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PURPOSE/BACKGROUND:
City Auditor will review the audit report of Employee/Vendor File Review (2008-0910-12).

RECOMMENDATION:
Approval

BACKUP DOCUMENTATION:
1. Employee/Vendor File Review (2008-0910-12)
2. Submitted at Meeting PowerPoint Slides 4 through 14 by Staff

Motion made by PAUL WORKMAN to Approve

Passed For: 3; Against: 0; Abstain: 0; Did Not Vote: 0; Excused: 2
PAUL WORKMAN, MICHAEL W. KERN, LOIS TARKANIAN; (Against-None); (Abstain-
None); (Did Not Vote-None); (Excused-STEVE WOLFSON, JOSE TRONCOSO)

Minutes:

Referring to Slides 4 through 14 of the submitted PowerPoint, City Auditor Radford Snelding
reviewed the details of the audit commenting on data identified in the audit. There were four
recommendations outlined in the PowerPoint presentation. The City Manager's Office has agreed
with all of the recommendations and is in the process of implementing those changes. Betsy
Fretwell, City Manager and Ted Olivas, Director of Administrative Services, were both present
to address any questions.

Chairman Kern asked if the estimated completion date of July 1, 2010 has been met. Auditor
Snelding responded that they have not been notified by the department that this deadline has
been met; consequently as of July 1, 2010, it remains open as an incomplete recommendation.
Chairman Kern commented that considering the limited size of the community, it's very difficult
for the City to avoid the public misconceiving conflicts of interest.
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Mark Vincent, Director of Finance, responded that individuals who serve on contract evaluation
teams are required to sign a disclosure of interest form. He added that it is important that the City
continue to be watchful of anything related to contract awards that might be misconstrued as
conflicting.

Chairman Kern asked if the City has a nepotism policy. City Manager Fretwell confirmed that

although we do have a policy in placg qrrenily oemg redrafted and will be circulated
through the policy approval progg nity not only to refine
procedures, but to review speg rticular policy that deals
with employee vendor relg N nsibility to declare

interest will lie primarily be incorporated into
the standard new emplgf# & that they have an
obligation to not partiffiy 3 N ‘ ion, in ways that they
shouldn't outside of tjffg d
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further investigation Rfnded the ety e J UG > #hat concerned her.




