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PURPOSE/BACKGROUND:
Discussion and possible action regarding a Six Month Review of a Temporary Work Card.

RECOMMENDATION:
Recommendation to be provided following the discussion of this item at the City Council
Meeting and subject to the following condition.

BACKUP DOCUMENTATION:
Submitted at Meeting Letter of Recommendation from Foothills Express Casino by Dustin Hill

Motion made by STEVEN D. ROSS to Approve subject to the following condition:

A. Dustin Hill must disclose his background to any new employer, who must submit a letter of
support to Business Services.

Passed For: 7; Against: 0; Abstain: 0; Did Not Vote: 0; Excused: 0

RICKI Y. BARLOW, LOIS TARKANIAN, STEVE WOLFSON, OSCAR B. GOODMAN,
GARY REESE, STEVEN D. ROSS, STAVROS S. ANTHONY (Against-None); (Abstain-
None); (Did Not Vote-None); (Excused-None)

Minutes:

JIM DiFIORE, Manager of Business Services, stated that DUSTIN HILL, who was present with
KEN MATANOVICH, owner of Foothills Ranch, was granted a temporary work card,
contingent on several conditions, which he read.

MR. HILL requested a permanent work card, as he would like to join the union, and he
submitted a letter stating that he has been an exemplary employee.

MR. MATANOVICH assured the Council that MR. HILL is a very good employee, but he does
not have enough work to keep him employed.



a\‘zy 0/6 LM VW Agenda Item No.: 61.

CITY COUNCIL MEETING OF: SEPTEMBER 15, 2010

MR. DiFIORE indicated that the dilemma is that MR. HILL would have to undergo the work
card process again with any new employer. He supported a permanent work card with the City,
contingent upon him notifying future employers of his background.

SERGEANT GLEN LOWE, Las Vegas Metropolitan Police Department (Metro), confirmed for
the Mayor that MR. HILL would have to start the work card process with any employer on the
Strip. Also, MR. HILL could be issucdss® MtV Wwork Co™mgith the requirement that he notify

gential future employer
must submit a letter of syghyo { icks. (1 & ILL has earned a




