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BILL NO. 2014-3
ORDINANCE NO.
AN ORDINANCE TO DELETE CERTAIN WORK CARD REQUIREMENTS IN MULTIPLE
CHAPTERS OF LVMC TITLE 6, AMEND MULTIPLE CHAPTERS OF LVMC TITLE 6 RELATED TO

WORK CARD REQUIREMENTS, ESTABLISH A HEARING PANEL TO HEAR WORK CARD
APPEALS, AND PROVIDE FOR OTHER RELATED MATTERS.

Sponsored by: Councilman Bob Beers Summary:  Deletes  certain work  card
requirements in multiple chapters of LVMC Title
6, amends multiple chapters of LVMC Title 6
related to  work card requirements, and
establishes a hearing panel to hear work card
appeals.

THE CITY COUNCIL OF THE CITY OF LAS VEGAS DOES HEREBY ORDAIN AS
FOLLOWS:
SECTION 1: Title 6, Chapter 4, Section 60, of the Municipal Code of the City of Las

Vegas, Nevada, 1983 Edition, is hereby amended to read as follows:

6.04.060: Businesses within the following licensing categories shall pay a two hundred dollars

annual business license fee, as set forth below:

Adult day care facility, which is an establishment operated and maintained to provide care, for not more

than twelve hours at a time, on a temporary or permanent basis for aged or infirm persons.

Advertising or marketing service, which is any business engaged in the act of designing, producing and

disseminating information to the general public, including public relations activities on behalf of persons or

businesses.

Auto broker, which is any person who, for a fee or any other consideration, offers to provide to another

person the service of arranging, negotiating or assisting in the purchase of a new or used vehicle which has

not been registered by the broker.

Automobile leasing, which is any business that leases automobiles or any other kind of motor vehicle that

is required to be licensed by the Department of Motor Vehicles and Public Safety.

[Babysitting service, which is any business whose employees are sent to a home or lodging establishment




6

to care for one or more children who reside there. Each principal of the business and each employee that
provides care must obtain a work card pursuant to LVMC Chapter 6.86 and a health card pursuant to
regulations of the Health District.]

Bail agent or bail enforcement agent, which is any person who is authorized, employed or contracted by
a surety or bail agent to do any of the following:

(A) Solicit bail transactions;

(B) Fxecute or countersign undertakings of bail;
(@) Pledge currency, money orders or cashiet’s checks as security for a bail bond in

connection with judicial proceedings and receive or be promised money or other things of value therefor;
(D) Enforce the terms and conditions of a defendant’s release from custody on bail in a
criminal proceeding; or

nt and bail

() Locate, apprehend, or surrender a defendant to custody. Each bail ag
enforcement agent is required to have an appropriate State license issued in accordance with NRS Chapter
697 before doing business in the City.

Body piercing, which is any business that pierces the skin for the purpose of inserting rings, loops, studs or
other implements, or which engages in the sale of those items for use in connection with body piercing.
Environmental analysis, which is any business that tests ot analyzes the quality or content of soil, water,
atmosphere, or other elements related to the environment.

Health and fitness club, which is any business that is open to the general public and that provides the use
of equipment or facilities for the maintenance or development of physical fitness or the control of weight.
Insurance adjuster, which is any person who is licensed or required to be licensed as an adjuster under
NRS Chapter 684A and who receives compensation for acting as an adjuster, whether acting as an owner,
officer, associate, member or employee of a business.

Insurance agency, which is any business whose agents, brokers, or adjusters transact insurance subject to
the regulations of NRS 679A. The license fee for this category includes the first agent, broker or adjuster

who otherwise would be required to be pay a license fee under this Section as a sales or service agent or
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representative.

Managed health care organization, which is any person who provides, arranges, pays for, or reimburses
for the provision of any element of health care services and who controls the amounts to be paid to health
care providers by a managed care program.

Management or consulting service, which is any person or firm that conducts budgeting, management
counseling, consulting service or promoting for another.

Merchandise broker, which is any person who acts as an agent for others in negotiating contracts,
purchases, the sale of goods, wares or services and who does not take physical possession of the
merchandise.

