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EMERGENCY ORDINANCE NO. 1487

AN EMERGENCY ORDINANCE TO AMEND TITLE I, CHAPTER 18 OF THE MUNICIPAL CODE
OF THE CITY OF LAS VEGAS, NEVADA, 1960 EDITION ADOPTING BY REFERENCE AMEND -~
" MENTS, CHANGES AND ADDITIONS TO THE CIVIL SERVICE RULES AND REGULATIONS OF
THE CITY OF LAS VEGAS, COUNTY OF CLARK, STATE OF NEVADA, FOR THE EMPLOYEES
OF SAID CITY; TO AMEND SECTIONS 470.4; 530 4; 530.5; 530. 6 650.1; 650.2; 670.3;
940.3 (b); 940.6; 1005; 1010; 1030; 1040; 1050: AND 1220.1 THROUGH 1220.15 TO PROVIDE
'CASH FOR HOLIDAYS FOR EMPLOYEES IN 24-HOUR PER DAY DEPARTMENTS; REDUCTION IN
FORCE BY STRAIGHT SENIORITY IN ALL CASES, SICK LEAVE ACCRUED, GRIEVANCE PROCEDURES,
AND MODIFICATION OF HEARING PROCEDURES PROVIDING OTHER MATTERS PROPERLY
RELATING THERETO; PROVIDING PENALTIES FOR THE VIOLATION HEREOF; AND REPEALING
ALL ORDINANCES OR PARTS OF ORDINANCES IN CONFLICT HEREWITH: AND DECLARING
AN EMERGENCY.

THE BOARD OF COMMISSIONERS OF THE CITY OF LAS VEGAS DOES ORDAIN
AS FOLLOWS:

SECTION 1. Title I, Chapter 18, Section 2 of the Municipal Code of the City of
Las Vegas, Nevada, 1960 Edition, is hereby amended to read as follows:
1-18-2: AMENDMENTS: Certain sections of the Civil Service Rules and Regulations

of the City of Las Vegas are hereby deleted, modified, amended, repealed or

added to, as foIlows , to wit:
Section 470.4 is hereby deleted.
Section 530.4 is hereby deleted.
Section 530.5 is hereby amended to read as follows:

530.4 Except as provided in Rule 530.5, all suspensions or
extra duty shall be for a specified number of working days
and may not exceed ninety (90) working days for any one

offense.

Section 530.6 is hereby amended to read as follows:
530.5_ An employee may be suspended for an indefinite period of
time as a result of a criminal complaint in a court of law, in
which case the .sus'pens ion may be until the matter is adjudicated

by a court of competent jurisdiction.

Section 650.1 is hereby amended to read as follows:

650.1 For the purpose of these rules, legal holidays shall be

considered to be:




New Year's Day
Washington's Birthday
Memorial Day
Independence Day
Labor Day

Nevada Day

Veterans Day
Thanksgiving Day
Christmas Day

Any day that may be declared a holiday by the President of the United -

States, the Governor or the Mayor.

If any of the above holidays fall on Sunday, the following Monday
shall be considered as the legal holiday. If any of the above holidays
fall on Saturday, the preceding Friday shall be considered as the legal

holiday.

Section 650.2 (a) All full-time employees who are employed
on a 40 -hour week, Monday through Friday basis, shall be entitled
to time off on such legal holidays.

(b) Employees in departments which operate on a 24-
hour per day basis, who work on a legél holiday as a part of

their regular work schedule shall rec'eive compensation in cash

_ for the holidays worked on a straight time basis as follows:

(i) 8 hours if they are on a 40 -hour per week work schedule,
or (ii) 12 hours if they are on a 56 hour per week work schedule.

(c) Employees in departments which operate on a 24-

hour per day basis, whose regularly scheduled day off falls

on a legal holiday shall receive compensation in cash on a

straight time basis as fpllows:' (i) 8 Hours if they are on a
40-hour per week work schedule, or (ii) 12 hours if they are
on a 56-hour per week work schedule, except as provided in

610.3.



(d) On request of the employee and approval of the Department

Head, an employee may be credited with annual leave in liell of

compensation in cash as provided in subsections 650.2 (b) and

650.2 (c).

Section 670.3 is hereby amended to read as follows:

670.3- Sick leave will accrue monthly at the rate of' one normal working

shift per month. There shall be no limit to the amount of sick leave

that can be accumul_ated.

- Section 940.3.is hereby amended to read as follows:
940.3 (b) Preference for retention shall be based upon seniority of

- service within the classification.

Section 940.6 is hereby amended to read as follows:

940.6 There shall be no appeal from actions taken under this rule.

Section 1005 is hereby amended to read as follows:

1005 The provisions of this section apply only to-employees in the

- competitive services who have completed their initial probationary

period of employment with the City.

Section 1010 is hereby deleted.
Section 1030 is hereby deleted.

Section 1040 is hereby amended to read as follows:
1040 Appeal Procedure | '
1040.1 Subject to the provisions of Rule 1040.3 an employee in the
' competitivé service may appeal any final administrat‘ive action or
decision, except as otherWi_se provided in Rules 940.6 and 1620.2
and for which appéa‘l is. not provided under Secti‘on‘IOSO of these
rules. Appeals affecting an employee's appointment status may
be. made on the grounds that the action or decision complained of
resulted from one or more of the following factors:
(a) Failure to obéewe or correctly apply the provisions of
- the Civil Service Rules or the tefms of his contract.
(b) Incomplete consiceration of the facts,
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1040.2 Appeals which are considered to be receivable under
these rules shall be heard by the Civil Service Board, in
accordance with Section 1220 of these rules, and their
findings shall be final and conclusive.

