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ALT]8.&h{A.TJY"T, "LI

C/ass specifcallons are intender! to present a descrþtlve tist of the range of dutíes performed by employees in låe c/ass,

Specrfrcallons are no1!intended ta reflect alt duties performed wlthtn the iob'

DÞ]FINITION

*¡'l¡'fy ¡rf lcc]urit a] t.*:;k¡; rt.'trabirr+ t<r ;rri':i¡5tmij arcas erl rcspot-*ibi]i11"

DISTINGUISHING CHAII}ACTEI{ISTICS

@tivS..:-S^ This is the first class in the

Gt+$rt-€<¡*:nsek+Ë .$Êqç1âliË! serics. 'l'his class is distinguished

frorn åLtgfnagy*c*9p_nt_cgCi¡g & Edui:atiqn Specialist.IlËetr+t-Gou¡:selpr-{l hy thc perfortnance of

the more routine tasks and duiies. i***iplrxl" ttr.persitions rt'ithilr ttm sr-'riùLr includìl'ry m*t Lx4l'ii1

mkr[.l{i*i+<-rl 1x,ol.txãurt's t+nt{ ¡ittitic-:lì*rcs,

Lç*si$g-&-Educaticn SPecialist II -This is the second class

v,ç,ithin the ü¡¡trrt"Çounx$or.-Alrcrnative Sei-rtencinå& E4llqnÊail9peË1êlis!-sclries' Employees

within this class are distinguished from the Çcx+r'þCtr

Sp.ecialigt I by the pcrformànce of the full range of complex cluties¡ as assignedi;inehtclin6'-kratLing

g-j'.rp**u.*ulín¡¡ser*i<x *eunsclirç. Ernployeesat this level have met

thu Ñ*raclu .r,q,iit"**trts for certification or licensure, aß requilecl by statc laws and regulatioils"

Emplçyees ,*."irr* only occasional instmction or assistance âs new or*l¡Äi4låg um**tral-situations

arisì, áncl are fully awar.e of the operahing proceelures ancl ¡rolicies of the work unit. Posilions fur

Lhis class are flexibly staffed ancl âre normally filled by advancement from the I level, or whe.n

filled frorn the outside, selecbccl candidates meet all the rninirrurm qualifications.

SUPERVISION RECETVED AND .EXERçISEL)

_&"

I{eceives general supervision from the Mi ÍltllÍ;--

flducatian Superuisor.

Flsnçi$g.& Dds-c-¡tipn-Ëpg-cielist--ll
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CITY OF tAS VEGAS
I &J-{qcsli-o*$lpssl¿1is! I,1l1(contirrued)
I

I Rcceives direction from tl-re MisCestxn<**Fïr)$*ñnìf;
Supervisor.

May exercise functional and technic*l strpervision over sttppe+çlqtgËLlevel staÎf.

ESSEN'IIAL AND MARGINAI- zuNCTION ST¡{tÐMENTS*Fssenfíai and other importanl

responsrbt/dies and duties may lnclude, but are not llmited to, the follawing:

Essential Functions:

| -{, .Plarrg, directs. and-terat,h1*ì41-låcq 4¡ç!*o+instructl inclividtral and $oup eut+nselinysessions for' 
offeintlers in the areas of drivírrg under the influcnce, petit larceny, impulse control and

substance abus e;tl**ist*r;-in-Cer*ebpi*g- nr'wg'efìË&*+ïi.

2. Concluch; atrr,l i.issisfs in domestic violence indiviclual and gnoup eoueld{*g*sessions, ir¡

açç(ìt:{å¡ì11ç:!l-lô.,!!þ- ar; proviekrrl in state *Od"JÊciË¡i¡1*regulationi-nssist "i*" n:t:tl's ttr"r6i *t"çxtltrrrrrr

¿i.r1 
¡111) ñc$s{Or!¿ì,

3, Revier,r,s cr:urt-m¿urdatecl conditi<lns of pïogram participation with clients and provicles

indiviclual case monìtoring a*el--r*x+,nsetri*r6--to assure cr:mpliance with court orderecl

programs; cornmunicates with
**e{-en-thear{e¡r}xlne.

crlliatt-*ral kr

4. å)Ì*14ltrrclìr,al11+ì:::.1 clienis !h¡--C¡l¡g,T: bv observation and clitcct conLact, using the cuttcnt
revision r:f the L)ingnostic øntl Statisbical Mnnwtl of Psychiøtric Disotders ånd other resources ruXÉ

5, Assesscs clients' neecls and provide.s refcrrals to tlll.rrv community (êscltll'cÈs;+tn'{r-** i*t-

fliìti*fi{, r,*l-ir*tit nt, .r*siclttn[ial and rtili+.Ied social scrviccls,

6"fJtt¡vith clini*ill, ii'¡rt'l.lsir': ()dt*el Tx,ìk?ìrì$tllçtlrrt.

&AssisLc wit'h evaluating divisie*r$.lttr.¡-4i:.{!-v3_$CË!flK¡f6-prograrlr-s and client servicesr,;
r'i

| $,?.,Coordinatcs jtrb-rclated activities r¡r'ith professional colleagues,

c<.mli.*.{er*iaiit--t; *tt<.::rr:l * tir}1r,{ ¡rn - -N¡.rtirics r,tf -- Ä,11¡N}ù}t¿1}lç'$ 'ftlç * -ddilrq{,tll[*:¿ l'(:v*(;i]{it!I'r

l_llf,+r *lir_rg r:1ie¡rf i<:¡¡rplin4çç; ;¡n¡! ¡:rçg,l:qli-s wilil t¡-.t''.Ì¿:rr:.c{ *tttttxr':itqì i er"¡i-rit-r.llt'1e.'itts..

4.:1,g. il¿iller ts 1¡fli{ 1,11.,-1-v1!çiçs clì¡::r{- iir{-ru'r.l'r¿tir-r¿ in...act:*1'da:lcq w-ifl: . 
q'r;{¿i}"¡}i¡;hr't'l :qli¡tg-¡.n{i

Ìp-d.C"lnÌ.] $ìq!ìiîcm€rú$--lgå g;ftu{ld{¡r¡!ji¡l¡t.y;*+gf-ç|¡-l-.r-4i.ßtåir-1s c¿*s¡: filus rt1¡.trltr'lt'.

I f ;,1.0, -Ëstinmfrx;-fi*rref"t'çllær*rs¡ materials and equipment ree¡¡ilecl lor classes.
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CIfi OF tAS VËGAS

| Ë"";+€"""-.t"- III (continued)

13,11. --N{*intain-upciftkxl fiìmpilt{ìt'.i¿rli{ r,.¿}$çt-nxrn*gtxæe$t rexcrd*.}.[i¡1,$l¿ìlg-î.ð.Í¿].Tj.sb.:tl$

"ìt¡ 
to ln qt.c(i illj d ¡l littlîii rl -{ç:!:t¡ l-lls. i-ì$rl f i iori'

t2, .¡\dr$nisrr{.ï d!.çlåjtp{ q'[ri;h5¡J tt;:r!s; <"1i5!r!bu1,cl t.ht rferqlt.$ ttl illqi t]FI,ìIr:F$t]tc p¡¡rt!19,

t tO

n1¿ll1lle¡:,

rrercti:rç¡s with Stavs clf ntlw trcntls,
N..1. ¡\ ancl t<-'s i*

ffiå:l1fief;

?,1" lvlav hr irr.el tu trlnterpretg for s¡r,ur.ish-*pc"ittì,n5clients, as needecl in a bi-lingual setling..

| 3.2^ perfornll other tluties ancl responsibilities as assignecl

SUAtTFICATIQNS

I (kxrr*-
t'

Knowledge qf:

I Basic r¡rade#ì{-giået{.indivic{ual and g¡crup counseling methc¡ds and technirlues'

Basic intew iewing tr:chtriques.

| ;;;i; 
-"'--- --*' -'-o 

orrnarion containerl withftr the erurrent r:evision of the Dütgnostic

sychintric Disord¿rs-

I Principles ancl procedures of record keep fËìa¡ç$l'
Fìnglish usaiïe, spellin¡p Srammar and pu

I stcills !¡1: {þ!!ity;!1¡:

classcs and
*utirr-g -effec tlta-væ'ieç*tú stN'iai

Fl'
Lear^jr1g polir:ies anrl procedures related to Alternative Sentelrcing--Ðivis{t*n

pr()grams.

I i,*umir',¡1- rf;å 
"p-*uons 

ancl practices of thc Nevatla criminal justice syrtcm ancl tfre Las Vegas

MuniciPal Court'

I Interpretånp,, explaininll ancl enforcil-tgr: department policies ancl prercedures'

.:)



CTTY OF LAS VEGAS

| €ð*rr+€el*n dueatÍon SPeqialiqt IfiI (continued)

{¡&¡rk
Workina indepenclently r+i+htxrt-t{ireetW. l!|1$gtu$ft l" supervision.
Communicatigg*:ciearly and concisely, both orally and in writing.
Establishi¡rg arÌd maintainin¡¡ effective working relationships zuthtåf=Lh11wûrk snvtuormgE¡a''ith

{åcxe eonÊae.+cd ìn"$hee*u*ce+S-+vtrrk.
MaínÈairr "p{tysiea{- erxxlítifrle appuo¡rri*t* t<¡ "t1æ perfbrrxllræt:*¡.f*"tti;sí¡¡w"x{ "t1u{,ks -rult{

l.r.l;Em*ihilitím wÌ*cl* *rray iniltrutlt tl*ç.$*¡ìlex+ì¡{1;

-*14ú+#riil.ç 
#*wrlfurgtlr,,*ilfi*rg fr*.cxlutfuå¡wktúx¡t.l'f int¡t; r¡tu'f

O ¡ rc rtslin g r**sqçrø J i'rivþre*S
M*ìn1*i*r-*ffirctívçtrur{.ia-vi:iual tli*'ericlination *¡lcl Jtcrceptitu'i-lxlec{<x.l lur:

* (,Ì¡illl¡¿,r¡+¡*wf*æ¡¡ tttit t+"clltët t;
. i{ttrrfrl*g nnd;uritixg; *tu|

i-ì",."".,,J;..,,,,,"..:,,.,,,,ï,,,,,,.îa,¡,¡t¡4
-,t,"".",."{5'.Jùù'4ø.T'.,t.."^'".,

Mafiltai.n coglrilivr: ftlnc{i<*tin6'tç.hi*{'l*lT<¡r*silr* ca¡:*!rili{y of;
"" -' --- -**-"À,Trll'ing s<run*i rJ*crsiolis;

- ti-ffet:íitw,1xl+r*tf¿*+r ¿'¡u¡f er¡l¡¡t¡¡+**l i¡s¡tkxt ilxilt oi.lmr*;rltrrJ

l)¿*x¿u*ph*fiitg r*ÉetrJit{ød tl+¡u{*fffu+'

Expqi.ence:

One year of counseling, criminal justice counselirrg, sul¡sta-nce abuse counseling, psychology,

I s."rcial serviçes, or closcly relatecl experience.

Trainhg:

Ëc¡t*ivatru.n{-*ttr**$ Bachelor's degree from an accrecliied collerge or university with major

course work fur one of tire following i2ÏSlgsslyreþ*t1¡ul"fields:
Addictions
Courrseling
Çounseling and Education
Criminal Justice¡ with a minor in counseling, social work, acldictic¡q or psychology
Ëclucation wilh a major or rninor in adclictions, counseling. sç)giià!-Kqlh or psych<llogy

Marriage and Farnily Therapy
Þ&wsing
Ps¡zcþ61o*t
Social wc;rk
Strt+a{-l¿sycht¡þg"v

Sociology
É.ir*bstx+æt+.Aþ**r

License or Certificate

Posscssion arrd maintenance eif license as a DUI Inçtructo¡ flom the Nevacla l)epartment of lvlotor

I Vehicles within 6 montùs of the date eif appointment,

4



CITY OF tAS VEGAS

| Çll.**fe<n**se III (continued)

Must ble

Statn of Ncvacla. Office c¡f t}'re Clenetal. 'I'rcattncut Ce¡tiÊ-icaticn

wllr.in1.:4ffiI8:mrpnúps¡f tliq"slalçç1"í1ppçl-¡,n,t$.rìÐL

cf
tft e date¡f _ap¡IutS-tEt !Ìjl_t,

I

I In aclclition to the qualifications for Cor,mùÇçnns

I:

I Knowle.deq qf:

I Intermecliate viclual and group counseling methods and techniques.

