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ext Moûday, Sm
Hollister will com-
mute between all

tlree CSN cmpües
to teach th¡ee u-
dergraduate couses
in one day He will

€ m avemge of 60 miles md spend 6lzo
gasoline for the rveek. He hs a mastel's

ree in sociology. And his tale-home pay

the entûe semester will be about $7,2oo
rbout g1,44o a month. It's wortb roting
his point tlrat the vice president of CSN

u $r57,ó8o a yeu æd that deus m on

age g\16,916 a yeu For Hollister, con-
iely, it's æyone's guess if next semester

I even have the three couses hehas norv

tITYLIFE r MAY12.2oil ,

BJEGT
PROFESSORS

With low
even lower

expectat¡ons, part-t¡me
intructors face a full-

time problem
by GIGIGENERAUX

\

Hollister is m adimct faculty instructor
md, because of his egregious comute, be

is jokingfy refeued to mong Professors as a

"freewayflierl' Adimcts ae put - Lime faculty
hfued on a conûactual, semester-to-semester
basis with no promise of job secuþ md no

health insumce benefits - md the students

they tæch ofteu don't k¡ow tbat their edu-

cation is being subsidized þ this part-time

labor force Adjucts æ paid per couse md
often spend mmy hous comutingbetween
multiple institutioN to scrape together pay-

check that hover uoud national poverty

levels. They ue professionaÌs with upwuds ol
six yeus of postsecondary educationa.l train-

ing, onpuwith doctors mdlawye¡s, but their

saluies compúse less thm a brista at Str-

buck males. They ile a casualty of greedy

miversþ systems uwilìing or mable to

pay them a living wage as full-time, tenùed
employees Ald u¡ilike K-r2 tæchers, tlrey

seldom enjoy my collective bugaining rights
with thei¡ employers. Beæuse of their lack

of job secuity, virtually all of the adjmcts
interuierved for this story æked to have their
nmes witiheld - a distubing trend mong
professors who ue ostensibly protected in
voicing tleir opinions þ the Udted States'

conventions of academic ft eedom.

This fall, m estimated 4.5 miÌlion students

will begin their studies at miversities md
two-yeu colleges across the uation More

thm ó8 percent wilìbe taughtbyadiucts like

Hollister. ln its report on what it ca.lls "con-

tingent facultyi' the Americm Associatíon

of Universí9 Professors fomd that almost

70 percent of today's colJ.ege faculþ hold
part-time appoinLments. A new hire to the

professoriate hæ a two-in-tl¡ee chæce of
being hired only for a prt-time position. The

Adjuncl Advocøk, a national news magazine

for adjmcts, has fomd that tJre percentage

of put-time facr:lty hæ doubled in the past

r5 yeus. Accotding to the National Center for
Education StatÍstics, the percentage of put-
time facr:lty at colleges Ðd uiversities in the
U.S. in 1970 wæ 22.8. Today, that nmber is

49.3 mdis expected to rise.

What started as a way to comect working

professionaìs to students rvho could benefit

ftom these irolructo¡s' reaì-worlcl experience
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as tumed into m erçloitative md ovenxed
ystem tlriven þ the bottom line. The adimct
ystenis the easiest waqfor colleges mdrmi-
ersities to sæ money in unsre æonomic
imes, but the A,{UP notes t¡at tìe ¡ate of
djucts increased oçonentially duing the
mnomicboom of tìe '9os, wùenunive¡sÍtie¡
æ putting more resources into tecbnology
nd state-of-the-art facilities at the speroe
f payinglivingwages to faonty.
Gregory Brwn, professor of history at

INLV md pr*ident of the UNLV chapter of
he Nev"atla läculty Allimæ, sãys that UNLV
alies so heavíly on adjuct frullþ because

tbe state, including both public treasnry md
rimte donos, do[æ] not inmt sufficimtly
r instn¡ction to meet tlle cost of prusiding
hrdmts withwhat they have aright to, which
; a full-time faculty member teåching every
ornse s€ctionl' He nots, howerær, tlat in the
oo9-2oro sclþolyffi, 15 perent more 6ìæ
ectiom rere achu[Jr taught þ ñfl-time fac-
ùty,but thatthose sectioßwtre otravelage l5
erænt larger t}m in the pwiom amdemic
w, md that UNLVns ñil-time faculty tæch-
ng loaals ale "already hwier tlm national
vengs fur public reseæhmiresitisl'

