AMENDED ’

ORDINANCE NO, 1285
AN ORDINANCE TO AMEND TITLE 1, CHAPTER 18, OF THE MUNICIPAL CODE OF THE
CITY OF LAS VEGAS, NEVADA, 1960 EDITION, BY AMENDING THE CIVIL SERVICE RULES
- AND REGULATIONS OF THE CITY OF LAS VEGAS, COUNTY OF CLARK, STATE OF NEVADA,
FOR THE EMPLOYEES OF SAID CITY; BY AMENDING SECTION Z .OF SAID TITLE AND CHAP-
TER TO PROVIDE FOR THE APPROVAL BY THE CIVIL SERVICE BOARD OF ALL AMENDMENTS,
DELETIONS OR CHANGES TO DEPARTMENTAL RULES; BY PROVIDING FOR SALARY ADJUST-
MENT FOR EMPLOYEES TEMPORARILY ASSIGNED TO A POSITION OF A HIGHER GRADE; BY
PROVIDING FOR VETERAN PREFERENCE POINTS ON ALL OPEN COMPETITIVE EXAMINATIONS;
BY PROVIDING ELIGIBILITY FOR RE-EMPLOYMENT OF A FORMER EMPLOYEE AT THE SAME
CLASSIFICATION IN WHICH HE WAS ORIGINALLY EMPLOYED; BY PROVIDING CREDIT FOR
PERIODS OF LEAVE WITHOUT PAY; BY PROVIDING FOR THE SIGNATURE OF AN EMPLOYEE
IN THE PERIODIC EVALUATIONS OF SAID EMPLOYEE; BY PROVIDING THAT NO CREDIT BE
GIVEN FOR PERIODS OF LEAVE WITHOUT PAY IN EXCESS OF THIRTY DAYS IN COMPUTING
ANNUAL OR SICK LEAVE OR COMPLETION OF PROBATION; BY PROVIDING FOR THE GRANT-
ING OF MILITARY LEAVE WITH PAY FOR A PERIOD NOT TO EXCEED FIFTEEN CALENDAR
DAYS PER CAIENDAR YEAR; PROVIDING FOR ALL MATTERS PROPERLY RELATED THERETO;
PROVIDING PENALTIES FOR THE VIOLATION HEREOF; AND REPEALING ALL ORDINANCES
OR PARTS OF ORDINANCES IN CONFLICT HEREWITH.

THE BOARD OF COMMISSIONERS OF THE CITY OF LAS VEGAS DOES ORDAIN AS
FOLLOWS: -

SECTION 1., Title 1, Chapter 18, Section 2 of the Municipal Code of the City of

Las Vegas, Nevada, 1960 Edition, is hereby amended to read as follows:

1-18-2: AMENDMENTS: Certain sections of the Civil Service Rules and Regulations
of the City of Las Vegas are hereby deleted, modified, amended, repealed or
added to, as follows, to-wit:

Section 020.5 is hereby amended to read as follows:
020.5 Subject to the approval of the Director of Personnel, City Manager and
Civil Servioe Board, department heads may establish such rules as they deem
necessafy for the efficient and orderly administration and regulation of their
department and for maintaining the proper discipline, conduct and behavior
of their employees. All such rules shall be made available to all employees
of the department and to the Civil Service Board upon final approval of the
Board. All amendments, deletions, or changes to such rules shall first be
approved by the Civil Service Board. Such rules may provide for disciplinary
action and must be consistent with the provisions cf the Charter of the City
of Las Vegas and these rules.

Section 230.2 is hereby amended to read as follows:
230.2 Employees officially required to assume temporarily the full responsi-
bilities of an established position of a higher grade shall be paid in

accordance with policies established by the City Manager, but said



policies shall not be:less than.sub-sections @), (v and (c).
(a) - If the assignmé'nt‘isv for fifteen.consecutive calendar days
or less, the employee.-shallvrecveivlevhis own regular rate of pavy.
(b) If the assigna‘ne’mt.t,is, for more than fifteen consecufive
calendar days, the employee shall be paid at the rate of one |
1 -increment ab‘ovej his own fegular rate of pay-retroacfive’ to the
- date of the acting aséignniéntr and during the balance of the .
assighment.- | |
“(c) No such assil‘gr-ir‘nent»shall be made v‘(ri.tho_ut‘ the recomm‘enda—',
ti.on',of the Pe.rso.nné.l‘FDiréctér and the approval of the City.
- Manager aridv shall not exceed niﬁ_ety days without the approval

of the Civil Service ‘Board.