Operations a Nevada criminal justir:e system and the Las Vegas Municipal

Court,
Advanced ínte.rvicwíng tcchniqucs.
Aclvanced case rnanagement techniques'
Tccþniclues of program desigrn and evaluatiory such as reciclivism studies.

| $ldies ia:$-b!$fy ls¡r

ng responsibilities.
artment policies and procerrlures'
ricty of social problems.
to Altemative Sentencing Ðfuåsion"plograms

Expe-riente:

Thr.ee years of increasin¡1l¡, rei.sponsible experience in counseling, criminal justice counsclin¡|,

counseli:rg, psycholergy, social services,

clr a closelY relatell area"

Trâi$i$g:

Bachelor's clr lrigher ,1e¡;ree (no substitutions) from arr accrcclitecl cnllege or universi$ witlt a

major in einc of the following¡¡r i"q'.Tôterl fjelcis:

Arldictio:rs

5



CITY OT I-AS VHGAS

I e+x¡r+gor¡$se+s#¡.lf IfiI (continued)

Counselir-rg
Counseling anc{ Ëclucation
Criminal Jústice with a minor in counseling, so hology

Education with a nrajor or minor in ar:klictions, sychology

Maniage and Famiiy TheraPY
N+n+*,tr¡1

Psychology
Ílocial work
Seeiaf+\dæio¡¡'
Sociology
$t+bstar.rc*e-Aþw;e

Licenqe sr*Cerlif icate

Possessiory ancl maintc':rôncc, of liccnse as a DUI Instructor from the Nevada Department of

Motor Vehicles on the clate of appointment.

possession, and maintenance, of certification ol license âs an Alcohol and Drug Abuse Counselor

from the Nevada B6ard of Examiners Íor Alcohol anrl Drug Abuse Counselors on the claie of

appointment^

Pgssession, ancl maintenânce, of certification as a Domestic Vioiencc Treatment Provider ftonr the

State of Nevacla, Office of the Attorney General, Batterers Treatment Certification Committee r:n

thc datc cf appointment.

klust of

WORKING CONDI'TION$

F.¡yltpa¡ne-ntql Ç o""p d itçn ¡ I

l¿i*¡-f-jrlçr Office, classroom and coutlroom enr,.ironment; travel from site to site,

1..{*::tz¡.ils: Å-x¡.ç¡51sr" ,tr.r.r,-t'rxrlpul"r*r sr:l1:olì$; fì"li}V |il- t>.'q.rtl3t:t1 trr 1":p5!i[" ttwil't¡lrnr¿r{*-¡¡¿:çf

.in¿"livìriuuls.

Esserrtial ancl marginal functir;lrs rna,r require;**lrai¡r1;.+ir{n¡¡-i+il1r;it*T',-¡*rr¿{i¿i<ql Èl*r(1r;$i{fi ir:l }'i¡'J'rt

1ífling,:rtilrr.eiing, x,a.H.ititl ¡l,r<i i;ìitilr¡i Iìrrprelrrn¿*r.l ptxi*rrtrt ç:¡f iim*"

Lrllintlini¡g pl3¡"r¡i1.a!. çç¡t!ålljÍl¡l :,rp¡'rlutr:r!ætr: t* il¡c ]r{:rfc¡rrrutrì{*r.'-ol-.¡ssi¿llt't{ çl¡rfirlä.;3¡¡ci

¡r:.11¡1 ¿¡1s! [1! [ i{ irs nl {ç-!¡ r¡¡ 41y irrc f pe! e*Çre I'e rllarn' i n¡1,;

-- - - l.'rlnlki*g, slr.rycfiri"g t:t'-srffir¡-gf;¡ a17{11¡¡¡Ísrl.¡tr:t"iods tf ll-lrlil;

6
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$,1I*LUATTäN"€çI\I:I ÊR UPEKVISOR

c/ass äre intend¡d fo pr6,sont a descrþllve /rsf of tie range af duties performed tsy employees ln tile

c/ass. are 4! intended to reflect all duties peiormed within theJob.

DNFINITION

Essential Functions:

J, Aciç as fir-sl Ting:rupr:r'v'!rçr. fpr 1!çsig¡t¡¡Lccl .s{trff *'itlri:r $rc "c1,¡¡,ir!,- 
irrilirrlin¡1 íqB:+'lilewi!19

.r1,r: sglç¡r.1in¡1i rü ¡r¡n' 
^¡11iåiçai1ts, 

n*i¡rilrgu q1¿1:1sr*rj¡¡g; w¡¡rk, ii.nç{ ql¡trrirÐ.d¡jll*sr¡4i---lìY41u¡fi"t:áî

*B1¡ri¡".iiif i*itá:+ti¡t¡i;i¡ st¡1¡1di¡r rts in 4cqrr¡'*"!4r¡r;]Ì-ïví¡]3 i{.t:il¡llì"¡.:rqr:l.¡:Þiçl!*l'ç-

"j-.rd¡,qsl

nre f Lr¿ìk)*

I

I

Gambling Counselors and the Nevacla Revised Statutes'

and other imPortant

responsibilities and dulles may inçlude, but are not limited fo, Éhe following:

¿-.

contracts.

,], -n""-q.rg-içrx cl i¡ti-ç:i¡ !
ftr::rr j].rri¡1{x 4t$tl r.:rtul'l ntr)!¡r;r¡rì rtl¡ir1ç'litrr:sIU

CITY OF LAS VEGÀS
CLASSIFIED

:"{}lrcI

çre¡¡¡rlr,'lq,

îã.È¡r,r,.¡r*-r.f:.înpnt"y--çq:ir*itrå1¡ç*qg,fLq*s|et2lj¡lrtr{ n'ixk mr:{bi$is. tr:i:}uti<Xuts q}-ì!i.-¡i{'hcçilelçs,i¡*l!

rräi;¿y ;:*t ¡iipiiåtii;.j"b, si*.casrq-r:çh:.'-i(liir tlrg.{:{.ir.!r'rìs, sti¡¡r-1!i1 ¡e{ itìs¿!i¡¡¡-t*;

i,li'¡0,** r'r(r..rls *iitt u12ptt,pt:iatc ril¿rr'r-¡ìlr:Ìï¡1.";rt skrf{; ¡ll¡tra[i:s r(ìs{]tI.!i1{) t çl



CITY OF LAS VEGAS

¡ Edgçdlg$ Supervisor (eonlínuedl

x:"!

rrnpeottr:d cítv.
-hts.-.,]+.'-. * ,,,j,¡ *xrctr a¡rd

F'r!lüdç-î.çt ,rq]tfi.vç {o fhe t¡çqt1r.¡ç¡:-! -r:f quþgt*nç:tr-a.b"gsç¡s.

i;,*ää"U"i*tctn crxi¡rriil'¡i¡te ;lnd parLi*:ip*rte in 1ïæ t 5itïly *cqt*iret{-prc'*tlnietaeing-Mrteieþal Ëcn'¡rt

F.v*kl-"lti{}n ülnter .pr(ëråx}: whie.h {¡\Jüld*û-!es -f.irst-.ti:n¿':.r¡+ísti#fiqúfiì*n* 'o${<u¿lets-nu:e{'ing

et¡tæån-eliterria; ir.[l seco*rd tinrr *fkryw{txs¡a*,*"t atlrer-t#{e*rrlen *uspt**eelof sl*kx;tæ1t'*-a}}ttsq

an$*sÈa&es pr*.$u-r,rtorvcirì4! .rcc{lr*tflle ¡rrìi*tit¡ns-ta 4,ne-"Judgr--u-sing"-t'1ir"ri*la[lt-vt{i$ diagwstitl

antl-critiquc lxog*tlnw' {1*' aåc<tixp} çr.ld+u,}¡sfa nct-ebuseü;

i* the ancl

p1q¡;-r¡ {u¡91s, !l}"} Bq t}ng- ..1,q qL.:ç$ Ë 4r i i " rnp þþg
¡.:f

tr: the A<*winiste*

;¡¿lrè* <.:cx lr.d ilul te tlvl Ëìrst Oflc¡lris:r il-restíùlt&ion -Frcg¡am"-(F{X'tPþ;r cLl¡lun¡5*cql{åçåtißrT

prßËrårïi $t¡r rRern",found g*iTry-*:{--*er}ieitinp-pfo*ti{r*k"r*;¡cc'¡l}c*xpr"tttr-w'it-[r*th*-{,4*-V+:¡¡*s
À&:l**.rpoiitarr"" Peltrit-ç *I-ìep**,*,nrtx*1.; - ålæ -.1ãtiuthe¡*v-Nel'CIt{û -l*xll+l'} $i$h'ìét- "and- {A.te-{*lity

Â ttt+ri ney : * {)f fi c+ {r + Brcse* t- th* -pr rll}ritrìl r

3'\4txih*u ancl *:vo{uai*4h* $Uï{efuiv**+g-t¡,rx{er-t},tc fuftuencc) Cou$ pr<lgt'*nr'+ârþi<'bprcvititN*

{ia{iû ßìíìn*g+.mcrat, e*ruHsclirql}-4r{*}$tsðr:È-"ûþr¡ce-l}v¿kxltig¡ls¡ ¿ru{ admk*isÈã*-a¡+*J-''q}ìÕnitors

i*tiieiatr sat"rctions and nrtpdret'rcn{* Étx-p+t4;mr*çattie,ip*nts'

{",fu1tr1¡(:t anrl *nlrdi¡¡atelas*i5xred-*ta$è¡.¡træ+r-r1irue.{1 '*txlîrliûâte aricl- rcq¡it¡lç t{te-*úìt"k Plit*i fçrr

as*ig*tr'*l sl*ft'; ***;ig,rr..wrlrh'ixtiv,ifies" -pxri<x:ts and-pxxgrt*nw;"t*;t*blish .+v*rle-p*iolífie* a*d

ftirnt*l ¡*r$<,;r-maRe*-rvalqrndieinsl"p*o+iti* -e¡t cç*rrq,[ín*te-:;t¿t]f- ttirinin¡';l wcrrk *+'ifår '*lt'r¡>itlvm:s to
t{cvr:klp *trn¡rl.*.and {r'rng---tt:rn* .grlak;¡-lrmrdt*:r--twt't*:*p}i*hlrtel-ntç**:st*}-'li*}p"p**.[*r+*arx'r:

lqlt11l'ile*l<xìl:5..1,¿¿,.-pem*raat*devek-rpxlr,-'nt*-ta,rge*; anti pl'*vit{*:"-ecx*:Lling, f{}r*"'1x}r[*utvriæ]ìse

irtlprlrv*il.t{ìr-r-t *rne{ d *vt¡k"r¡r+nent.

a¡rpr+w<lr,{ city; Mur.ricipi:&.Çkrerb'and - Ncvad*-ÁcLrni:dsttlllivt {,ixiqr (l-¡rE{) p*ttr,'ìl*'ancì
pruN:eel*,r<x Ícúi.rtivsl tç t:l*-' tr'e¿hnt:r+N¿aË'E¿+bsta*L-c'{åbt¡¡;çy*'

6,7..ImpiemenLg processes t'o maintain Nevada Bureau of Alcohol and Drug Abuse (BADA)

accìeditation of Evaluation Center; developa ancl impiemenLs operational prnceclures that
comply with the provisions of pertinerrtlaws.

f-Fst¿rh1i*h*pr*rerL**alvs, -sch¿:¿trnlc¿; :.ìrìtf t¡*,ül$¿{s f¡.x prr:vit1ilrg cn'alualir:ll sÐrvi{:ûs,' ir{entily

psyellinl*itl islltl+.l$i,

2



CITYOF LASVECAS
I nv****"*e"n1o .$upervisor (contìmæú)

¡1çc;-q-¡¡1p3qrgr!*ti-r¡liq,-. Ç-v:lTësi!is*ç &.9å
irle

È " liur-a {$d rt{Ìì{ !:ll.usr- e¡rçl -r.¡ pç.r¡dilrtrtç,.

á'p, Develops ancl dcsign$ an effective ttacking system

rnonitoringthc evaluation prôgrârnrii;'lit :irt-ílnd-

iìÎJ.l-dî_tSþg$qÐ._

{g}*lte*e6¡with1tealtl¡.rx*rç"lxovidcu; rarl,prc,rf<xsiein*d-oq1t+ni*¡firxls'ilt tl+r: fit¡]d*of-irlerrf¿l--trrq'ç{tl'ru

$ü,åxiÈ¿rrl<:e"ûl,xtç$"¿:sel phwical-h*tr th.

:lrl'l,)arfir'þt*.ilrttrls p*t'¡xlratitxr eni{ *lr.l.n{nísh,¿rtis,}¡l *Ë-tkr}-+vitlu*tirN4xtlgÌ'aæ-iu*trgcl;'*¿t{lrniè
ber.t$hcc<*xlre+xiþiÌr;*,rs¡mttnitor- exyxxlttråi,*rcçi.lllt¡¡l'ilr-r* t{aiLy<*rl}ee{iç'xl-r*l-{rr:1l

prepareg extensive analytical and statíslical reports on operations, activities ancl reciclivism rates;

researchç¡, writcg arrd ar{ministerg grants.
:tQ,

Review; in-service tlaining to ensure it meets <¡r exceec{s the criteiria established by the Nevacla

Board of Examiners fitr Alcohol, Ðrug ancl Gambling Counselots

fal' V lor continuing erlucation'
jl 3,11 .