Hiring prt-tinm with no gmtæ of
lb sæu¡ity and no health benefits helps sæ
noney, but statistic from tle joumal Eduø-
íønol Poliqt înttncale tlat for wery ro percent

nusse in adimt labor at fou-yw doctoml
nstitutions, rctention of ftshmen after their
imtler drops by4perænt. Additional studies
y lJae lmal o f Htm Ræm, Reseøù in
tighø EùtcúímndCúMffiW CoUPge Re-
¡í,ryharefoudtåatgFadutionnts udffi r-
úl audemic success ilæline wìen studenls ue
aught priroiþþpart-time hNlty.

The adiuct labor system thus emes that
here is little to tetler eithtr students or fac-
rlÇ to the institution: The tumover Éte for
rdimcts is uceptionally high, md adimcts
vho are employed seldom have office space

n which to meet with students for ænfer-
:ncing. Many students ttrN sbuggletobuíld
:oh*ive eduetional porÉolios with profes-
;ors, md have difficirlÇ gmering lette$ of
:ecommendation from those famÍtiu with
:heir mrk upon gtaduatíng.

In Nemda, with its recent cuts to edue-
ion, the problem ¡nrallels national arengæ.
JSN's faqrlty operâtes at 65 percent adimct.
JNR operates witl zg3 adimcts, 24 p€rcent

rf the faculty. UNLV hâs 432 adirìncts o¡ 27

rercmt, dm ftom 727 in2oo7 ud 52ó in
¿oo9. In tle Unirersiþ of Nemda system,
what would typically be called æ "adimct"
is referred to æ m "LOAj' teachers who have

''lettem of appointuent" to their ¡nsts in-
;tædof tenue.

"lt's such a shit job

l¡
a-tI

themis the íncresinglikelihædthat students

will cheat onpapers mdms. \Ð'ebsitæ like
BookRaels.com æd SparkNotæ.mm have

made getting access to papers inueasin$y
easy, md adjmcts who have not been teach-

ing ât the sme institution for very long áre

often at a disadvantage in spotting resubrnit-
tedwork. Mmyadimcts respond þ not $v-
ingpapers outside ofdass - orþ not giving

my homework at all, "I dontt assign papers

frequently becarise of tle issues surromding
them I' says Holliste! rvho askedtìathis me
be changed for this story. 'I stick with [in-
clæsl æms for the most partj'because the
likelihood of cheeting is loçer. If part-time
instuctors - smdwiched betreen m imti-
tutiotrthâtwon't invest inthem and students
who wou-t take their assignments æriously

- æ modifying curriculm to accomodate
the likelihood of plagirim, this begs the
question: What bappem to educational qual-
ity wùeu a l¿¡gely pa¡t-time worKorce is left

to edumte mdergmduates? rway too mÐy
kicls ue getting tlrough the s¡rtem without
bæic sldlsj' Hollistersaid. "Forme inprticu-
lar,I have aprobìem sometimes balmcing my
conæptionof what aollege skíllset shouldbe

withwhattlekids re achraìlyepable of, md
hffi to give them a chance witìout messing

wíth the integrity of education mnllj'
Mæfohnson, provost of UNR, imists that

employing contingent faculty dæs not im-
pact eduetional quáIity. "Using LOAS dos
not erode quality; in fact, it dos quíte the
opposite md allows us to provide a frll md
evolving course schedule" that keeps pace

with mdergradute demmd. Tony Allen,
media relatio¡rs managu ât UNLV aglees.