' Sedtion- v340.9 is hereby amended to read_as.followszb
. 321'0'19 Veteran and disabied'Veteranvpreference points shall be given-onlyl.on
open ‘competitive examinations and only after a; final grade of 70 % or more
. has been attained. Ten (10) points shéll be added to the final grade for
a ,dis_abléd veteran, or five (5) points for a veteran as defined below:
(a)- "Veteran" méa‘né ‘a'person who served in the Armed Forces of -
“the Unitéd States during any war or in any' campaign for which a
~¢ampaign -badge‘hasbeen authoriééd, and who is able to establish
that he has 'b'eén'.ho_norably -separated from such service.
E (b) " Disabléd Veteran;' is a person who served in the Armed -
. AF.orc‘:es -of the United States during any war or in any campaign
for which a campa.ign»‘badge }has"been authorized and who is able.
to establish v-.thét_'he-has 'been- honorably ‘séparated .ffom, such |
.service, and to establish by official record.é'the present existence
of a/sewice-conneéted disability, or the -cu_rrent.reéeipt of com-
pensation, disability 'ret:irement -be-nefits ‘or pension by 'réa son of

such service-connected disability.

Section 350,‘#5, secqnd-‘.paragraph, is hereby amended to read as
- follows: _
3'5'0.‘;-5, -second paragraph. ‘An:.emplo'ﬁfee who.resigns for good and sufficient
reasons may request in writing, ‘within three (3) 'yeal_',s after such'resignétion,
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that hlS name be placed upon a re-employment list for the class1fication in
which ‘he- was originally employed by the City in a Civ11 Serv1ce status,

subj ect to the approva,l_ of :the.departmentv h_ead, Director of Personnel,

L ‘. City‘“_Manager and't‘he Civil Service Board;. provided, however, th,at an

employee who has been the service of the city for a sufficient number
A, of years to be eligible.-for'retirement, b.ut whoh,as not yet.reach_ed
| .r'eti'rement age,. may-make -such request at any time within six (6) years
following such resignation.
‘ Section 360 2 (c) is hereby amended to read as follOWS‘

- 360.2 (c) An employee :onazleavevvvithout ‘pay in excess of thirty (30)

j‘oaii-andar.days shall receive credit for all time for which he was. acti-vely
‘_ working for the city for the purpose of computing longevity pay but shall
not ‘except in. the case of military leave w1thout pay, receive any credit
for the time he was: on leave ona non-pay status.

Section 430 3 is hereby amended to read as followss
430.3 APeriodicevaluations._shail be completedand signed by department
heads in_ a form prescribed‘ by'the City Manager and approved.by the-Civil
'Service'vBoard. - This report‘ shall-'be signed by the.employee.“ No comments
'shall be added after the employee has. s1gned the report. The employee’ s
.signature signifies agreement unless he. indicates in the space provided
that he’ does not agree: and states the reasons. for disagreement
Section 640 3 is hereby amended to read as fOllOWS’

» 640 3 Periods of leave without pay ‘in excess of thirty (30) calendar days
' shall not be credited for purposes of annual or sick. leave :or completion :
‘.of probation. ‘
" Section 660 (e) is:_hereby amended'to read as. follows:
; 660 (é)' ‘An employee in the competitive service'h.aving a reserve. status
.in-any of the regular branches of the ArmedPorces of the United Stat'esvor
the ‘Nevada National Guard upon request to serve under orders on.training
duty shall be granted. leave for a period not to exceed fifteen (15) calendar days
‘in"rany. one ‘=ca1endar year. Compensation during such leave shall be the

| differential between prevailing rates that they i-receive from the City and
.their Armed Services: pay, prov1ded their Armed Serv1ces pay ‘does not

‘exceed their pay from the City



-

SECTION 2. Any person, firm or corporation violating any of the provisions of
this ordinance shall, upon conviction thereof, be punished by a fine of not more than
$500.00 and/or imprisonment in the City Jail for not more than six (6) months, or any
combination of such fine and imprisonment. Every day of such violation shall consti-
tute a separate offense.