'1,?. Collç¡:ts anl1 ¡rlr¡vìtÌc's clienl ild' til

Cqn{iç1..t¡"1!,1di{t"y"-

-å4,çlvr,.lritç Cç1¡¡r&iau r+l fg.u pairi :14, ptrïìtaîn pnrli*ipa.nt*'' r:õìn$¡'Ò timt"ilppiic''lbår+-r,:å{v-alï$*nnti*6

pttxliltf ur ci;' arc' {ol I e-'wct{.

oI
ofh*t

l.)*-v_t'.L: 6r¡. 4r1c{ t¡1¡,¡i g*r i¡3¡

r,i!}..1?È,{f lrljTså üPt,"-

.rcg;llièlåg]l-ì,¡çli¿ti.Brì.-tc ç*(.*hglsnol.ulþste*ce-r¡þ.u.s"*"¿llr:rn:l-tÍi1qs-ç¡:J!'¿ull:g s]pjirtq¡

L5,À*,.cesåi vi11i*r1¿*; l¡rw*rx.i$ì:rer:¡n*lrt e¡.m'rlx¡tt'r-ty.¡,{eans tt¡1, ria&*rgiric¿¡t+l ;rntl i+lptr{"

I

Marsinal Functions:

T.- -,A{.&xcd --ílntl* ¡iia:1ìrïpir{e 
,i**prrtfi,l;si*}xal--g*,{"îæ11 "tìä{!i}Êi}Tl{ï "+;t*Y 'at¿st*:¡t c#^.llcw il'¡l#c.-a*d

irrr¡¿yr.atiç¡r1r in !lt,:r.{ic¡ic1-¿¡l+pr*ntEc4ing*:f?rxx'lglfl"irnq{ *ulxikrtrqitl aþt*rr,t's'

.)



CITY OF LAS VËGÀS

| å+*tu*rie*r€en*er ÉLEdSgêgËS Supervisor bontinued)

2,- Kr*:p ilb¡'¡:¿¡sl p, kgislittitxl pr i nlttwílr¡r;

¡{lt.icr{" ..1¡d rs- fi¡r*{]c¡ur'å *t Prr"r}ps#t\

l<',¿il^kttorr+l'1,*+ìtlg*tl+ lexdlc}rrnt{.t¡tth*la;ìcs}t.ìL¡asea,låerlu..ttív(j'serrtr.rrv:ilr¡,1111-liit¡t-ts,

iì.ì. Perform,l related cluties ancl responsibilities as required.

oUALIIICATIONS

Knowledgg of:

Operations, services and activities of a substance abuse evaluation Profirâm'
Cti*ittut justice systern ancl comrnunity agencies ¡ratticipating in rehabilitation services'

Evaluation ancl treahnent moclalitiu.,-usã"rsmrr,t instruments, basic computer operabions, artcl

cömmcn statistical me thocls.

Principles of supervision, training, and performance evaluation.

Modein and complex principles ancl praclices of the court system.

Pertinent federal, state anel local taws, codes arrd regrrlations.

Diagnostic a¡¿ Statistical Manual (DSM IV), Physiãians Desk Reference (PDR), American Socieby
-of 

Addiction Medicine (ASAM) criteria, and Merck Manual.

Techniques needed to determine differential diagnosis'

Stanclarcl clinical supervision and sttrffing pro"".irrr", as required to maintain Center certification'

lÌow to clifferentiat* tr*t*e"r", a psychiatric condition ancl substance abuse,

I Stillç !r5Àbility to:

dules.
ith a valiety of governrnental entities'

hin established griidelines.

1¡r' applicable laws, cotlcs, regulations, pnlìcies

and procedures.
Analyzinge problems, iclcntifyiqli altcrnative solutions, projecti4¡g,- consequeilces of ¡rroposed

actions, recommendþrtri best options and imp ment appt'oved solutionin support of goals'

Communicatin¡4* clearly ancl concisely, both oraþ and in writing'
Est¿blishi¡låì and mainraingr;,, effective working relationships with those contactecl irr the course

of work inclucling city offícials, judges and the general public.

*'t':+1lr x rsiL¡ålilir.:s. wþi¡,$"1 -¿rmì¡ i *rlrr rlc lho f tlll<+ts it'rg;

*llf iri¡-"/iu, rrxtu+t¡lr¡¿1 ¡'*d+*i*rf-lír ¡pz; ttltiL
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CITY OF KTS VEGAS

| Ëvå¡üð*i Supervisor (cantínued)

AÌrt!åtg;trx

M¡í¡ntaínc'fi:rx*iv.c-atrttis,¡qÈi{iv*3"r{ixri¡*inat,im anc{ ¡rct*ep{,ìtm-n*t"c1et} fqlE

$r**jftts;;,;3n,*-ä'f,H,*#Í silrf.två¡cfeå,

&{aint*ìn er4y{tive furwt'i*i*i*g wå¡iel+ ;*$ews Hlr: cap*bi}$'+tf¡
-'\4irleí'ug sorlrxÌ *;ferí*rtw¿

ffi r Él"oe, il+te*c*i¡xt a zu¿i cn¡¡p*l+rrisr¡ft'rlt¡ +tu*i;-oÞll*++,' r**rJ
*-Lls*sos sIr¡¡*í*r.ry itrJellc't:*xotr +rrp* r{lr /l:* ittl

Experiencç:

Four years of increasingly responsible experience providing substance abuse treahmenÇ

íncluding multi-axial dilierential diaprosis, and including two years of supervisory, Iead or
administtative experience.

Mastcr's dcgree frorn an accreditec{ college or university with a major in one af the following,
or a related, fields:

Ae{dictions
Beluvioral Scierrce
Counseling
Counseling ancl Education
Criminal Justice, if alsc¡ a minor in counseling.social vr'otk ot psychology
Educatiorr, if alscl a major or minot inaddictions, counseling or psychology
Marriage and lrarnily Therapy
ÞJrrtsing
Psychology
Social work
$sçi*t$."f€hêtþgy
Sociology
fubs+aä€è'Abnse

llqense or Certificate

Poss*ssion of a license as an Alcohol and f)rug Courrselor fr<¡m the Nevada Board of Examiners

for Alcohol, f)rug, ancl Gambling Counselors on the da.te of appoinhnenf and maintenance

thereafter.

Possession of certification as a Supervisor of Certifiecl Alcohol and Drug Counselor Interrrs from
the Nevaela Boarcl of Ëxamincrs for Atcohol, Drug, ancl Gambling Coturselors on the date of

appointmen! anel maintenance thcreafter,

5



CITY ÛF tAS VEGAS
Supervis or (contínu e d)

Possession of a license as a f)UI ln^stluctor from thc¡ Nevada Department of Motc¡r Vehicles ancl

Puþlic Safety within six months of the clate of appointmenl and rnaintenance thereafter.

abtaín

ths:ts

woRKTNEC0NpITIQNS

Environmental Conditions:

l.<x:çliçtt: Ct}{-T

{^l¡¡zpyils; }:lxpq5_qry t1¡ç.1¡¡r¡¡:qte¡ .ïl:Ifçn:u--p}}}l-þq.{-:"il:l-¡$.!tiljç.}¡gutlli: tluvÌ"{qìÐu}i:1-.lt

*furctriv:ir!çjrls.{,krur,fßx,rr,n -a¡r*l o$fier¡ u'¡lvir<¡nl:n{.trls1 t+nve{-Ë**i*rsite''trl*ìtc*
and

Physical Conditions:

lxx¡n{ia$"al*T m*¡';ina! .fliftt¡tions.xri*v rcquil* lt¡l¡itlt*inilq-phvlictel lirmdiàiêr"I ne{c*;sål:Y fw light
iiflirg'wtllì*in¡',,"*tandirlg.æx{'sitfiilgfol'prolmrgi"'rì lxrited**f *iln*.
fjrst¡rll iirl_;a,¡.¡li r*a ry¡ilan furlç$1¡¡.q. 1ç:qgirç1"

Mai¡rl*inj¡¿ phy¡lr;nl. -qCIu.ütls¡¡*Ffçr$fì:lÞ!-q -.!¡¡. tllc ÊglJ?r¡. \ev&e ""p{--"*p-a\.px*1,*{uIiç¡ -*g:ul

{þ1}l *-slih4i! !1ie w ìlish i rrcJ u .ttl .ihrlç üixv,in g;

I }iúílt{'; rlr¡rÌ

_ .*. ;:*.. - -!J¿ç ru¿li¡¡g rrssi¡¡ urref *4¡¡!y1r.14;1y.{.

M¡li¡rÌqlir:ir¡g1q{,{cç!!ric ar¡:.i.1çr'yi***1"-i-lå't¡:i-¡-*f!¡qti*r'r- ¡11ti pt¡-r'¡.;l¡p!il¡:r-lx.gds¡.i'fn¡:;

* *: ¡\{¿lÅ¡W-dpe¡"¡:*:¡røl,t;

.. . -- - aìoo.*ttrr#irrr$i¡r¿ i4}fl& a1{13q*ç;

yt;yi!íryp, aqul

" "i" Çpr¡'tlttttg {i, idl¿{rÍlrJr.lg¡!{iË.t!-1,

Mai$-fnggr¡f¡lrl$lktl ç{rpíliìil}:.$ihiçh"e1inrur li:q::*l¡}'¿1}[::-çf,
:: *\1fls¡l*"srq&¿gl'çi¡i*tq¡;

-:-- . ..|#-r¡{¡lî j:tf¡:.t"itg:ft"t# ¡¡1.¡! ¡;¡7t:1n4.1¡¿fu"q{¡ç:ri æ'itlt ¿ztlt¿?'ç; tryr!

lt¡riv

ARSSEGAL
REV È4
F[SA: exeillpç City: nonexernpt

#81/-++W
$ç'g*t$,¡/+ffi

l.isJr
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C/ass
c/ass.

CTTY OF LAS VEGAS
CTASSIFIED

ENVIRONMENTAL SYSTËMS TECHNICIAN TRAINEE
ENVIRONMENTAT SYSTEMS TECHNICIAN I
ENVIRONMENTAT SYSTEMS TËCHNICIAN II
ENVIRONMENTAT SYSTEMS TECI{NICIAN III

specificafions are intended fo presenl a desuip.tive //sf of fhe range of duties peiormed by employees in the

ipecifications are nof rnfe nded to reltect all duties peft rmed within the iob.

DEFINITION

To perform a wirie variety of tasks in a process-centeted, team environment to ensure the Water

poilution Control FaciliÇ (WPCF), a ïastewater treatment facility, functions at maximum

efficiency and complies with state and federal requirements.

DTSTINGUISHING CHABACTERISTICS

The Environmental Systems Technician series consists of several levels of multi-skilled

technicians ranging from a trainee level to an advanced level' Ëmployees will learn the overall

operation of thð faãitity and each of its functional ateas, and perform a wide variety of tasks in

several skill areas intended to ensure the facility functions as effectively and efficiently as

possible. The d.ifferences between each level arle described below. For purposes of- thcse

ãefinitions, ,,proficient" is defined as a level of knowledge and skill as internally verified in

each skill block, which varies at each EST level'

Environr.nental systems Technician Traineel This is the trainee or entry,level in the

Eorrir.gr*.Àtal Sy;te*r T".l',"i"ià" pSf¡ series. An EST Trainee is hired with at least orre cote

skill in operations, maintenance, electrical

perform basic, routine types of tasks and

detailed list of the skill block requirements
used as a training class, wherein employee

Employees must successfuliy complete the i
month"probationary period in ordei'to remain employecl and continue in the Trainee proglam'

Employìes *ay take up to eighteen months to complete the requirements for advancement to

the EST I level.

Ënvironmental Svstems Technicia.n I: This is hhe basic level in the Envirotrmental Systems

'Iechnician pS1'¡ ,"r.iu*, E*pto@ hÀrr" or',u core skill in operations, maintenance, electrical or

instrumentahion, and are cross-trained to be proficient in all other required HST I skill blocks'

Ëmployees perform basic, routine types of tasks cks below'

These duties can be generally categorized as cle ecting and

minor repairs. A mãre detáite¿ Llst of the skil ËST I

program'Manual. positions in this class are flexibly staffecl and are fitlccl by advancemeut from

tne ÉST Trainee level once all the requirements have been met.