"Though tÏe need to hire part-time faculty
is inpart drivenþbudgetary restrictiom md
student demmd in ærtain plogram' stu-
dents benefit when ex¡rosed to both world-
class reseach faculty md industry profe-
sionals seruing as part-time instructom. Ihe
School of Architectùe md Hotel College üe
but tm emples of mits that hire industry
leaders æ ißbuctoß. Ptt-time ißtructors
also benefit tlrrough their interactions with
students and, perhaps, futue employeesl'

Still, ínfielcls likethe libeml arts, the ranks of
part-time instructm ùe often driven not bJ¡

"indusby leaders" but þ peoplel,tn pursue

lcrowledge as a kind of eìJing - and who are

willingto sacrifi ce equitablepayfortlte "love'
of their craft. Willim Panrupæker, a profes-

sor md witer fdr The Clñttitle of Higþzr

Educatúrn, nots tlat t}ris ¡hetoric ofloæ c¿n

be rery unnipulatire whenusedintìe contst
of adjupt biring. In a zooq aftide adqising

mdergnduates against prrsuing gfaduate

mrk in t}Ie hmmities, Pannãpæker wrote,

'Amdemic labor is a preciseþ tmed system:

Prtride no more costly tenued ¡nsitions
tlmare neededto keeptie gladute students

coming md the adimcts rcrking. And, when
thatbalanæbegirs to arouse skepticism about

the faimess of the æhange of labor for op-
portuíty, the rhetoric of 'low'becomes ¿11

the moreporerfuJ: W'e don'tneedto payyou
fairly besuse you æ doing it fot lml (Such

a bagain should prticulaly alm women,

who ue nowtherojoriþof gadutestudents
intÏe hmities mdthe mrwhelmingm-
iority of adjmcts)l' he wites. Cu¡tis adds that
theh]mities in geneEl tmdto ath'¿ctmore
adjmcts oærallthm the sciencæ.

il
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For wbåtever indutry knowledge they my
bdngto the table, adjmcts ae oftenplacedin
their class¡mm at the last minute, with ütde
time to planfortTeæmæte¡ which mbare
serlm det¡imental effects onthe insbrrction-
al quality the.y a¡e able to provide. Thæe læt-
minute appinbrents ue æmon in a part-
time system drim b¡r semesþt-to-semester
errollment mbers. P.D. IÆko, æcutíve
edifror of Adfimct Adumf¿, says that adimcts
who tuchtle majoriþ of undergtadutes are

"minimalþ spervised, hired at tìe last no-
ment sometimæ ud given minfutål bâining
md profsional developmmt. In sholt, ad-
jmcts are tossedintothe classrooms, u¡rected
to do tleir lobs, ud tm in their gF¿des at the
md of the semester, þt as æ fi:ll-time frcul-
ty. The min diffænce is that adjmct åculty
b*e rerylittle of theÍmtitutionâl suPprtthat
is offeredto fr:ll-timefaculty,l'

By "imtitutional spportf'Lesko is refer-
ringto ahost of perks affo¡dedtotenuredfac-
rfty and often denied to part-time employ-
ees: fixed office s¡taæ, eas¡r access to copiers,
access to übrary facilties, a home drive for
storing electronic data md departrnental

vDting rights. Institutional spport m also

mm sonethingæ simple as intemction with
other facrftymembers. WÍtlout office space,

adjuncts seldom bave a place wherc they cr

conference witl collugues, lbis ensu¡

that academic orchangÞ, the håÏmflk of t
university systen, is stymied md nyop
zuch that adjuncts often endup teachÍng t
sme t¡iDg semester aÍter semester, with t

growt¡ orchflge,Áffu Sormson, anadiur
inthefineart department at UNLVwho asl(
that her nme be ehanged for tïis story sa

t¡Ât she teâches the same lessoro she rn

tãught es a student, that she is not invited
facr:lty meetingS, has ¡6 vqringrights mdh
"alrnost no interaction with f:ll-time facul

md rery líttle with the aalminisbatioDi' S.

also hæ no ofEce space. Similarly, Hollist
bæ no ofñce space at CSN md ùses his ov

thumb drive for data storage,

w
able labor fore. Because of this, tÏe pressu

to do eErything from mtering dm m
riculm to pæsing plagirists m be inteu
As |ohn C\rrtis oftle AAUP reminds, "stude
ry¿luatiom pl¡y a large role in dæisions abo

whetïer coutingent faculty membes willi
rehiredj' æ these evalutioro by r8- to zr

yea-olds often in-flrence hiriug dæisions,

Iohn Muks, u ar{unct in the Engli
department al UNLV uäo asked tlat h
rme be chmged for tÏis story believes:
hes even beeu denied clases beeme he