Photography business, which is any business that takes photographs for eventual sale to a client or
customer of the business.

Remote motor vehicle rental, which is an automobile ticket rental agency or transportation rental agency
location with no vehicles on site.

Residential home care provider, which is any person who provides or contracts to provide medical
supervision, general care, nursing or housekeeping services to the sick, injured or dependent within a home
setting, whether on a temporary or permanent basis.

Sales or service agent or representative, which is any person who sells, solicits, negotiates, offers or
performs on behalf of another person the transaction of any instrument or finance related service, including
but not limited to insurance, financial or investment advice, securities or similar activities, whether the
instrument or service is in possession of the agent or representative and whether the agent or representative
is an employee or under contract to perform these activities.

Wire service, which is any person who engages in the business of transmitting or receiving funds by means
of a communication system in which the transmission and reception stations are directly connected by one
or more telephones or computers.

[Youth employment organization, which is any for-profit or nonprofit organization whose primary

purpose is to hire minors to sell a product or service, either door-to-door or at a fixed location. Principals of
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an organization must obtain a work card pursuant to LVMC Chapter 6.86. Each organization must comply
with State Labor Commission regulations and must first obtain the written consent of the parent or legal
guardian of each minor before they are hired.]

SECTION 2:  Title 6, Chapter 6(B), Section 85, of the Municipal Code of the City of [Las

Vegas, Nevada, 1983 Edition, is hereby amended to read as follows:

6.06B.085: The following persons are required to secure work cards in accordance with LVMC 6.86:
(A) [All] Except as provided for in Subsection (C), all security guards working in or

employed by an adult nightclub must obtain a work card pursuant to LVMC 6.86. In addition to the
grounds stated in LVMC 6.86, a work card may be denied for conviction of assault, battery, fraud or
conspiracy to commit any such crime. Security guards in adult nightclubs shall not carry firearms, knives,
nightsticks, clubs, or chemical or electronic weapons.

(B) All owners if applicants are individual; stockholders owning ten percent or more
stock, officers and directors, if applicant is a corporation; and partners, including limited and general
partners, if applicant is a partnership; and manager or other person principally in charge of the operation of
the business, must obtain a work card from the Las Vegas Metropolitan Police Department, as required in
LVMC 6.86. A work card may be denied for any grounds set out in LVMC 6.86. A work card may be

denied for any grounds set out in LYMC 6.06B.060(C)() or (3) or LVMC 6.06B.080(B).

©) Those security employees that are licensed or registered under NRS 648.060 are

exempt from the work card requirement, but such persons must have their State-issued registration work

card that includes a photo ID on their person during the act of performing security duties at the adult

nightclub where employed. The emplover is responsible for maintaining, and making available for

inspection by the Department or Metro, or both, a list of such employees, including names, registry

numbers and registration expiration dates,

SECTION 3:  Title 6, Chapter 9, Section 20, of the Municipal Code of the City of Las
Vegas, Nevada, 1983 Edition, is hereby amended to read as follows:

6.09.020: (A) The operator of an apartment house must obtain and maintain a business license to
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operate any apartment house. In addition, but subject to the remaining provisions of this Section, the
operator must complete a landlord training program.

(B) The landlord training requirement of Subsection (A) of this Section does not apply
to any operator of an apartment house that is or will be managed by a licensee who is in compliance with
the requirements of Subsection (C) of this Section.

©) Independent of the requirement set forth in Subsection (A), any person who is in

the business of managing one or more apartment houses on behalf of others must:

(1) Obtain and maintain a business license to manage apartment houses;

(2) Complete a landlord training program. [; and

3) Obtain and maintain a valid work card pursuant to LVMC Chapter 6.86.]
(D) Any employee or agent of a licensee under this Section who acts as the on-site

manager of an apartment house must have completed a landlord training program. fand must have a valid

work card issued under LVMC Chapter 6.86.]

(E) At any given time with respect to each apartment house:
(D The licensed manager, if any, must have completed a landlord training

program. [and possess a valid work card.]