1040.3 The following provisions shall govern' the conditions
of .appeal: '
| (a) No empioyee shall bring an appeal before the Board

until the action complained bf has become final. An action is
considered to be final when it has been taken by the City Manager

- or his duly authorized r_eprésentative and the:empIOyee has received
written notification of the action.

(b) An employee wishing to appeal against such an action
must file with the Secretary of the Civil Service Board within ten
calendar days after receipt of éuch notification a written statement
' of his intention to appeal, and, in the case of an apbeal affecting-
his appointment status, specifying the action against which appeal
is made and the sub-section or sections of Civil Service Rule 1040.1
undet; which the appeal is filed. Appeals affecting an employee's

a>ppointment status must also include a sufficieﬁtli/ detailed state -
meht which justifies the appeal submission 'unAdc.ar the reference
sub—sect}on (s). All notices and complaints shall specify with
'paniculérity the matters and things in is'sile and shall not include
‘charges or implied chérges phrased generally or in the wor-ds of

the Rules. .

(c) Following notice of appeél,. the Secretary of the Civil
Service Board shall immediately notify the Chairman of the Civil
Service Board. The Board shall, within fifteen calendar days of
such filing, fneet to set a date to consider the- application for
appeal. If the apbeél is considered to be receivable under these
rules, a hearing shall be set for a date not more than thirty
- calendar days from the date of the filing of the appeal, unless the

employee requests a later date.

Ly



If the subject matter of the appeal, or any matter relafed fo
the appeal, is'filed in a court of competént jurisdiction, the Civil
Service .B-Oard shall have discretionary power to postpone any
action on said appeal until the matter has been adjudicated in
such court of law. '
1040.4 The filing of an appeal under any of the procedures described
in this section shall not cc;ﬂstitﬁte grounds for delaying the adminis{ra-

tive action against which the appeal is made.

Section 1050 A new section providing for grievance procedure:
shall read as follows:

Grievance Procedure

1050.1 Subject to the provisions of Rule 1050.3, an employee in the
competitive service may appeal .any final decision of the City
Manager on grievance matters as a result of any condition aﬂsing
out of the employee -emgloyer relationship for which appeal is not
provided under Section 1040 of these rules.

1050.2 Grievanée appeals shall be heard by the Civil Service Board
in éccordance with Section 1220 of these rules, and their
findings shall be final and conclusive, provided that appeals on
monetary matters shall be subject to final approval by the Board
of City Commissioners, if necessary.

1050.3 The following provisions shall go&ern the conditions of a
grievance appeal: -

(a) Except as otherwise provided in depa rtmental rules,
the matter shall first be discussed orally with the employee's
immediate supervisor within 5 days of the occurren.ce giving
rise to the grievance. If such discussion does not resolve the
grievance within 5 days, exclusive of Saturdays, Sundays and

- holidays, it may be processed to the next step.

(b) Within 5 days, exclusive of Saturdays, Sundays and holidays,
from receiving a final ansﬂver from the employee's immediate supervisor,
the grievance shall be presented in writing to the Department Head or his
.designee, as provided in departmenta] rules, who shall arrange for

such meetings and make such investigations as are necéssary to
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give his answer in writing within 5 days, exclusive of Saturdays,
Sundays, and holidays. _ ‘

(c) Within 5 days, exclusive of Saturdays, Sundays and holidays,
of the transmittal of the written answer by the Department Head or his
designee, the aggrieved party may appeal the Department Head's
decision to the City Manageris office, who shall arrange for such
meetings and make such invéstigations as are necessary to give his
énswer in writing within § days‘, exclusive of Saturdays, Sundays
and holidays.

(d) Within 5 days, exclusive of Saturdays, Sundays and
holidays, of the transmittal of the written answer by the City
Manager's office, the aggrieved party may appeal the City Manager's
decision to the Civil Service Board by filing with the Secretary of
the Civil Service Board a written statement of his intention to appeal,
including sufficient details of circumstances surrounding the grievance.

(e) Following notice of appeal, the Secretary of the Civil
Service Board shall immediately notify the Chairman of the Civil
Service Board. If the date qu. the next regularly scheduled meeting
of the Civil Sewiée 'Board is more than 15 calendar days from the
date the appeal is filed, the appeal shall be heard at that meeting,
except as provided in 1050.6 (f). If the date of the next regularly
scheduled meeting of the Civil Service ‘Board is less than 15 calendar
days from the date the appéal is filed, the appeal shall be heard
at their second regqularly scheduled meeting following the date
of the appeal, except as provided.in 1050.6 (f).

(f) Following notice of appeal, if, in the obinion of the Civil
Service Board, a special meeting should be held for the hearing of
same , the Board may set a hearing date for not more than 30 calendar
days from the date the appeal is filed.