not liked þ the director of comlnsition wl
overes adiuct appoinbnents, Swenl of I
ælleagues tÏis semester bare bæn awd,
tlree clæses md health immce wh
he is scmping þ with one - and no he¿l

immce. "It's sch a shit job," he sa¡

If adjmct appointments uemade onthebat
of petty office politis æd waluatiom wi
ten on tlle fly by disengaged teemgers, one

compelled to questiontlre stentto whichti
adimct systen tbreatos acadmic fteedo

overall. That is the single most importa
iwe æen þ the AAUP æ undemining t)

quality of amiversity edution nationwic
Gûtis says, "Gontingent frculty membe
fie reluctmt to châllenge stualenß in cou
workload or g¡ading, md tlry are á.fuaid

tackle controwrsial isss in clas. fhey al

ue not invited to, or are not in a position
speak freeþ duing, discusions about cu

úculm ud teaching metìotls, Ihey fa
potential dimissal from teaching at a
point, often with no reffse to due Procs
Thisharß shderts aswell, beewitmee
they ue not being e.xposedtotle fullrmge
isnæ md ue not being heldto appropriak
high ex¡rectations intheir mmesi'
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"I \yorry sometins about how I prsent in
clæl'Hollister says. "Ihare a tendencyto talka
bit about weird things or contrownÍal topics. It
conceru me at times that it could be aproblem,
but I mostly jut do what I feel is rÍght for what
l'mtechingl' Whmæked, CSN mdUNLV æ-
tred that their poÌicies on aædemic fieedom,
rùich ue establisbed by the Boud of Regents,

re smctified md rerered, but if adjmcts were

tnrly confideut in ttæ policies, perhaps they
mrld have gone on the recordfor this story.

In additionto dmaging academic ftædom,
the part-time system erues thåt âdimcts
ue kept working night clses or at satellite
cmpws, so they seldom have time to talk to
other adimcts md do the one thi¡g theír ad-
ministntioro fø: mioniæ,In some states,like

Ohiomd - ym guesdit - Nmda, part-time
faculty æd gr¿dMte students at state ißtitu-
tiom like UNLV md CSN æ comidered public
employm æd æ therefore prchibited by state
Iaw from joining or o¡gmizing miom. In other
stats, Iike Michigm, mion efforts bave bæn
nææftrl md bave æcued the laryest salary
incr%s to the lNest -paidadjmcts.

t-fl vs
I o."

I- nts
md tupayers about who is educatilg ou
nation's young adults md how little those
educators ae being paid. Lesko says, "People
don't cue who's t€ching tieir children in

college. You think a womm who works on
the assembly line øes tlat someone with
â grâdute degee is getting paid pemuts to
teach college, ud works without benefits?
Someone witl a graduate degree hæ mmy
more creer avenues open to her md mmy
more øeer opportmities avaiìable thm ou
hypotletical æsembly-Iine rvorke¡. That's
the Mong trgment to make, but unfortu-
nately that is the ugment that full-time¡s
who bave stepped fovtrd to be 'advocates'
for put-time faculty ue making. lt's the
trgment that mion leaders make. It's the
ugment that mmy adjmct activists ma.ke.

... Really, who ctres that people who have

been given every eduætioml opportmity ile
chuckle-headed enough to let themselves be

taken advmtage of ? It's comical, not tagic, in
the eyes ofthose outside ofacademe."

Curtis is somewhat læs cynical. "Puents
md students çòo æen't familiu with details
of the structue of higher edumtion may not
realiæ tiat the¡e is my possibility otìer thm
a havily contingent aædemic worKorcej' he
says. "It's important to acloowledge tltat only
a mìnority of Americm haw had the experi-
ence of spending signifimt momts of time
on a college mpm. And legislators, adminis-
trators md otìer policymake¡s seem to wtto
haveit bothways: adedicated, higlrlyqualified,
productive fucnìty, but at lffi cost md wlth
plenty of rc-called'flexibilityl FlenbiJilvl' he
adds, "is code for 'mbiect to dismjssål at my
Lime for rvhatever ¡eason the ¿dninistration
chæsesi iûcÌudirg no rason åt a.lll'