SECTION 3. All ordinances or parts of ordinances, sections, subsections,
phrases, sentences, clauses or paragraphs contained in the Municipal Code of the
City of Las Vegas, Nevada, 1960 Edition, in conflict herewith are hereby repealed.

PASSED, ADOPTED AND APPROVED this 215t day of __ June , 1967,

REED WHIPPLE Mayor Pro Tem

ATTEST:

Assistant City Clerk

The above and foregoing ordinance was first proposed and read by title to the Board of
Commissioners on the 7th day of June, 1967, and referred to the following committee
composed of Commissioners Stewart and Mirabelli for recommendation; thereafter the
said committee reported favorably on said ordinance on the 21st day of __ June .
1967, which was a _ regular meeting of said Board; that at said __regular
meeting the proposed ordinance was read by title to the Board of Commissioners, as
amended, and adopted by the following vote:

VOTING "AYE": Commissioners_Stewart, Mirabelli, Fountain,and Whipple

VOTING "NAY": None _ ABSENT: Mayor Gragson (Excused)

APPROVED:

REED WHIPPLE Mayor Pro Tem

ATTEST:

@;:f%zx/

Assistant City Clerk
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AFFIDAVIT OF PUBLICATION

STATE OF NEVADA, |
COUNTY OF CLARK

ALBERT PIERETTI , being first duly sworn,

deposes and says: That he is FOREMAN of the

LAS VEGAS SUN, a daily newspaper of general circulation, printed and published
at Las Vegas, in the County of Clark, State of Nevada, and that the attached was
continuously published in s?i'd newspaper for a period of

TWO PUBLICATIONS

from  JUNE 2k, i/%7 to JULY 1 , 1967

inclusive, being the issues of said newspaper for the following dates, to-wit:

JUNE 24 & JULY 1, 1967

That said newspaper was regularly issued and circulated on each of the dates
above named. C

My Commission Expires April 14, 1969

’----u-nn-------nﬂ------- ‘n.-q--’ I o =
i RUTHE V. DESKIN §  \~ g
H¥ j Notary Public — & '~ ~f Mevada 8 \7 »
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. . AMENDED _
- DRD!NANCE NO. 1283
AN ORDINANCE TO. AMEND TI.[.
{TLE 1, CHAPER 18, OF THE MU-
NlCIPAL CODE. OF THE CITY OF
EGAS, NEVADA, 1960 EDI-
ION, BY AMENDING THE CIVIL
R’ EGU

EES OF SAID -CITY: BY AMEND-
INNG SECTION 2 DF SAID" TITLE

AND CHAP] :

THE APPROVAL- BY THE CivVIL

SERVICE -BOARD OF ALL -‘AMEND-

MENTS, DELET[QNS OR CHANGES

TO DEPARTMENTAL RULES; BY
OR SALARY

ENT FOR EMPLOYEES TEMPOR-
ARILY ASSIGNED TO ‘A PQSITION
OF A HIGHER GRADE; BY PRO-

VETERAN PREFER-

ENCE POINTS ON '"ALL OPEN
COMPETITIVE' E X A M INATJONS;
BY PROVIDING. ELIGIBILTY FOR
RE-EMPLOYMENT OF 4 FORMER
JEMPLOYEE AT THE SAME .CLAS-
SIFICATION IN WHICH HE WAS
ORIGINALLY  EMPLOYED: BY
PROVIDING CREDIY FOR PERIODS

OF LEAVE" WITHOUT PAY; BY]
PROVIDING FOR THE SIGNATURE
OF AN EMPLOYEE IN THE PE-
RIODIC EVALUATIONS OF SAID
EMPLOYEE; BY PROVIDING THAT
NO CREDIT BE GIVEN FOR PE-
RIODS OF LEAVE WITHOUT PAY
JIIN EXCESS OF THIRTY DAYS IN

'GRANTING OF MILITARY LEAVE
WITH PAY FOR A PERIOD NOT

- ITO EXCEED FIF‘FEEN CALENDAR |/

DAYS PER CALENDAR YEAR, i
PROVIDING FOR A

PROPERLY. RELATED THERETO,
PROVID!NG PENALTIES FOR THE
VIOLATION HEREOF; AND RE.
PEALING ALL ORDINANCES OR
PARTS OF ORDINANCES IN CON-
FLICT HEREWITH