(2) Any on-site manager who is the employee of a licensee must have
completed a landlord training program, [and possess a valid work card. |

3) In the case of an apartment house which does not have a manager, at least
one person who qualifies as the operator of the apartment house must have completed a landlord training
program.

(F) Although not otherwise obligated under this Chapter, a person who owns an
apartment house or the land on which the apartment house is located but who is not engaged in the
operation or management of the apartment house is responsible to ensure that at least one person qualifying
as an operator of the apartment is available for purposes of complying with the licensing, fee payment, and

training requirements of this Chapter.
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(G) A business license under this Chapter may be withheld pending an applicant’s
completion of the landlord training program or may be conditioned upon such completion.

SECTION 4:  Title 6, Chapter 10, Section 83, of the Municipal Code of the City of Las
Vegas, Nevada, 1983 Edition, is hereby amended to read as follows:
6.10.083: Any person in the employ of an amusement park, whether a full-time or part time
employee or trainee, and whether or not paid, [must possess a valid work card issued by Metro and,| must
comply with all applicable health card requirements of the Health District prior to the commencement of
work.

SECTION 5:  Title 6, Chapter 19, Section 30, of the Municipal Code of the City of Las
Vegas, Nevada, 1983 Edition, is hereby repealed in its entirety.

SECTION 6:  Title 6, Chapter 35, Section 80, of the Municipal Code of the City of Las

Vegas, Nevada, 1983 Edition, is hereby amended to read as follows:

6.35.080: (A) [No] Except as provided for in Subsection (B), no person shall work at an erotic
dance establishment without a valid work card.

(B) Those security employees that are licensed or registered under NRS 648.060 are

exempt from the work card requirement, but such persons must have their State-issued registration work

card that includes a photo 1D on their person during the act of performing security duties at the erotic dance

establishment where emploved. The emplover is responsible for maintaining, and making available for

inspection by the Department or Metro, or both. a list of such employees, including names, registry

numbers and registration expiration dates.

SECTION 7:  Title 6, Chapter 50, Section 440, of the Municipal Code of the City of Las
Vegas, Nevada, 1983 Fdition, is hereby amended to read as follows:
6.50.440: (A) It is unlawful for any of the following persons to be employed in, Jor to] engage in,
[or] participate in, or supervise [in] the retail sales of alcoholic beverages for on or off premises

consumption without having in his or her possession a valid work card for alcoholic beverages issued

pursuant to LVMC Chapter 6.86:
-6 -
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(A (D Any person employed in the management of a licensed business

establishment who has not been investigated and approved as a principal or key employee, unless such

employment has been approved by the Director under a temporary license during the pendency of such

temporary license;

[(B) Any person who pours or serves alcoholic beverages for on premises consumption;
(©) Any person who accepts payment for, or monitors, the sale or delivery of alcoholic

beverages for off premises consumption; or
(D) Any person who performs the role of security, including the maintaining of order
within the business, the verification of identification, and the enforcement of other policies established and

maintained by the licensee. ]

(2) Any person_who exercises supervision and control of, and establishes

policies for, an alcoholic beverage establishment;

[€D)] Any person who pours alcoholic beverages for on-premises consumption

or who serves as a bartender or its functional equivalent:

4) Any employee of dn alcoholic beverage caterer licensed under Section

6.50.025 who is authorized by the licensee to exercise supervision and control of, and to establish policies

for, a catered event; or

(5) Any person authorized to supervise the sale or distribution of alcoholic

beverages in connection with a time-limited special event license pursuant to Sections 6.50.200 or

6.50.205.

(B) Those bartenders, alcohol servers and security employees that are registered with

the Nevada State Gaming Board for nonrestricted gaming at the location employed are exempt from the

work card requirement, The employer is responsible for maintaining and making available a Nevada State

Gaming Board registry on the premises for inspection by the Department or Metro.,

SECTION 8 Title 6, Chapter 53, Section 60, of the Municipal Code of the City of Las

Vegas, Nevada, 1983 Edition, is hereby deleted in its entirety.
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SECTION 9:  Title 6, Chapter 60, Section 70, of the Municipal Code of the City of Las
Vegas, Nevada, 1983 Edition, is hereby deleted in its entirety.