The ¡ecent budget cuts to educatÍon in
Nevada mem tiat the nmber of adimcts is
actually lower at both CSN md UNLV this
fiscal yeu thm in yms pæt. CSN is being
fimded by the læ$slatue to operåte at a ratio
of 60 to 40 perænt firll-time to part-time
faculty, but it cmot fr:lfill this mandate be-
caue ofbudget cuts. At UNLI thebudgetfor
pui-time irotruction hæ been cut close to z5

percent - ftom approximately gu.l million itr
2007 to roughly $9.r miììíon in 2oto. For 2ou,
that nmber is ex¡æcted to decLine mother
ó percent to close to 98.ó million.AlÌen says

t¡at "state bùdget reductioß of close to g5o

million at UNLV since 2oo7 have resrfted in
the elinination of eight deputments, nmer-
ous facr:lþ positiom - both filled md vacæt

- æd approximateÌy t,ooo class sectioro.
With il additional947.5 million cut proposed
to t NLV'S state-fmded budget wer the next
biemim, dozens of additional progms æd
hmd¡eds of faculty md staff couìd be im-
pacted. Witl fewer progm md a reduction
in clæs sections, it is urùikely the budget for
part - time instruction will increase."

But this also Likely mÐs that adjmcts,
rvhen they ue hired, wíll be paid less, md
will often be given lss thm a full couse load,

enuing that they don't qualìfy for health in-
romce Adjmcts at CSNetrn g8or perc¡edit
hou, or g2,4o3for a þpicaltllree-credit class,

md most teach couse loads below full-time.
This is ttre sme for adjmcts at IINR, who
m on average g8r5 per credit hou. Ad¡'uncts

at UNLV wn $923 per credit hou, or gz,7ó9

per class - the highst salary for part
instructors il Nevada higher ed. Frfl-t
at UNLV em roughly gl,tjo per credit
md whle UNLV set this as a tilget sala

part-time instructors as well, with re

inc¡mes towd meeting that goal, b
cuts in zoog necessitated a fteeze on th
ary inc¡rue. Allen says, "It should be

that duing the curent biemim, I
faculty md staff have incured a 4.ó pr
salary reduction, a ¡educLion tlat wa
imposed on pârt-time irotructorsl' StT
president's sa.lary may have been froær
he makæ t246,426 a yw. Only t}le de

thelawschool ems more, at gjlg,56o a

T¡ends in the profmoriaì labor
ket læve one to wonder what the futr
Americæ higher eduetion will be æ
md more classes ue subsidized by a
time labor force tlrat makes little invest
ir tìe institutions whe¡e it teaches or i
students themselws. As lÆsko says,

fuhue of adiucting is rosy. The futue f(

tenue muket is a lot less rosy. Ttre nml
adlucts between 1980 md zooo dor
while the ¡wber of faculty on the tr

track fell signifimtlyl' If national rat
pÐt-time professorial appointments
tinue to rise, it won't be long before the
system of higher educalion is almost en
contingent md the tenue system is al

elimimted - with potentially drætic irn
on aedemic integrity, studeut tunove
acadenic freedom- We wi]l become
more tho a nation of professors for hire

PART-TIMINC AT
THE DECREE MILL

THE CRISIS in part-tíme uniwßity instruction is wen more

pming at for-profi t institstjons, where tlp *hæls' very business

mdeland mmmuterdsign tends to gmemte a largely adjunct
system. Thse sdræls often make no sret of the fact tlrat they
are deliwring eduction driwn by the bottom line, where students
are viemd not s mudr as leamers of knowledç but as consu mem

purchasing a pmdudfora stæp fte. fuJohn furtis, spokesperson

forthe Amerian Asmciation of Uniwsity Profars, sys, "The

biqgest diffÊrence in the fur-prof¡t *ctor isthatthere the faculty is

almost entinly rcntingent. Fedmldata from 2005 indiætesth¿!
ewn among regionallyaGrpdited fotrprofit instiùfions, only 0.3
percent offull-time faculÇ membes had tenure;90 percent of all

facufþmembeswæemployedpart-time.Andwewouldewn
quelion whether the reported full-time facultyis trulyfulfillinq a

facuþ mle as oppo*d to an adminilative ore."
furproflt schæls lile the Art lnstítr¡þ, the lnternational Acd-

enryof fÞsign andTrhnology and the Uniræsityof Phænix tend to
pay adjuncb mre percoum, butthe tradeofß arefiere competi-
tion from full-time collegue for class asiqnmnts and, sy mme,

an wen more pernicious pmblem: prosure to pass failing ludents
wfio hare simply paid fortheir degrro or - ewn wor* - pÉsure
to ignoe plagiarism whm itmus.

