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PURPOSE/BACKGROUND:

Howard Daniel Tarwater is currently serving as Human Resources Manager for the Employee
Relations Division. Prior to working for the City of Las Vegas, Mr. Tarwater was the Human
Resources Director for two major home builders in Las Vegas. From 1999-2005, Mr. Tarwater
served as the Human Resources Director and was promoted two years later to the Assistant City
Manager for the City of North Las Vegas. Mr. Tarwater holds a Bachelors Degree from the
University of Missouri, Columbia in both Education and Business.

RECOMMENDATION:
Approve and ratify the appointment of Howard Daniel Tarwater to the position of Director of
Human Resources, effective July 3, 2010.

BACKUP DOCUMENTATION:
None

Motion made by GARY REESE to Approve

Passed For: 7; Against: 0; Abstain: 0; Did Not Vote: 0; Excused: 0

RICKI Y. BARLOW, LOIS TARKANIAN, STEVE WOLFSON, OSCAR B. GOODMAN,
GARY REESE, STEVEN D. ROSS, STAVROS S. ANTHONY; (Against-None); (Abstain-
None); (Did Not Vote-None); (Excused-None)

Minutes:

CITY MANAGER ELIZABETH FRETWELL summarized the more than 30 years of
experience that DAN TARWATER brings to the position and emphasized the level of trust and
respect he has developed to lead in this critical function during the current economic times.
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CITY MANAGER FRETWELL stated that it was very difficult to make a decision between the
internal candidates, who are very qualified, to ensure that Human Resources maintains a position
of stature and strategic importance. She felt it was critical to move forward in appointing
someone to this position.

COUNCILMAN REESE gave credit to CLAUDETTE ENUS and JUDY TUTTLE for doing a

fine job of leading Human Resource GER FRETWELL agreed, adding
that they will be missed, but wi g Wgndation and team. She noted that
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