THE BOARD OF COMMISSION-
ERS OF THE CITY OF LAS VE-
GAS DOES ORDAIN AS FOLLOWS:
SECTION 1. Tiie 1, Chapter 18,
Sacﬂon, 2 of the .Municlpal Code of
the Clty ‘of Las Vegas, Nevada, 1950
Ediflon, Is hereby omended to read
as foliows:
1-18-2:  AMENDMENTS:
sections ‘of the Civll Service Rules
| and. Regulailons of the City “of Las
Vegas ore hereby deleted, modi-
fled, emended, repeoled or added to,
as follows, to-wit:
Section 0205 ls hereby amended
fo read os

0.5 Sublect vte fhe approvel of
the Director of Personnel, City Mrm-
ager, and: Civil Service Board, de-
periment heads may establish such
rules as they deem necessary for
the efficient and orderly administro-

ment ond for maintaining the proper.
discipline, conduct and beéhavior of
thelr employees. All such rules shall
be mode available te all émpioyees
of the department cnd to the Civil
{| Service Boord upen final approval
of the Board. All emendments,  de-
Jlefions, or changes to such rules
shall first be approved by, the Civil
Servica Boord. Such rules may pro-
vide for discipiinary action ond
must be consistent with the provi-

Vegas and dliese rules. . |
Section 230.2 is hereby amended
to cead as foliows:
2302 Employees omdc#r; requlred

fo_assuyme temporaril

sponslbllmu of an shhﬂshed posl
tion. of o' higher grade shall be puid
in ecoordance with potlcles estab-
| lished. by the Clty Manager, but said
| palicies shall not be less than sub-

to read @8 follows:
<1 340

"f @ compaign badge has been aur

EAVE OR
BATION, BY PROVIDING FOR THE | .

~hereby amended’ to rea‘gaas follows:

Cerigin |

‘jout whe ho

tion and regulation of thelr deport-|.-

le:!ns -of the Charter of the City of leave on:a non-pay status.

‘CMI Service Board. ‘This .report].

| sections '(d), (b) omd (c). "

feen cofisecutive calendor-.days -or
Iess. the emplayee. shall receive his
regular rate of pay. ‘
(b) lf the: assignment - is for more
ﬂmen consecutive calendar
dnys, the-employee shall be pald
ot the rate of ane Increment ubove
his own reguiar rate of pay retro-
active to the date of the acthing
assigiment and during the bal-
ance of the assignment.

made without the recommendation
of the Personnel Director and the
approvai. of the City Manager ond

tce Board. -
Section 340.9 is hereby. amended
9 Veteron and d!snbled veteran

on opah competltive examinations
and- only «after & final grede of
70% or more has been obfained.
Ten (10) points shall be cadded to
the final grade for a disabled vet-
ergn, or five (5) peints for a VEYEl'ﬂﬂ
as defined below: -
‘(a) “Veteron” mieans 6 person
who' served in the Armed Forces
of the United Stafes during any
war or fn any eampaign for which

l therized, and whu ls abie to estab-

[ (@ ¥ *he ossignment 18 for—rm=}

‘| poses of annyul or -sick-leave or
'|.completion..of probatien.

Secﬂun 6403 Is hereby omended
to reod as follows: .
640.3 Periods of leove without puv ‘
In excess of thirty (30) calendar
days shall not be credlied for pur-

Sewon 660 (e) Is hereby emended
to Tead as follows

660 (e) An employee in _the com- |
petitive service having a .resetve
status In any. of the reguiar branches

{(¢) No such assignment shail be |:

Jjon iraining duty shall be granted
shall net exceed ninety days with-|.
ﬂuf the. approval of the CIvH Serv. fteen (15) calendar days in any one
{catendar vear.
ijsuch legve shall‘ be the differential
{between prevaliing raotes that they
.|receive. fram the City eond thelr

preferenck poinfs shail “be- given-only | ‘|Armed Services pay, pravided their

‘ffine. and imprisonment. Everyd

- SUI
{b) “Disabled Veterdn' 1s. a perd
sen who served in the Armed|
Forces of the.United States durln
any wer or [n any cam_palgm
vmlch a campaign badge has Been
rized “and who Is chle.';;"to
blish that he has -been h&nér
| Gbly. separated. Trom aUgh. service)
vand- tor esfaylghf by official . fecy -
prégént .

