








10. The facility will only house an appropriate number of residents, as either determined by their
state license, or by the practical conditions in the residence. Facilities will not approve residential
living space (beds) at any one time for more than the number of approved beds which are in that
residence. The Division can limit the number of residenis to a number which is lower than that
which may appear on a license, based on practical considerations.

11. Rates for housing charged by the facilities must be reasonable and not excessive.

12. Honesty in all dealings with the state, licensing or facilitating agencies and residents in the
program is required.

13. ldeally, the facility will be located near fransportation services andfor bus routes, of provide
transportation for their residenis toffrom employment, counseling or treatment programs.

14. Facilities must be aware of the rules and special conditions for parolees and probationers, and
facilities must remain in compliance in order for subjects under P&P supetvisien fo be residents
in those programs.

RULE ACCEPTANCE AND UNDERSTANDING

Our program has read and understands the residential program criteria and rules of the Division
of Parole & Probation for the placement of parolees and/or probationers in halfway house or
transitional living facilities. Our program agrees to abide by these criteria and rules in order to be
utilized for residential placement by the Division.

Signature Date

Contact information: Facility Name:

Facility Director/Manager:

Facility Location:

Phone:

2™ Phone:

Fax:

E-mait;
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In addition to any City or County business licenses or requirements,
to operate a half way house you must also be licensed by the State
of Nevada.

The agency which will requlaie the licensing of all transitionat fiving and half way house
facilities is:

State of Nevada

Department of Human Resources
Health Division

Bureau of Licensure and Certification
4220 S. Maryland Parkway, Suite 810
Las Vegas NV 89119

(702) 486-6515



























Our Goal is to establish a community program to help change, and ultimately
remove the stigma of first-time felons. Most are considered a burden to society.
Many at one time were considered nothing more than a hindrance to society. We are
aware not all felons are employable, but we believe there is good in everyone,
regardless of past mistakes.

It is our mission to take individuals that are allowed back into society for the work
release program. They will be given a second chance to prove themselves and we
will guide them through the stages. We will help them develop into men and women
who could be active and contributing parts of the community.

Employment:

Golden Passages realizes the number one factor preventing felons from succeeding
in life is their inability to find gainful employment. Through our community
contacts, employer resources, and in-house employment opportunities, we will aid
our clients in reestablishing their work ethic, obtaining valid references, and gaining
work experience with certain positions at our facility.

We will offer employment and hiring incentives for organizations and employers
working with us to find positions to match each individual. This will offer security
and insurance for their participation in our endeavors to give our deserving
individuals living at our facility a chance to show they have reformed their previous
destructive behaviors.

Education:

Golden Passages believes it is important to provide a strong vehicle for first-time
felons to reinvent themselves, not only through gainful employment, but also
through education. As a community improvement organization, we believe the main
way for individuals to improve his or her life is to be educated. We will offer or
residents the opportunity to further their education through vocational training,
culinary schools, and other college degrees.

We believe it is important to offer all of our residents a full range of services. This is
why we will be working tirelessly to provide educational opportunities for every
individual associated with our organization. Through education we can ensure each



person has the proper foundation to become an effective member of the workforce at
the end of his or her contact with us.

Re-Entry:

While employment and education will aid in the improvement of our residents lives,
there is still one major issue hindering their re-entry into society as productive and
positive individuals: Fear of, and discrimination against, felons.

It is a stigma we understand is real, and one we will strive to refute. Golden Passages
believes that our residents can be an added benefit to not only the workplace, but
also to society if given the opportunity. We will strive to transform the traditional
belief that first time felons arc nothing but a burdensome handicap to society.

These individuals want to change. They want the chance to be part of the solution,
instead of adding to the problem. We will work hard to expel this stigma against
first-time felons by introducing the community employers, businesses, and the
government to individuals that are first-time felons. But, more importantly are
citizens willing to work hard to improve themselves and their lives through means of
giving back to the community by means of fundraisers and community service
projects.

If given the chance and opportunity, these individuals can show hard work will
transcend the boundaries of race, gender, age and even criminal background.

What we represent is an organization that is willing to give these individuals a
second chance to prove to society they can become abiding citizens with guidance
and perseverance in society today



NOTICE
TO TRANSITIONAL LIVING FACILITY FOR
RELEASED OFFENDERS AND HALFWAY
HOUSE LICENSURE APPLICANTS

In erder to obtain a Certificate of Occupancy from the
State Fire Marshal (SEM), the facility must:

1. First, submit an application to the Bureau of Licensure and Certification (BLC). BLC will then
generate a request to the State Fire Marshall (SFM) for inspeetion. The facility will need to
submit the Certificate of Occupancy Fee, along with the Certification of Occupancy Request
form directly to the SFM’s office.

(3]

The facility should then submit the following plans to the SFM’s Office for review:
(These plans must be drawn by a licensed architect, engineer or contractor)

Fire Sprinkiers Plans must be submitted to the SFM’s Office. This applies to new and existing
construction, These plans must be drawn by a confractor licensed by the State Confractors
Board and licensed by the State Fire Marshal’s Office to perform this type of work.

(NFPA 13R), and

Fire Alarm Plans must be submitted to the SFM’s Office. This applies to new and existing
construction. These pians must be drawn by a contracior Iicensed by the State Contractors
Board and licensed by the State Fire Marshal’s Office to perform this type of work.
(Required for hoth Manual or Automatic Systems)

If you should require any additional information, please contact the State Fire Marshal’s Office at
the following location:

Nevada Department of Public Safety
Division of the State Fire Marshal
. Stewart Facility
f 107 Jacobsen Way
Carson City, Nevada 89711
(P) 775-684-7500 * (¥) 775-684-7507
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