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PURPOSE/BACKGROUND:

This interlocal agreement will add the City of Las Vegas Department of Detention and
Enforcement as a voting member of the Executive Committee to provide basic category I, 11
and III POST certified law enforcement training.

RECOMMENDATION:
Approve

BACKUP DOCUMENTATION:
Interlocal Agreement

Motion made by GARY REESE to Approve

Passed For: 7; Against: 0; Abstain: 0; Did Not Vote: 0; Excused: 0

RICKI'Y. BARLOW, LOIS TARKANIAN, STEVE WOLFSON, OSCAR B. GOODMAN,
GARY REESE, STEVEN D. ROSS, STAVROS S. ANTHONY; (Against-None); (Abstain-
None); (Did Not Vote-None); (Excused-None)

NOTE: COUNCILMAN ANTHONY disclosed that he was an elected member of the Board
of Regents between 2002 and 2009. He did not vote on the original agreement to create the
Southern Desert Region Police Academy, but in 2006, he voted in support of expanding the
facility. He confirmed with the City Attorney that this item has never been considered by the
Board of Regents. With this disclosure, he does not have a conflict of interest and will vote
on the item.
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Minutes:

CHIEF KAREN COYNE, Detention and Enforcement, explained that the original agreement
was executed in 2006 between the College of Southern Nevada (CSN) and the cities of
Henderson and North Las Vegas (NLV) to provide academy instruction. The proposed
agreement would add the City of Las Vegas Department of Detention and Enforcement as a
voting member of the Executive Commitieg .

CHIEF COYNE pointed out th the Category 1, 2 and 3
training for 25 of the 28 ye he training program
has been successful for yg fON(raining new
employees while maint members, the City
recognized it was not § ng. As aresult
the aforementioned pffiinrs§esy hshed a diffey pesert Regional
Academy, in which : the other

participants, it was o "Mre-liRy hitE$ =TV i hting the
Corrections portion 1 1§ TTCRRY tter time, given
the current budget cfs 8, hain (nikidie ks Sl ol fning. While the
agreement does not dpNstitute R\EREE S oF lilicipared (IS i cost any agency
a huge sum of mone ICIP N h oment W J8 Ao/ di gel of training that
the officers in the Valll i X HaF mhrat€rie. In/gition, recruitment

CHIEF COYNE invited repr® & ity CH JUTTA CHAMBERS,
Henderson Police Department - A g0lice Department and DR.

the Citys Detentlon and Enforcement Division integrated into this partnership, as they all
expressed how proud they were of the partnership between the agencies and their excitement
about this new endeavor and the direction the academy is headed in. DR. WINTERS
believed the partnership would add an increased level of credibility to what is already being
done, as it supports one of Southern Nevadas mission as being a provider of an educated
workforce for Southern Nevadans. CHIEF FORTI complimented the City on having done a
wonderful job as a previous host.

CHIEF COYNE added that all of the graduates will exit the academy with college
credentials, those that are desired for successive leadership opportunities.

COUNCILMAN ANTHONY commended CHIEF COYNE for taking the lead and seeing
what can be done in these challenging economical times to save the City monies and
consolidated services while working with other entities. He challenged every employee and
other agencies to review what is being done and what opportunities are available for
consolidation and saving monies.

Regarding possible credits, CHIEF COYNE informed COUNCILMAN BARLOW that a
Category 1 Police Officer (PO) can earn up to 33 credits, which is approximately 50 percent
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of what is needed for an Associates Degree. CSN is currently reviewing the curriculum for a
Corrections Officer, but the possible number of credits one can earn may be slightly lower
than a PO. Although a degree is only desired at time of application, it is anticipated to be a
requirement in the future, given the number of individuals overseen, the large budgets and
the huge responsibility to the elected officials and citizens. In addition, it allows for a larger
pool of applicants with a wider range of cxiaummns