(g) Failure on the part of the appellant to process the

. grievance within the time limits established in the preceding

sections presumes that it has been satisfactorily resolved at the
first step to which it had been proper]y processed.
" {h) Failure on the part of the Department's representatives

and/or the City Manage;'s office to answer the grievance in the
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time limits established in the preceding sections presumes
that the claim made in the grievance is éustained and that the
satisfaction reque_sted will be provided.

(i) Time limits specified in the preceding sections may

be extended by written agreement of both parties.

Section 1220 is hereby émended to read as follows:
1220 - Hearings.
1220.1 Any hearing, inquiry, investigation or other activity of the
~ Civil Service Board shall be condﬁvcted‘ in accordance with the
rules of procedure set forth in this section aﬁd during a hearing
the technical rules of evidence shall nt':>t~ apply, except as
otherwise provided herein.
1220.2 In a contested case, all parties shall be afforded an
' opportunity for hearing after reasonable notice. The notice
shall include:
(a) A statement of the time, place and nature of the hearing.
. " (b) A statement of the legal authority and jurisdiction under
Which the hearing is to be held.
(c) A reference to the particular sections of the Ordinance
and Civil Service Rules involved. "
(d):' A short and pléin statement of the matters asserted. If
.the parfy is unable to state the matters in detail at‘the time the
ndtice is served, the inifcial notice may be limited to a statement
of the issues involved; Thereaftér‘, flpOl:l application, a more
definite and detailed statement shall be fu;'nished.
| 1220.3 T};e Civil Service Board, the City Maﬁager, the City Attorney
and the appellant are entitled to examine’witne-s_ses under oath and
compel their attendance and testimbny or the production of evidence
before it by subpoena issued in the name of the State and attested
- to by the City Clerkv of the City of Las Vegas.

" In all cases the Chairman or Vice-Chairman of the Civil Service
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Board shall have power to:

(a) Administer oaths and affirmations, and take affidavits;

(b) Regulate all proceedings in every hearing before ‘the Board
and to perform all acts and take all measures necessary for the -
efficient condn;:ct of the hearing;

(c) Admit or exclude evidence;

(d) Rule upon the form of any question asked or the scope and
extent ‘of testimony statements of-cross —examination; and

(e) Dispose of motions, requests for adjournment, continuances,
and similar matters.

They shall have the power at any time subsequent to the formal
initiation of a hearing and prior fco the decision thereof, to initiate,
conduct, or participate in negotiations looking toward the settlement
or other disposition in whéle'or in part of any case; and the Chairman
shall have power in any case to direct the parties or their attorneys
to appear before him at any such time for a conference to consider:

(a) The simplification of the issues;

(b) The necessity or desirability of amendments;

(c) The possibility of obt.a'ining stipulations of fact and
documents which will avoid unnecessary proof;

(d) The limitation of the number of expert or other witnesses;
and ' o

(e) Such other matters as may expedite and aid in the disposition
of the case.

1220.4 Prior to the commencing of any hearing, the appellant may file
with the Civil Service Board a timely affidavit of personal

bias or disqualification of any member of the Board, setting forth

with particularity the grounds for such disqualification. .After

investigation, the §-30ard shall either find the affidavit without merit

and direct the case to proceed, or cause the disqualified member to be

removed. A member of the Board may withdraw from any case wherein

he deems himself disqualified for any reason. Notwithstanding the
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" AFFIDAVIT OF PUBLICATISN Iy,
STATE OF NEVADA, { . Cy Ty ”70
COUNTY OF CLARK : L E

Rk

Robert E. Hunter , being first duly sworn,

deposes and says: That he is Composing Room Foreman of the
LAS VEGAS SUN, a daily newspaper of general cnrculaﬂon, printed and published
at Las Vegas, in the County of Clark, State of Nevada, and that the attached was
continuously published in said newspaper for a period of 8 days

from  November 6, 1970 to November 13, 1970

inclusive, being the issues of said newspaper for the following dates, to-wit:

November 6, 13, 1970
That said newspaper was regularly issued and circulated on each of the dates
above named.

Sign

2 RUTHE V. DESKIN i

: ]
2 No’rary Public—Stste of Nevada §
: COUNTY OF CLARK :
My Commission Expires April 14, 1973 g

P e PR LT T T .

My Commission Expires

M i O D
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T EMFREENCY Ig;:;nlmiucs ND.

AN EMERZENCY OROINANCE TO
AMEND TITLE t, CHAPTER 18 OF
THE MUNICIPAL COOE OF THE
CITY OF LAS VEGAS, NEVADA,
1960-EOLTION, AOOPTING BY REF-
ERENCE AMENOMENTS,
CHANGES ANO AOOITIONS TO
THE CiVIL SERVICE RULES AND
REGULATIONS OF THE CiTY OF
LAS_VEGAS, COUNTY OF CLARK,
STATE OF NEVADA, FOR THE
EﬂzlﬁgYESEESC'IPS SAIO0 CITY! TO

IONS .4; .47
530.5;. -530.6; 4704' 5304.

120,15 TO

MENTS; REOUCTION
BY STRAIGHT SENIORITY IN ALL
CASES, . SICK LEAVE ACCRUEO,
GRIEVANCE PROCEOURES, ANO
MODIFICATION OF HEARING
PROCEQURES; PROVIDING
OTHER MATTERS PROPERLY RE-
EEALT RS e VRSIATNS
. v

RENALTIE: IOLATION
OROINANCES OR PARTS OF OR-

OINANCESY IN CONFLICT HERE-
ITH; AND DECLARIN
EMERGENCY. . G AN

THE BOARD _OF COMM
SIONERS OF THE CiTY OF LII\SZ":
\(E)\(A;I‘S\s OOES OROAIN AS FOL-

SECTION 1. Title I, Chopter 18,
Section 2 of the Municipal Code :f
the Clty of Los Veges, Nevada, 1960
Edition, Is hereby amended to read
as follows:. .