Hsh that he. has been hcnur‘amy’
separated fram such sarvice,

dlsablmy reﬂmmehf i &e@
‘pension by feason of suchi s w&e
connected disabiilty.

\ Section 350,0. secand mgruph, is

3505, decond, paragraph, Af €
»ployee who-"resigns - for. . good und

orlcinuﬂv emp!';red b mﬁ \%elfyw?s i
! y the n
2 GIvil. Service. . subject to the
oval of “jhe artment hend,
Eﬁkacma-offaér-:enne Clty. Manager|
‘,vnd the Civi} Service Board: pro-
Hed however. that an ~employee
been in the service  af}
fhe cﬁv for a sufficlent number of
years to be ellgible for retirement,
s not yet reached retire-
fment age, may moke such request
at any time within six (6) yeors fol-
howing such resignetion.
‘Secilon 360.2 (c) is hereby cmendad
10 read g5 follo

3602 {c) An emp!oyee on feave
without poy In excess of thirty (30)
colendor  ddys shall receive “credit
for all fime for which’ he waé ac-
tively wool;klng ﬂ:r’ﬁ-leJ city for sthe

computing longev :
ut shull not, except In 'H?e ggsep%
military leave withaut pay;, receive
ny credit for the #ime he was.on

SECTION 430.3 is hereby omended

ito read as foliows: -

430.3 Perisdic evaluations shall ba

campleted ‘and’ signed by .department |

heods In a form preseribed by the
City Manager and appraved. by the,

shell "be signed by —the ‘employee.
No comments shall be added after
'the emplayee has signed the report,
The employee’s signature s]gniﬁes
logréement uniess he indicates In. the
space. provided ¢hat .he- daes -not

jagree ond states reasgns . for
disagreement, the Teosars

oS,
flict herewlth are hereby repec!ed

[sutficient reason may: regué‘s? L! .

of the Armed Forces of the, K United]
States or the Nevadu Notiona! Guard, }.
upon request o serve under -orders

leave foi @ perlod not to exceed flf-
Compensation -during

JArmed Services pay does not exceed
thelr - pay from the City.

.SECTION 2. Any person, firm or
corporation. vielefing any of the pro-
visians of this ordinance 'shall, upen}
conviction thereof, be punished by
a fine of not” more than' $500.00
ond/or Imprisonment in the Cliy|
Jdall tor not more than :six (4)
months, or any combinatlon of Such

of such vioiation shall consmufe o
separate affense. =
SECTION - 3. All" ordinances or
ports -of ordinonces, sectlons, sub-
secﬁons. phrases, sentences, - clauses
poragraphs confained in the My-]
nlcipel Code of the City ‘ofgLas Ve-|
‘Nevada, 1960 Edition,. In cen-

PASSED, ADOPTF&
PROVED this 21st '@loy’ of June,

196
/s/ REED WHIPPLE * -
REED WHIPPLE, Mayor Pro Tem '
ATTEST:
/s/ Aletc E. Waison :

Assistant Clty Ciark
The above end MQulng ordi-

nance wos first proposed. and reed |l
by titie to the Board of. Cnmmn_x.
stons on 1~he 7th day_of June,, 1967, 1
and referred to the :following ‘com-Ji. -
mittee composed af Camnilssioners i .
Stewart and  Mirabelll for recom.}
mendation; thereafter the .suid™ com. .
mittee reported favorgbly on soid
ordinance, on the 21st day 'of June, ).
1967, which was a regular mee?lng
of soid Board; that of sold regular
‘meeting the propesed erdinance was
reod bv title 3o the ¢
missioners: a3 amend®, anhd. edopted;
by the foilowing vote: {

VOTING “AYE": Commissioners;
e e )
i~ ==

St!\n;cp?, ercbelll, ,Runfcln Gr!ﬁ .

' VOTING “NAY" Ncng, Y
ABSENT ' Mayor Gragson R

- APPROVEDY (Exe"m’ ’
'/8/ REED'WHIPSLE = ‘

rﬁEED'WHi PPLE, chyhr Fm Teﬂ‘:

s/ Aleta E. Waitsen - 7 .

!‘uﬁ 'lThP M,Asrﬂ; rt1 ]‘\CQ*




