.64
550

64595

3,25HR

259,98

563

..64759

'3,33HR
266,48
577
6+928

3,41HR
273.14
592

. T5102

3.50HR
279.97
607
74279

3.56HR
286.97
622
Te461

3.68HR
294,14
637
74648

3.7TT7HR
301.49
653
74839

STEP 2

3.09HR
247430
536
6,430

3.17HR
253,48
549
64590

3.25HR

259.82
563
65755

3+.33HR
266432

577
64924

3, 41HR
272.98

591
T7.097

3.50HR
279.80
606
74275

3.+.59HR

286 .80
621

Ty457

3.67HR
293.97
637
Ty643

3.77HR
301.32
653
7.834

3 .86HR
308.85
. 669

84030

3.96HR

316.56
686
8,231

' GRADE AND STEP SCHEDULE

a i

3,2 5HR
259,67

563 -
64751

3.33HR
577
645920

3.41HR
272.81
591
750693

3.50HR
279.64
606
14271

3.58HR
2R6.63
621
74452

3.6THR
293,79
637
74639

3.76HR -

301.14
653
T+4830

3.86HR
308.67
669
84025

3.95HR
316.39
686
84226

4,05HR
324,29
703
Ry 432

4,1 5HR
332.39

720
Reb642

ATTACHMENT A

STEP &

" 3. 41HR
272 .65

591
7,089

3. 49HR
279 .46
606
T+266

3. 58HR
286,45
621
Te448

3. 67THR
293,62
636
Ts634

3. 7T6HR
300,96
652
74825

3. B6HR
308. 48
668
8.020

3. 95HR

.316 .20

685
R,y221

4. O5HR

' 324.10

702
84427

4. 15HR

332.21
720

B4637

4, 26HR

340 .50
738
R,853

4, 36HR
349 .01

756
9,074

STFP 5

3, 58HR

286 .28
620

C Te643

3.67THR
293,43
636
14629

3. 7T6HR
300.77
652

74820

3. 8B5HR

308.30
66R

8,016

'3.95HR

316 .01
685

8,216

4. O5HR
323.90
702
8,421

4, 15HR
332 .01
719
84632

4. 25HR
340 .31
737
. 8,848

4o 36HR
- 756

. 94069

T4y 4THR

357,53

775
9,296

4. SRHR
366 .46

794
‘9,528




GRADE

22

.23

24

26

27

28

29

30 -

31

32

STEP 1

3. B6HR
309.03
670

-

.. Be035

3.96HR

316,76

686

.. 8236

4,06HR

324,68

704

Be442

4,16HR
332.R0

721
Be653

4,26HR

. 341.12

739
B+869

4e37THR
349,65
75R

.. 9.091

4, 4RHR
358,39
777

.9+ 318

4. 59HR .

367435
796

.. 94+551

4. T1HR

376453
" 816

9,790
Y

4,82HR

S 385.94

836 -

10,034

4 4 94HR
395,569
857
10,285

GRADE AND STEP SCHEDULE

STEP 2

4.,06HR

324, 48
703

84436

4.16HR

332,60
721

R, 648

4,26HR
340.91

739
BeRE4

4,37THR

349, 44
757

9,085

4, 48BHR
358.18
776
G313

4 ,59HR

 367.13

795
94545

4, 70HR
376.31

815
.9,78¢4

4 4R82HR

385.72
836

10,029

4 ,94HR
395,36
857
10,279

5.07HR
405.24
878

. 10.536

415,37
900
10,800

STEP 3

CLs2AHR
346;70
738
R4858

4,37HR

349,23
757

9,080

G4, LTHR
357.96
776
94307

4,59HR
366,91
795
9,540

4, TOHR
376.09
815
9,778

44.82HR
385,49
835
10,023

4.94HR

395,13
856

10,273

5.06HR

405.01
878
10,530

5+.19HR
415.13
899
10,793

5,32HR

425450
922
11,063

5. 45HR

436,14

945
11,340

St

 ATTACHMENT A

STEP &4

. G GTHR
357 .74

775
.9+301.