1-182: AMENDMENTS: Certain sec-
tions of the Civil Service Rules
dand Regulations of the City of Las

., Vegas are hereby deleted, modi-
fled, amended, repeaied or odded
to, os follows, to wit:

Sectlon 470.4 is hereby deieted.

Secflon 530.4 Is hereby deleted.

Section 530.5.is hereby amend-
ed to reod as follows:
Except ©s provided In Rule

530.5, all suspensions or extro duty

shall be for a speclfied number of

. working days and may not exceed
ninety (90) working davs for any
ity
. on .6 Is hereby amend-

“ﬂ toA read cls follows: "

- An emplovee moy be suspend-
éd for an indefinite perlod of time
as a resvit of a criminol compialnt

+in @ court of law, In which cose
the suspenslon mov be until the
matter Is adludicated by a court of
competent lurlsdiction.

Section 650.1 is hereby amend-
&d 'to-read as follows:

4.1 FOR THE PURPOSE OF
THESE RULES, LEGAL HOLI-
?gYSBESHALL BE CONS!OEREO

New Year's Ooy
Washingten's Blrthdoy
Merorlal Ooy -
independence Dov
Laber Day
. Nevada Doy
Veterans Day
Thanksgiving Day
Christmas Doy .
Any day that moy be declared a hoi-
Ydav by the PRESIOENT OF THE
UNI{TED STATES, fthe Governor or
ihe Movoar.

It any of the above hoildays fail on
Sunday, the following Monday shall
be considered os the iegal halidoy. if
any of the above holidays fall on
Saturdoy, the preceding Friday sholl
be considered as the iegal holidoy.

Sectlon 650.2(0) All fulldime em-
ployees who are emploved on a 40-
hour- week, Monday through Fridoy
bosis, shall be entitled ta time off on
such legai holldays.

(b) * Emplovees In departments
which operate on a 24-hour per doy
basis; who work on a fegal holiday
as a part of their regular work
schedule shail RECEIVE COMPEN-

-SATION IN CASH FOR THE HOLi-

DAYS WORKED ON A STRAIGHT
TIME BASIS AS FOLLOWS: (I) 8
hours If they are on @ 40-hour per
:week work schedute, ar (i1) 12 hours
If-they are on o 56-hour per week
work schedufe, -

940.3(b) Preference for

€Y EMPLOYEES [N OEPART-
MENTS WHICH OPERATE ON A %4-
HOUR PER OAY BASIS, whose
regularly scheduled doy off falls on
@ legal holidoy shall RECEIVE
COMPENSATION IN CASH ON A
STRAIGHT TIME BASIS AS FOL-
LOWS: (i) 8 hours If they are on @
40-hour- per week work schedule, or
(i) 12 hours If they are on o 56-hour
‘per week work schedule, except as
provided In 610.3.

. (d) ON .REQUEST OF THE EM-
-PLOYEE ANO APPROVAL OF THE

‘OEPARTMENT HEAO, AN EM-

PLOVEE.. MA

| Y. _BE _CREOLTEO ..
WITH ANNUAL LEAVE iIN LIEU

OF COMPENSATION IN CASH AS
PROVIOEO IN SUBSECTIONS 6502

" {b) .AND £50.2 (c).

. Section 670,3 Is hereby amend-

_ed to read as follows:

870.3 SICK LEAVE WILL ACCRUE
MONTHLY AT THE RATE OF
ONE NORMAL WORKING SHIFT
PER,MONTH. There shall be no
Timit -fo_the amount of sick leave
that cdn be occumulated. .

. Sectlon 940.3 1s hereby amend-
ed to read as follows:
retention

shall. be based upen senlority of
service within the classification.

Sectlon 940.6 Is hereby omend-
ed to read as follows:

940.6 ‘“There sholl be no appeal from
actlons token under this rule.

Section 1005 Is hereby amended

+ %o read as follows:

1005 The -pravisions of this section
‘apply. only tc employees In the
competitive services WHO HAVE
COMFLETED THEIR INITIAL
- PROBATIONARY PERIOD OF
EMPLOYMENT WITH THE CITY.
" Section 1010 Is hereby deleted.