1,



CITY OF I,AS VHGAS
Ënviron m ental Sy s tems T echni eian'f raine eflfi l/fll (c ontin ue d)

Enyitonmental Systems Techrrician II: This is tht-: intermcdiate, or joutney, Ievel r'r'ithin the

Envirc¡nmental Systems Technician series. Enrployees are proficient in operations and

maintenance. Employces perform the types of duties listecl in the skill blocks below, ¿rncl have a

lcvel of proficiency that allc¡ws most work to bc perforrned indcpendently. A more detajletì list
of the skill block requirernents is fclund in the EST II Program Manual.. Positions in this class are

flexibly st¿rffed ancl are fillecl by aclvarrcement ftom the ESI' I level once all the requilements

have been met.

: 'Ihis is thc advanccd joumey lcvel in the

Envircnmental Systems 'l'echnician seriers, Ernployees are proficient in operations ancl

maintenance. Ënrployees independently perform moÍe complex and difficult duties of the types

listecl in thcl skill blocks trelow, ar'¡cl arc technical advisors and tearur leaders. A rnore detailed

list of the skill block requirelmcnts is founcl in the ËS"T III Preigram Manual. Positions in this

class are flexibly staffee{ ancl are filled hy ae{vancer:rent from the LS'Ï lI level once all the

rcquirenrents have been met.

Ileceives immediate supervision from lhe Platrt O¡rerations anrl Maintenance Supervisor,
Faeil¿*ies+4*intenanæ-St*perv.i*oçë#Fsupervieerand higher-level management-çþ{1.

Receives insh'uctíon, clirection ancl oversight from a higher-Ievel Environmental Systcnr"s

Tcchniciar-r, May reccive tct--hnical dircctíon, assig*nrnents, advice and oversight from various

lead level classifications.

Receives general supervision from the Plant Opcrations and Maintenatìce Superrvisor, F*eili+ies

Maintcn*neesuper*+*o+,-k€;"F€tlpervi*or*and higher-level rnana¡5ement.9,!4ff.

Receives work t{irection ancl oversight frorr a higrherJevel Environmental Systcrns "fechnician.

May reccrive technical direction, assignments, ardvice arrd oversight from varicrus lead level

cltrssifications.

ËnviÍpnmental Sj¡stems Technieian II

Receives general supervision from the Plant OperatÌons and Maintenance ,9uperviserr, Faei.litid}s

Maint*manræStç*r+i*o+ or and higher*level rntrntrgement-Ètr¡{i.

Receives wr:rk direction anel ovclsight from a higher-level Environmental Systems Tcchnician'

May receive technical directior\ assi¡¡nrnents, advice antl oversight frorn various lead leve¡l

classif.ications.

aret ag f'unctional
wnrk

wolk.nreiurest, andule, mrrnitc¡rinÊ

2
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not limited lo, the follawíng:

Essenlial Functions:

The clulies Iisted below are clcscriberl ín general terms, Fr:r a clet¿riled list of the duties requireel

at each level, refer to the ËST Program Manual'

The E¡vironmental Systems Technician 'l'rainee ïs in a training Pro$raln to acquire basic

requll'eïlents, facilities, operations and the

| Ére ltì-month trainin¿; progräm, the successful

s of duties listed unrlet Hnvironmentirl Systems

e requirements for prornotion to the hST I lcvel'

CITY OT I,AS VËGAS
Ënvironmental sy stems Technician Traine e/vl't fill (e<tntiru rc d)

I Receives gencral r' Faeilibies

I n++i+-t+"an€e$iË
May receivc technical elirection, assignmcrrts lcad levr:l

classifications.

Ooel'ations....""""-.#

1. Assist in thei Water Pollution Control Facility (WI3CIì) sanitary requirernents by perfolming

c{uties such as skimrni¡g clarifiers or treatment moc{ules, scrubhiug wcirÊ, cleaning PumP

rooms ancl bar scf(lens,

2. Take water samples, receive chemical clclivcries; cttnduct basic alralyscs of ra¡ater ancl

chcmical samPles,

3, Adjust cherniåal feed ancl flow rates; calculate chcmical closagcs, volurners and capacities'

4. TaÉe and recorcl basic instrumcnrt rcaclings I ile doing lount{s'

5. f)ivcrt wastewatcr flc-¡ws as needed.

6. Lclck out or reset tnc¡tors as needed'

7. Respand appropriately to emergeircies.

Maintenance

.1. as greasin6', and lubric-aling,, rernovinp, blockirges,

aïìgÊÌs, replacing nretering pulrrp hoses'

z. ks.
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CITY OF t,q,S VËGAS
Environmental Sys tems Technici an Trai ne eflfl IIIII (c ontínue û

3. Perform minor pipirrg work, limited to PVC and CPVC piping.
4. Repair and replace inskumcntation lrardware without power or signal widng.

Instlurnentation

1. Perforrn minor preventive rnaintenance on instrumentation, such as changing 8auge6/
ratametel:s ancl probes; cleaning and lubricating, mechanical parts; repairing the mounting
anr-l tubing on analyzers ancl meteïs.

2. Add chemical reageirt to arralyzers as needecl.

SCADA and CMMS

1. Enter collected inforrnation into the system"^.

2. Scarch equipment in the Ça¡npr¿le¡t¿ed M,efnfq¡rqqçs-fuJqJtqåe¡nelllgyütçt CMMS)+y*tem.
3. Generatc work requests anc{ input data.
4. Use CMMS bo morriLor preventive maintenance scheclules ¿rncl rcltrieve work orders.

5. Use CADAfSy^p"!c..19 to monitor velrious

plant processes antl equipment status.

Admilristration

1. Assist in maintaining acceptable inventory levels of materials ancl supplies by submitting
purchase requests.

2. Cornplete all clocumentation as reguircd.

$atetx

1. Use reeluired personal protective equipment (PPE).

2. follow precautions contained in Material Safoty Da[a Sheets (MSDS)

3. Follow applicable proceclutes ancl safety-relatecl roquirements.
4. Atfend requirccl safcty trainÌng.

Industrial Waste and Laboratory_

1, Learn the furrctions, roles and rcsponsibilities of the laboratory ancl inclustríal u'aste ancl

pre-trea tmcn t sections of the {¡FË$F¡:yi¡1:nnç¿ntal l)ivisi on,

2" I-earn related stanrlard operating procedures.
3. Learn the basic laws, cerdes ilnrl regulabioRs governing the facility operation.

Ënvironmental Svstems Technician I - Non-Crue Skill Blocks
The following dufies are consídered ineídenlat. White occasictnally necessary for the aperation af the WPCE

overall they do not canstlluts a slgn¡tlcanl pÕtlìon of ESf responstbi/tfles,

Elt¡ctrical

1.. Replace lighting bultrs, cheek anrl replace irrelicatnr lamps.
2. Pcrform minerr preventive maintenant-'e activities.

4



CITY OF LAS VEGAS
Ënv ir o nm e ntal sy s t em s T e c hn ic i an Train e e/vl ÏlÍII (c o ntìnu e d)

Ventila

1. perform basic evaporative cooler maintenance, such as clcaning, changing pads, replacing

belts, treating watår, controlling corrosion, gleasing bearings, clearing headers and bleeders,

lubricating and checking for refrigerant leakage.

2. Clean and replace filters.

F acilities Maintenanpe

1. Perform minor plumbing repairs on restroom fixtures'
2. Perform minor carpentry repairs on doors, windows and cabinets.

3. Maintain facility giot trár, including working on irrigation lines anct sprinkler heads.

Marcinal Functions:

1. Perform related duties and responsibilities as required.

Environmental.fi ystgms Technician-ll

In add.ition to the essential and marginal functions of the Ënvironmental systems Technician I:

Ëgsential Functions:

Operations

1. Operate all plant process equipment in the field or through the SCADA system and perform

related pröcess control tests and calculations.
2. Perform pfocess conh'ol analysis of requ red grab samples, log results and recommend

chemical dosage adjustments'
g. perform compósitirig of sample and ¡un process conhol analysis tests as required'

4. Use laboratory reports to perform Process changes, if needed'

S. Shut down and isolate uqìip*"rlffor maintenance, de-pressure and clear lines of sludge or

product as required.
6. Þerforrn píping line-up changes and open and close gates to divert and adjust process flows.

7, Manually operate filter backwash controls and equipment'

8. Troubleshoãt equipment and process upsets and effect remedial actions.
g. Shut down sectiori of the plant for rrrair,turrut't e and cleaning, understanding the effects on

other processes,

Maintenancg

1. Install drive belts and couplings; check belt and shaft alignmenÇ replace screw conveyol'

liners; repair and replace 
-basin 

flights, shoes, gears and geal drives; replace bearings'

sheaves, rhuftr and oiher parts of equipment and systems inclucling evaporative coolers.

2. perform preventive maintenance and repail and adiust components of cligester gas,

digesters, boiler, hot water loop, ar'rd flare systems,

3. Actjust pump packing, repack pumps and replace mechanical seals on Pumps'

5



CITV OF LAS VEGAS
Environmental Systems Technician Traineell/IlfiIl (continrcd)

Maintenance

4. Perform mai¡tenance work on engines such as Waukesha gas engines; rebuild Pumps/
grinders, macerators, valves and other similar equiprnent.

S. Úse monitoring tools, including laser belt and shaft alignment tools and oil analysis

equipment.
6. Organize the work and the tools and parts needed.

SCADA and CMMS

1. Remoteiy control equipment and systems using SCADA.
2. Change set points, start and stop equipment, monitot the process.

3. Use SCADA as an aid to point out and correct Plocess and equipment upsets'

4. Complete SCADA bench sheets.

5. Perform data entry of process variables.
6. Use SCADA trending capabilities on process variables,
7. Use the modules of CMMS to create work requests and look up inventory and spare parts

lists.

Laboratp-f]¡

1. Perform various plocess control analysis tests and interpret the resulLs,

2. Perform sample iompositing and run TSS (total suspended solids) and VS (volatile solids)

tests.

Marginal Functig4si

1, Perform related duties and responsibilities as requiled.

Environmental Systems Technician III

In additio¡ to the essential and marginal furrctions of the Environmental Systerns Technician I

and II:

Operations

1. Interpret complex laboratory test results specific to activated sludge systems; make

adjustments based on calculations'
2. Plan and execute shutdowns of various sections of facility for repairs or cleaning and

understand the effect of shutdown on other processes,

3. Dr.aft standard operating procedures related to processes and shutdowns.

4. Calcuiate ar-rd optimize dosages of chemicals used in wastewater and solids treatment'

5. Provide technical leadership and advice within the work group to identify arrd resolve

operational pÍocess problems.

6



CITY OF TASVEGAS
Environmental Systems Technician Trainee/VIl[l (continued)

Maintenarrce

1. Plan repair projects and create needed material requisitions.

Z. Lead work group to complete the repair within allowed time and cost projections'

3. Use vibration analysis to monitor equipment condition,

4. Fabricate and instil piping, pipe hÃngers and mechanical piping systems such as threaded,

cam locked and Victaulic corurected pipíng.
F. Repair and rebuild pïessuïe reguhtãrs, eãucbrs, backflow preventers, centrifuges, air and

gas compressoïs/ blowers, bar screens, screening washers and other facility equipment,

6. ñ,epair ánd rebuilcl Waukeslra gas engine components; perform gas engine performarrce

caúbration and tune-up using inãtrumei"rtation and computers to trouble problems; perform

limited overhaul work on Waukesha gas engines.

T. plan and perform cement and masoniy work related to pump pedestals, pipe supports and

other applications.
8. Providã technical leadership and advice within the work grouP to effect equipment repair,

mechanical irrstallation and preventive and predictive maintenance projects.

SCADA and CMMS

1. Remotely conkol equipment and systems using SCADA.

Z, Use SCADA u, u rnotlitoring and trouble-shooting tool to pinpoint Process and equipment

problems and perform remedial actions.
B. Ùse CMMS tolenerate reports related to equipment repair costs, to plan and schedule work

and manpower needs and to create preventive mafurtenance Programs'
4. Use CMMS for budget projections, equipment replacement sfrategies arrd to enhance repair

and safety procedures,

Administration

1. Use software capable of capturing and printing images'

2. Enter data into databases and spreadsheets, retrieve data and write reports.

3, Use CMMS to create work requests, monitol processes and equipment, create preventive

and pred.ictive maintenance schedules, search lists for spare equipment and parts.