SECTION 10: Title 6, Chapter 62, Section 20, of the Municipal Code of the City of Las
Vegas, Nevada, 1983 Edition, is hereby deleted in its entirety.

SECTION 11: Title 6, Chapter 80A, Section 60, of the Municipal Code of the City of Las
Vegas, Nevada, 1983 Edition, is hereby amended to read as follows:
6.80A.060: [(A)] If the operation of a temporary merchant requires a temporary commercial permit
pursuant to LVMC [19.18.100,] 19.16.160, the applicant shall file, along with the application for a
temporary merchant permit, written evidence that a temporary commercial permit has been obtained.

[(B) An applicant for a temporary merchant permit who does not possess a valid
business license will be referred to Metro to obtain a work card pursuant to LYMC Chapter 6.86. Approval
of the work card must be obtained before issuance of a temporary merchant permit.|

SECTION 12: Title 6, Chapter 86, Section 10, of the Municipal Code of the City of
Las Vegas, Nevada, 1983 Edition, is hereby amended to read as follows:
6.86.010: Unless the context otherwise requires, the following words used in this Chapter shall have
the meaning ascribed to them as follows:

“Department” means the Department of Planning,

“Director” means the Director of Planning and those persons authorized to act in the Director’s behalf,

“Hearing panel” means_the administrative body designated by the City Council to conduct work card

appeals pursuant to Section 6.86.155.

“Metro” means the Las Vegas Metropolitan Police Department.

“Qualified agent” means a principal of the employer or a representative of a non-restricted gaming
licensee’s human resources department.

“Referral slip” means a written statement signed and dated by a designated authorized agent ol'an employer
which contains the name and address of a person who needs a work card to engage in the employment

offered to him by the employer and a description of the kind of employment offered.
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“Work card” means a card issued by Metro which authorizes the holder to be employed in the capacity as
specified on the card and contains a photograph and other identification of the holder.

SECTION 13: Title 6, Chapter 86, Section 70, of the Municipal Code of the City of Las
Vegas, Nevada, 1983 Edition, is hereby amended to read as follows:
6.86.070: (A) Each applicant for an original work card, or for a renewal or replacement thereof,
shall pay to Metro the non-refundable fees that pertain to that card. The fee amounts shall be in accordance
with a fee schedule that has been approved by Metro’s Committee on Fiscal Affairs.

(B) Each applicant shall pay the fee established by Metro for the investigation of an
application for a work card, whether the application is approved or denied. Such fee is a collectible debt
owed to Metro and must be paid in full before a work card will be issued.

(@) In the case of an appeal from the denial, suspension or revocation of a work card,

the appellant shall pay to the Department pay an appeal fee of fifty dollars.

SECTION 14: Title 6, Chapter 86, Section 90, of the Municipal Code of the City of Las
Vegas, Nevada, 1983 Edition, is hereby amended to read as follows:
6.86.090: A work card shall expire five years from the date it is issued unless otherwise designated

by Metro, a hearing panel in case of appeal, the City Council or this Code.

SECTION 15: Title 6, Chapter 86, Section 110, of the Municipal Code of the City of Las
Vegas, Nevada, 1983 Edition, is hereby amended to read as follows:
6.86.110: Metro may deny the issuance or renewal of a work card or suspend or revoke a work card
for the following reasons:

(A) The application is incomplete or the applicant or holder has made false, misleading
or fraudulent statements with respect to any material information contained in the application;

B) The applicant has, within ten years of the date of the referral slip, been adjudicated

ouilty in a court of competent jurisdiction of any offense defined by NRS 179D.097 as a sexual offense.