Sectlon 1030 is hereby deleted.
Section 1040 Is hereby omended
fo reod as feilows:

1040 Appeal Procedure .

1040.1 Sublect to the provisions of
Ruie 1040:3 on emplovee in the
competitive service moy appeal
any final administrative action or
decision, except as otherwlse pro-
vided in Rules 940.6 and 1020.2 and

. for which oppeal is not provided

" under Sectlon 1050 of these rules.
Appecls affecting an empiovee’s
oppointient status mov ‘be made

" on the grounds that the action or

T
from. one or more of the following

factors®
" {a) Fallure to observe or cor-
. rectly_apply the provislons of the
Clvit .Service Rules or the terms of
his contract.
(b) Incomplete consideration of
the facts. -
1040.2. Appeals which are consid-
ered to be receivoble under these
.. rules shall be.heord by the Clvli
Service Board,-in accordance with
Section 1220 of these rules, and
thelr findings shall be fingl and
conclusive.
T 1040.3 The following provislons
shall- govern the conditlons of ap-

peal:
_ {0)» No empiovee shali bring on
appeal before the Board until the
actian complgined of has become
final. An action Is consldered to
fincl when [t has been faken by the
Clty Mcnager or his duly auther-
1zed representative and the em-
ployee hos recelved writien no-
tification of the action.
©. (B) An employee wishing to ep-
peal against such an action must
- file with the Secretary of the Civil
Service Board within ten colendor
* dovs after recelpt of such nofifico-
tion o written statement of his In-
fention to appeal, and, In the cose
of an appeal affecting his appalni-
ment stotus, specifving the action
agalnst which appeal is made ond
the sub-secljon or sections of Civll
Service Rule 1040.1 under’ which
the appeal Is filed. Appedis affect-
ing an empicyee’s appoiniment
status must aiso Include a sli-
fuclently detalled stalement which
fostifies - the aoppeal submission
under the reference sub-sectlon(s).
Ali notices and complaints shall
speclfy with particularlty the mel-
fers and things In Issue and shall
. not Include charges or Impiled
.. charges phrased generally or In

__the words of #ha-Bules, =

- “~(ey Following nofice of appedl,

the Secretary of the Civli Service
Board shall Immediately_notify the
Chalrman of the Civil Service
Board. The Bautrd shall, within fif-
teen cdlendor dovs of such filing,
meet to set a date ta conslder the
application for appeal. If the ap-
peol s considered fo be recelvable
under these rules, @ hearing shall
be set for o date not more than
thirty calendar doys from the date
of the filing of the appeal, unless
the emplovee requests a iater date.

1¥ the subject matter of the ap-
peal, or any matter related to the
appeai, Is filed In a court of com-
petent lurisdictlon, the Civil Ser-
vice Bourd shail have discretionary
power to postpone ony actlon on
said appeui unfii the maotter has
been adiudlicated In such court of

fow.

10404 The filing of on appeal
under any of the procedures de-
scribed in this sectlon shall net
constitute grounds for deigving the
administrative action against which
{he anpeal is made. L

' Section 1050 A new ' section
providing for grlevance oproce-
dure shall read os follows:

GRIEVANCE PROCEOURE

-~
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Rule 10503, an emplovee In the
competitive service may appeat
any final decision of the Clty Man-
ager> on _gricvance Jnatters as @
result of ‘any conditlan .arising out

of the emplovee-empiover relo-
flonship for*which appeal Is not
provided under Section 1040 of
these rules.

1050.2 Grlevonce appeais shall be
heard by the Civil Service Beard
In accordance with Sectian 1220 of
these ruies. ond their findings shail
be final and conciusive, provided
that appeals on ‘manetary matters
shall be sublect to final approval
by the Board of Clty Commis-
sloners, If necessary.

1050.3 The foilowing provisions shafl
govern the conditlons of a griev-
once appeal: :

{a) Except us atherwlise provided
in departmental ruies, the mutter
shall first be discussed orally with
the employee’s Immediate super-
Msor within 5 days of the occur-
rence giving rise to the grievance.
If such discusslon does nof resolve
the grievance within 5 days, exclu-
sive ‘of Soturdays, Sundavs . and
hoiidays, it may be processed fo
the next step.

{b) Within 5 days, exclusive of
Saturdavs, Sundays and holidays,
from receiving a final answer from
the emplovee’s Immediate super-
visor, the grlevance shall be pre-
sented in writing to the Depart-
ment Head or his deslonee, as
provided In departmental rules,
who shall orrange far such meet-
Ings ond make such investigations
as are necessarv to glve ‘his an-
swer In writing within § days,
exclusive of Saturdays, Sundays,
and holldays.

(c) Within 5 days, exclusive of
aturdays, Sundays ohd holldays,
of the tronsmittal of the written
answer by the Department Head or
his deslgnee, the apgrieved party

may appeal the Department Head's
decision to the City Manager's of-
fice, who shall arrange far such
meetings and make such Investigo-
tions os are necessary to glve his
answer In writing within 5 days,
exclusive of Saturdays, Sumdays
and holidoys.

{d) Within 5 days, exclusive of
Saturdays, Sundays and halldays,
of the tramsmittal of the wrltten
answer by the CHy Manager's of-

- flce, the oggrieved party may ap-
peal the City Manager's decislon to
the Clvil Service Board by fillng
with the Secretary of the Civil Ser-
vice Board a written statement of
his_Intention to appeal, including
sufficlent details of circumstances
surraunding the grievance.

(e) Foltowing notice of appeal,
the Secretary of the Clvil Service
Board shali-immediately natify the
15 calendar days from the date the
Chalrman of the Civli Service
regularly scheduied meeting of the
Civil Service Board Is more than
Board. If the date of the next
appeal Is flled, the appeai shali be
heard at.that meeting, except as
provided In 1050.6(f). If the date of
the next reguiarly scheduled meet-
ing of the Civil Service Board Is
less than 15 calendar days from
the date the appeal Is filed, the ap-
oeal shall be heard at thelr second
regularly scheduied meeting foltow-

Ing the date of ‘the oppeal, except
as provided In 1050.6(f).