4, 58HR
366,69
795
9,534

4, TOHR
375 .86

814
9,772

4o 82HR
385 .26
835
10,017

4q 94HR
394,89

856
10,267

5. 06HR
RT7
104524

5. 19HR
41 4 .89
899

10,787

5.32HR

425 .26
921
11,057

5¢ 45HR

435 .89
944
111333

5. 58HR
446 .78
968

11,616

5., 7T2HR

457 .95
992
11907

STEP 5

4. TOHR

375.63
R14

9,766

4, B1HR
385,02

834
10,011 .

44 93HR

394,65

R55

10,261

5. O6HR -
404,52

877
10,518

5. 1AHR
414,63
898
10,780

5. 31HR
425 .00
921
11,050

5. 45HR
435,63
944

11,326

5, 58HR
446 .52
968

11,610

5. 72HR
457.68
992

11,900

5. 86HR

469,12

1016

12,197

6. N1HR
480 .85
1042
12,502




e, ¥ T YR L Y
Rt i e o R ORE TS S 2T
e il Ak &

—

‘GRADE AND STEP SCHEDULE

ATTACHMENT A

14,170

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
33  5.07HR 5.35Hk 5. 59HR 5. 8 THR 6. 16HR
405, 4R '425,75 447,04 469,39 492 .86
879 923 969 1017 1068
- 10,542 11,070 11,623 12,204 12,814
34 5.20HR 5 . 46HR 5.7 3HR 6. 01HR 6. 31HR
417,62 436,40 7 458,22 481.13 505 .19
901 946 993 1042 1095
10,806 114346 11,914 12,509 13,135
35 5.33HR  5.59HR 5.87HR 6. 16HR 6o 4THR
. 426.01 447,31 469,68 493,16 517 .82
923 869 1018 1069 1122
11,076 11,630 12,212 12,822 13,463
36 5. 46HR ' 5.73HR 6.02HR e 32HR 6. 63HR
436,66 458 . 49 4R1.41 505,48 530,75
946 993 . 1043 1095 1150
- 114353 11,921 12,517 134142 13,800
37 . 5.50MR 5.87HR 6.1THR 6.48HR 6. BOHR
' " 447 .5R 469,96 493,46 518.13 544 04
970 1018 1069 1123 1179
11,637 12,219 124830 13,471 144145
38 5.73HR " 6.02HR 6.32HR 6. 64HR 6.9 THR
994 1044 ; 1096 1151 1208
11,928 12,524 13,151 134808 14,499
39 5.88HR 6.17HR 6o 4BHR 6. BOHR 7.14HR
470.24 493.75 518,44 544 .36 571.58
1019 1070 1123 1179 1238
12,2726 12,838 13,479 14,153 14,861
40 6.03HR 6.33HR fo b 4HR 6+ OTHR 7. 32HR
482.00 506410 531.41 557 .98 . 585 .88
1044 1097 1151 1209 1269
124532 13.159 13,817 14,507 15,233
41 6.18HR 6« 48HR 6.81HR 7.15HR 7. 51HR
494.05 518.75 544.69 571 .92 600 .52
1070 1124 1180 1239 1301
124845 13,488 144162 144870 15,614
42 6+33HR 6 <6 5HR 6.98HR 7. 33HR 7. 69HR
: 506« 40 531.72 558.31 586 .23 615.54
1097 1152 1210 1270 1334
13,166 13,825 14,516 154242 16,004
43 6. 49HR 6.81HR - 7T.15HR 7. S1HR 7.89HR
519,06 545,01 572.26 600 .87 630.91
1125 1181 1240 1307 1367
13,495 144879 154623 164404



