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PURPOSE/BACKGROUND:

Per the attached Collective Bargaining Agreement Summary, the City of Las Vegas has reached
a five-year agreement with the Las Vegas Police Protective Association - City Marshals Unit.
The fiscal impact of the contract over the five years is $1,526,000, which includes an estimated
amount of $175,000 for the Employee Management Relations Board (EMRB) settlement. The
settlement covers POST-certification incentive pay, revised sick leave bonus incentive and any
other applicable back pay identified in the EMRB complaint, from November 2003 back to June
23,2002. The impact on FY07 is $407,000. Detention's FY07 budget includes $197,000 for
these costs; therefore, a budget augmentation is required for the remaining $210,000.

RECOMMENDATION:
Approve the contract between City of Las Vegas and the Las Vegas Police Protective
Association - City Marshals Unit.

BACKUP DOCUMENTATION:
1. LVPPA City Marshals Unit Contract Summary
2. Submitted After Meeting Executed Article 27 - Duration

Motion made by GARY REESE to Approve as corrected to reflect a fiscal impact of
$1,701,000.00

Passed For: 7; Against: 0; Abstain: 0; Did Not Vote: 0; Excused: 0

LOIS TARKANIAN, LAWRENCE WEEKLY, LARRY BROWN, OSCAR B. GOODMAN,
GARY REESE, STEVE WOLFSON, STEVEN D. ROSS; (Against-None); (Abstain-None);
(Did Not Vote-None); (Excused-None)

Minutes:
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CITY COUNCIL MEETING OF: September 20, 2006

Under Item 12, CLAUDETTE ENUS, Director of Human Resources, requested this matter be
pulled for discussion so that she could note a correction to the fiscal impact, which should be
$1,701,000.00, due to the EMRB settlement of $175,000.