(f) Following natice of appexl, if,
In the opinion of the Civll Service
Board, a speclal meeting should be
held far the hearing of some, the
Baard may set @ hearing date for
nat more than 30 calendar days
from the dote the appeal is filed,

(g) Fallure an the part of the
anpeliant to process the grievance
whhin the time Hmits estoblished
In the preceding sections presumes
that it has been sutisfoctorily re-
solved ot the first step to which it
had been properiy processed.

Sublect fo The BFovistons oF |

i

i

i' tested ta by the City Clerk of the

iy Time  1fmits SpecHTed Th YAg
pr(et):edlny sections may be extend-
ed by written cgreement of both

rties.

pt,Sev;'rmn 1220 is hereby amended
to read ?s follows:

220—Heorings.

}220.1 Any heoring, Inquiry, Inves-
digatlon or other activity of the
Civil Service Bogrd shall be con-
ducted In accordance with the
rules of procedure set farth in this
section and during a hegring the
technical rules of evidence sholl
not apply, ﬁxcent ‘as atherwise
rovided herein.

lzgo.gvln o contested cdse, all portles
shall be afforded an appeortunity
for hearing Ielrtrecllsgnable notlce.
he notice shall include:

T(%) A statement of the fime,
place and nature of the hearing.

(b) A statement of the legal au-
thority ond iurisdiction under
which the hearing Is to be held,

(c) A reference to the particular
sections of the or?lrg‘:’nce and Civil

vice Rules Invalved.

Se(rg) A short and plain statement
of the matters asserted. If the
party Is uncble to state the mat-
ters In detoil at the time the naotice
Is served, she initlal notice may be
jimited to a statement of the Issues
invoived. Thereaffer, upon appilca-
tion, ¢ more definite and detailed
statement shall be furnished.

12203 The Civil Service Boord, the
City Manager, the City Attorney
and the appeilant are entltled %o
examine witnesses under ooth and
campel their ottendance end testl-
many or the production of evi-
dence before It by.subpoena Issued
in the nome of the State and of-

Las Vegas.
Ci:: °:m cases the Chalrmon or
Vice-Chalrman of the Sl\;"’l Service
rd shall have power to:
Bo(%)d Adminlster oaths ond offir-
mations, and take affidavits;

ulate oil proceedings n
ev(e&)v Rehegurms before the Board
and to perform all acts and
all meosures necessary for the ef-
ficient conduct of the hearing;

(c) Admit or exclude evidence;
{(d) Rule upon the form of mg
question asked or the scope an
extent ofﬁl?leitti{n:m{‘q ?atemem: or
arhination; =
cn(’:)’-eglsnose of wmations, reauest:
for adjournment, continuances, on
ilar metters.
sl?hev shall have " the power at
ony time subsequent to the farmoai
Initiation of a hearing end prior to
the decision thereof, 1o inltiate,
. conduct, or participate In negotie-
tions looking toward the settieme
or other disposition in whole or in
port of any case; and the Chair-
mon shall hove power In any €cse
to direct the parties or their gitor-
ta cppear before him at any

25!: time for a conference to con-

Slder: mme simplification of the

‘Issues; R
(b) The necessity or des

dments; . i
of(g;n e‘Fh\a’ possibliity of obiulnl;{q
stipulations of fact and documenis
which will aveld unnecessary

pr?g)f The itmitotlan of the r_lum:ar
of expert or other witnesses; an
(e) Such other matters as r;mv
expedite and aid In the disposition
he case. -
ugfoz Prior to the commenclnuﬂ(‘!;
ony hearing, the appellont muvd e
with the Civil Service Boar

the Board: s

quaiification.  After

case to proceed,
qualified

bias ar
$imely affidovit of persandl
on of anv member of
dlsuuanﬂcatiog" I?m T w“::‘h Fg:';
for su
ticularity the grounds lnvetsxﬁtahuﬂoar;,
the Boord shall efther fin e af-
i merlt and direct the
it Ry ar couse the dis-
member to be removed.

A member
withdrow from @ny

" gny regson.

he Boord mav
o case wherein

mself disqualified for
he deerms Notwithstanding . the

" rrelévart, immaterial or unduly

repetitlous evidence sholl be ex-
cluded. Evidence may be admitted,
except where precluded by statute,
If 1t Is of o type commenly relied
upon by regsonabie end prudenf
men in the conduct of $heir affairs.
Agencles shall glve effect to the
rules or privilege recognized by
law. Objectlons to evidentiary
offers may be made and shall be |
noted In the record. Sublect to |
these requirements, when a heor-
Ing wliil be expedited and the infer-
ests af the parties will not be
prejudiced substantiaily, ony part
of the evidence may be received In
written form. .

Documentary evidence may be
received In the form of quthenti-
coted copies or excerpts, if the
original Is not readlly avallable.
Upon request, portles shall be
glven on opportunity to compare
the copy with the ariginal. ° :
Each party mav call and exam-
ine witnesses, Infroduce exhiblts,
cross-examine opposing. wlinesses

of this sectlan, not mere

! ?ﬁgxlﬁgsﬂ) members shall be dLs-

quolified from (:mrd itme hearing by.
i of preludice. -

12% lsdag;‘:oﬂunlfv sholl be afforded
ali partles to respend and nrese\';?l
evidence ond grgument on @

L _issues_Involved. . -

(h) Feilure on the part of fhe
Deporiment's representatives and-
or the Clty Manager's office to an-
swer the grlevance In the time

. limits estchlished In the preceding
sections presumes that the cialm
made In the prievance Is sustained
and thot the satisfaction requested

L will_be_provided.

