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o Dmt oduced in FY 2000 as method of dlStI’IBut
erhead costs in a reasonable and eqwtablei

= maa_nner
__<>8<> I\*’A’tethodology was changed in FY 2012 to: |

Expand cost pool to include Mayor & Council and Opé Oﬁ'“usv
e and Maintenance (Admlmstratlon and Real Estate)

: beneflts e

¢ated cost pool increased to $37. 9I\/I,,‘|a E;)m"
M'* gﬂ efcreased to S176.5M, and rate mcr as ed to
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increases were needed to realign structurr =
dreflut (recurring expenses with recurring o
evenue) caused by:

_ | ‘L PERS contribution rate for FY 12 increased 2.25% from':ﬁ
:- 21.50% to 23.75% .

z« ~ Total time worked amount decreased by $8.3M in FYL,
R due to wage reductions and fewer employees requjlurl g
i h|gher rates |
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@Iﬁer appllcatlon of rates that had reduced fuLn@I baﬂ
P@\w 149MinFY1land $7.9MinFY12
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Total Expenditures

ased on actual

'-?B-_-'e'_l:i_eﬁ,_t"lnternal Service Fund (Regular Employees)

FY2012

FY 2011 _
Audited Unaudited |
$101.9 $ 942 §
2.6 2.0
$1045 $ 962 $
62.0% 67.25%
$648 $ 647 $
$267 $ 282 $
6.6 5.7
18.3 15.4
15.0 14.6
5.0
8.1 8.7
$79.7 5 o6
76.3% 75.5%
$ 14.9
14.3%