4. Coordir-rate the facilities' workflow processes with the engineering group, tl're maintenance

planner and the ËST work grouP,
S. breate sta¡clard operating þro.èdnr"r related to plant Processes, maintenance and safety'

6. Ensure that empioy".r Ìól1o* safety poücies and proceclures and use required safety

equipment,

Industrial Waste and Laþorator)¡

1. Perform various tests related to process control.
Z. Interpret iaboratory results to determine NPDES (National Pollutant Discharge Elimination

System) permit compliance.
3. Ictentify possible process problems and recommend changes'

7



CITY OF LAS VEGAS
Environmental Systerns Technician Trainee/VllflIl (continueil)

Marginal Functions:

1. Perform related duties and responsibilities as required.

QUALIFICATIONS
Environmental Systems Technician Trainee

Basic preventive maintenance concepts.
Basic electrical concepts.
Basic mathematics,
Basic hand tools.
Basic electronic concepts.
Basic knowledge of word processing, spreadsheet ol database software.
Basic safety standard operating procedures.
Basic plumbing or carpentry techniques,

Abilitv to:

Communicaie clearly and concisely. both orally and in writing.
Establish and maintain effective working relationships with those contactecl in the course of

work,
Maintain effective audio-visual discrimination and perception needed for:

Making obsen¡ntittns;
Co nmumi cntin g rui. th other s ;
Reøding nnd ruriting; and
O p erating assi gre d. equ.ipnrcft t,

Maintain mental capacity which allows the capability of:
Møki.ng nund decisions;
Effectizte húeraction and connmt¡ticatiott zttith otlrcrs; nnd
D em on strati.ng intellectunl cøpabíIities,

Maintain ptrysical condition appropriate to the performance of assigned duties and
responsibilities which may include the following:

Sittfug for extendedperiods of tinrc; an.d

Opernting and nmintøining nssigned equipnrcnt.

One year of experience operating piping, valves and conttols in a process or manufacfuring
environmenû
OR
One year of commercial mechanical maintenance expcrience involving the service and repair
of equipment;
OR
One year of elechical experience;
OR

B



CITY OF LAS VEGAS
Environmental Systems Technician Traineeflfl lflIl (contirutecl)

Exoerience:

One year of experience in the maintenance, repait. fabricatior-r and installation of elecfionic or

electtical equiPment'

Ëxperience involving the installation, mainten¿ìnce and repair of fluid Pumps and related

,yrt.*" with a mirúñrum capacity of 200 gallons per minute is desirable'

Treinjng:

Equivalent to graduation from high school'

Licen se ..of, Certif icaf e-

Possession of a valid driver's license on the date of application, anrl maintenance thereafter'

Within six months of the clate of appointment,

last five years of an OSHA-I"O

recognition and Prevention, devel

of the U.S. DePartment of Labor
employed in this classification.

Possession of a city of Las vegas Forklift certificate within six months of the dato of

appointment, and maintenânce thereafter'

I possession of an appropriate City of Las Vegas aerial ]ift certification within l*s:þLmonths of the

date of appointmenÇ and maintenance thereafter'

I

Possession of a State of Nevada Grade I Wastewater Treatment Plant Operator certification

within 1.8 months of the date of appointment, and maintenance thereafter'

Énvironmental Syçte{nq.Techni.ciqf I

In arldition to the qualifications for Environmental Systems Technician Trainee:

ßswledss-sf:

Basic wastewater treatment/ dewatering and water re-use Pfocesses and the role of the various

types of equipment used in the processes'

The types of pumps, valves and geaÍiroxes in use at the WPCF, their operation and application'

Locaiiå', of equipment motof conh'ol centers and breakers.

Basic preventive mainterÌance concepts applicable to the WPCF'

Basic ãlectrical concepts applicable to the WPCF'

Basic mathematics applicable to the WPCF'

Electrical specialty toõls used when working with L10 volt circuitry'

Basic electronic concepts applicable to the WPCF'

Basic functions of the'SupËriitoty Co^trol a.d Data Acquisitio^ (SCADA) system'

I tcnoryvleds€-ef=
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CITY OF LAS VIGAS
Environmental Systems Technician Traineeff/IfiIl (contímæd)

Basic functions and modules of the currerrt computerized maintenance management system

(cMMs).
Basic knowledge of word processing, spreadsheet and database software,
Proper use of required personal protective equipment (PPE),

Applicable Material Safety Data Sheet (MSDS) information.
The role of the facility Safety and Health Officer,
Basic safety standard operating procedures applicable to the WPCF.
Basic function of the industrial waste and pre-treatment work unit.
Basic function and role of the facility laboratory.
Basic plumbing and carpently techniques.
Basic pertinent federal, state and local laws, codes and regulations.
Chemicals used in wastewater and solids treatment.

Abilitv to:

Work in a team environment.
Read and comprehend technical data, schematics, the operations anci maintelìance manual,

parts lists and biue prints.
Use appropriate hand ancl power tools for the job being performed.
Operate a forklift.
Operate an aerial lift.
Read elechical symbols and control schematics.
Navigate SCADA control and glaphics screerìs.

E?<p.erience and Training.Requirgpenfs

At least one year of experience as an Environmental Systems Technician Trainee, Must
have completed City of Las Vegas verificabion in each requù'ed skill block for
Environmental Systems Technician I.

License or Certificate

Possession of a vaiid driver's license on the date of applicatiorç and maintenance thereafter

Possessiorr of a State of Nevacla Grade I Wastewater Treatment Plant Operator certification on
the date of application, and maintenance thereafter.

a Grac{e certificate
Environment Aqlo_çj_aügn q¡i thç__clalegf-ÊpplKAUAU"_AncI maintenance thereafter,

Successful completion of the approved maintenance trainirrg progl'am ou the date of application,
ar-rcl maintenance thereafter.

L0



CITY OF LAS VEGAS
Environmental systems Technician Trainee/I/IlIll (continued)

Ënvironmental Systems Technician II

In addition to the qualifications for Environmental Systems Technician I:

Knowledge of:

Common office software applications, including word processing, spreadsheet and database at

an intermediate level.

Conttol strategies of the filtlation systems'

Equipment, process control ancl systems ccntrol logics and strategies.

Abilityts:

use software apptications capable of captuting and printing images'

Respond in the event of processing systems upsets'

Write standard opu*Urtg pro"e,Ju"res relating to process operation' equipment maintenance and

safety,

Expçrience and Training Requirements

Two years experience as an Environmental systems Technician' Must have completed city

of l¿s vegas verification in each re uired skill block for Environmental systems

Technician IL

License gr Çe{tifícate

Possession of a valid driver's license on the date of application, and maintenance thereafter'

possession of State of Nevad.a Grade II Wastewater Treatment Plant Operator certification on

the date of application, ancl maintenance thereafter'

aGr

Successful completion of the approved maintenance haining program on the date of application'

and maintelìance thereafter

Environmental Systç,m-s- TPchniSi4I. III

In adclition to the qualifications fol Environmental Systems Technician I arrcl II:

Knowledge of:

computer sof worc{ processing, spreadsheet arrd database'

The ðontrol st ent, pt'ocess systems and subsystems'

Principles, op c{isinfection'

11



CITY OF LAS VEGAS
Environmental Systems Technician Traineefl/lflll (contínued)

Flow schemes, piping, structure, insh'umcntation and equipment used in a large wastewater
treatmerrt facility,

Optimizing chemicals used in wastewater and solids treatment,
Predictive maintenance concepts.

AÞility to:

Exercise leadership within a team environment.

Experiencg and Iraining Requirements

Three years experience as an Environmental Systems Technician, Must have completed
City of Las Vegas verification in each required skill block for Environmental Systems

Technician IIL

License or Certificate

Possession of a valid driver's license on the date of application, and maintenance thereafter.

Possession of State of Nevada Grade III Wastewater T¡eatment Plant Operator certification on
the date of application, and maintenance thereafter.

Possession of a Grade IIl Plant Maintenance certificate from the Nevada Water

Environmelrt Association on the date of application, and maintenance thereafter.

Successful completion of the approved maintenance training program on the date of application,
and maintenance lhereafter.

SPECIAL REOUIREMENTS

The Water Pollution Conhol Facility is a 24-hout,7 day per week opemtion. Assigned work
schedule may change and may be for any shift and any day of the week.

WORKING CONDITIONS
Constantly = more than 13 of the time; Frequently = 1/3 to A3 of the time; Occes¡ona//j¡ = Iess than 1/3 of the time;
lnfrequently = /ess fhan 5% of the time.

Environmental Conditions:

Locntiott¡ Wastewater treatment plant environment and, at times, construction site
environment, in all types of weather conditions,

Ha.znrdst Exposure to waste, hazardous and infectious waste, noise, electrical hazarcls,

inclement weather, moving objects, vehicles, sharp objects, pinch points, odots, fumes,
gases, dust, and slippery surfaces.

EEtipnrcn.t Llsedz Hand and power tools, measuring devices, computer, general office
equipment,

12



CITY OF LAS VËGAS
Environmental systenrs Technician TraineefffllÍll (continæd)

Snfety Equipment: Hearing and eye protection, safety shoes, gloves, masks, respirators'

safety vest.

Phvsical Conditions:

Essential and marginal functions require maintaining physical conclition necessary for:

with walking throughout work shift on all

ending on area assigned'
trative duties or riding in golf cart'

mp1es, supplies, tools, lnfrequently, up to 50

lbs.
Pttsh/ptúI: Frequent push/pull using one or boih hands exerting a force up to L0-25 lbs'

while turning uulï"r, pushing, p,rttir,g skimmers,- InfrequentlY, 9P to 66lbs'

clinúingz occasiänally, stãps and siairs throughout plant during shift'

Bending/fruisti.ngt Frequently at waist, knees"and nãck while checking P'mps, valves and

gauges,
kteiíinflcrottching/crazolingz lnfrequently, while checking valves and pumps'

Hancls/nrnts: Constant uJe of bolh hands and arms in reaching, handling, grasping and

grvalves,usingcontrols,computerkeyboard,writingand
re ting golf cart'

Sig¡t: "q,iiiua. 
Visual acuity in near- and mid-range while operating

equipment; hand/ eye coordination'
speechflrcøring: Constant use in communicaling with co-workers in maintainilrg safe work

environment,

ARB$KIAL
REv +l%/+eu18/11.
FLSA & City: nonexemPt
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CITY OIì T,AS VEGAS
CTASSTFIED

HOUSE ARREST OFIIICER

C/ass speclflcations are intended to present a descnpllve list of the range of dulies peñormed by ernployees [n the
c/ass^ Specll?caf¡ons ara notintencled to reflect all duties performed within the job.

DEFINITION

Provides çggqJüilv'-{:r:rçyrl fol rir{q1ç{"ryt-s. trni?çr f¡lme }l-ni.,s.[, inç]-r¡tl¡nå;.ltptaþç*!.u!q¡-v;1gm¿¡:ç:l.tìrrql:s

1.ìb5,q{ìy4tipç1;,,g¡gr_rit_*rs f:l*r:¡¡tX¡U.tç, ¡fpr"i,_.rtFS:¡.tp--iìr-rding,s ti¡Jhq*qetglJ'o.intorrået+¡-"rìcre{:Ê)
ffiledþ.liÌ and -mo$itrx partir:ipant* <f tke {-{susrl ¡\n-ext"Frograrx'.Lir+{ltre"L}rçnrtrucni. t.ot'M"l*nie{rai
{.:t+tl*; aru.l-to pe.l{*nn a vari*ty ol tr,'cbníe-*l-{*shs.r*l*tiv*tertlx;i¿Rr:'r:l-area erf rcs¡,x.xrsi}riliiy-

SUPEIìVßION RËCEIVED

I Receives general supcrvision from the Supervi.sor

ESSENTIAL AND MARGINAL FUNCTIQN- -STAIE\4INT$-Fssentla/ and other tmporTant

respansibililies and dufles may include, but are not limitod to, Ìhe following:

[ssential Functions;

1. Contluctç pre-intake interviews al tir+-k{¡rnietpr{-Ç.our,t"to determine eligibility tn participate
ín the }Iouse Arre'st Program.

2, ilxplains the program anr{ gll prop'anr requirernents to participants; issues equipmen! collectg
admùústrative fees.

3'. .l&¡-$culvr fielel'-t+1.+sr*¡+.utlq*n¡; at vari¡xrs-i{xx}tie}lç.ir.rdru.{int1-e{*f¡*r{a:nt's t*urn¡.: trrrct ¡+lacrs *f
e*n¡>It'rvt:nct*1 {o veriôy r*rn¡lliarx,tl,

&3"-Monitols parhicipants for whereabc¡uts and program compliarnce þg i:ç:*rir¡$i$g el¡rlqt.qh:s:iç
!¡1tt¡¡-viç-w5*pç¡qfq¡_¡çing . f i*i{ tdrsrr:v_Ðl$ìe*_¡{lr{ .l1f'-t¡"ç!¡¡¡l ir !:íl1!ql."y c,f ¡eråqq:u*::1}"ç¡ÌtfCl-[ip-t1,

:l3-{ì"1_ìi!-qf{i-lt¡-ar"ro"l ù'q¡qå,ig $5igtlì*!¡i,t*nr1*utt r c*llls¡'r*llt{on+{¡tæ.rtr"vâsil.; alld pheinc i.:alls".

