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Amount: $450,000 Continued Reduction
Funding Source: Detention and Enforcement and Municipal Court
Dept./Division: General Fund

] Augmentation Required

PURPOSE/BACKGROUND:

The LVPPA leadership and City management have come to a tentative agreement of the
Memorandum of Understanding. This is a major factor in helping avoid the financial shortfall
the City is facing over the next 5 years and helps provide additional job security for many of our
employees. Approximately 75% of the City's costs go to wages and benefits, therefore the City
Council asked that the LVPPA bargaining unit to work with management. In the spirit of trying
to retain services for our citizens and to preserve as many jobs as possible, the leadership of the
LVPPA came forward with a proposal and after talks with the City management a tentative
agreement of the Memorandum of Understanding offer is being brought forward for Council
approval.

RECOMMENDATION:
Approve a tentative agreement of the Memorandum of Understanding and authorization to
execute any related documents regarding the offer made by the LVPPA.

BACKUP DOCUMENTATION:
1. Memorandum of Understanding - Tentative Agreement
2. LVPPA Council Presentation May 18, 2011

Motion made by GARY REESE to Approve

Passed For: 7; Against: 0; Abstain: 0; Did Not Vote: 0; Excused: 0

RICKI' Y. BARLOW, LOIS TARKANIAN, STEVE WOLFSON, OSCAR B. GOODMAN,
GARY REESE, STEVEN D. ROSS, STAVROS S. ANTHONY; (Against-None); (Abstain-
None); (Did Not Vote-None); (Excused-None)
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CITY COUNCIL MEETING OF: MAY 18, 2011

Minutes:
CITY MANAGER ELIZABETH FRETWELL explained that NRS 288.153 requires the City
Manager to present the final outcome of the negotiations of the Las Vegas Police Protective
Association (LVPPA), which comprises both units of the Marshal's from Municipal Court and
Detention and Enforcement. This two-year agreement keeps compensation flat, perpetuates and
continues the concession from last year, and keeps PERS split 50-50, as stipulated in State law.
It generates a half million dollar savings
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TARKANIAN expressed ult it is for everyone.
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and comp study. CITY MANAGER ™eal T =T1coled®at it brings back the PERS
contribution to a 50-50 split by lowering that salary. The Councilman remarked that this sets a
tone for other employees. ATTORNEY HARPER promised to pass along the Council's
sentiments.

COUNCILMAN REESE recalled that during a Citizen Participation item, a Marshal offered to
give up $20,000 a year of his salary to save his job.



