City Hall, 495 S. Main St.
Human Resources 1st Floor
Training Room 3

March 26, 2019
4:00 PM

Citizens Advisory Committee to the Redevelopment Agency Agenda

Items listed on the agenda may be taken out of the order presented; two or more agenda items for
consideration may be combined; and any item on the agenda may be removed or related discussion may be
delayed at any time. Backup material for this agenda may be obtained from LuAnn D. Holmes, City Clerk, at
the Office of the City Clerk, 495 South Main Street, 2nd Floor or on the city's webpage at
www.lasvegasnevada.gov.

1. Call to Order
Announcement Regarding: Compliance with Open Meeting Law

Public Comment: Comment during this portion of the agenda must be limited to matters on the agenda for
action. If you wish to be heard, come forward and give your name for the record. The amount of discussion, as
well as the amount of time any single speaker is allowed, may be limited.

For possible action to approve the Final Minutes by reference of the Regular Meeting of July 24, 2018

5. Presentation by Bill Arent, Director of Economic and Urban Development, regarding an overview of the Las
Vegas Redevelopment Agency Employment Plan Policy

6. Presentation by Gina Venglass, Engineering Project Manager, regarding upcoming Public Works projects on Las
Vegas Boulevard

Discussion for possible action regarding election of officers for 2019

Discussion regarding topics for future agenda items. Comments made during this portion of the agenda by
individual members shall refer solely to proposals for future agenda items and any discussion shall be limited to
whether or not such proposed items are within the purview of the Committee and/or whether such proposed items
shall be placed on a future agenda. No discussion regarding the substance of any such proposed topic shall
occur and no action shall be taken.

9. Citizens Participation: Public comment during this portion of the agenda must be limited to matters within the
jurisdiction of the Committee. No subject may be acted upon by the Committee unless that subject is on the
agenda and is scheduled for action. If you wish to be heard, come forward and give your name for the record.
The amount of discussion on any single subject, as well as the amount of time any single speaker is allowed,
may be limited.

10. Adjournment

Facilities are provided throughout City Hall for the convenience of persons with disabilities. Reasonable efforts will be
made to assist and accommodate persons with disabilities or impairments. If you need an accommodation to attend and
participate in this meeting, please call the City Clerk’s office at 702-229-6311 and advise of your need at least 48 hours
in advance of the meeting. Dial 7-1-1 for Relay Nevada.

THIS MEETING HAS BEEN PROPERLY NOTICED AND POSTED AT THE FOLLOWING LOCATIONS:
City Hall, 495 South Main Street, 1st Floor
Clark County Government Center, 500 South Grand Central Parkway
Grant Sawyer Building, 555 East Washington Avenue
City of Las Vegas Development Services Center, 333 North Rancho Drive
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Policy

This Employment Plan Policy is prepared in accordance with the Las Vegas
Redevelopment Agency Employment Plan Resolution No. RA-4-2011 dated April 6, 2011,
and as amended by Resolution No.RA-8-2014 and RD2-2-2014 - Dated June 18, 2014 and
prepared in accordance with Nevada Revised Statutes Chapter 279, specifically but not
fimited to NRS 279.482 (2) and NRS 279.6092 to 279.6099, inclusive. This Employment Plan
Policy (hereinafter referred to as the “Policy”), supersedes the amended Las Vegas

Redevelopment Agency Employment Plan Policy dated June 18, 2014. In accordance with
the Policy, private developers and build-to-suit owners which receive redevelopment project
funds are required to hire residents who live within the designated Las Vegas
Redevelopment Areas, areas in the city for which the Las Vegas City Council has
adopted a plan for neighborhood revitalization or which is eligible for a community
development block grant (CDBG), or the Southern Nevada Enterprise Community (SNEC)
(hereinafter referred to as the “Area”), and are encouraged to hire economically
disadvantaged contractors/residents, members of racial minorities, women, disabled or

veterans.

B TIVE
The immediate purpose of this Policy is to provide developers, contractors and build-to-suit
owners/lessees with the guidance necessary to prepare and implement an employment plan
when participating in a private redevelopment project funded by the Las Vegas
Redevelopment Agency (hereinafter referred to as the “Agency”). The ultimate result of this
Policy is to ensure that the persons identified in the statute have the opportunity to benefit from

redevelopment projects as fully as the community at large.