Vs il¡.All r*¡+r! p¡1¡g¡..qrys"

t.r:llui-191¡_q¡atsa¡r{_ç-!.ig1t_*1,0,.¿*s.

6, (.r:li*tç *AniJ.pry¡"r1Ír3qà çli9.rrt ierfeirrnnti<¡* isl ¿lccorrl¡lnt',*_r.r'i{fr i:ttaìrligitgçt- I'r¡lfçj¡;q-"4r1$
t-L¡:i¿$J.p"LqÌ.s- -ç{ -ç{,1¡l f {d{x t i.{ }i!r

ç4.';î,f i l-c.r ii t ¡.t 8,{.r-Þ lÈ { y.
1



CTTY OF LAS VHGAS
House Arrest Officer (continued)

1ì.{l"l6qssl.s.

fu¡fi:-rgì4liq¡r"

5, .(*¡rrlrrr:l wc*k!1. ¡r* [+i-wesikìy.,s1atus".el*elç -inter¡¿ir:ççs¡ in<ltliìtrr''ätlrl '*rrpe.rvi*O pl'tl¡'.*atlt

casr:loa d an¡*l mtlet'tlle-P?'{;}Ëf{llãà!t*bþ'r:*ivcu
7-o

pc.rfçr,-m4¡.rç¡,ì st¡}!i$-!!f-s-"4¡lç1 .{c}31:¡, -t¡,

8, *-llee*lnRr€\rt-rxu{"írtu*ti-"p*rt{*þnl-ie¡*l for,'{.ut¡grarn-¡*uhi*,å1xnt*,

IJ, .\dp¡r¡-;$$t$ c'|.ilåg u-B¡"l rticçl¡q!-t$.çlq;,i1i'9'{,t:ilr¡"¡11¡,1 tþ¡q5-r:ltg" "lip {'Irc..a¡r¡r1*.priatq-gzufig1.

client

n r¡'ca rs; il cSeI2 ts cliur* +).fly MÐlltô.

Marsinal Functions:

I f . Rcspond¡ to public inquiries in a courteous mannÈr; provides information within the area of

assignmcnt.

2. Performs relatecl duties and responsibitities as requÍred.
a

ä.3*-

oUALIFICATIpNS

Ituqlqledse d:

Frinciples anel practices of law e.nforcement.
Nevada DeparLmerrt of Motor Vchiele rcgistrabion.
General criminal jus tice procc-'d u-tes.

Principles anc{ procedures of rcc-ot'd keeping.
Modern office procedules, methc¡ds ancl compuier equipment

[ *çk!lb in: .Åbili{y-{rr

{V*rk itlry i:ld*linsh¡tling *'t:t"ketltls ar"ltÀ helìtt.r¡'rn {.i14 ðltw*eryu'fiìtiÕtr}.

Ma5, ¡7s r*qui*ed*to'hc l¡Íåi¡r{i*al,
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CT'TY OF tAS VËGAS
I-Iouse,{rrest Of ficer (contínueil)

I Establishi,rìg ancl rnaintainflrg effeçtive working relationships with those contacted in the course

of wolk.
.lyl*ilrt¿¡il-l * lrx,ntiri*.ç¿lË¡*iiy -wllicil all*w* - trlre**rp*lx*tr'*sf *rl*ki*r6" serund dr"cìçiturs*-a¡*{

.iåt¡{it¡s * ancl

¡u**xl'+ t+J:-hux'

. '* 4)¡xr*etÍrrg r*saii3*r*rl tiqr*

h4*irlktil.ï çffr..'clivt:-atar,liti"v*süal di¡r'r r:ru*ntllxxc*¡rtitxr nr:edtu'l ib'rì'

''4'J¡ rlrl*lg ol¡w r¡çlí*¡'¡'ç
i¡$ru*l¡l¡¡ur.rit*rg +rxflt *rll¡er'*

- .- -lttç¿lirr.-Yitrárl.'{*4'i& $S
- {'}¡li*r*iirl5-**slþ*1"n3:+i¡u'xr'rd. xxd t¡*l¿i¿Jcs'

ExÈerience:

Two years o{ increasingly responsible crirninal justice, law enforcement, Or parole ailcl

probation experience'

Training:

ciatei-s. sf-,4rts;-cleg¡ee from an accreditecl college or universig -ith
criminal justice or a related fielcl.

Ð_i]i¡ ! 95¡2e¡i51¡¡ct1 j.t p¡qf'tr"rc$., -

ì .,1-,r y1¡-r¡rs çr! {'t¡ l ! !i 4 1i1 q¡¡ ¡rg.¡jq¡ tt¡-* .¡, ritrUYt$ ç:rt ti: I ¡.¡:"t I'çr4Sf -qr 
ft I {i.} t i!ìrì'

Lnçnsçg Certifica

possessigl of an appropriate, valicl clriver's ficense on the date of application. ancl maintenatlce

| flrereafter.

A Nevada Peace Officer St¿mcl¿rrcls and'training (P,O.S,T) certificate i¿desirable'

tiper i a ! I! grlq!¡çu¡gryl*t i

Svlust b¡: ¡Þ1ç t¡.¡ r*1¡¡'k qny sldft krtluçljrlg t¿åìd¡& rvrÌ*:.í.j,1d,T":r¡¡4-hulid-a:'¡"

WORKING CONDTTIONS

Environnrental Conditions:

I l,titrrfianr Office ancl courtroom envitonmen! travel frnnr site to site';'e

4
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CITY OË tAS VEGAS
House Arrest Officer (eontìnued)

xposure to computer screens¡'a*69;P-q**t*tp*peitentially hostile inc{ivid nalç an tl

&;senti¿l arx{--rnargfural funelioru; may rx1uirc "amint*i*dn6*¡*ry-*.iea!-+andi+iem-ræeessury-f*r

'*alkin¡;or*si*{ing f<* prcrl,onged period* e#'+ime.

Must lls-as¿1i¡*h,l*4ç{.dhiftq+o*kr(r{ay*;*rw-i*,Ë andgra+tryard}.ine{uding wee}r¡lnds**tc$&*did*y*

l.sndlns:aie.al.i-r$]ctiçnq*{sgsir,c;

Mgll-liljl¡l¡:g- -plrys¡qdI. sBo4j¡i. {T*-èÌ¡pr-*priafuy Lû "" th"c*Ës¡'f-orrnançç {}f qslignç4 *çl*.1+pp.-:a¡{
rys"p-çåLTrhil*lsç-l-y-luç-L -qþ"fs-l-1-c¡tv-lrig;

-.* ---r::,-* s?aqltn&. srst!J-i:lg.ft)t:.s,xÍt:. ygr:ltld¡.s^çf ti$-t"e; pJtd

* "-.*-::*--Çlgr NÆt{.$&a-o!!}ï
Mai JfiÉ"s Ée{ç:q$Us$-¿rss.rlç-d fç:l

M*kinp obsenatiçrcx:

--- -'--{,'cltffl¡g
lleudivtp wnl wrítin*: uud

qqgûsÉS :shiç"h-allåwå.th q ctpabii i ty of;
Møkir¡ s sr u n d ¿Íed r;i <trts ;
Ë. f$:¡' I.ir v i ntî r st.l iø n r¿¡ut ttt t t ¡t í rn fì nvt z nilh *It*,vr; ¡¡ n ¡l

i* t ¡,Ì! ¿ <: t. unl rv¡¿¿¡blTi f i¡¡s.

*hÉEG¿L
Revise<l: WWqÆl?tIt1
eãe:+a/Æ/"qg
gesÊL,A#+als
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CITY OF T"AS VF,GAS
CLASSIFIID

INSTRUMENT TËCI{NICI AN

C/assspeøficafionsare intended fopresenf adescriptive/islof fhe rangeof dutiesperfarmeclbyemplayecslntf¡e
c/ass. bpeciflcations are ne1!ìntended to reflect alt dulies performetl withln the Job'

DËFINITTON

glprnqlrt.

sul'unvrsrQN Iì.ECEIVEp

I ision from ìh.l: 1.ïg titri{.ics $i11Lt11yigr>r.tt*e-a:.r.;ig'ri*e$+ae'åAi{iex

I ancl higher level rn 'staff.

-Ëssential and other imPortant

respansibilities and dufies may include" but are not limited to, the followíng:

Essential Functiorrs:

-t. lnstallg ancl mountì" instrumcntation system.s such as flow mcasuri:rg devices usirrg

ulh'ascrnic, magnetic or meehanical transrfucers; inspectp installed systems to assute Propeï
operation.

2. Recorclç a¡d vclriffrçt ?tccuracy erf flow, temperature, Pt€sÍiure ancl othcr measurer:J9l1s-i¡lå¡
s uscd in wastcwater treatrnclnt and I'aboratoty

equiprnent.

J,
calibration intervals;

perform* routine alignment and caliblation on electronic equipmcnt.

4, l{cpairq instrumentation systcrns, analyzer equipment and compeinents, both irr the field
ur.à it"t thcr shop including microprocessor-based s)¡¡items; diagnoseg, troublesheioþ updatç
and repairg malfunctioãing systems ancl eqrripment, calíbration problems and other

nteasuring,, recnrcÍin g ancl transmittin g dcvice f a ilures'

I S. Modiljgqy anc{ implementg computer softwarcì program$ for data loggìng ancl control,

'l
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CTTY OF tÂ,S VEGAS
Instnrment'I'eclrnician (con tírurcd)

6. ÏabricateE mountg arrr{ wireg systerns and <levices in conjuncfion with oiher skilled staff;
moclìflgpy arncl changc¡ crxrh'ol circuits as required to accommoclate aelclitional or improvecl
instrurnentafion ctevices; instalis temporary systems to sustain operations.

I{.epair:g calibrateg anrJ adjustç proportional contlol valves, I/P positioncr and Ïimit
switches.

8. Writcg anLl eclitg instrurncrrtatiorr testing equipment calibration and tlaining guidclines,
standards ancl proceclutes; upctate¡ and maÍrtains cunent jnstl'ument¿'rtion ancl wiring
cliagratns, electrir:al and elerctlonic se-hematics, and piping and instrumentation cliagrarns
(P&IDs) and technical manuals

I O. Clean¡, lubricateq anci changeq corr4ronent parrts antl othen¡¿ise maintaing plol:ess
transmissicln systenrs.

Marginjrl Funçtions:

i..-Assist¡ the Maintenance Planncr with planning ancl schecluling mainterÌancc tasks.-

ancl ntanu¿l
lill

f- i,t¡c t¡rtlilïeCtr.

| 34,-P*tf.-rrrns related cì.uties ancl rersponsibililies as requircci

OUALÏFICATIONS

Programmable logic controllels (PLCs).
Supervisory control ctata acquisition (SCADA) systems.
Cornpu ier maintenance urana gemcìn t systerns (C MMS),
Basic principles of electricity.
Functions of canh'ollers, tirners and valves.
I3asic principlc.s and prarctices of elcctronic theory.
Usei ancl operation of various scopes¡ mctcrn/ counters and analyzers.
Basic principh:s and practices nf computer opcrations and basic software applications,

including word processing, spreadsheets anrl work btlnch calibr¿tion progralns.
Tcclrnical operation an¡-t maintenaTtce of mr:dern electronic devices,
Opeirating char¿ctcristics clf electronic components, esfrecially mictoproces¡;or cx;nlrols ancl 4--to

-20 mille ampere transrnitting signal system.s.
Principles and practices of instrurnentation calibraticn and alignmcnt proceclures.
Basic interpretatior-r of desigm schernabics, plans and drawings.
I'roublesh ooting techníqucs.
Process control, c¡r how systcms arc ctrtulected arrd fhe requirecl comporrents for each systr:m.
OccupationaI hazards and applir:atrle safcty practiccs.

2



CITY OF tÂ,S VËGAS
Instrurnent Technician (continued)

Mecllanical machine design ancl hardware systems.

Tools, equipment. pracdËes ar"rd rrethods used in instailing, maintaining ancl repairing

electronic solid state and related equiprnerrt.
Basic record keepirrg practices.
Applicable Matetial Safety Data Shcets (MSDS).

Piping and instrumentation diagrams.
Instrumenta tion lcrop diagrarns.
Computcr maintenancc management systems (CMMS).

SkilLs_ia4bil{hr+c¡:

I Operatfu¡ge a. variety of vehicular and stationar'), rnec-hanical equípn'rent in ar safe and effective

matlner.
Maintairring âccurate inventory of parts anci toc¡ls in stock.