GRADE

44

45

46

47

48

49

51

.52

.53

54

STEP 1

532.04

1153
13,833

6.82HR

545,34

1182
14,179

6 .99HR

558,97

1211
14,4533

T+16HR

572,94

1241

144896

PNV

Te34HR
5R87.26

1272
154269

Te52HR
601.94

1304
154650

T«.71HR
616.99
1337

.i159042

Te91HR

632.41
1370

L 2164443

8.10HR
648,22
1405

16,854

8.31HR

664,43

1440

174275

8.51HR

681.04

1474

17,707

GRADE AND STEP SCHEDULE

STEPR. 2

6 . 9FHR
558,864
1210
144525

T.+.16HR

1241

"14.888

Te34HR
586.92

1272
15,260

7 .52HR
601.59
1303
15,641

7T+.71HR
616.62

1336
16,032

7 .90HR
632,04
1369
164433,

8.10HR

64T.R4

1404

164844 -

8 «30HR
664.03
1439
17+265

8.51HR
680,43

1475
17.696.

R.T2HR
697,65

1512
18,139

8 .94HR

715.09
1549
184592 .

STEP 3

7 «33HR
526457
1271
15,251

T.52HR
601.24

1303
154632

" T.70HR
616.27
1335
16,023

7.90HR
631.67
1369

R.OOHR -

647445
1403
164834

8.30HR

663.64

1438
17,255

8.50HR
680.23

1474
17,686

8.72HR
697.23

1511
18,128

8.93HR
114.66

1548
18,581

9.16HR
732.53

1587
19,0456

' 9.39HR
750.84
1627
19,522

ATTACHMENT A

STEP &

7. TOHR
615 .90
1334

16,013

7.89HR

631 .30
1368
16,414

8. O9HR
647 .08
1402
164824

<

8. 29HR
663,25
1437
17,245

8. 50HR

679 .82
1473
17,675

8s 7T1HR
696 .82

1510
18,117

8. 93HR
T14 .24
1548

18,570

9. 15HR

732 .09
1586

19,034

9. 38HR
750 .39
1626
19,510

9. 61HR
769.16
1667
19,998

9. 85HR
7488.38
1708
20,498

STEP 5
R, OBHR
646,70

1401
16,814

8. 29HR
662.87
1436
17,235

8¢ 49HR
679,43

1472
17,665

~ B.T1HR
696 .41 -
1509

18,107

B 92HR
713 .81

1547
18,559,

9. 15HR

731.66
1585
19,023

 9.37HR

749 .95
1625

19,499

 9.61HR

768 .49
1666

19,986

9, 85HR
787 .91
1707

20.486... ..

10. 10HR
BOT.62
1750
20,998

10. 35HR
827 .80
1794
21,523



GRADE AND STEP SCHEDULE

GRADE .

55

56

58

59

60

61

.62

.63

STEP 1

8.+ 73HR

" 698.07

1513

18,150

8 ¢ 94HR

715452

1550
18,604

9.17HR
733.4]
1589

19,069

9« 40HR
751.75
1629

. 19,4546

9.63HR
770.54
1670

20,4034

9.87HR

789,80

1711

204535

809.55
1754

. 219048

10.37HR

 829.79

1798

.= 214575

10.63HR

850.53
1843

224114

STEP 2

9.16HR

132.97

1588
19+057

G .39HR

751430

1628

19,534

9.63HR
770.08
1669
20,022

9,87HR

789.34
1710

-204523

10.11HR

809.07
1753

21,036

10 .37HR

829.29
1797 ¢

21,562

10.63HR

850.03
1842

22,101

10.89HR

B71.2R
1888

224653

11.16HR

R93,06
1935

234220

STEP 3

GibZHR

769562
1668

205010

9 .86HR
TR8.87
1709
204511

10.11HR

808.58
1752

21,023

10436HR

82R.81
1796

21,549

10.62HR

849.52
1841

224088,

10.88HR

B70.75

1887
224640

11.16HR

892.53
1934
23+206

11.44HR
914.84
1982

23+786

11.,72HR

937.71
2032

244380

B T e P b SR RN e S R T e et
&ﬁgﬂfﬁ%ﬁ@ﬁ%iﬁﬁﬁ%@“@%aiﬁ%ﬁ“%’;ﬁ'wﬁ R R

STEP &4

.10+ 10HR

808.10
1751
21,011

10. 35HR
828.31
1795
21+536

10. 61HR

849,01
1840

224074

10. 88HR
870.25
1886
224627

11. 15HR

892 .00
1933
234192

11. 43HR
914,29
1981
23,772

11. 71HR

937 .16
2031
244366

12. 01HR

960.58
2081

244975 .