————————



[ on “any maHier elevaiF To the

Issues even though such mafter
was not covered In the direct ex-
amirction, impeach any witness re-
gardiess of which party, first called
him to testify, and Jebut the evi-
dence against him.

1220.6 The Clvil Service Boaord may
toke official notice of any matter
of generaily recopnized foct or any

) Praposed findings and excep-
tion:
(f ) Any deciston, opinfon or re-
nun by the Civli Service Board.
1220.14 Secretarial service shall bs
nrwided the Clvil Service Board

y the City.
mo 35 Inadvertent deviations which
may occur in the foregoing proce-
dures shall not Invatidate the final
decision of the Clvil Service Board.
SECTION 2. Any person, firm or

technical or sclentific fact of an

established chardtter, but the par-

ties shall have an adequate oppor-
tunity to show that such facts are ;
11:5'70 nx? ufs':: Zg,‘gﬁ,‘;'.“ of all hear- corporation violating any of the pro-
Inﬁs, the Civil Service Baard shaill visions ot thls ordinance shail, upon
| offord the parties opportunity for ° canviction thereof, be punshed by a
{  oral orgument. (if elther ar both fine of not more than $500.00 and-or
parties request, and upon good Imprisenment in the clty loii for not
couse shown. the Baard may of- moare thar six months, or any combli-
ford the pur';les reasonable oppor- nation of such fine and Imprison-

. ment, Every day of such violation
'“':f,';’m“' ot IS sholl constitute @ separate offensm

s SECTION 3. All ordinances or
12\21?:; A.'g'.,.,"r'ﬁm ‘I'avehr: ?\feq':: ‘#’:" csaesre parts of ordinances, sections, subsec-
(unless unavailable because of fions, phrases, clauses or paragraphs

contained In the Municipat Code of

death, lliness, or otherwise) shall the City of Las Vegos, Nevada, 1960

find the relevant facts, including

conclusions and inferences of fact, | i Ed‘"g"' "‘m Cg"f"ﬁ herewith are
ond enfter an appropriate order, ' . hereby repeale }
{udgment, or other farm of deci- PASSED, ADOPTED 'AND AP

sion, which shall become @ part of |P9';UOVED thls 4th day of November,
the record. !f ail, members do not it
agree, the malority shall determine ! [B) HANKGJ;O'S,':LTE;;
:ce c:;clslton. Iif there 'ﬁ go malog- TTEST:

vote, the cose shali be consid- R
ered Iast cmd 1he admlnistroﬂve (s) EDWINA M. COLE

1220.9 At 1he concluslon of a hearing
pursuant to the provisions of Sec- T""s‘-'ﬂ_‘"’"’“"’ In favar of the fore-
tion 1040 of these rules, the Board going ordinan

Commissioners COBLENTZ, HO-

WERY and Mayor Pro Tem THORN-

" These voting “Nay": Commis-

gloner COREY.
Absent: Mayer GRAGSON.
APPROVED:
(s) ‘HANK THORNLEY,
! Mayor Pro Tem.

ATTEST:
(s) EDWIN M. COLE,

may find: .

(a) That the action appealed was
without lustification and that the
appeiiont shatl be restored to his
previous status and recelve cam-
pensation for the peried of any
suspension, extra duty, termination
or reduction in grode; or

(b) That the action appealed wal
fustifiec and should be confirmed;

or
450 That such ather action s 1 § fg‘g Clerk.
eems proper should be taken.

1220.10 At the conclusion of @ hear- P"b NW‘ §, 13, 1970.
Ing pursuant to the provisians of =

Sectian 1050 of these rules, the
Board may find: t

(a) That the cialm made tn the
grlevance appeat Is lustifled and
that the satisfaction requested shatl
be provided; or

(b) That the claim made In the
grievance appegl Is lustifled ond
thet the salisfaction requested shall

be provided, subject fo final op-
proval of.the Board of City Com-
v, in hear-

Inos Involvlnu monetary matters:
(c) That the cioim made In the
grlevance appeal s without lus- |
tification; or '

(d) That such ather action it
deems proper shouid be takén.

1220.11 The Civli Service Board shall
report Hs findings to the City Man-
ager, The City Manager shail no-
fity the empioyee and his Depart~
ment Head In writing of the deci-
slon, in accordance with Section
1230 of these rufes.

1220.12 Ali hearings before the Civil

Service Board shall be held pubiic-

ly uniess the appeiiant requests a

closed hearing. The testimony and

ather proceedings ot such hearing
shall be recorded on a recording
instrument, The cost of tronscrib-
ing such testimony from the re-
cording instrument shall be pcnd

by the If he r

transcript. Any recordings shali be

kept for @ period of 2 vears and
then may be destroved on the in-
structions of the Civil Service

Board,

1220.13 The recard In a contested
case shail Include:

(0) All pleadings, motions and
Intermediate ruiings. '
(b) Evidence received or cansid-

ere:

(¢ ) A statement of matfers o
ficiclly naticed.