The requirements of the Policy shall be included in the Owner Participation Agreement (“OPA”),
the Disposition and Development Agreement (‘DDA”) and/or Purchase and Sale Agreement
(“PSA”"), (hereinafter collectively referred to as “Agreements”), between the developer and

the Agency.

APPLICABILITY
1) Except as otherwise provided in NRS 279.6094, as appropriate for the particular

project, each proposal for a redevelopment project must include an employment plan.
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All exhibit checklists shall be complete with copies of correspondence and

advertisements attached to the report.

c. If the minority participation goals are not met, information documenting

specific actions taken to achieve the goals must be submitted prior to the

contract award to receive credit towards compliance.

CONSTRUCTION PHASE REQUIREMENTS
1) EMPLOYMENT PLAN

a. For a redevelopment project undertaken in the Las Vegas Redevelopment Area

of the city of Las Vegas (whose population is 500,000 or more), the

Employment Plan shall include a description of the manner in which:

i)

i)

if)

At least 15 % of all of contractors, subcontractors, vendors and suppliers of
the developer are bona fide residents of the area.

The developer/contractor will use best efforts for construction
jobs and hire at least 15% of employees whoare
veterans and other persons of both sexes and diverse
ethnicities living within the Area; and

Include an agreement by the developer/contractor to offer and conduct
training for the residents described in subsection (i) above or make a good
faith effort to provide such training through a program of training that is
offered by a governmental agency and reasonably available to the

developer or employer.

2) REPORTING REQUIREMENTS

a. A developer/contractor that receives incentives from the Agency for a

redevelopment project shall, upon completion of the project and upon request

of the Agency, report, in a form prescribed by the Agency, information relating

to:

Outreach efforts that the developer/contractor has utilized including, without
limitation, information relating to job fairs, advertisements in publications that
reach residents of the areas described in NRS 279.6096 and utilization of
employment referral agencies; and

Training conducted for persons hired by the developer and contractors,

subcontractors, vendors and suppliers of the developer and the employers
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(5) are Women.

b. Atleast 15% of all jobs created by employers who relocate to the

Redevelopment Area are filled by bona-fide residents of the Area.

2) REPORTING REQUIREMENTS

a. Areport to the City is due within thirty (30) calendar days after the end of each
calendar quarter. The Employment Plan shall be monitored and tracked for

twelve (12) months post construction of the redevelopment project.

b. In an effort to provide accountability, accuracy and consistency, a standard
Agency reporting template has been developed. The templates may be
modified by the Agency at any time to ensure uniform and accurate reporting. All
exhibit checklists shall be complete with copies of correspondence and
advertisements attached to the report.

c. If the developer fails to comply with the requirements of this section:
i) The Agency may refuse to pay all or any portion of an incentive; and

iy The Agency may require the developer to repay any incentive already paid to
the developer in accordance with NRS 279.6098

PARTIAL WITHHOLDING OF INCENTIVE

1)

3)

If the Agency proposes to provide an incentive to a developer for a
redevelopment project, an amount equal to 10% of the amount of the proposed
incentive must be withheld by the Agency and must not be paid to the developer until
the applicable reporting requirements are satisfied above.

If the Agency provides incentives in a form other than cash to a developer for a
redevelopment project, the developer shall deposit an amount of money with the

A gency equal to 10% of the value of such incentive as agreed upon between the
Agency and the developer. If the developer satisfies the reporting requirements, the
Agency shall return the deposit required by this subsection to the developer in
accordance with NRS 279.6096.

Prior to the start of construction, failure to adhere to all of the required program
elements, as further described below, will constitute grounds for withdrawal of the entire

incentive.
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Possible Meeting Topics

Citizens Advisory Committee
to the
Redevelopment Agency

Revised March 25, 2019, 2018

PRIORITY TOPIC
1 The Modern Museum in Symphony Park
2 Business Improvement District
3 Hundred Plan 2015 prepared by UNLV Design Center
4 Arts District — update / overview
*

The Loop Downtown

*

Parking Program

Autonomous Vehicles Downtown

Form Based Code

* Has not been prioritized by the Board Members
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