StweAdams,whoasked thathis n¿me be chançdlorúris story
used to te¿ch at the Art lnlitute in Hendemn. Asfted about pres-

sureto pass failing students, he responded, "l was rev* pressured,

but I kmw ofother inlructoswho were and thrcatened with b€ing

fired. ... I als know of full-timere who were snctioned." [The Art
lnstitute dmlinedto comment forthis story.J

Another adjunct, Aamn Todd, who has taught introductory
ps¡ioloqy at forprofit shools in the L¡s Vegas Valle¡ like DeVry

Uniwsity, Reqis uniwrityandthe Uniwsity of Phænix, andwho

asked that his n¿m be chanqed for this story sid, "Plagiarism is

nota problem inthecous ltearh bmuç ldo notgive any home-

mrk. They will not do homemrk. So we do afl work riqht in class. I

have nottried to giw homwork forì0 yeas.

"Fora long time, we wre disoungedfrom failing anystudentfor
any reaon/ ïodd adds.',A'srere the mostcommon gnde, follmed
by B's.Recently, since fongrss has started päying att€nt¡on to
u,suddenlytheadmin¡strat¡on is interested inour gradesfoming a

bell curu again. Theysuddenlywant fwerA! moreCtandafew F's

sprinkled in there. Of couæ, just like Gorge Omellpredicted, they

claim it's always bænthisway." Ïodd is refering tothe Department

of Eduotion's ment investigation of forprofit schools, which for

year havegotten rich mfedenltuition dollarwhile, mmesy, fa

ing to prepare students for reaningfulcareeror provide them wi

transfemble, æcredited mdits upon gnduation.

Just as at state institutims, adjuncts at for-profit srhools enj
litde job security, but sincetlnyare s*ntiallyorporate employee

they dont ewn haw quanntæd mis and pæsess virtually r

due-pmssrights.Todd systhat heis mrried abouthisjob "ew
term. Gnstantly." This had affected his willinqnes to be a vor

member of the facuþ. "lhareto hold my tongue, be very politia
onect. ...One, some yeas agq loppced a trend thatthe highe

ups$oughtwould be a good salæ tml. lwæ fired."

DeVry Reqis, the Uniremityof Phmix,theArtlnlitutesand d
lntemational Academy of Design and Trhnology were all contactr

for this story. Only the president of lADf,, Jason Smith. responde

*ying: 'The lnternational Arademyof Design & Tmhnology 9real
values the expertie and knowledge of our adjunct tæm. 0ur fmr

is on delivering a high quality education to ourstudenb, and we fil
incredible value in employing adjunctmembmwho h¿w re¿l-wor

indulryuperiencetosharewithourludents. ln reqardstoadjun
faculty pay, we beliere our adjunct membem are comp€títiw
compennted for their efforb." Unlike state employæs, fur-pmi
adjuncts could conceivabþ unioniæ, butitlanyone's guss wheth
thæ efforG muld succeed, particularly in a nãtioßl politiol cr

mate that disfavors unioniution. clGl GENERÂUx
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Letters

How Do You Solve a Problem Like Libya?

Vsar,re, Cer.rr.

In "The Libya Intervenrion" [April l1]
you compare the NAIO activityin Libya
with the Iraq War. But the Iraq War was
entered on a whim of the Dubya Dimwit
administration, which justified its actions
with a suite of blatant lies. A more ap-
propriate comparison would be with the
1991 Gulf W'ar, where we used military
force to halt mass atrocities by armies of
criminals acting out the petulant rage of
a self-obsessed dictator. I don't queitioh
our intervening in Libya, but I do ques-
tion our competence. I fear we will be less
successful in dealing with Qaddafi than
with Saddam.
Dr¡r¡¡¡s ANt¡roNy

NrwYonx Crrv
I objected stron
but I felt proud
that America ha
Libya because of who \¡¡e are. I call that
restoring our moral standing.
A¡N¡ Tìrnorrlopoulou

Tùr,se, Orc.e.

