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KATHER EI\MAQ &k with the employment plan policy, as its purpose is
to provide jobs es 51 percent of those hired be from the RDA area,
especially Veterans. She oned what the City can do, as a public entity, to hold itself to a

higher standard and what action does the City take when a developer does not comply with this
requirement. SCOTT ADAMS, Chief Urban Redevelopment Officer, explained that staff is
currently working on an enhanced policy, one that will hire more diversely and locally.
Regarding transfer of funds, the City is governed by State law. In essence, any time funds are
used to develop public works projects, this employment plan does not apply.

CHAIR GOODMAN clarified that State law does not preclude the City from hiring, and there is
proposed legislation concerning this matter. He suggested MS. DUNCAN meet with staff to
review State law and the proposed legislation.



