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PURPOSE/BACKGROUND:

This bill will eliminate or revise the work card requirements for employees in various licensing
categories. It will also establish a hearing panel to hear work card appeals as authorized by State
law.

RECOMMENDATION:

FORWARDED to Full Council at the 2/5/2014 City Council Meeting with no recommendation
pursuant to the 1/21/2014 Recommending Committee Meeting. Subsequently, City Council
referred the bill back to the Recommending Committee Meeting of March 4, 2014.

First Reading 1/8/2014: First Publication 1/23/2014

BACKUP DOCUMENTATION:
1. Bill No. 2014-3
2. Submitted at Meeting Work Cards Text Amendment by Staff

Motion made by STAVROS S. ANTHONY to Hold in abeyance to 3/18/2014

Passed For: 3; Against: 0; Abstain: 0; Did Not Vote: 0; Excused: 0
BOB COFFIN, RICKI Y. BARLOW, STAVROS S. ANTHONY; (Against-None); (Abstain-
None); (Did Not Vote-None); (Excused-None)

NOTE: A motion by Anthony to reconsider Item 3 carried unanimously.
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Minutes:
COUNCILMAN BARLOW declared the Public Hearing open.

KAREN DUDDLESTEN, Business License Manager, provided a summary explaining this bill
eliminates the work card requirement for amusement park attendants, apartment staff, youth
employment agencies, carnivals, liquor (for waiter and clerk), pawnbrokers, peddlers/solicitors,
and martial arts instructors. MS. DUDDLESTEN pointed out an error on Page 7, Line 21,
stating there should be language requiring a g galigator any person who performs the role of

security, including maintaining order, =, Ve identification, or enforcing
other policies established and majg ‘A he intent to delete the work
card requirement for security ggfor I s er eliminate the
necessity of obtaining multiyfe hise e 9u"Vaj 8 oo XYY or registered under
NRS 6.48.060. These indj Yl 4lrqH QUER Around check with the

Nevada Private Investigaffofs Sagcng) qr Ncesisteation \\ the State of

SERGEANT CARME . unan B P aBalicy | bnt, (Metro)
Special Investigations Jiuite okl hin 41411 EPe: . differchfles between the

SERGEANT DONEGA current code, sex
offenses fall under moral tRgNtude SO B PARNREERE e work card through
Metro Fingerprinting would'¥Wg Cr I ORI gof the language in this

bill is someone who has been

fact they have not demonstrated they will not be'a repeat offender. Suggested language would
require the applicant to register as a sex offender resulting in a work card denial at which point
they could appeal to a hearing officer or to the City Council.

DENISE KEE, Director of the Las Vegas Metropolitan Police Fingerprinting Bureau, went over
the work card denial rates for the different categories being considered for elimination stating
what preventative measures they currently have in place. Concern was expressed with regard to
the carnivals and trade shows which involve extremely transient individuals, those categories
where individuals will be around children such as martial arts instructors and peddlers/solicitors
and temporary merchants who are in neighborhoods, possibly casing residences. Going through
the work card process will identify any fraudulent activity in a persons background as well as
aide in enforcement. Requiring a work card would provide Metro with a reason to stop someone,
a reason to ask them to leave a neighborhood, and a reason to find out who they are in case a
crime occurs at a later time, thus keeping the neighborhoods safer.

SERGEANT DONEGAN asked the Committee to go beyond the current requirements in the
County code. MS. KEE added they are requesting the work card requirement be retained for



(7/(17 0{ LM chﬁa Agenda Item No.: 3.

RECOMMENDING COMMITTEE MEETING OF: MARCH 3, 2014

carnivals/circus/travelling shows, martial arts, peddlers/solicitors and temporary merchants. As
youth employment agencies, such as babysitting services, fall under State statutes and Metro
Fingerprinting provides the background check for State Health and Human Services, it was
determined a work card is not needed.

MS. DUDDLESTEN reported the draft before them was the result of COUNCILMAN BEERS
tasking Business Licensing with producing an ordinance that mirrored the work card
requirements of Clark County. However, she aglisiiggeit would be very simple for the City

Attorneys Office to modify the ordin

carnivals/circus/travelling shows g (emporary merchants
would be retained. She furtheg A and babysitting service
were remnants found in the gode turned child care

apartment staff, liquor g4i | fds cq ] i O aelive on\ Rat is poured by a

bartender, clear glasse

pawnbrokers, as they fd requir¢dy ealer code and
youth employment ag the State.
COUNCILMAN COF

COUNCILMAN ANTHQ card r¢gfiirement should be
retained for peddlers/solicRgQ

carnivals/circus/travelling stR&g, and martral Sy ome into contact with
children.

COUNCILMAN BARLOW questioncOWiggiCy-amaende to include the registration of all

sex offenders with an automatic denial of their work card, as Metro suggested, regardless of
consideration of the tier level of the offense, how someone could turn their life around when they
are ready to go back to work in the community. MS. KEE stated new legislation currently before
the Supreme Court would provide the possible elimination of the continued need to register as a
sex offender, thus allowing the issuance of a work card. COUNCILMAN BARLOW said he
would not support the addition of the sex offender language until the Supreme Court brought
forth a decision.

MS. KEE reiterated if the sex offender language was included, they could still appeal the work
card denial to the City Council at which time, the appropriateness to issue a work card could be
evaluated on a case-by-case basis. COUNCILMAN BARLOW replied he is not advocating for
sex offenders, but rather for justice. He does not want to be judge and jury after someone has
already done their time for whatever crime they committed. He stated it is a delicate balancing
act to put measures in place to strengthen the laws but at the same time, not cause undo justice.
COUNCILMAN ANTHONY suggested waiting for the court ruling, talking to the County to see
if they would consider a more restrictive code and then come back with more dialogue.
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After more discussion, DEPUTY CITY ATTORNEY VAL STEED offered two alternatives;
either going through section by section of the Bill to make sure he knows which work card
requirements are being retained and which are being eliminated or abey the item and come back
with another amendment. COUNCILMAN ANTHONY preferred holding the item in abeyance.
After the vote, the item was opened back up by COUNCILMAN BARLOW to address the
hearing panel portion of the agenda item.

MS. DUDDLESTEN provided statistics to 3
Of the 14 total appeals last year, 11 / 3
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