When I read th e Wøll Street Joumølllnow
I will find soundly researched, reasonably
objective news srories, but if I turn to the
editorial pages (which I never do) reason

thy, and guilty-with the opposite ideol-
ogy.An example is your stance on Libya.
Not all military interventions are equal.
Kosovo cannot be equated with lraq.
Bn¡o Byrns

into building, maintaining and decom-
missioning it at the end of its tife. This
is known as energy balance. A wind farm
or solar panel in the wrong place can fail
this criterion ifa large infrastructure is re-
quired to distribute the energy, or ifgeo-
girâphig considerdtions resulr in the need
for heroic civil engineering. Where are
energy balance studies?

Jonw BrI,r

Be Sure Green ls Green

Brwnr,v, Mass.
Amen to Mark Hertsgaard's final com-
ment in "Obama T Nukes" [April ll]:
"Let's make sure that [alternative energy]
is truly green." There are a lot of wolves
in sheep's clothing out,therç. Something
green must return more errcrgy than went

letters @thenation.corn

te///1í rl tí.ae-ío ¿¡lat,à^tú> ,l
l¿A+l'rç lqr/íy' la )r"(í",r'/,rí^/ít

BrevtrroN, Onr.
Wìlliam Mirchell, in "Beyond Austerity,'
[April 4], debunks neoliberal economic
myths used to justift destructive govern-
ment policies. It is courageous for a pro-
fessional economist to do so. Ife writes,
"The analogy between national and
household budgets is false-government
can spend more than its revenue because
it creates currency." Mitchell concludes,
however, that government budget defi-

"currenqy" it needs, why should there be
a budget deficit?

\4/hen the government prints and direct-

money supply. When "targeted jobs" build
interstates and bridges, or a high-speed rail
system, they do not compete for resources
with home builders or automobile manu-
facturers. Infrastructure constmction and
maintenance is uniquely a government re-
sponsibilit¡ and paying for it with debt-free
new "currency" will promote private invest-
ment and economic growth.

Dennis Kucinich will reintroduce the
National Employment Emergency Defense
Act; which authorizes debt-free money
creation and spending by the government

(continued on pøge 26)
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ethnic Tìukish kids perform poorþ in German schools, butnot Catholicism when Ialian flunk out (which'they

tr g!{ bacþounds)i

as eptional behavior suchof É,,ï,*:Jåiäffi,î,,".ï:å:
is a complexphenomenon to

gressive forces to do it.
an on minaret construction (ap_

proved by 58percenr ofvorers in 2009) and veil prohibiionst

streaming of.bþryhas creared a newright and revived the old
one: Austria's Freedom party,
F¡ance's National Front have'r
ing Islamophobia. In last fa
Haide¡-less Freedom parry ne
t:rng27 percent of the vote.
Front's new leader, Marine Le pen, running ahead of Sarkozy
for the 2012 presidential vote.

to blame for Isl
tions at the core
from the 1980s.
t:_t8:ly capirulated, unable ro address the issue of Islam and the
Muslims among us in a construdive way. I

Letters
(continued from pøge 2)
(see kucinich.house. govlUploadedFiles/
NEED-ACTpdf).
Rosrnr W. Zruu¡nrn

Zecerrced, Mrxrco

Uniaersidød Aatónomø de Zøcøtecøs

MeorsoN,Va.

monsensic-al terms, pounding them even
more clearþ into his readers'ñinds.

Those lies have cu¡b appeal. Ifthey are
to be refirted, the languagê must be eqlallv
appealing. fu Mitche I points out, th. piblil
has been hornswoggled by smooth_talking
blue-eyed devils on Fox and other mediã
oudets. Ifh
is a function
and supply i
supply-side economi
he tle neo-lib s instead
of
Fn¡¡.rKLrNLo¡rzoDrxoNJn. Jargon'