[(B)} (C) [The applicant or holder is currently under investigation regarding, has committed,

or has been convicted of any crime involving moral turpitude. For purposes of this Subsection, an
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applicant or holder is currently under investigation during the period of time from the original charge
regarding a crime until adjudication of that charge, and crimes of moral turpitude are those crimes which
necessarily involve an intent to defraud, intentional dishonesty for personal gain, intentional causing of
serious injury to another person, sale of narcotics, possession of narcotics with intent to sell or any

sex-related crime;] The applicant has, within seven years of the date of the referral slip, been adjudicated

guilty in a court of competent jurisdiction of a felony crime involving violence, theft, or fraud: the sale

possession, distribution or use of a controlled substance; or a law of any other jurisdiction which prohibits

the same or similar conduct;

(D) The applicant has, within three years of the date of the referral slip, been

adjudicated guilty in a court of competent jurisdiction of a gross misdemeanor crime involving violence,

theft, or fraud; the sale, possession, distribution or use of a controlled substatnce; or law of any other

jurisdiction which prohibits the same or similar conduct;

(1) The applicant has, within three vears of the date of the referral slip, been

adjudicated guilty in a court of competent jurisdiction of any crime not included within Subsection (I3) or

(C) involving deceptive trade practices, consumer fraud, intent to defraud, fraudulent advertising, or other

illegal business practices related to the nature or conduct of the business for which the referral form is

(F) A work card for the applicant has been previously denied, suspended or revoked

within one year of the date of referral form, or the renewal thereof has been denied by the City or any other

jurisdiction with one year of the date of the referral slip:

[(O)] () The applicant or holder fails to meet age or other requirements for the particular
employment as may be set forth in this Code, or State and Federal laws or regulations;,
[(D)] (HD The applicant or holder illegally resides in the United States;
[(ED] (D) The applicant or holder has been subject to a revocation, suspension, or other
disciplinary action against a business license or work card or permit in Nevada or any other jurisdiction to

the extent that such disciplinary action reflects upon the fitness of the applicant or holder to have a work
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card;
()] () The applicant or holder has worked for an employer without a work card when one
was required;

(K) The applicant or holder has been convicted in a criminal court, or adjudicated

guilty of a civil violation by a hearing officer, of selling alcohol to a minor on more than one occasion: or

[(G)] (L) Where substantial information exists showing the applicant or holder to be
dishonest or corrupt.
SECTION 16: Title 6, Chapter 86, Section 130, of the Municipal Code of the City of Las
Vegas, Nevada, 1983 Edition, is hereby amended to read as follows:
6.86.130: [Other than regarding a sex related crime, for which no time restriction is imposed, the
period of time for review of an applicant's criminal history shall date back ten years from the date of

application for the work card, unless the same crime has been committed more than once during the

of an applicant’s criminal history shall date back for a time period consistent with the provisions of L VYMC

6.86.110.

SECTION 17: Title 6, Chapter 86, Section 150, of the Municipal Code of the City of Las
Vegas, Nevada, 1983 Edition, is hereby amended to read as follows:
6.86.150: (A) Except as otherwise provided in Subsection (C), any applicant aggrieved by a
decision of Metro with respect to the issuance, renewal, denial, revocation or suspension of a work card
may appeal such decision within ten days to the [City Council] hearing panel by filing with the Department
a written notice of appeal identifying with specificity the errors of law or fact that the applicant belicves
were made in connection with Metro’s decision.

(B) The [City Council or| hearing panel shall hear the applicant within [forty-five]
sixty days of the filing of the appeal, subject to the requirements of the Nevada open meeting law. Upon
the filing of an appeal, Metro may issue a temporary work card which will be revoked or become

permanent upon the final decision of the [City Council] hearing panel.
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©) In the case of a decision by Metro which is based upon the unemployability of a
person pursuant to NRS 648.060(3)(d), the decision is appealable only by means of petition to the State of
Nevada District Court.

(D) In addition to any written briefs, exhibits or other documentation submitted on
behalf of the applicant’s appeal, the applicant or his or her legal counsel shall attend, make an opening
appeal. Any criminal history of the applicant relied on by Metro as a basis for its denial, suspension or
revocation of the applicant’s work card and referenced by the applicant during his or her appeal shall
become part of the public record and may be openly discussed during the appeal hearing.

(E) As provided by Section 2,130 of the City Charter, upon a denial of an appeal by

the hearing panel, the appellant may request an appeal of the denial to be heard, de novo, by the City

Council. Such request must be made to the Director within ten calendar days of the hearing upon which the

appeal was denied by the hearing pancl. If an appellant fails to appeal within such time period, the

appellant is barred from any review of such matter by the City Council.