12. 31HR "

984 .60
2133
25,600

SNARe

STEP 5

10. 6 1HR
848 .51
1838
22,061

10. R7HR

869.73
1884

22,613

11.14HR

B91 .46
1932

23,173

11. 42HR
913.76
1980
23,758

11. 71HR
936 .60 ’
2029
244352

12. DOHR
960 .00
2080
244960

12. 30HR

984,02
2132

25,585

12.61HR
1,008.61

© 2185

26,224 .

12.92HR
1.033.83
2240
26,4880 . .



GRADE AND STEP SCHEDULF

GRADE

64

65

66

67

68

69

70

71

a2

STEP 1 .

10.90HR

871.79
1889

22+667

11.17HR
893.58
1936
23,4233

11.45HR

915.92
1985

23,814

11.74HR
'938.82
2034

.. .. 244409

12.03HR
962.29

2085
25,020

- 12.33HR
986435
2137
.. 254645

12.64HR
1,011.01
2191
. 264286

12.95HR
1,036,29
2245
264944

13.28HR
1+062.20
2301
2T+617

STEP 2

11 +44HR
915.38
1983
23,800

11.73HR
938,26
2033

244395 -

12 .02HR

961.72
2084

25,005

12 J32HR

985.76
2136

254630

12 .63HR
1.010.40
. 2189
26,270

1.035.67
2244
264927

13.27HR

1+061.56

2300
27+601

13.60HR
1.088.10
2358
28.291

13.94HR
1.115.31
2417
28.998

ot :x:;;,:)}yt:;?vp 3

STEP 3

12.01HR

961.15
20873

244990

12.31HR

GRS .17
2135

254614

12.62HR

1.009.81
2188
264255

12.94HR
1.035.05
2243
26,4911

13.26HR
1.060.92
2299
27+584

§

A

12 «95HR . 13.59HR

114,087,445
2356
284274

13.93HR
le1l4.64
2415
28,981

14.28HR
1+4142:51
2475
29,705

14.64HR
1.171.08
2537
304448

PR AR L
NI

STEP 4

12. 62HR
1,006 .21
2187
264239

12. 93HR
1.034 .43
2241
264895

13, 25HR
1,060.30
2297
27+568

13. 59HR
1,086.80

2355
28,257

13.92HR
1,113.97
2414
28,963

14, 27HR
l1e141.82
2474
29.687

14, 63HR

1,170 .37
2536
30,430

15. 0OHR
1.190 .64
2599
31,191

15« 37HR

" 1,229.63

2664
31,970

STEP 5

13. 25HR
1,059 .67
2296

274551

13. 58HR
1.086.15
2353
28(240

13,92HR
1,113.32

2412
284946

14, 26HR
1,141.14
2473
294670

14, 6 2HR

2534
30,411

14, 99HR
14198.91
2598
31,172

15. 36HR

-19228 .89

2663
31,951  _

15, 75HR
1,259 A2
2729

32,750 .

164 14HR
1,291 .11
2797

33,569



GRADE AND STEP SCHEDULE

GRANE’

73

T4

75

16

7

A

19

A0

81

‘STEP 1

13.61HR
"1.088.76
2359
28,308

13.95HR
1,115.98

241R
29,015

o 14.30HR
1+143.88
2478
. ..29, 741

14.66HR

14172.48
2540

_.. 304484

 15.02HR

1.201.79
2604
31,247 .