Maintainhg accurate anrl complcte tecords on repair and maintenance of equipmeut.

Calibratnif¡!, ahgn!4g an.l tesfulg a variety of ptocesses, equiprnent, instruments and eleclrical

systems.
Opcra$¡¡ge basic elecfronic test equipment.
Instaltl¡_1g; modifylpg and repairj¡g instrumcntsr systefiì.e, cquipment ancl control devices.

Reaclifil ilterpieg¡S ancl- undãrstand{4g technical manuâls ancl electronic schemaLics,

drawings ancl diagrams.
Designirrg, upclatþ6e áncl fabric¿rti¡ge ncw equipmcnt, control systems and_software .

WritI¡rge'calibration procedures, ttairùrg clirer:tives and maintenance proceclurc's,

Plaltùg ancl executfu.rge repair, maintenance and installertion of controls and cquipnrent,

Learnþg the proctlctures ancl techniques for working in a confined space.

@ffi -+¡r*e+--r*i*i+@aþrcfee{*vtr

Perfor¡çag a variety of manual tasks fcr exterrclecl periocls of tinre i:r unfavorable weabher

conditions.
Followþg detaileid oral ancl written directions-
Maintainþg clcrtailecl recotcls.

Cc¡mmunicat'þge clcarly and concisely, both orally and in writing.
Establishi¡g anil maintainilS efftictive working relationships with those contactec{ itr the course

of work.
+Aaitt*å*l *rænt*l" eapx'i$++hieh-tlåu*s+he'c;rpaì-a{}i!¡#:

---*@a#
I++:+uri¡+#xlf++ry-*+reJfe#f{+dÊÈ+rîf rri¡rt$##s'

6ir'+lt -å €{ìd

les¡r**r+;ibi{ítkx+r+hit"'h-aar
ÞVrlftirç dl+ru +¡d

3



CI'I'Y OF T,AS VEGAS
Instrunr.ent Technician (cantint¿ed)

Ixperier\ç.F:

Three years of increasingly responsible experience in the maintenance, repait, fabrication
and installation of industrial instrumentation.

Itainius:

Iigtrív *eåotrl'*uppL.*+ent<++a'*tl4+tkxr*tr-e<eu+se*-or+rai*i*+g
i+r-au
Mfrchnical Lrainir:n in arrd *ellr[.r'nl, c¿libraliixr,

License or Certificate

Possession of an appropriate, valid clrìver's license orr the clate of application, ancl rnaintenance
thereafter.

ö¡r of
in¡Ju ancl

Atl
L)eÐartrnent of Labor. calel ¡nt¡çt lrc continuouslv tna r.r,hilo eilrloletr.cr-1 in
this classifi-caticn.

{'f, ¡li:åli¡ul1,1¡]ili-t' i}l\l -¡jruirìir:nitt tr' r' {}tcr r:.rfÌ1'r '

Possession of'Certified Contr'ol Systems'l'echniciarr (CSSI') clesignation at any level, issuecl by
the hrstrurnentation, Systerls ancl Automation Society (ISA), is rlesirable.

Me+nhc'r*hip i+'r ilrc trnstrwnrenta€iw*,*Siy*lems-.au*4atçrrrultåæ€txietv4$'4þi*¡d*iir'*l+le.

WORKTNG CONDITIONS

Ënvironmental Ccnclitions:

Work shop, ficlcl or wastcwater tre¿rtmcnt ¡:lant environmcnts ancl, at times,
consl"ruction site environmt:nü åny-ç:1'bç,m*Ui.te-!U*$r|--q-*ç!.qiiÌJ.rÐS,l1Lrl:¡¡j. ytp""rh.j¡¡.-Cq&f¿4gd

SÐâl.CS.

sü?ìì€

ay be exposed to smoke, wasle, haz"ardous or infectinus malerials-",¡

@*w*xc¡*tr*rwl"umel*ine"*n+ist¡.;-+4ec[a.ia;¿+åå"Ër.]ai{ü-'ínçler*ent-{#€â+lì{*
c -ir+*if*çr,mi€-mc+€{eraa:J#tí*S¡+*andi*+6-e*i*rd+ir*ry

tr
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CITY OF 1,AS VEGAS
Instrumerrt Technician (contiwrcil)

Physical Ëorrditions:

Hssertialar"rrl rn ti"pgg_IÊEg.Ugi

titnt;
Modrv*t¿îifliw.p; and
üpe rnl inç ¡tssiçt rc$ cm rip uen t.

íc-vi s u al, d¡SÇr'imínaticnr
Ìtlutkit t ç çl ¡ se r z: n t i*n s :
Cu nt munfus fi¡r g cildfl¡ athe rs:

þ{eintaini
Â4r¡&ir¿s saurtd drcisions:

{)emt¡tst¡t¡t inç int dltctual mvøh ílíIi es,

"4JAË$Í:ilÅT.
REV +$lå+165
FLSA & Cityr nonexempb
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CTIY OF LÀS VËGAS
CLASSIFIEI)

MAINTET\I ANCE MECHANIC ¡I

Cfass are intended fo preseñf a descriptive /isl of tfie rangø of duties pañormed by enployees rn fhe

c/ass. are ry!ìntended to refloct alt dutíes peúormed within thø iab.

DEFINITION

DISTINGUTSHING CHARACTßRISTICS

ain{txaøc-e-iåupe++i*xx+an*uo¿}*
+,er{r+lieal-*upenlision-{ronr- Ei¡-44ail+te@

Ënv{+el*r+ntx+t*å,-.€+,st*rn+; -TeÊhrrii}iñ*d{ i*

@Ilúsis thefull
\þaintcnancc scrics. Þ,mPlerYe*

receive only occasional instruction or assistance

ware of the operating procedures and policies of

the wurk unit. $*rr;{{it¡ol+
**te*-h;**Pra<*<rxPe+ie+le*

an¡l



CITY OF È,AS VFGAS

I Muir.t*tt*nce Mechanic *r41 (c<tntinled)

Rcceives general supervision from Plant O¡:crations and Maintr:nance Supervisot's and hig.hcr

I level staff. *Rc'ceives functior^ral and technical superwision from Sr. N{aintenance Mecharúcs and
Environmcntal Systems Technician IIIs,

ËSSEM'IAI AND MARGTNAÍ, zuNCT'ION STATËMENTS
Essentla/ anrl other importanf responsibilities and duties may include, but are no| limited ta, the folkswing:

Ësscntial Functions:

1. Diagnoseg testE, rcpair¡, modifþgy, elisassemblea+t*d rebuilcl¡ install& and tlouhleshooig a

*i+le-. v;riety of wasteiwater tleahnent pltrnt equipment, includingl inclusttial cngines, blowers,
auuets, pipes arrd centrifuges; grit removal equipment; gear clrives; primary and seconclary

sedimerrt¿rtion basins; pumps and pump roorn ecluiprnení lift stations; sctew cDnveyor"s;

gates; valves; heat exchangers ancl lroiler systems; rack assemblies; chcck valves, núxers,

chlorhration and dechlorinalion equipmenf tríckling filters; sluclge and scun ptmping
equipmen! alraerobic sltrclge cligestion equipment; sluclge ancl scurn pumpirrg cquiprnent;
sluclge r{ewatering equipmenb; b¿uscreen ecluipment; hydraulic systerrrs ancl other mechanical

systern^s at the plant

I Z. Perf<lrms ¡outine preventive and preclictjvc maintenânco! including inspccting, cluaning,

lubricating, anci acljusting, kecping equipment in optimal working condifion to nrinirnize
unexpccted problcrns and downtirne.

I t. Setg up and operate¡ drill press, gri:rder and other metalworking tools necessary to repail
parts.

| +" Useq monitoring tools, including laser belt, shaft alignment tools arrd oil analysis equipmcnt.

I S" Communicate¡ protrlems ancl ubservances to lnanagemernt ancl staff on other shifts or r¡¡orking
in other units, lvhen appropriate.

I O, Cornpleteg required clocumentation ancl g4ætsIg5-rcports.

7. Performg minor pipe fittirrg and plumtring tasks,

r¡þì*l'raæm*r*++r.r+Lo þå€d

vehisi*.xr

[ +g,-fcrttowg established safety practices amcl uses appropriatel saÊety cqtripmetrt and proccdures at

all times.

.1, û, i\4¡r+*tai+l+r¡rt1.+xx+*r+.4r+t¡j**

,t-1'$Iclenti"fj3py needecl parts ancT initiateg pruchase orders; useg palts trooks as necessary

I\4a¡ginal FunctÌons:

I t. Clean¿ shop areas, gtounds, vehicle¡¡ antl maintenåncc cc¡uipmeitt.

2



CTTY OF LAS VEGAS

I Maintettutrce Mechani c Lfltr (cotúìnued)

I and minor electrical work'
I

I

| +4.1'erformå relatecl cluties ancl responsibilities as rcquired.

QUÀIIFIÇAT'IqNS

.A,bi*i*y-È€;

t ttl pe*klrn+eesen*tl-'{u**etinnsr,'

@
erxtr.lx{crl FerieCs t+f tinre ir-} ùtì{av€r*btlñ' weathes

eendi+ieaç.

aldr*win6s'

M
Ç atlåir+rl*ri{i*rg.
#stabli*¡r-al¡é¡najn**t*e.${ee+i¡*+l*<¡+ki**¡i -r+{

@itier+**pprep4{at¡*-{1¡-th+ -*dtr$il¡s****{

*t'.spat'i*ibiliti<rs'whk+rnay'ineh+rJ*t&e-{t+{lc*+*r*g+

@ ø++;i*i wg *t¡**,**¡{*EÌ'ir+iarl'xt'#+x**+¿d
-n"."t,.,,*"..,

atiç+a*lliereep{io**¡rerxkxå*rx

- 
Çtt€mÉdtiErTsrrytd*¡xi¡t++texl,

1+bi+ittt+{}r

,)



CITY OF tAS VITGAS

I Mai.rturror.*e Mechanic Yll (c.antinued)

@hich-*Tlçx"s+¡**aPa*liryef=

Knowledge of:

c¿¡tucnh'r, w-ot'k.

t¡¡cls nrrd çrárurxrr; açnlicahlc tlrc work"

-s{.d-¡iËnd$:¡ls¿¡f 
qtr-Er-Tq$x i,

ons"

Intermcdiatc rcpair ancl installation methocls for pumps, valves and mcchanical cc¡uipment.

Mechanical machine clesign and har:dware systerns'

Components relative kl wastewater freatment processes.

Common gfjice softwarc applications, inclu<lin¡; word proccssing, spreadshect and clatahase at an

intermccliate level.

4



CITY OF LAS VËGAS

I Moint*o"nce Mechanic #i{ (catúìwrcrl)

Jhe use of measuring tapes, calipers, dial inclícators, microneters, feeler gauges and othcr
common measuring devices.

Advancecl mathematical calculations.

$Kå!s*¡-n'4$,+-i-S:*e:

u:nfn v o¡.ahlç slsg*lgg
r:i:lrditiuns.

Rr-:¿rclilrrr alrc{ r:r> rnÐTr-:hr'lr clilrrt uÐ(ìrâti () r ls nmnu a}s.

in Lhe

of wcrk.
Explainj¡g ancl enforc]4ge clivision and departmentpolicies and procedures,
Independently installing, maintairr!1p adjustigg arrd repairì:råÌ wastewater control and pumping

equi¡'rrnent in a safe ancl effective marulel.
Recognizinge imploper pump operation through visual or auditory inspection.
Operati¡ge a variety of poweil and l'rancl tools ancl equipment in a safe arrd effecLive männer.

Workitg with minimal superviuion.

Ëxperience and lraining ReqFirements

Ëxpe:æ¡rce:

T'wo years r:f echanical rraintenance work involving setvicc.

repair, troubleshooting ancl installation of complex motors, PumPS anll other relaicd
equipnrerrt in mn indushial, manufacturing or FtocesË environrnent

Trallrqg:

| Ëquivalent to graduation frorn high school.-

License or Certificate

Possessi.r"rn of an appropriate, valir{ driveÌ's license r:n thc date of applicaiion, and maintenäncc

theleafter.

r-1¡:. "filq.ds!ç rf a-p-plirx.liql4**ftrrLtl- 1¿ßr4flg--çkiq1¡si,4ntejjgå1--Pl "f:filìÏúctiçrl*Wi-tliln tltt ìast-fiqq
ûf ?1:ì T

n{ La

5

this cl ¡rssif icrártion.