SECTION 18: Title 6, Chapter 86, of the Municipal Code of the City of Las Vegas,
Nevada, 1983 Edition, is hereby amended to add a new section, designated as Section 155, reading as
follows:
6.86.155: In accordance with Section 2.130 of the City Charter, a hearing panel is designated by the

City Council to hear work card appeals, as follows:

(A) The City Council shall appoint three persons for the purpose of hearing work card
appeals.
(B) The Director, or designee, shall serve as Secretary of the hearing panel, and shall

be responsible for the affairs of the panel.

(©) The term of each member shall be two years.
(D) Members may be removed by a majority vote of the City Council,
(E) The hearing panel shall provide for the conduct of its business by appropriate rules
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and regulations within the intent and meaning of the City Charter and this Chapter.

() The hearing panel shall hold regular meetings in accordance with the rules and
regulations adopted by this panel.

(@) A chairman for the hearing panel shall be elected by the members for a term of one
year by a majority vote of the members.

SECTION 19: Title 6, Chapter 86, of the Municipal Code of the City of Las Vegas,
Nevada, 1983 Edition, is hereby amended to add a new section, designated as Section 200, reading as
follows:

6.86.200: (A) The City Council or hearing panel may direct the issuance of a temporary work
card for an applicant/holder as deemed appropriate in the disposition of an appeal.

B) The City Council or hearing panel may direct the issuance of a temporary work
card limited by specific times, location, occupation or duties unless otherwise prohibited by this Title,

() The City Council or hearing panel may impose a mandatory review of the
applicant’s status by the Director, City Council or designee, or place other conditions reasonably related to
the employment of the applicant in conjunction with a temporary work card as deemed appropriate.

SECTION 20: 1If any section, subsection, subdivision, paragraph, sentence, clause or
phrase in this ordinance or any part thereof is for any reason held to be unconstitutional or invalid or
ineffective by any court of competent jurisdiction, such decision shall not affect the validity or
effectiveness of the remaining portions of this ordinance or any part thereof. The City Council of the City
of Las Vegas hereby declares that it would have passed cach section, subsection, subdivision, paragraph,
sentence, clause or phrase thereof irrespective of the fact that any one or more sections, subsections,
subdivisions, paragraphs, sentences, clauses or phrases be declared unconstitutional, invalid or ineffective.

SECTION 21: Whenever in this ordinance any act is prohibited or is made or declared to
be unlawful or an offense or a misdemeanor, or whenever in this ordinance the doing of any act is required
or the failure to do any act is made or declared to be unlawful or an offense or a misdemeanor, the doing of

such prohibited act or the failure to do any such required act shall constitute a misdemeanor and upon
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conviction thereof, shall be punished by a fine of not more than $1,000.00 or by imprisonment for a term of
not more than six months, or by any combination of such fine and imprisonment. Any day of any violation
of this ordinance shall constitute a separate offense.

SECTION 22: All ordinances or parts of ordinances or sections, subsections, phrases,
sentences, clauses or paragraphs contained in the Municipal Code of the City of Las Vegas, Nevada, 1983
Edition, in conflict herewith are hereby repealed.

PASSED, ADOPTED and APPROVED this  day of ,2014.

APPROVED:

By

CAROLYN G. GOODMAN, Mayor

ATTEST:

BEVERLY K. BRIDGES, MMC
City Clerk

APPROQVED AS TO FORM:
A ;

Val Steed.

v Date
Deputy City Attorney
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The above and foregoing ordinance was first proposed and read by title to the City Council on the

day of , 2014, and referred to a committee for recommendation, the committee

being composed of the following members

thereafter the said committee reported favorably on said ordinance on the _~ day of

, 2014, which was a meeting of said Council; that at said

meeting, the proposed ordinance was read by title to the City Council as first

introduced and adopted by the following vote:

VOTING “AYE”:
VOTING “NAY™:
ABSENT:
APPROVED:
By ;
CAROLYN G. GOODMAN, Mayor
ATTEST:

BEVERLY K. BRIDGES, MMC
City Clerk
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