15.40HR
1.231.83
2669
32,028

15.7RHR
19262.63
2736

- 32,828

16 .18HR

14294,20
© 2804 -
33,649

16 .58HR
1,326.5A

2874

344491

STEP 2

14,.29HR
1.143.20
2477
29.723

14.65HR

1.171.78

2536
304 466

"15.,01HR
1.201.07
2602
31.228

15.39HR

1,231.10

2667
32,009

- 15477HR

1«261.8R
2734
32.809

'

16.17HR

1 9-293. L"Z
2802
33,629

16 .57HR

1.325.76
2873
344,470

16.99HR

1,358,91

2944
35,332

17 «41HR
1,392.R9

3017

364215

STEP 3

15.00HR
1.200.36
2601
31,200

15.38HR
1230437
2666
31,990

15.76HR

1.261.12

2732
372,789

16.16HR
1.292.66
2801
334609

16.56HR

1324,97
2871
344449

16.98HR

1,358.09
2943
35,310

17.40HR
1.392.05
3016
364193

17.84HR
1+426.86
3092
37+098

18.28HR
1.462.53
3169
.38+026

STEP ¢4

15. TSHR

1,260 .38
2731

32.770

16+ 15HR
1,291 .89
2799
33,589

164 55HR
1.324.18
2869
s 344429

16. 9THR
14357.29
2941

354290 .

17.39HR
1,391 .22
3014
36,172

17.82HR
1,425.99
3090
37.076

18.27HR
1,461 .65
3167
38,003

18, 73HR

19498 -20
3246
38,953

19. 20HR
1,4535.66
3327
39,927

STEP 5

16. 54HR
1,323.40
2867
34,408

16. 96HR
1,356 .48
2939
35,268

17. 38HR
1.390.39
3013
. 36,150

17.81HR
1,425.15
3088
37,054

1R..26HR
1,460 .78

3165

374980

184 72HR
1.497,29
3244

384,930 .

19. 18HR
1,534.73
3325

39,903

 19.66HR
1,573.11
3408
40,901

20 16HR
1.612.44
3494

41,923



" AFFIDAVIT OF PUBLICATION

'STATE OF NEVADA) s
COUNTY OF CLARK) ™

Mr. George J. Vascon1, being first duly sworn, deposes and says that

he is Business Manager for the LAS VEGAS REVIEW-JOURNAL, a daily
newspaper at Las Vegas, in the County of Clark, State of Nevada, and
that the attached was continuously publishgd ln said ne¥s$gggr for a
eriod of gpe insertions from period o June

io June 7.1976 inclusive, be1ng the issue of said newspaper
for the folTow1ng dates, to wit:

June 7,19%6

That sa1d newspaper was regu]ar]y issued and
circulated on each of the dates above named.

4
SIGNED
GEORGE J. VASCONI
. . NI o |
Subs¢ribed “and sworn to-before me this J_ day of 19 Zé

7 BILLAf:;G:I—é w“‘h‘—w‘
“ TER7OF TITLE | OF THE MONICIEAL!

. NEVADA 1o EDITION. AND 70 RO, NOTARY PUBLIC, IN AND FOR

YIPEe’) AND CONTINUE T0 BE DES. - CLARK COUNTY, NEVADA

IGNATED AT THE COMPENSATION
PLAN.OF JUNE 27, 1976; PROVIDING A
. COMPENSATION PLAN TO GOVERN
: AND REGULATE THE SALARIES AND
, REMUNERATION OF EMPLOYEES |
OF THE CITY OF LAS VEGAS; PRO- f
JVIDING PENALTIES RELATING!
)HERETO PROVIDING OTHER MAT-
{ TERS PROPERLY RELATED -THERE-
, TO; AND REPEALING ALL ORDINAN-
CES OR PARTS OF ORDINANCES IN
CONFLICT HEREWITH. [
. The above and foregoing ordinance was
yfai;:t prt'néosed Ianu read byh titte to the ! :
rd of Commissioners on the 2nd day of / -
I June, 1976, and referred to the following ! ! ‘ OFFICIAL SEAL