{Jr:e u
111



CITY OF LÀS VEGAS

I Maintut unce Mechanic V+I (cantinued)

Itrosstl*sicn cf Clertific¿rt¡: from the ciLv nf La.s Vesas withirr 6 nr¡r:"rths sìf lhe rlatc t-rf

lnjiisl

çf i:*n*i:l¡lwf I, ittXi ¡$rå*lil:ìn¡l(:q,l]"13¡1¡:,4!tee-,

Successful completion af the establishecl level å?. maintenance training proglåm within î6 mc¡nths

of the clate of appointrnent.

*f th,r¡. ¡-l a.f q r¡ [ ¡¡tryai¡:9m.q¿¡-[,

l,c¡sgcssi$¡.r ¡:I A J.ll*¡:fl-*lai*lt,nanpe åqçhgtlryis.!^*- ]-f:i¡i¡ti*6 c'¡'rlific¿rt* içrn lli<.: lvrll:artra !'ti1t5.:¡

Ji:vir+rrmort Àssrl¡-i¿ticne y'illúr'; #,S¡]Îj r:r*nlhs-<>íJ!:-<,'r.'!a{"q q{.a-¡r¡:f¡int¡n*^rÍ,

Irçs6r"-,r;ri,.¿.1r t,Í*¿1,"i.ìr¿dç""L .P!-ar.*. h1!ai¡r.!ç1¡ç¡:r11¡- -tr-iiç!.r1.r5¡l ,1 .Jg¡pl*ièæ--Nq-\:Í,1d.$ \1irß:f
h¡.¡vir¡-urrnr^.¡¡tylssrN'i4li¡';::l:f¡:þry.r J,P rqp¡fth.s.ç"f- !.h-t dAtS¡ <{.a¡-'prtínt"rncrtt

þs¡r.5pjex.r ¡:f ;r -Cmi{<¡ f i fla;rl N;!ftir{{:1¡4¡-I4ql 'fi-1c,{q1ûTf1';isf*çc{i{içr!ç frlm .t'þt -}i.t"'r'g1!.r.l'$nt*r

tlrc.r'*¡rf t¿:r,.

*+ii6.üffi y-}.aeøtli€ìr+"aft {*'ñrt!"

dåï{rt+}ìe'wer}k

WORKING CONDITTONS
Canstantly = mere than 2/3 of the time; Frequently = 1/3 tç 2/3 of the time; Occasianally = /ess than l/i of the time;

lnfrequenlly = /ess fhan 5% of the timè,

'Ihe ll,nrrirysg-r¿:.$bl-8ty"Í.si *w-Ëçh.-û-ûsr
lítr¡r

tdai' of tl't., tu***"

Ilnvironmental Conditions:
1..¡¡t:tt.tiott: 6û% inside,4Ð% t¡utside work in wastewatet treatment plant environment and, at

times, construction site environment, in all types of weather conclitir:ns"
Haznrds: Exposure to waste, hazatclous and infectieius materials, noise, inclement weather

ccinditioirs, moving objects, vehicles, burn$, toxic c¡r c*ustic chemicals, lubrication oils,

greâse, odors and fumcs. awkward positions, crampcd quarters, slippery sulfa{es,

6



CITY OII LAS VEGAS

I M"itrtenarrcs Meehanic VII (contimte,el)

pincl-r points, ¿lnd r¿,orking at heights up to 40 ft. and helorv grouncl lervel to a ciepth of
30 fr.

Lryú¡nnent Llsr:¿l: Fland and power tools, pneurnatic tools, Fumps, meclium and light trucks,
forklifts, jackhanrmers, ancl other motorizcd ec¡uiprncnt and vehicles,

Snþty Equi¡mmtt: Hard hat, glovcs, aprons, safety glasses, steel-toed safety shoes, and
otlrcr cquipment as neeclecl.

I Physica-l Conditions:

I Esscrrtial ancl rnarginal funcbic-rns requir' *¡rt*e.s;ruY.f¡;r:

Stnndi.nstuø,lklng: Frecluent*constant standing, in combination with walking up to /z-1 mile pcr
shifÇ o:r c<lncrete surfaces or outdi:ors.

Si.ttitt.g: Occasi.onally, while working on or opcl'ating equipment anci vehicles.
Lift/cørryt Frequently, up to 10-50 lbs., parts, tools, anct equipment. Carrying distarrces of

up to 50 ft. Occasirxrally-infrequently, with a$sistance, 51-125 lbs, valves, motors,
minimal cårïy requiremcnt.

Ptrsltþrúl: Frcqucntly, excrting up to 5-50 lbs. of forcc usin¡; one or both hancls or arms
rvhile moving equipment or using large tools. Infrequently, exerting forcc cxceecling

75lbs. while moving large equipmcnt, heavy wtenching, or torquing,
Clinrhittg: Frequently, clirnbing or lralancing orr lacl<lers while perfornling job cluties, and

. stairs throughout facility.
Rending/ttuisting: Constantly, at \A'aist, knees, neck, often i.tr awkwarcl po.sitions whilc

rnakin¡5 repairs.
Knecling/croucltittg/crnzolingz Frequently, rvhile performing installation ancl repairs of

equipment.
Hnnds/ørnsl Constarrt usc of hancls and arms reaching, E',rasping, fiu¡lering, gripping ancl

handling while installing and rcpairing equipment, at times wcx'king with arms

extcndecl anci overircad. Heavy gripping using hand ancl powcr toçrls, can he extenclecl at

bimcs.
Siglú: Constant use of sight abilities while inspecting or repairing equíprnent. Visual

rr:quirernents incluclc hancl, eye ancl fclot conrciinatiory ancl visual acuity in near-, rniti*
and far-rauges.

Speedt/heurillg: Constantly, in commurricating with co-workers and supervisors.
Qther physicd demnnds; Ability to rvear a brcathing apparatus and work in confincd spaces

as rcquìrcr{.*
n r¿¡llir- ¡fis¡ lv{;,:kin

S. :viútsltrgïå-"Kc:ê{iåÀ} {¡1¡:q¡r"
z¡'/lidi

i¡.tcr;telion ilncì (clnìtlìNllric;ltir¡n rt ith ltl"uils. lhmrl:lstratíu8 inlqlþcQillcitp*i,i[iLìrrs.
IJì

ry



CITY OF tAS VTIGAS
CLASSTTTIED

MAINTENANCË PLANNER

C/ass speciflc ations are inlendecl lo prasenl a tlescriptive tist af the rang.e of dutìes pefformerl by employees in fhe

c/ass. bpeclfic ations are noÍ intended to reflect all dulies performed within the iob'

DEFTNITION

Ðnì{:nl. ('(}'çts'+-_----õæ

I Rccclivcs gcncral dirccLion from the Plant Operations and Maintenance 'L{;rrt+g*r'

I Su¡-nrrrinlcrrrlcnl and higher level management staff,

tu ûftllrcr---.¡ .- p¡'o

and other imPortant

responsìbitities ancl riufies may include, but are nct limited to, the following:

Eqqç{úiql lqncttan ;

I r. Plans, scheduleq ancl coordinates ++tal{Ð+i*ii¡*r-operations anct

maintenancc recluircments rt'ith sta

afi

seg work plans for opcrations and maintenârlce
ne
tiv

iq'i pro+idt -*reede.d*í*fe*nr+Þen;
valuateç job
infotmation

ical rJata.base.

I a:. ceiorciina ment needecl for maintenance work;
t-
I ecralizecl eir each job for staff piek-up.; makeg

dations 1 tion of inverntory and use of just-in-

"t

time inventoty



CITY OS LAs VEGAS
Maintenance Planner (continued)

3{EstimateS labor',ggr¡:gqUSc( ancl other costs required to complete

work orclers and conÌmunicateç this hfotmation to Fl3nl-Opcqatiarì.s & MainLenance

þupervisors in a timely maruì€r,

5" Useg computerizecl mainterrârìce manågement system (CMMS) and other applications to

support èi$l ;J$I{Allt-Blant operations ancl maintenance functions¡ç*@

'lú-Ðileiç¡
a¡'ld

å-.2".+*si*t-+v+*Þp+ep*ri;+g-+è$r

elther

*lrrd

f,1¡ûfk antl.

%S.Provideg e{++h€-þb{^¿ð*$Ftrrtì<+r-p+rryttrat*ur

å#tì,i*+inË+å*,Ìt ì{ü'

| *ç.Vt"intainq detailed archive files on plant equiprnent.

| +rc-plcparcs and prcsentq statuti rcports as requested.

+#11. Maintains effective lines of communication with all division personnel;

communicatel information gathered cluring maintenance acbivities to division engineering
team so plant drawings can be kept current,

f+lå_Respond¡ to inquÍr'ies in a courteous manner; provicler information withjn the area

of assignmenç rescilve5 problems, issucs ane{ complaints in an efficient arrd timely mänlìer',

'13. Researchqq, cornpileq,, developl and maintains a technical library of standard maintenance
procedures.-

1+.*ci¡riW
prepúr¿ì+i$t'

Mareirral Functiorrs:

1. Mai¡'li.ains a v;¡l'iulv of ar¡tam¿l ant{ nral}ual lErcs. lrcçrq.ls ¡¡¡rcl files.

d- Pc+:form re{.*@*íhilitir'+aç "rer4rir*d.
L-_

2



CTTY OF I,AS VIJGAS
Maintenance I'larurer (continued)

tt@
prpL:aratir,:n.

ou_Af.rFrcATrp.¡{s

Knq/vledge d:

Operational characterislics, services and activities of the processes, machinery, eqtripment and
materials used in a wastewater treatment operations progränì artcl conhol systems.

Principles, techniques, methods ancl materials usecl in the irrstallatir:r-r, repair and maintenaRce
of a variety of wastewater trcätmcnt proccssing equipment and control systems.

Electrical and electronic principlcs and pracLices.
Maintenance manåÉîcment systems and project managcment techniques anel related software.
Planning and scheduling tools.
Procedures and scheclules for preventive and prcdictive maintenance on wastewater keatnrent

plant equipment,
Pdnciples and techniqucs of job cc¡st estimatic¡n
Cu ment enginccring anr{ equipmcnt maintcnance terrninolo gy.
Knew¡edse-eÊ

Safety proceclures ancl practices associated with eqnipment and elechical maintenance.
Com¡ruterized Maíntenance Management System (CMMS) software,
Methods and practices of inventory control for equipment ancl facilides,
Basic techniques of research and analysis.
Opelabing principles of personal computer and network systems.
Automated data entry systems anc{ keyboard systems.
Feclclal, statc ancl local laws, codcs arrd regulations,
Occupational hazarc{s and standald safety practiccs.
Cornmon office software, including wolci processing, spreadshee t, e-mail and relatecÌ software
Prinr:iples of trusiness Ïetter writing anri basic report preparation.
English usage, spclling, grammar and punctuation.
Basic mathematical principles,

I stltts in+gil¡rv+<y

Planlri¡&. sched ul! r-rge and coordí nati rege ma intenance ac tivi ties.
Readirtg and ínterpretj¡¡; tcchnical manuals, drawin¡;s, blue :rints, technícal rlclcuments ancl

spccifications.
Estimat!4¿e costs of maintenan e activities.
Makin{íe mathematical computations.
Follclwin$ work assignments through to completiein.
PleparinÊe clear anc-t concise reports.
Worklqg indepenclently with minimal supervísion,
Usj4ge initiative ancl independent judgnrerrt withilr establishnd guiefu:lincs.

J



pettinet"Ìt clata, i solutions,
tions, propos!¡ge tions, and

rt of goals.
instructions.
lly and inwriting.
relationships with those contacted in the course

of work.
Us¿1gr* a personal computcr with working knowledge of maintenance mâìnagement software,

word processing, spreadsheet ancl e-rnail.

@CxJrc¡rmr+ø

# *+xJ

l,4¡ri*+lain-

@rr

E:<perience:

Four years of experience, inclu'Jing two years at lead (senior) level, maintaining

wastewtrter treatrnent or Frocess planisystem.s in one or more of the followirLg areas: fhtid
pipes and plant facilities, clectrícal distribution,
ars experiencc using planning and scheduling

acement in a wastewater, water ol Proce$s plant'

Training:

Equivale¡t to gracluatic¡1from high school plus: additional specialized training in planning

and schecluling tnols, maintenance planning, project management or CMMS; OI{ two years

I of mechanical or wastcwater tree¡tnrent t*chnical training.

I

CTI'Y OF LAS VËGAS
Maintenance Plarurer (continued)

License or Certificate

possessiolt cf an appropriatc valicl clriver's license on clate of applicatioÍt, ¡.ììi¡:r l¡ì;rT¡.ttirt.ì.Ìì:t.r:

i.år¿,:'¿'¡illi"l.

'l $ I lzç:-rlt ::; l.,i lf ¡e.''.1; ii rr <'Jr ¡4 ;; r,:¡]I ¡i t ;lr.'; 11.
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