(d) Questlons ond offers of proof -

ond objectlions, and rulings there- |

__on ) et

-

-




- provisions of this section, not more than two (2) members shall
be disqualified from any one hearing by affidavits of prejudice.

1220.5 Opportunity shall be afforded all parties to respond and present
evidence and argument on all issues involved,

Irrelevant, immaterial or unduly rer=titious evidence shall
be excluded. Evidence may be admitted, except where precluded
by statute, if it is of a type commonly relied upon by reasonable
and prudent men in the conduct of their affairs. Agencies shail
give effect to the rules or privilege recognized by law. Objections
to evidentiary offers may be made and shall be noted in the record.
Subject to these requirements, when a hearing will be expedited
and the interests of the parties will not be prejudiced substantially,
any part of the evidence may be received in written form.

Documentary evidence may be received in the form of
authenticated copies or excerpts, if the original is not readily
available. Upon request, parties shall be given an opportunity

~to compare the copy with the original.

Each party may call and examine witnesses, introduce
exhibits, cross-examine opposing witnesses on any matter relevant
to the issues even though such matter was not covered in the direct
examination, impeach any witness regardless of which party first
called him to testify, and rebut the evidence against him.

1220.6 The Civil Service Board may take off;cial notice of any
‘matter of generally recognized fact or any technical or scientific fact
~of an established character,'but the parties shall have an adequate
opportunity to show that such facts are erroneously noticed.

1220.7 At the conclusion of all hearings, the Civil Service Board

shall afford the parties opportunity for oral argument. (If either
or both parties request, and upon good-cause shown, '.the Board
may afford the parties reasonable Opporfunity for briefs and further
argument as may be indicated.)

1220.8 All members of the Civil Service Board who heard the case
(unless unavailable because of death, illness, or otherwise) shall
find the relevant facts, including conclusions and inferences of
féct ,-and enter an appr-Opriate order, ju-dgmeﬁt , or other form of
decision; which shall become a part of the record. If all membérs
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do not agree, the majority shall determine the decision. If
there is no majority. vote, the case shall be considered lost,
and the administrative decision shall be deemed upheld. ‘
1220.9 At the conclusion of a hearing pursuant to the provisions
of Section 1040 of these rules, the Board may find:
(a) That the action appealed was without justification
and that the appellant shall be restored to his previous status
and receive compensation for the period of any suspension,
extra duty, termination or reduction in grade; or
(b) That the action appealed was justified and should be
confirmed; or
(c) That such other action as it de(;ms proper should be
taken. .
1220.10 At the conclusion of a hearing pursuant to the provisions of
Section 1050 of these rules, the Board may find:
(a) That the claim made in the grievance appeal is justified
and that the satisfaction requested shall be provided; or
(b) That the claim made in the grievance appeal is justified
and tha't the satisfaction requested shall be provided, subject to
final approval of the Board of City Commissioners, if necessary,
in hearings involving monetary matters; or |
(c) That the claim made in the grievance appeal is without
justification; or
(d) That such other action as it deems proper should be taken.
1220.11 The Civil Service Board shall report its findings to the
City Manager. The City Manager shall notify thé employee and
his Department Head in writing of the decision, in accordance
with Section 1230 of these rules.
1220.12 All hearings before the Civil Service Board shall be held
publicly unless the appellant requests a closed hearing. The

testimony and other proceedings at such hearing shall be recorded




on a recording instrument. The cost of transcribing such testimony
from the recording instrument shall be paid by the appel_larlt if he
requests a transcript. Any recordings shall be kept for a period
of 2 years and then may be destroyed on the instructions of the
Civil Service Board.
1220.13 The record in_a contested case shall include:
(a) All pleadings, motions and intermediate rulings.
(b) Evidence received or considered.
(c) A statement of matters officially noticed.
(d) Questions and offers of proof and objections, and rulings
thereon, -
(e) Proposed findings and exceptions., -
(f) Any decision, opinion or report by the Civil Service Board.
1220.14 Secretarial service shall be provided the Civil Service Board
by the City.
1220.15 Inadvertent deviations which may occur in the foregoing
procedures shall not invalidate the final decision of the Civil

Service Board.

SECTION 2. Any person, firm or corporation violating any of the provisions
of this ordinance shall, upon conviction thereof, be punished by a fine of not more than
$500.00 and/or imprisonment in the city jail for not more than six months, or any comBina—
tion of such fine and imprisonment. Every day of such violation shall constitute a -

separate offense.

SECTION 3. All ordinances or parts of ordinances, sections, subsections,
phrases, clauses or paragraphs contained in the Municipal Code of the City of Las Vegas,
Nevada, 1960 Edition, in conflict herewith are hereby repealed.

PASSED, ADOPTED AND APPROVED this 4th day of November, 1970.

ATTEST: HANK THORNLEY, MAYOR PRO TEM

s, Qo

Edwina M, Cole, City Clerk

-
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Those voting in favor of the foregoing ordinance:

Saaw?

Commissioners Coblentz, Howery and Mayor Pro Tem Thornley
Thosé voting "Nay": Commissioner Corey
Absent: Mayor Gragson

" APPROVED:

N

ATTEST: =

-

~

. /[ ) :
TR WS

Edwina M. Cole, City Clerk
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