R S o s | ¢ | mgﬁgkmﬁw,,
on . 4 ( g -
| ASSEIEORTIE couELEIE SO | ; ), COUNTY OF CLARK

| INFORMATION IN THE OFFICE OF : ; m. Expires Feb. 7, 1978
| THE CITY CLERK, 10TH FLOOR, CITY } / My Comm. Expi

J HALL, 400 EAST STEWART AVENUE, - ,

LAS VEGAS, NEVADA. . |

June 7.1976 '

. - ' | L RI-17??



o AFFIDAVIT OF PUBLICATION S?‘

| STATE OF NEVADA) ¢s - . L eLERK
- COUNTY OF CLARK) e

Mr. George J. Vasconi, being first duly sworn, deposes and says that
he is Business Manager for the LAS VEGAS REVIEW-JOURNAL, a daily
newspaper at Las Vegas, in the County of Clark, State of Nevada, and
that the attached was continuously published in said newspaper for a

~ period of one_ insertions from period of  June 18,1976

~to - June 18. 8,1976 - inclusive, be1ng the issue of said newspaper
for the fo]]ow1ng dates, to wit: , :

June 18,1976 . .

That said newspaper. was regularly issued and
‘circulated on each of the dates above named

o SIGNED

L L " GEORGE J. VASCONI

Subscribed and sworn to before me'this-_[ f/.day df‘,é%ZLApi 19:&5
| { . FIRST AMENDMENT ' ‘ : v ‘
BILL NQ. 76-46
o | orulnanc’eno.!un' -1 i - i . o
e mTMERmERAE | NOTARY PUBLIC, IN AND FOR

GeSielol Sl M | CLARK COUNTY, NEVADA

| SAID TITLE | AND CONTINUE TO BE
j 2 A

DESIGNATED AS THE COMPENSA-
TION PLAN OF JUNE 27,1976; PROVID-
.| ING ACOMPENSATION PLAN TO GOV-
ERN AND REGULATE THE SALARIES
AND REMUNERATION OF EM.
PLLOYEES. OF THE CITY OF LAS
VEGAS; PROVIDING PENALTIES RE-
I LATING HERETO: PROVIDING
{ OTHER MATTERS PRQPERLY RE-
LATED THERETO: AND REPEALING
. ALL ORDINANCES. OR PARTS OF OR- -

tien; thereafter the said committee re-
ported favorably on said ordinancéon the
16th" day of June, 1976, which was a *
} regular meeting. of said Board. that at -
<saud regutar meeting the proposed ordi-
{Inance was read by titie to the Bodard of
] Commissioners as amended and adopted
bythefollowing vote:,s; . "
i VOTING “’AYE Comnilssioners
li Christensen, ‘Lea‘vm, Woofter, Lurie and
); Mayor Briaro .
“~ ” VOTING NAY: None ABSENT:
’}COPIES OF THE COMPLETE DRDI .
[ ‘NANCE ARE AVAILABLE FOR: PUB-
i LIC INFORMATION IN THE OFFICE.
- * OF THE CITY CLERK, 10TH FI.OOR,
. CITY HALL, 400 EAST STEWART
¢ AVENUE, LASVEGAS,NEVADA
; Juire 18,1976  © | Juk

[ S

! —
PO O N R R T T .
I DINANCES IN CONFLICT HEREWITH. w, e SesssTseseesths,
i The aboveand foregoing ordinance was - OFFICIAL SEAL C
. first proposed and ‘read by titie to the
| Boardot %ommlsslfonerso'n the 2ndldayl of GLENDA HARRIS
| June, 1976, .and referred to the following y 1
} committee composed of Commissioners’ ’ NOTARY PUBUC'STATE OF NEVADA
i Lurie and Christensen . for recommenda- COUNTY OF CLARK
1

MyComm Expires Feb. 7, 1978
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